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1. INTRODUCTION

The Kivalina Strategic Management Plan Community Participation and Input Report Phase |, describes
the first phase of community participation and input. The information gathered and expressed in this
report is for use in HDR’s development of a Background Planning Report and eventually the Strategic
Management Plan for the Native Village of Kivalina.

2. COMMUNITY BACKGROUND SURVEY

Administered by the Kivalina Community Coordination, the Community Background Survey introduced
the Strategic Management Plan project to community members, assessed their knowledge of previous
planning activities and helps the Project Team understand the needs and concerns of the community. A
copy of the Community Background Survey can be found under Attachment A.

Date of Surveying: April 13", 2015 - May 7", 2015
Number of Respondents: 100
The following are the results of the Community Background Survey:

a. QUESTION: How long have you lived in Kivalina?
Respondents were asked to report their specific age. Age ranges were created to identify trends.

FINDING: Most of the respondents have lived in Kivalina for over 45 years.

TOTAL | PERCENTAGE RANK
Under 10 years 5 5.1% 5
11-15 years 3 3.0% 6
16-25 years 22 22.2% 3
26-35 years 25 25.3% 2
36-45 years 13 13.1% 4
Over 45 years 31 31.3% 1

b. QUESTION: How concerned are you about erosion, flooding, and severe storms in Kivalina?
Respondents were asked to choose their level of concern from the 4 options reported below.

FINDING: Over half of the survey participants are very concerned about erosion.

TOTAL PERCENTAGE RANK
Very High 57 57.0% 1
High 21 21.0% 2
Moderate 15 15.0% 3
Low 7 7.0% 4
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QUESTION: Are you familiar with the efforts to develop an evacuation route?
Respondents were asked yes or no.

FINDING: Most survey participants have some knowledge of the Evacuation Road project.

TOTAL PERCENTAGE RANK
Yes 74 74.0% 1
No 23 23.0% 2

QUESTION: What are your biggest concerns about erosion, flooding, thawing permafrost and
severe storms in Kivalina?

Respondents were asked to fill in answers to this open ended question. Responses were
summarized into areas of concern.

FINDING: Survey participant’s top three concerns are (1) Rapid loss of land in the village, (2)
the danger and effects of flooding and (3) safety of community members, particularly elders
and youth.

TOTAL | FREQUENCY

Village is getting smaller/eroding 39 1
Flooding 32 2
Safety 22 3
Permafrost is Melting 19 4
Evacuation Route 15 5
Need Evacuation Plan in Place 8 6
No Housing Expansion 7 7
Contaminated Water/Sanitation 4 3
Food Security 4
Minimize Environmental Impact 2 10
Agency Abandonment if Relocating 2
Lose Heat and Electricity 1 12
1

Evacuation Shelter

QUESTION: What issues regarding erosion, flooding, thawing permafrost, severe storms, and
other climate change impacts should be considered in the SMP?

Respondents were asked to fill in answers to this open ended question. Responses were
summarized into issue areas.
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f.

FINDINGS: Survey participant’s top three considerations for the development of the SMP
were (1) the development on an evacuation route out of the community to higher, safer
ground, (2) relocating the community to higher, safer ground and (3) developing an
evacuation plan to be fully prepared at the time of an evacuation. Many survey respondents
saw the need for both the evacuation route in the short term, and relocation in the longer
term.

TOTAL | FREQUENCY

Evacuation Bridge/Road 58 1
Relocate 50 2
Evacuation Plan 12 3
Climate Change is Happening Fast 4 a
Need Supplies 4

Planning to Minimize Environmental

Impact 3

Housing Expansion 3 6
More Study of the Village 3

Using Local Knowledge 3

Community Planning Mtgs 1 10
Multiple Plans for the Village 1

QUESTION: Would you be interested in participating in future events regarding the Strategic
Management Plan?

Respondents were asked yes or no.

FINDING: The majority of survey participants would be interested in participating in future
SMP events.

TOTAL PERCENTAGE RANK
Yes 64 64.0% 1
No 35 35.0% 2

QUESTION: Contact Information provided?

Respondents were asked to fill in their contract information. If any information was provided, it was
counted as a yes.

FINDING: The majority of survey participants provided contact information in various
formats.
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TOTAL | PERCENTAGE | RANK
Yes 76 76.0% 1
No 21 21.0% 2

3. COMMUNITY VALUES SURVEY

Administered by the Kivalina Community Coordinator, the Community Values Survey gives the Project
Team an understanding of community member’s top values and therefore, priorities for the Strategic
Management Plan. A copy of the Community Values Survey can be found under Attachment A.

Date of Surveying: April 13", 2015 - May 7, 2015
Number of Respondents: 82
The following are the results of the Community Values Survey:

a. QUESTION: Gender
Respondents were asked to check their gender.

FINDING: The split between male and female survey participants are nearly equitable.

TOTALS PERCENTAGES RANK
Female 42 51.2% 1
Male 40 48.8% 2

b. QUESTION: Age
Respondents were asked to report their specific age. Age ranges were created to identify trends.

FINDING: The majority of survey participants were between the ages of 18-35. This
indicates that a number of participants in the values survey were different from those that
participated in the Community Background Survey, where 33% of participants had lived in
Kivalina 45 years or longer.

TOTALS PERCENTAGES RANK
Under 18 0 0 0
18-25 19 23.2% 2
26-35 20 24.4% 1
36-45 12 14.6% 5
46-55 13 15.9% 3
56-65 13 15.9%
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66-75 5 6.1% 6
76-85 0 0.0% 0
85 or older 0 0.0% 0

c. QUESTION: Values
Respondents were given a list of 21 values and asked to pick the 10 important to them. In addition,
respondents were able to add values that did not appear on the list.

FINDING: Over 90% of survey participants agreed that Family was their top value. 88% of
participants agreed that Elders were their second most important value and 87% of
participants agreed that Subsistence was their third most important value

TOTALS | PERCENTAGES RANK

Family 75 91.5% 1
Elders 72 87.8% 2
Subsistence 71 86.6% 3
Happy Healthy Children 63 76.8% 4
Clean Water 58 70.7% 5
Education 57 69.5% 6
Traditional Culture 52 63.4% 7
Friends 43 52.4% 8
Community 43 52.4%

Jobs and Economic Opportunities 39 47.6% 10
Emergency Preparedness 38 46.3% 11
Healthy Lifestyle 36 43.9% 12
Spiritual Well Being 30 36.6% 13
Ability to Meet Housing Needs 28 34.1% 14
Cooperation 26 31.7% 15
Planning for the Future 23 28.0% 16
Personal/Community Safety 18 22.0% 17
Conflict Avoidance 13 15.9% 18
Community Involvement in

Community Governance 10 12.2% 19
Recreation 9 11.0% 20
Open Decision Making 9 11.0%

In addition to the values provided in the survey and ranked below in the data, some
participants added their own values which include:

e Self Sustaining Community
e Self Sustaining Businesses
e Self Sustaining Educational Department
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e Self Sustaining Department to Land and Water

e Self Sustaining Research Department

e Self Sustaining Educational Department of Past, Present and Future.
e Conflict of interest

e Whaling — Bowhead and Belugas

e Honesty

e Integrity

e Honest Leaders

e Patience within oneself

d. QUESTION: “The three things | would like to see happen to make Kivalina an even better place to
live would be....”

Respondents were asked to fill in a response to this open ended question. The data and findings
below reflect a summary of those responses.

FINDING: Survey respondents most typical answers were (1) running water and sewer in the
community, (2) a new school, (3) space for more housing and relocating the village to safer,
higher ground. Since these were narrative answers, they are not tabulated by a percentage
as the totals reflect the number of times the topic was mentioned in survey responses.
However, it is worth noting that the top ranking response — water and sewer — was
mentioned 57 times across 82 survey responses.

TOTALS RANK

Water and Sewer 57 1
A new school 32 2
Space for more housing 28 3
Relocating Kivalina 28
Jobs and Economic Opportunity 24 5
Improved Dumpsite 10 6
Overall Cleaner Community 8 2
Traditional Lifestyles continue on 8
Evacuation Road 7 9
Children's Recreation Activities 6

- 10
Camp Sites 6
VPSO 5 12
Improved Road 5
Elder Assistance/Housing 4 13
Better Management 3 14
More & Better Training/Education 3 15
GED Mentors/Tutors 2
More discipline for children 2 16
More community gatherings 2
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N

Adult Recreation

Evacuation Shelter

Evacuation Plan

Taking better care of the land
Community Involvement in Governance
Community Safety

Community Cultural Center

Honest Leaders

Library

Respect for both churches

22
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4. ELDER INTERVIEWS

In order to ensure the input of the community elders in the Strategic Management Plan process, the
Kivalina Community Coordinator interviewed a selection of Elders from the community. The format of
the interviews was meant to prompt a conversation to be recorded or noted. An overview of the
respondent’s comments is provided as the information is not as easy to metrically record. A copy of
Elder interview questions can be found in Attachment A.

Date of Surveying: April 13", 2015 — May 7", 2015
Number of Respondents: 12

Elder Interview Summary:

12 Elders were interviewed between the ages of 60 and 72 years old. Of the elders not born in Kivalina,
most moved to the village because their family was originally from there, they married someone from
the village or they came for the plentiful subsistence lifestyle the area offered. Of those elders who were
in Kivalina as a child, they remember a clean, safe village that was quiet and fun. They appreciated the
tight knit community and the abundance provided by subsistence from both the land and sea. One elder
commented that people in Kivalina were “always smiling”. Many remember a much larger beach and
wider swath of land between the ocean and lagoon. They remember more open space, with fewer
houses and an overall less crowded feeling. Their vision of the future is better living conditions for the
next generations — more homes, water and sewer, new school, etc. Some hoped that the village
relocated out of harm’s way. Others hoped that the community would work together and continue the
subsistence lifestyle.

5. CLASSROOM EXERCISE

Although no classroom exercise was completed in the community, there were an abundance of children
present at the community gathering.


sacox
Highlight
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6. COMMUNITY GATHERING (94 Participants)

In addition to introductions and a project overview, the Project Team gathering input to identify and
prioritize the community’s top issues and values. A copy of the Community Gathering Agenda, the
meeting flyer, meeting graphics and Sign-In sheet can be found under Attachment A.

The 94 participants recorded on the sign in sheet include both children and adults. Both children and
adults were offered the opportunities to identify their top issues and values. Many of the Community
Gathering participants completed the Community Background Survey.

Date of Meeting & Time: May 7%, 2015, 6pm

Meeting Location: McQueen School

Method of Advertizing: Meeting Flyer Postings and VHF
Number of Meeting Participants: 94

a. Community Issues:

In order to confirm the community’s top issues, a portion of the meeting was devoted to establishing
and prioritizing community issues. The Project Team presented a list of issues identified through
research, the background planning report and community surveys. Meeting participants were asked to
add any additional issues not already identified and the Project Team recorded these issues on large
pieces of paper at the head of the meeting room. With all issues identified, the Project Team asked
participants to individually rank their top three (3) by putting check marks by the three most important
issues on the list.

FINDINGS: According to the independent voting at the Community Gathering, the top three
issues identified by meeting participants were (1) Need Sewer and Water, (2)Lack of
Employment and (3) Need for a Library®. These top priorities correlate very closely with the top
three things that Value Survey participant’s identified as things that would improve the
community.

At one point during the meeting, an elder mentioned that the community simply needed to build
the evacuation road, build the school and relocate the community. There was informal
consensus among the crowd of gathering participants.

The following findings and data have been synthesized to eliminate duplication or group similar ideas
together. Note that each participate was given the opportunity to select their three highest ranking
issues, however the total votes shown in the tables below reflect that not all meeting participants voted.

! Many of the children participation in the meeting voted for a library. The 4™ issued identified was the need for a
Village Public Safety Officer.
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TOTALS

RANK

Lack of Community Infrastructure

Sewer and Water

The community needs sewer and water services

[
(=)}

1

The community needs to keep the river clean

Poor water quality (slimy, Red Dog dumping?)

The community lacks clean water

The water tanks are not large enough for the community

Honey buckets need improvement or eliminated

The community needs access to showers

Community
Landfill

The dump needs to be cleaned up, loose trash

Birds attracted to the dump are too close to planes at the airport

The community needs trash pick up

The community needs a dump truck

Housing
Needs

The community needs low income housing

Elders need housing

Housing needs repairs

Snow
Removal

Melting snow creates puddles making it hard to get around

The community has no way to quickly remove snow

The snow fence does not work

Roads

Roads need to be paved

The community needs a loader and water truck

Tanks

Fuel Tank location is unsafe for the community

Fuel tanks are contaminating soils

Other

The airport doesn't support medi-vac planes

The community needs a larger Laundromat

The community needs a fire response department

The community needs a library

The community needs a playground, basketball, softball

The community needs a Senior Center

N |IN [ O O |O |0 O |©O O |R R O|R |O |O|R O O |O|CO N O |O O s

Air Quality

Potential Emissions - Red Dog, AVEC, School, Honey Buckets

Wild Fires

Dust from roads and airstrip

New vegetation creates allergies

O|=(O|M
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Lack of

Expansion
Capabilities

Land is eroding away, the village needs more space

0

The community's housing is overcrowded

The community has no ability to expand the airport

The graveyard is being crowded in by buildings

N | O|R

Changes to Subsistence

Resources

Shorter season for Ugruk - bearded seal

Earlier arrival of bowhead and beluga whales

Dangerous Ice Conditions

Fewer walrus near the community

Ice cellars no longer work

Loss of Permafrost

Concern about fish health

Proposed access road crosses lagoon

o O | O |0 |0 |0 |0 |O

Lack of
Evacuation

Shelter

The community has no evacuation road

w

Poor weather limits air evacuation

The current school is too small for the community to use as a
shelter

Proposed access road crosses the lagoon

School

The community needs a new, improved school

The community needs early education

The proposed school site is 7 miles from town, too far to walk

The proposed school site limited parents ability to quickly get to
their kids

Community Morale

The community feels alone, need response/emergency oversight
during flooding

Its taking too much time to take action to make the community
safer

The community needs to build consensus

o

The community has fears associated with evacuation

o

The community needs to have more meetings, better
communication

Leadership needs to participate (City and IRA)

No nepotism

No vandalism

A Village Patrol Safety Officer is needed in the community

The way funding is used should be transparent

Locals need more training - Red Dog

oO|Oo|~|O|IN|O|O
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The community needs to focus on Relocation 1
oo
% The community requires large investments to relocate the village 0
c
o State and Federal funding is limited and competitive 0
The community needs a grant writer 0
> *qc'; There is a lack of employment opportunities for adults in the village 7 2
S g Equal opportunities for jobs should be provided - no nepotism 0
v o
e _g. There is a lack of employment opportunities for teens in the village 0
L The community needs more training 0
b. Values

A portion of the meeting was used to rank the community’s values. The list of values from the
Values Survey was used to start the values discussion. Items were added to the list and
meeting participants voted on their top values.

FINDINGS: According to the independent voting at the Community Gathering, the top value
identified by meeting participants was (1) Need Sewer and Water. Three values tied for second
place, (2a) Relocating the Village, (2b) Traditional Culture, (2c) Keeping the Village Clean. Other
values that received more than one (1) vote, included (3a) Respect for Elders, (3b) Friends, and
(3c) Jobs and Economic Opportunities. The prioritize Values varied from those established by
the community survey, but follow the results of the three things that would improve Kivalina.

TOTALS FREQUENCY
1

[y
N

Clean Water (water and sewer)
Relocate Village

Traditional Culture

Clean Village

Respect for Elders

Friends

Jobs and Economic Opportunities
Subsistence

Happy Healthy Children
Emergency Preparedness
Healthy Lifestyle

Ability to Meet Housing Needs
Personal/Community Safety
Recreation

Public Health

Open Decision Making

Family

Education

O O|R (R R R RRERRER(ERERININNDD
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Community

0

Spiritual Well Being

Cooperation

Planning for the Future

Conflict Avoidance

0
0
0
0

Community Involvement in Community
Governance

13
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Community Background Survey
Community Values Survey

Elder Interview

Community Gathering Agenda
Community Gathering Flyer
Community Gathering Sign-in Sheet
Meeting Graphics
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ATTACHMENT A: Completed Community Background Surveys

The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name:éﬂl%,ge(m

How long have you lived in Kivalina? 6 fi years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?

/ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

The S&Qw{ '02 Re pwp'le Opﬁ J(\:m_,O}M‘ﬂ

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

/4/{::\14 7[6 Anut 726 Meode  1de rmprlmL Q(WO

(e neeag o ind e l’Ltcn(\Qx cwrrwteﬂ

Would you be interested in participating in future events regarding the Strategic Management Plan?

\/Yes No

Contact Information: (i?f '%'é 4{"586 {P
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ATTACHMENT A: Completed Community Background Surveys


The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ‘P\)&\\,\IYL \é !p\di@,ms

How long have you lived in Kivalina? IQ‘ years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High ><J Very High

Are you familiar with the efforts to develop an evacuation route?

Yes }é No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

'ﬁowwo) O NACe XD Q0.

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

Pald ovacuaren bodep in case of Stoedting,

Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes No

Contact Inform;_q D’-\ 43 b\')(g = 8\\L\q




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

name: Wi lli &b Keypn o4h Barger
How long have you lived in Kivalina? -Z years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low v Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?
Yes ‘/ No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

\/m#%f?% 7744 l/f//r'oigv 1if _ét’?%’gé

Shae[ley end  Fhe prrmp freot s gne/ ) “g.

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

l/\/f hee C/ '7"9 i (o etz f%f L f;‘ffd(./t,'f fo o Safep

creec, Blro i peed Fo gt on E€vac road o r dbhe

f_ctf%exf of +Hie p2ple.

Would you be interested in participating in future events regarding the Strategic Management Plan?

__\/__Yes No
Contact Information: pﬁ’ﬁ}f?e # é%; "'2_/ tﬂ—/




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

s
J

Name: :]_RMQ $ Booil i

How long have you lived in Kivalina?_“3 €> years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High 1/ Very High

Are you familiar with the efforts to develop an evacuation route?
!/ Yes No
What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

L“-‘l"’:') ot i.l h.

N'—l 1 i,ivuru.._},' ?\;"e,v'-'l f'\.+ gL > q el ‘;;:D jﬂ. n s . o CZV(.LC__U({“]‘(-' g

be 'lv'\--g -i]-vuq'}L\'x- 1g e ';D.’,c 2 e .

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

Eodoente 4. pocpie oF possi bje plens o7 €Vecuapn,
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes < No

Contact Information: @Oj LYS 20653




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: M‘f\"\l‘\ ENEVAN S, AN o e

How long have you lived in Kivalina? Lé’ gb years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High \/Very High

Are you familiar with the efforts to develop an evacuation route?

Yes i/ No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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W{wyou be interested in participating in future events regarding the Strategic Management Plan?

Yes No

Contact Information: (9 L,g iy s 5 q 77




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: /} U St cS:AfM gﬁ_d

How long have you lived in Kivalina?_“/Z_years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High /Very High

Are you familiar with the efforts to develop an evacuation route?

— Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

)0 Yes No

Contact Information: (EJ\JZ)" CL qE - S\t{‘—?/7 C&Z/m%«u M«/ﬂ.’@ LA g\,leé,/[/b@




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ﬂ@aAth_ Z;.ﬂ /Z@Of/’z—. L ?2

How long have you lived in Kivalina? fz S years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High yw Very High

Are you familiar with the efforts to develop an evacuation route?

XYes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

g. Yes No

Contact Information: LS 22 /?



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs an ncerns of Kivalina residents.

Name: "W&& M‘/M’(

How long have you lived in Kivalina? ﬁg years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High l/ Very High

Are you familiar with the efforts to develop an evacuation route?

~/ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Ls tboe awey do cdop a)) Hoge T FL o how T

]

% I(‘M‘w A,cw (7% Mﬁ?/%}lf& O U

QQ’?"’CI? rlud~ MMQMM@LQ&

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Wwyou be interested in participating in future events regarding the Strategic Management Plan?

Yes No

Contact Information: (éiw&llm!mg | v @ @Mﬂ ;/.C'a'm )1., (6‘:@_— 2/.3(5;)



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team bett_gr understand the needs and concerns of Kivalina residents.

Name: Céw'\ [-E/'\-g (LA r~vo

How long have you lived in Kivalina? Z20) _years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High _ %  Very High

Are you familiar with the efforts to develop an evacuation route?
Yes )C No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes _AT_ No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: A“&;p(" VV\,Q,K —{_ﬁ/{"/(

How long have you lived in Kivalina? fz f years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High I/Véw High

Are you familiar with the efforts to develop an evacuation route?

'/Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would yoy b€ interested in participating in future events regarding the Strategic Management Plan?
] Yes No

Contact Information: (9_@:2) GYUS- 5_3 27




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ORAaN £ rooX T,Q.,

How long have you lived in Kivalina? §9-, years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High J( Very High

Are you familiar with the efforts to develop an evacuation route?

X‘ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

'7( Yes No

Contact Information: ___ 4§ - S0 7 4




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: %ﬂ% %M@r

How long have you lived in Kwalma? b years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High ’X Very High

Are you familiar with the efforts to develop an evacuation route?

ﬁ Yes ><1 No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes >< /No )
./A = e —g
Contact Information:(\ ot } 07 (OL{ § % Z 0 L




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: MUW W%Le\b

How long have you lived in Kivalina? C El years ’7\

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate v’ High Very High

Are you familiar with the efforts to develop an evacuation route?

" Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

~a

Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes \/ No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name:’a> rthha E)\Ounc/hg 'M&MQ

How long have you lived in Kivalina? 2,7 years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High {)<. Very High

Are you familiar with the efforts to develop an evacuation route?

Yes >(" No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes ;>< No
Contact Information: __ o A6-6 3




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: Wf//zz_ S_«—/ﬁ/ gt
How long have you lived in Kivalina?_¢& 7 years /210 5 ce o AH, P Sy 7,}/,7

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High V’ffgr; High
Are you familiar with the efforts to develop an evacuation route?
Cart &
Yes z— No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

//Ye:s No

Contact Information: é z'/ 3_:“‘5%7 §/




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ik Adamg

How long have you lived in Kivalina? 23 years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate / High Very High

Are you familiar with the efforts to develop an evacuation route?
\/ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes ./ No

Contact Information: (Ci()"lj {QU‘S' 67/‘1



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: AY‘C/QT‘@LO %’@A: S Al

How long have you lived in Kivalina? ‘DO years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High J< Very High

Are you familiar with the efforts to develop an evacuation route?
Yes !>< No
What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
/( Yes No

Contact Information: \/H F




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: LMM WA

How long have you lived in Kivalina? ‘7(2 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High l/VEI'Y High

Are you familiar with the efforts to develop an evacuation route?

7" e No
What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes /}O No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: _\LO(EAXE \‘\Q\)\\\e\%
How long have you lived in Kivalina? AA_  vears
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low \/ Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?

Yes ol No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes / No
Contact Information: (QQ’D QQ\/{‘;\)’ @H Lo




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: Lfi C;fé{’ Weg luf

How long have you lived in Kivalina? 6 0 years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate __ Y High Very High

Are you familiar with the efforts to develop an evacuation route?

V'  Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

peoples [ ives

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes \ No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

NS ; ‘
Name: QL) \,\\\»(AM S,» (?L(,L}((Z, \/
4
How long have you lived in Kivalina? ﬁ \ years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High 5" Very High

Are you familiar with the efforts to develop an evacuation route?
/7L ~_Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SIMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes ”L No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

e ‘ 1 i ,
Name: /Z\S[(M ‘U\[M/\;LQ\%
How long have you lived in Kivalina? I E) years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High _ (-~ Very High

Are you familiar with the efforts to develop an evacuation route?

C——Ves No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Awaling s At caller

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

ALYes _ No
Contact Information: (Q D’O’(O L‘S _,5‘6 © Cj




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name;ﬁss =ds v SN,

How long have you lived in Kivalina? 25 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High K Very High

Are you familiar with the efforts to develop an evacuation route?

;X Yes: . Neo

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

D{__ Yes No

Contact Information: 7&' S — 7‘%’.’&/ P4 (hugk

IHF



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: M/i/l--\ HEE D) Ve LS\/\-@??}};}'I/K
How long have you lived in Kivalina? 201" years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High X Very High

Are you familiar with the efforts to develop an evacuation route?

Yes X No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

){ Yes No

Contact Information: [ﬁo,\\' qu)" %\ 32




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: Mfm"" ﬁ//’ﬁ‘r

How long have you lived in Kivalina?_ 93~ years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate \/ High Very High

Are you familiar with the efforts to develop an evacuation route?

Vv Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes Vv No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: Ko sswell S4atlies’

How long have you lived in Kivalina?_ Z 3 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High\/ Very High
Are you familiar with the efforts to develop an evacuation route?
- Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

F\I Yes No
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Contact Information: Rl Lo 4! ~‘f€3 = 4 S5



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: !'(ﬁim V‘sﬁj(/(/\\ a waﬁb‘f‘iﬂ:—
How long have you lived in Kivalina?_xX\ __ vears
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate __X___ High Very High

Are you familiar with the efforts to develop an evacuation route?

X Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Z Yes No

Contact Information: @D"‘D’ CUS - 2\SY



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ___\[} Jar A bt MaTan]

How long have you lived in Kivalina? % [__years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

'\_/ Low Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?

\/ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes No

Contact Information: \/ "'l $ Q O MM/ O m— Qm}\l



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: _ \WMagyvta  Sweon

How long have you lived in Kivalina?_"2"1 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low ¥ Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?

7\ Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes ?\ No
Contact Information: "? D %6 3~ Sﬁ)b S (C{ D"‘b b"lS T S’f q5
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The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project teg;(getter understand the needs and concerns of Kivalina residents.

Z . ,
Name: I )P{WWJZ/ /Xr?,\/ﬂw
v /?A
How long have you lived in Kivalina?__~/ 5 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low ¢ Moderate High Very High
Are you familiar with the efforts to develop an evacuation route?

Yes N No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Peling /A 0u %% o hesie

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
“impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes }\: No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: EWLM"‘L [‘QO‘MJ\M

How long have you lived in Kivalina? LG years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High ol Very High

Are you familiar with the efforts to develop an evacuation route?

1\/ Yes Nao

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

’ﬂ.vt"_, TZ)\OW\A :5 L/\Ne)H({\\/‘-C) A JZ/\{C\.;L’;J\%.

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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bor e cofedy of our people.

Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes V" No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: Qhea.%d.@t’r
How long have you lived in Kivalina? years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High >< Very High

Are you familiar with the efforts to develop an evacuation route?
?C Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Do agmmd \<, 5+¢r\hr\% ‘o Afsapfecw-
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

X Yes No
Contact Information: LOLIG' 51449 = P; DR cbb2o- KV LAK, L




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.
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How long have you lived in Kivalina? )3 years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High X Very High

Are you familiar with the efforts to develop an evacuation route?

:‘( Yes No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Need  do  hurl™  wP a/d [clocate,
Before. We  Sink.

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

X Yes
Contact Information: &07) 6 L[E’ Sb é%




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: \)f,\r\\h?mk P([LO my

How long have you lived in Kivalina?_ years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low \J Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?

Yes \/ No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

Sutehy,
)

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes v/ No

Contact Information: ___ S 2248 (MM%ML@iﬁd-L\mLW)



The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: ‘M\/JW \I\JQSW

How long have you lived in Kivalina? Eﬁ years

How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High ,R Very High

Are you familiar with the efforts to develop an evacuation route?
><. Yes No
What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in partu:lpatmg in future events regarding the Strategic Management Plan?
70 Yes No

Contact Information: P‘(\U%J(\m\ \Wﬂ K\VO\Q M\R, M 2 (()‘S_—— ’Z’LE’;Q




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: 0 JAO\. 'KWLU%

How long have you lived in Kivalina? SE Vyears

How concerned are you about erosion, flooding, and severe storms in Kivalina?

X__ Moderate High Very High

Are you familiar with the efforts to develop an evacuation route?
_L No
What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?
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What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?
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Would you be interested in participating in future events regarding the Strategic Management Plan?

Yes >€ No

Contact Information:




The community of Kivalina and the Alaska Division of Community and Regional Affairs (DCRA) are working
together on a Strategic Management Plan (SMP) to help Kivalina address ongoing threats such as erosion,
flooding, thawing permafrost and severe storms due to a changing climate. This survey is to help the SMP
project team better understand the needs and concerns of Kivalina residents.

Name: [eﬂ.q, 5. S‘z(ge

How long have you lived in Kivalina? 5 (—Z years
How concerned are you about erosion, flooding, and severe storms in Kivalina?

Low Moderate High X Very High

Are you familiar with the efforts to develop an evacuation route?
Yes 'X No

What are your biggest concerns about erosion, flooding, thawing permafrost and severe storms in Kivalina?

'7?,&:’()/ E’U’eiﬁrx;q[ (an ’19/66 “As

What issues regarding erosion, flooding, thawing permafrost, severe storms, and other climate change
impacts should be considered in the SMP?

Betler pragaes fhin comnidk e

Would you be interested in participating in future events regarding the Strategic Management Plan?
Yes x No

Contact Information:




ATTACHMENT A: Blank Community Values Survey

Community Values Survey

Kivalina Strategic Management Plan

[ Male [l Female

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family

Happy, Healthy Children

Elders

Friends

Community

Subsistence

Spiritual Well-Being

Traditional Culture

Jobs and Economic Opportunities
Education

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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ATTACHMENT A:  Blank Community Values Survey


"The three things | would like to see happen to make Kivalina an even better place
to live would be:"

Kivalina Values Survey 2
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ATTACHMENT A: Completed Community Values Survey
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ATTACHMENT A:  Completed Community Values Survey


Community Values Survey
Kivalina Strategic Management Plan

R2

M Male 0 Female

2

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

@Family

(3Happy, Healthy Children

@Elders
Friends
Community

Bﬁubsistence
Spiritual Well-Being

Il raditional Culture

@ 6obs and Economic Opportunities

@ducation

@CIéan Water

@bi!ity to Meet Housing Needs

(4Recreation
Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R3

E/ Male 0O Female

Age: AA

Please review the list of values below, add any additional vaiues you feel should be
included. From the list {including the values you added), please select the top 10 values

that are important to you:

S
Happy, Healthy Children /
Elders \/,
FriendS\/ :
Community \/
Subsistence /
Spiritual Weli-Being /

Traditional Culture

lobs and Economic Opportunities

Education
C%éan Water /

Ability to Meet Housing Needs

Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Invclvement in Community Governance
Open Decision Making

Cooperation

Conflict Avcidance

Planning for the Future \/

Kivalina Values Survey

4
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. . R4
Community Values Survey

Kivalina Strategic Management Plan

¥ male T Female Age: z <

Blaase review the list of values below, add any additional values you feel should be
included. From the list {including the values you added), please select the top 10 values
that are important to you:

P —
Family V7
Happy, Healthy Children

Elders: / B

o

Friends ’/

Community ,//

Subsistence

Soiritual Well-Being

Traditional Culture

jobs and Economic Opportunities
Education \/

Cféaﬂ Water /

Ability to Meet Housing Needs”

Recreation

Personal/ Community Safety

Emetrgency Preparedness

Community Invoivement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey

%
i
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Community Values Survey
Kivalina S?;ategic Management Pian

RS

i/Ma!e 0 Female

Age: é éf

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family®

Happy, Healthy Children
Eiders

Friends

Community P
Subsistence /
Spiritual Well-Being
Traditional Cuilture /

Jobs and Economic Opportunities L
Education

Cie‘an Water /

Ability to Meet Housing Needs
Recreationf/

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community involvement in Community Governance
Open Decision Mfm/ ng v

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R6

X Male 0 Female

Age: 7 :Q;

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

@Camily
@Happv, Healthy Children

(XElders
Friends

@tommunit\;

@Subsistence

Spiritual Well-Being
@Traditional Culture
@Jobs and Economic Opportunities
@Education
Clean Water
Ability to Meet Housing Needs
Recreation
Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
@ommunity Involvement in Community Governance
Open Decision Making
Cooperation
Conflict Avoidance

@Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivaiina Strategic Management Plan

R/

S/ Male — Female

Age: 9‘%

Please review the list of values below, 2dd any additional values you feel should be
included. From the list (including the valuss you added), please select the top 10 values

that are important to you:

Famiiy \/

Happy, Healthy Children \/

Eiders

Friends \/

Community

Subsiste-nce\/

Spirituz] Well-Being

Traditional Cuiture\/

Jobs and Economic Uppar'tunitiess/
Education

Clean Water

Ability to Meet Housing Needs
Recreation

Heslthy Lifes‘cyle\{

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governancs
Open Decision Making
Coaperation\/

Conflict Avoidancs

Planning for the Futurs

Kivalina Values Survey

1
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Community Values Survey
Kivalina Strategic Management Plan

ﬂ Male O Female

Age: &"f‘

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

@ Family
@ Happy, Healthy Children

@ Elders
@ Friends

®

CASIS

Community

Subsistence

Spiritual Well-Being

Traditional Culture

Jobs and Economic Opportunities
Education

Cléan Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

@ Planning for the Future

Kivalina Values Survey 1
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Community Values Survey RY

Kivalina Strategic Management Plan

¥ Male 0 Female Age: 2.5

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

appy, Healthy Children

Traditional Culture

Jobs and Economic Opportunities
Education

GRen i)

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

)ﬁ. Male 0O Female Age: 2-5

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

() Eamily
Happy, Healthy Children
Elders
Friends
Community

@ Subsistence
Spiritual Well-Being
Traditional Culture

Jobs and Economic Opportunities
@ Education

@ Clean Water
15 4
Ability to Meet Housing Needs

@ Recreation

Healthy Lifestyle

Personal/ Community Safety

@ Emergency Preparedness
M

D Community Involvement in Community Governance
e S

@ Open Decision Making

Conflict Avoidance

@ Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R11

Kivalina Strategic Management Plan

E(Tv‘lale O Female Age: 26

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

EamilD
(Eappy, Healthy Cﬁ!ldren>
Afder)

Friends

Community

Spiritual Well-Being

(! raditional Culture>

Jobs and Economic Opportunities

¢ Education )

Clean Water

Ability to Meet Housing Needs
Recreation

Personal/ Community Safety
Emergency Preparedness

Community Involvement in Community Governance

Open Decision Making

Conflict Avoidance

Planning for the FL@

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R12

X Male 0 Female

Age: z 7

Please review the list of values below, add any additional values vou feel should be
included. From the list (including the values you added), please sei
that are important to you:

Clean Watet
Ability to Meet Housing Needs

Recresztion

Healthy Lifestyle
ommunity Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Conflict Avoidance

Future

i

Planning for th

ect the top 10 vaiues
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Community Values Survey R13
Kivalina Strategic Management Plan

¥ Male 0 Female Age: @____

Please review the list of values below, add ary additional values you feel should be
included. Erom the list {including the values you added), please select the top 10 values
that are important to you:

Family —

Happy, Healthy Children

Eiders w—

Friends —

Community —

Subsistence —

Spiritual Well-Being~—
Traditional Culture~—

Jobs and Economic Opportunities
Education

Ciéan Water

Ability to Meet Housing Needs
RBecreation —

Healthy Lifestyle =

Personal/ Community Safety
Emergency Preparedness w—
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivaiing Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

EJ/ Male 0 Female Age: 28

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

ppy, Healthy Children
- — ---—--,__/

Friends )
= s

F( S-Q.bsisten_g:et’
Spiritual Well-Being
Spiritual Well-Being

ional Culture

Jobs and Economic Opportuniti

duegton

Clean Water

Ability to Meet Housing Needs

Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey rl6
Kivalina Strategic Management Plan

¥ Male A O Female Age: ?33

Please review the list of values below, add any additional values you feel should be

included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family

@ Happy, Healthy Children
@ Elders

Friends
Community
@Su bsistence
@Spiritual Well-Being
Traditional Culture
Jobs and Economic Opportunities
Education
@ Clean Water
Ability to Meet Housing Needs
Recreation
@ Healthy Lifestyle
Personal/ Community Safety
@ Emergency Preparedness
Community invoivement in Community Governance
Open Becision Making
@ Coaoperation
Conflict Avoidance

@Pianning for the Future

Kivalina Values Survey 1
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N R17
Community Values Survey

Kivalina Strategic Mianagement Plan

K. Male 7 Female Age: S/

Diease review the list of values below, add any additional vaiues vou feel should be

:

included. From the list (including the values you added), please select the top 10 values
that are important to you:
» Family

Happy, Healthy Children

» Friends
x Community
% Subsistence
Spiritual Well-Being
7~ Traditional Culture
jobs and Economic Opportunities
X Education
a’;%é.aﬁ Water
ba Ability to Meet Housing Needs
Recreztion
Healthy Lifestyle
personal/ Community Sa?eﬁkg
~ Emergency Preparedness
Comenunity Involvement in Community Governance
Open Decision Making
Cooperation
Conflict Avoidance

x Planning for the Future

Kivaling Values Survey 1
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Community Values Survey R18
Kivalina Strategic Management Plan

i Male O Female Age: 553__*

i

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family

Happy, Healthy Chiids’e@

Eiders@ -

Friends
Community

Subsistence@

Spiritual Well-Being

Traditional Cuitur@

Jobs and Economic Opportunities
Ecucation

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy L%festy?e@

Personal/ Community Safe‘r@
Emergency Pregarednes@
Community involvemnent in Community Governance
Open Decision Making
CBGQE‘?’&t%Qﬂ@

Conflict Avoidance

Planning for the Future

Kivalina Values Survey

9
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Community Values Survey
Kivalina Strategic Management Plan i: iﬁwf%

. Male T~ Female Age: LA

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

=

that are important to you:

ty to Meet %ousmgr ieeds

O

Recreation

g ————
s %

¢ Healthy L*seszyiﬁ

i S

Personal/ Community Safety

IR

{ivalina Yalues Survey 1
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Community Values Survey R20
Kivalina Strategic Management Plan

& Male O Female Age: __.’}é/

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Subsistence

Spiritu -Being

aditional Culture

Jobs and Economic Opportunities

Clea! v !er
bility to Meet Housin

Recreation

U

Healthy Lifestyle
Personal/ Community Safety
oy
mergency Prepare
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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emmunity Values Survey

Kivalina Strategic Management Plan

R21

% Male

O Female Age: 37

Please review the list of values below,

add any additional values you feel should be

included. From the list (including the values you added], please select the top 10 values

that are important o you:

Family
Happy, Healthy Children
Eiders
Friends

—  Community

— Subsistence
Spiritual Well-Being
Traditional Culture
jobs and Economic Opportunities
Education
Ciean Water
Ability to Meet Housing Needs
Recreation
Healthy Lifestyle
personal/ Community Safety

Emergency Preparedness

— Community Involvement in Community Governance

Open Decision Making
Cooperzation
Conflict Avoidance

— Planning for the Future
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Se b€ sustaining “educationa

Kivaiing Values Survey 1
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Community Yalues Survey
Kivalina Strategic Management Plan

R22

i}& Male 0 Female

Age: 3 7

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important tc you:

@ Family

@ Happy, Healthy Children
Elders
Friends
Community
@ Subsistence
Spiritual Well-Being
Traditional Culture
@ Jobs and Economic Opportunities
@ Education
@ Clean Water
Ability to Meet Housing Needs
Recreation
@Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
@ Cooperation
Conflict Avoidance

{ &) Planning for the Future

Kivalina Values Survey 1
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R23
Community Values Survey
Kivalina Strategic Management Plan

'&\ Male _ Female Age: 33/

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 vaiues
that are important tc you:

Family ‘/
Happy, Healthy Children

Elders ~
Friends

Community

Subsistence -

Spiritual Well-Being

Traditional Culture \/ '

Jobs and Economic Opportunities \/

Education \/‘

Clean Water \/

Ability to Meet Housjng Neéds

Recreation J

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Invelvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivaling Values Survey 1
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R24
Community Values Survey
Kivalina Strategic Management Plan

V Male [0 Female Age: .')7 8

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Community

“Spiritu eing

Jobs and Economic Opportunities

Education

Clean Water

:

Ability to Meet Housing Needs
Recreation
Healthy Lifestyle

Personal/ Community Safety

”Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Coo,p/ i
ebnflict Avoid

anning for the Future

Ul

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R25

% Male — Female

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values vou added), please select the top 10 values

that are important to you:

Family \/

Happy, Healthy Children

Elders 1/
Friends \/

Community \/

Subsistence l/

Spiritual Well-Being /

Traditional Culture

Jobs and Economic Opportunities /
Education/“

Clean Water

v

Ability to Meet Housing Needs

Recreation

Healthy Lifestyle /

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

ué_ Male O Female Age: _éii—-

Please review the list of values below, add any additional values vou feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Happy, Healthy Childr

R26

o~ Triends

@
~Stsistenice)

toal Well-Beipg
Fditional Culture
Jobs and Economic Opportunities
Ciean Water
Ability to Meet Housing Neéés

Recreation

fEalthy Lifestyvie

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivaling Values Survey 1


mfredericks
Typewritten Text
R26


Community Values Survey R27
Kivalina Strategic Management Plan

;{L Male T Female Age: _%Z_

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Etders

Friends

Community~
s<Siibsistence™

Traditional Culture

Jobs and Economic Opportunities

T—

uca
CClean Water >
Ability to Meet Housing Needs
Recreation
Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
:
nflict Avoid >

Planning for the Future

Kivalina Values Survey 1
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R28
Community Values Survey
Kivalina Strategic Management Plan

yMale O Female Age: "‘47

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family
Happy, Healthy Children

g e
< Eders

Friends

Community

2
(‘ Subsistence >

Spiritual Well-Being

( Traditional Culture

Jobs and Economic Opportunities -

S

Education

( Clean Water
Abili to N Meet Hous;mv_NE\
_Ability to ! iliasds 5

Recreatlon

Healthy Lifestyle

Personal/ Community Safety
-
( Emergen_cy“Prepar;-&\geBs

Community Involvement in Community Governance -ﬁ “™Mus+

Open Decision Making
Qcm

Conflict Avo;dance

wut e
_(en g\té“'c}% 0 V\_'k‘;CS‘P‘

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R29

5'0 Male Z Female

Age: L/ i

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Friends

Community

Spiritual Well-Being

Traditipﬁal Cultur
Jobsand Economic Opportuiit_ig

Education

Clean Water

Ability to Meet Housing Needs

Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Invelvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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R30
Community Values Survey

Kivalina Strategic Management Plan

kT Male 0 Female Age: 5{

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

/
j Happy, Healthy Children )

P gHldes

Friends

Community

5 ( Subsistence

Spiritual Well-Being

Traditional Culture

Jobs and Economic Oppartumtles
f (_Eugation )

Clean Water
Ability to Meet Housing Needs
Recreation

17/ Healthy Lifestyle

Personal/ Community Safety

i Emergency Preparedness \

Community Involvement in Community Governance
Open Decision Making

/0 (cooperation>
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R32

}‘i{ Male 0 Female

Age: 53

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family
Happy, Healthy Children
Eiders

Friends

Community @
Subsistence

Swiritual Well-Being
Traditional Culture @
Jobs and Economic Opportunities @

Education @

Céé'an Water @

Ability to Meet Housing Needs

e

Recreation
Healthy Lifestyle

Personal/ Community Safety @

Emergency Preparedness

Community Involvement in Community Governance @

Open Decision Making @
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R33

X Male — Female

Age: S'E

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you 2dded), please select the top 10 values

that are imporiant to you:

Happy, Healthy Children

b

ubsistence

Qoiritus! Well-Bsi

0bs and Economic Opportunitie

ducation

Clean Water

Ability to Meet Housing Needs
Recreaiion

Healthy Lifestyle

Personz!/ Community Safety

Emergency Preparedness _

i

(Community Involvement in Community

Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

{Gvalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R34

K Male O Female

Age: 567

Please review the list of values below, add any additional values you feel shouid be
included. From the list (including the values you added), please select the top 10 values

that are important tc you:

@ Family

Happy, Healthy Children

@ Elders
-2) Friends
%Community
Subsistence
Spiritual Well-Being

Traditional Culture

Jobs and Economic Opportunities

6} Education
@ Clean Water

Ability to Meet Housing Needs
Recreation
Healthy Lifestyle
Personal/ Community Safety
@ Emergency Preparedness
Community involvement in Community Governance
Open Decision Making

@ Cooperation

Conflict Avoidance

B
@ Planning for the Future

Kivalina Values Survey 1
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R35
Community Values Survey
Kivalina Strategic Management Plan

x Male — Female Age: 60

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family

Happy, Healthy Children

Elders -

Friends

Community

AR

Subsistence

Spiritual Well-Being

i

Traditional Culture

Jobs and Economic Opportunities
— Education

& Clean Water

Ability to Meet Housing Neéds
Recreation

Heaithy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

-..g.._bb\/\&\?hé) %owlf\wol A %e.lwbc\

Kivalina Values Survey 1
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Community Values Survey R36

Kivalina Strategic Management Plan

¥ Male O Female Age: (QQ 5~

Please review the list of values below, add ary additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

/ Family
/ Happy, Healthy Children
[ Eiders
/ Friends
/ Community
,/ Subsistence
’ Spiritual Well-Being
J/ Traditional Culture
jobs and Economic Opportunities
J Education
\) Cée.afe Water
Ability to Meet Housing Needs
Recreation
J Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Govermnance
Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivaling Values Survey 1
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Community Values Survey
Kivalina Strategic Management Pian

R37

é Male [l Female

Age: éz Z

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family

Happy, Heaithy Children ‘\/

Elders

Friends

Community

Subsistence

Spiritual Weil-Being v’

Traditional Culture

Jobs and Economic Opportunities v’
Education v

Clean Water v©

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle v

Personal/ Community Safety v/
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

W%Jr\[/ v
1*’)”"66?(/‘{’"’] V7

Kivalina Values Survey 1
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R38
Community Yalues Survey

Kivalina Strategic Management Plan

0 Male N Female rge: 12

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Ithy Childre

Friends

Commupity ™

Subsistence

SpiFiTial Well-Being ‘ /

v

o,

Tradﬁﬁenai@/imr/e«”)

565 and Economic Opportunities
Education

Clean Water

Ability to Meet Housing Neéds
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness

/N/‘M\N\

Community involvement in Community %ﬁ%ém%ﬂcy

Open Decision Making

Cooperati

Conflict Avoidance

. )

ng-fer-the Futur »

e

Kivaling Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R40

K Male ~ Female

Age: é, f‘[

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family

Happy, Healthy Children |/~

Efders

Friends

Community "

Subsistence

Spiritual Well-Being

Traditional Culture

Jobs and Economic Opportunities p—
Education

Clean Water [ —

Ability to Meet Housing Neéds L
Recreation

Healthy Lifestyle n_—

Personal/ Community Safety
Emergency Preparedness |~
Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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: R42
Community Values Survey

Kivalina Strategic Management Plan

O Male X Female Age: ig

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

“Family >

Happy, Health Chld‘\\':
appy, Healthy Children

i O
Subsistence
A e

Spiritual Well-Being

Traditional Culﬁ-
ek

Jobs and Economic Opportunities
Foucs
Education

Cle‘a‘n'Water)
ifity to Meet Housing Needs

Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

¢ Planning for the Future

Kivalina Values Survey 1
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. R43
Community Values Survey

Kivaling Strategic Manzagement Plan

Z Male \:/:emafe Age: 195

Please review the list of values below, add any additional values vou feel shoul
3
fal
bt

fist (including the values you ada

Kivaling Values Survey 1
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R44
Commun %%E%g Yalues Survey

Kivalina Sirategic Manzgement Plan

O Male X?ema?e Age: &;i

Piease review the list of values below, add any additional values you feel should |
included. From the list {including the valuss you added), please select the top 1
that are imporiant to you:

Com ”;*;Lm‘i*y

(“Ability to Meet Housing Needs

Recreation

rsonal/ Community Safety
{ > Emergancy ?re&are@
e ettt

Community involvement in Community Governance

¢

¥ivaling Values Survey 1
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R45
Community Values Survey
Kivalina Strategic Management Plan

0 Male T%Female Age: 241

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Héppy, Healthy Children

Community

Spiritual Well-Being

KQM al Culture—
it i o e

Jobs and Economic Opportunities

Cle‘an Water
Ability to Meet Housing Needs

Recreation

Healthy Lifestyie

Personal/ Community Safety

Emergency Preparedness

Community involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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) R46
Community Values Survey

Kivalina Strategic Management Plan

O Male erma%e Age: I

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:
\ | Family
2 Happy, Healthy Children
4 Eiders -
1| Friends
Community
6 Subsistence
Spiritual Well-Being
iraditional Culture
Jobs and Economic Opportunities
“[Education
<l§ie_an Water
ﬁ Ability to Meet Housing Needs
() Recreation
Healthy Lifestyle
Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooneration
Conflict Avoidance

Planning for the Future

Kivaiina Values Survey 1
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R47

Community Values Survey
Kivalina Strategic Management Plan

O Male ?C Femnale Age: ‘Q_Q:___

Please review the list of values below, add any additional vaiues you feel should be
included. From the list {including the values you added}, please select the top 10 values
that are important to you:

Family 9 ~
P

Happy, Healthy Children

Eiders {_9

Friends

Community @

5

Subsistence
Spiritual Well-Being
Traditional Culture

Jobs and Economic Opportunities

Education (9
Clean Wate{@

Ability to Meet Housing Needs @

Recreation

Heaithy Lifestyle

Personal/ Community Safety

Emergency Preparedness @

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey

Kivalina Sirategic Manzgement Plan

R48

0 Male W Female

Please review the list of values below, add
included. From the

ist {including the values you aadcé), s%e

Ability to Meet Housing Needs

Recreation

Emergency Preparedness

"

g

e

([
4

nity Gov

s

Qo@pe;a%%@ﬁ

Canfiict Avoidance

o
O
5
o
®
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R49
Community Values Survey

Kivalina Strategic Management Plan

0 Male v Female rge: ol 4

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

?émii\} 3

¢ Happy, Healthy Children
Ceiders>

Community
. ”A‘T\\

Spiritual Well-Being

Traditional Culture
~ fobs and Economic Gpmm

Education

C%é‘an Water
¢ Ability to Meet Housing Needs™,
e
Healthy Lifestyle
Personal/ Community Safety

¢ Emergency Preparedness

Community Involvement in Community Governance

Open Decision Making

P P

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivaling Strategic Management Plan

R50

= Male

Y
H

Please review the list of values below, add any additional values vou feel shouid be
),

included. From the list (including the values you add
o~

\D Family

Happy, Healthy Children

e,

iders

1

Recreation
Healthy Lifestyle

Personal/ Community Safety

Community involvement in Community Governance

ed), please select the top 10

Kivalin

ziues

= Values Survey

<
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Community Values Survey
Kivalina Strategic Manzgemeni Pian

R51

Fomale

O Male %
Please review the list of sza%&es

included. From *he st

that ere important 1o you:

i

j adde

below, add any additional values you
cluding the values you d},

i please sslect

Personal/ Community Safety

Emergency Preparedness

Community Invoivement in Community Govermnance

;eei should
i

YValues Survey

Hivaiing
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Community Values Survey RS2

Kivaiina Strategic Management Plan

O Male ® Female Age: ;}g 3

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

I
\

@?Mthy Childrén

Eiders -

j\:riend

Spiritual Well-Being

(\%’gditiona% Culture

Jobs and Economic Opportunities

Education

Clean Waier
Ability to Meet Housing Neéés

Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community involvement in Community Governance

Open Decision Making

(_EBoperation

e,

Conflict Avoidance

<ﬁa7{ning for the Future

Kivalina Values Survey 1
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Community Values Survey R53

Kivalina Strategic Management Plan

0 Male X Femazle Age: 22

Please review the list of values below, add any additional values vou feel shoulid be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Happy, Healthy Childre

-iders

w

Friends
Community

ubsistente

|

Spiritusl Well-Being
Traditional Culture

Jobs and Econornic Opportunities

Education

Clean Water

Ability to Meet Hou@

"‘W
Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Invelvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivaling Values Survey 1


mfredericks
Typewritten Text
R53

mfredericks
Typewritten Text


Community Values Survey

Kivalina Strategic Management Plan

R54

O mMale

@/ Female

Age: Z&

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

@Famiiy

@ Happy, Healthy Children

Community

@Subsistence
Spiritual Well-Being

@ Traditional Culture

Jobs and Economic Opportunities

@Education

@ Clean Water

Abiiity to Meet Housing Needs
Recreation
Healthy Lifestyle
Personal/ Community Safety

@ Emergency Preparedness

Community involvement in Community Governhance

Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R
Kivalina Strategic Management Plan

O Male K. Female Age: 40

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Ceamiy

Happy, Healthy Children

.

piritual Well-Being™

Traditional Culture

@and Economic Op@
Education
Clean Water

Ability to Meet Housing Needs
Recreation
Heslthy Lifestyle

Personal/ Community Safety

Emergency Prm

_,__——"-_/ > e - -
@mmunitv Involvement in Community Governanc
Open Decision Making

Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

R56

O Male R Female

Age: 50

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Famil
Happy, Healthy Children
Elders

fol i

Friends
Community
Subsistence
Spiritual Well-Being
Traditional Culture

Jobs and Economic Opportunities

Education

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance

Open Decision Making

Cooperation
-_—-—-'_-_

Conflict Avoidance

Planning for the Future

e ——

Kivalina Values Survey 1
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Community Values Survey

A . R57
Kivalina Strategic Management Plan

O Male ¥ Female Age: gC)

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family @
Happy, Healthy ’C?y%%drer@
%iders@
?réemﬁ;s@
Community
Su%sisteasa@
Spiritual Wel Befé’%g@
Traditional Culture @
jobs znd Economic Opportunities @
Ef:% catl @
Clean \ﬁiater'

Ability to Meet Housing Needs @

Recreation

Healthy | §f@st\4§

ersonal/ Community Saf e@.
Emergency Pre;aafeéﬂes@

Community Involvement in Community Governance @

"

Open Decision ’v’ia&mg@

Co 0@@?9?%@

Conlict Amiéam

Planning for the Futur

Kivalina Values Surv
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Community Values Survey R58
Kivalina Strategic Management Plan
O Male X Female age: 3

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family %

Happy, Healthy Children |

Elders 2

Friends"t

Community 9

Subsistence (,

Spiritual Well-Being ]

Traditional Culture

Jobs and Economic Oppertunities g
Education 4

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness | 0
Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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o R59
Community Values Survey

Kivalina Strategic Management Plan

Male

Female Age: | ’21

Please review the list of values below, add any additional values you fes! should be

i

included. From the list {(including the values vou added), please select the top 10 values

’Fa'm‘y

2%2?%3 aﬁz? %’87 )

< Subsistenc

st et

Abzisz’gf Meet Housing Needs
m"—‘/

Recreation

Personal/ Community Safety
[ ~

Lrmergency Preparegness

Community involvement in Community Governance

Open Bes%séo%

Cooperation

Conflict Avoidance

Kivaling Values Survey 1
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Community Values Survey

Kivalina Strategic Management Plan

0O Male

3 Female

Age: 5&%

Please review the list of values below, add any additional values you feel should be
included. From the list {including the values you added), please select the top 10 values

that are important to you:

Happy, Healthy Children
=

Elders
Friends

Community

(\ Spiritual WEli—BeinD
ﬁ-—
Traditional Cultur}

( Education )

Clé‘an Water
Ability to Meet Housing Needs

Recreatio

Healthy Lifestyie k
/———*

ersonal/ Community Safety

Emergency Preparedness

Community Invelvement in Community Governance

Open Decisicn Making
Cooperation
Conflict Avoidance

Planning for the Future

obs and Economic @Qp@

Kivalina Values Survey 1
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Community Values Survey R61
Kivalina Strategic Management Plan

0 Male XFemale Age: Bé

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you: '

Happy, Healthy Children

m;

Friends

Subsistence

Spiritu -Being
raditional Culture
conomic Opportunities
Education

Clean Water

5,

0 Meet Housing Needs

Recreation

Healthy Lifestyle

Emergency Preparedness
Community Tnvolvement in Community Governance
Open Decision Making

Coo

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R62

Kivalina Strategic Management Plan

0 Male R Female Age: %2

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family

Happy, Healthy Children,

Elders

Community

Subsistence )
Spirftual Well-Being ™
Tradition ure
Jobs and Economic Opportunities
Education )

Ability to Meet Housing Needs

Y A

Recreation

Healthy Lifestyle
Personal/ Community Safety

@)ency Prepar@e

Community involvement in Community Governance

Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R63
Kivaling Strategic Management Plan

o Male ?@ Female Age: 37

Piease review the list of values below, add any additional values vou feel should be
included. From the list {including the values vou added}, please select the top 10 values
that are important to you:

Happy, Healthy Children

Community
i e
aBsistence
Spiritua! Well-Being
Traditional Cultu

(jobs and Economic Opportunities
———— e 3

Recreation

e ) -
- “Healthy @

@sanav Commumg@

Emergency Preparedness

Community invelvement in Community Governance

meg Leadsws - equal epportun;

«;

Kivalinag Values Survey 1
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Community Values Survey R64
Sirategic Management Plan

Kivalina
Male X Female Age: ‘\U
Please review ‘dﬂf& iss* of values %3% ow, add any additional values you feel should be
E] vou added), please select the top 10 v

inciuded. Fro

raditional Culture

Jobs and Econemic Opportunities

Clean Wateg
Ability to Meet Housing Needs

Recreztion

Personal/ Community Safety
Emergency Preparsdness

Community involvement

alues

Kivaling
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Community Values Survey
Kivalina Strategic Management Plan

R65

1

Male ? Female

Age: Ll ’2

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

[/ Family
Happy, Healthy Children
Friends
Community

Subsistence

Spiritual Well-Being

@Traditional Culture

Jobs and Economic Opportunities

> /Education

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety

@Emergency Preparedness

Community Involvement in Community Governance

.Open Decision Making

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R66
Kivalina Strategic Management Plan

0 Male &L Female Age: 93

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

Family

@ Happy, Healthy Children
@ Eiders -
Friends

6

Community
Subsistence

Spiritual Well-Being

@ Traditional Culture

O
®

Jobs and Economic Opportunities

Edlucation

Clean Water

Ability to Meet Housing Neads

Recreation

Heaithy Lifestyle

Personal/ Community Safety

Emergency Preparedness

Community Involvement in Community Governance

Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Vaiues Survey

1
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Community Values Survey
Kivalina Strategic Management Plan

R6/

0 Male \§Q Female

Age: i‘ig

Please review the list of values below, add any additional vaiues you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family

Happy, Healthy Children

Eiders

Friends

Community

Subsistence

Spiritual Well-Being

Traditional Culture

Jobs and Economic Opportunities
Education

Cié.an Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey

1
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Community Values Survey RS

Kivalina Strategic Management Plan

O Male 51/ Female Age: %

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values
that are important to you:

thy Childre

\ Ability to Meet Housing Needs

Recreation
Healthy Lifestyle

Personal/ Cos

Emergency Preparedness’
Community involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

0 Male & Female

Age: 5‘63

Piease review the list of values below, add any additional values you feel should be
included. From the list (including the vaiues you added), please select the top 10 values

that are important to you:

\
g\ Farm )
C: Hagpy) Heaitny Chﬁdrer«

s.ommun;ty

s »wm—«-N g,

Subs;stence

7

< ‘%’radmos‘iai Caitwe
)u,/

.

Jobs and Ecanc:mic Gppor‘tumt:es

Edgca“zéenw -

e

rd C%ean Water {
\

/,«

Ab: ity to Meet Housmg E\!eeds N)

Recreation
Healthy Lifestyle

Persona / Cammun;fy Safety

\ \Emergency Pregaredness N
S I

Community ; Involvement in Community Governance

Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey
Kivalina Strategic Management Plan

0 Male ¥ Femazle

Age: 5’2

Piease review the list of values below, 2dd any additional values vou feel should be
included. From the list (including the values you added), please select the top 10 values

that are imporiant to you:

@Famiiy

@Happy, Healthy Children

@ Eiders
@r%ends

Community
@Subsistence
Spiritual Well-Being
@Traditioﬂai Culture
@jobs and Economic Opportunities
Education
@ie&n Water
Ability to Meet Housing Needs
Recreation
Healthy Lifestyle
@Persona%/ Community Safety
Emergency Preparedness
Community involvement in Community Governance
Open Decision Making
Cooperation

@cmﬁict Avoidance

Planning for the Future

18

Yaiugs Survey 1
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Community Values Survey R71
Kivalinz Strategic Management Pian

O Male A Female age: G T

Please review the list of values below, add any additional values you feel should be
included. From the list {including the values you added), please select the top 10 values
that are important o youw

@ Happy, Healthy Children

Friends
@ Community
Subsistence
@ Spiritual Well-Being
@ Traditional Culture

Jobs and Economic Opportunities

o
c::
€
(Y
[
Q
=

. Clean Water
Ability to Meet Housing Needs
Recresztion
Healthy Lifestvie
Personalf Community Safety
@ Emergency Preparedness
Community Involvement in Community Govamance
Open Decision Making
Cooperation
Conflict Avoidance

planning for the Future

Kivalina Values Sus

é‘.

o

iy
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Community Values Survey
Kivalina Strategic Management Plan

O Male B Female

55
4
——

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Happy, Healthy Children

Community
Subsistence

piritual Well-Bein

Traditional Culture
Jobs and Economic Opportunities

Education

ean Water
Iit to Meet Housing Needs

Recreation

Healthy Lifestyle

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making
Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey R73
Kivalina Strategic Management Plan

o Male X Female Age: gﬁ——

S

list of values below, add any additional values you feel should be

Please review the
(including the values you added), please select the top 10 values

included. From the list
that are important {0 youw:

F?m%éy

Eldets
Friends

Community )

Subsistences

Jobs and Economic Opportunities

Fducation

Clean Water

Ability to Meet Housing Needs
Recreation

Heaithy Lifestyle

Personal/ Community Safely

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

planning for the Future

Kivalina Values Survey 1
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Community Values Survey

Kivalina Strategic Management Plan

R74

Please review the list of values below, a2dd any additional values you
included. From the list (including the values you ad
are important 1o you:

-
i)
o)
{3
(D
&
=
M
03]
n
o]
W\
@
(4]
&
o
e
g
1
et
Q
[}

Family

Happy, Healthy Children

Eiders .
Friends
Community

Subsistence

~aSpiritual Well-Being

et

Sl

Traditional Culture

jobs and Ecenomic Opportunities

Ability to Meet Housing Needs

Recreation

s Healthy Lifestyle

.y

Personal/ Community Safety

Emergency Preparedness

Community involvement in Community Governance

Open Decision Making
Cooperation
Conflict Avoidance

Planning Tor the Future

Kivaline VYaiues Survey

3
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Community Values Survey
Kivalina Strategic Management Plan

R75

O Male X Female

Age: QZL

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family
VH’appy, Healthy Childre
Elders
Friends
Community
L/Subsistence@
| Spiritual Well-Being
Traditional Culture
l/:h:)bs and Economic Opportunities@
I/Education
(/Eiéan Water@
Vﬂbility to Meet Housing Needs(©)

Recreation

,/Healthy Lifestyle @
I/Personal/ Community Safe;@

Emergency Preparedness

Community Involvement in Community Governance
Open Decision Making

Cooperation

Conflict Avoidance

]/Planning for the Future
Yok enCes Oourse\v er) Onesel F @

Kivalina Values Survey 1
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Community Values Survey

H

Kivalina Strategic Manzagement Plan

O Male d Female Age: “@%

Please review the list of values below, add any additional values you feel should he
included. From the list (including the valuss you added), please select the top 10 values
that are important to you:

Family

£

Happy, Healthy Children

NEiders A
-
@v?;enés
@ Comimunity

@ Subsistences
(355 iritusl Well-Being
@Trad?{éaﬂaé Culture

S

?3
1]

@J@%}s and Economic Opportuni

Healthy Lifestyle
Personal/ Community Safety
Emergancy Preparedness

Community Invoivement in Community Governance

Planning for the Future

Kivalina Values Survey 1


mfredericks
Typewritten Text
R76


Community Values Survey
Kivalina Strategic Management Plan

0 Male X Female

el

Please review the list of values below, add any additional values you feel should be
included. From the list (including the values you added), please select the top 10 values

that are important to you:

Family”

Happy, Healthy Children—"
Elderi/ -

Friends—"

Communityx/'

Subsistence””

Spiritual Well-Being.—"

Traditional Culture

Jobs and Economic Opportunities.—"
Education

Cle_an Water

‘Abilitv to Meet Housing Needy _—"
Recreation

Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness

Community Involvement in Community Governance V
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future

Kivalina Values Survey 1
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Community Values Survey

o~

Kivaling Strategic Management Plan

T Male ’Y/f:emaie Age: _é;g___

Please review the list of values below, add any additional values you Teel should be
included. From the list (including the values you added), please select the top 1

S .
that are important to you

DmmuRity

gosisienes

Ability to Meet Housing Needs
Recreation

Heaithy Lifestvie

Personal/ Community Safety

I—

Emerzency Preparedness

Community involvement in Community Governance

Conflict Avoidance

Planning for the Future

Kivaling Values Survey
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Community Values Survey R81
Kivalina Strategic Management Plan

0 Male 7‘1 Female Age: Q 2

Please review the list of values below, add any additional values you feel should be
included. From the list {including the values you added), please select the top 10 values
that are important to you:

@ Family

Happy, Healthy Children

@ Elders

Friends

@ Community
Subsistence
Spiritual Well-Being
Traditional Culture
Jobs and Economic Opportunities
Education
Ciean Water
Ability to Meet Housing Needs
Recreation

@ Healthy Lifestyle

Personal/ Community Safety
Emergency Preparedness
Community Involvement in Community Governance
Open Decision Making
Cooperation
Conflict Avoidance

Planning for the Future

Kivalina Values Survey
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"The three things | would like to see happen to make Kivalina an even better place
to live would be:"

Rort o2 Woder odtlhe howes
(7o Fenllh )

M dicilie. Twneds s children,

e a(’mwﬁﬁ Meﬁlfx\qyg Ko
el &O YERSONS

Kivalina Values Survey 2



“The three things | would like to see happen to make Kivalina an even better piace
to live would be:”

T would e 40 &2 Kualing
e cunni N0 wokera Nd Sewder;

More Sob @@\Mﬂﬁ €<,

Chean dumps € roads,

Kivalina Values Survey 2



"The three things | would like to see happen fo make Kivalina an even better place
to live would be:”

T weuld ke 1o 2e Ko/ ma

95% e rr /75 " %)@ o e 7[(;7;/ /Wffjﬁ/c” wHe
Loevn //A&/f O L~ j‘qguf/&

Mo T voocdd  lie Kivelina
Fo ged rvnaing weder cend

SE N Z7

4/70/ I “W‘&U/J [T ke do see k/%:u//%a’u
7L0 /ééé"’v"’/%é Jere clzon.

Kivalina Values Survey 2



“The three things | would like to see happen to make Kivalina an even better place
to live would be:"

VWA W adety” ot s 1
bohwvsons Lo Yoo uls G Aamy
PPV W 3

\r»om%k \M\J

Bakber  yono\iona| Q.—Q,V\W [
A - i35 4 @\MOS«*M@\ et led- Vs \

S TR Y M Ny
6@\,@&L Mool \'34. \\4— ‘(’L\\\"}S“

Kivalina Values Survey 2



"The three things ! would like to see happen to make Kivalina an even better place
to live would be:”

(adee ¢ Seivrer

/J?/é/n(:/?g( /@'VJ ﬁr»éa@z( C/lfc%

ot vrondd .
f e R Meq ywuaels

Kivalina Values Survey 2



“The three things | would like to see happen to make Kivalina an even better place
to live would be:”

N\ A e

< -

NUP RSV o

Kivalina Values Survey 2



"The three things { would like to see happen to make Kivalina an even better place
to live would be.”

2o/l p Poad

Kivalina Values Survey 2




“The three things [ would like to see happen to make Kivalina an even better place
to live would be:"

Buld Wew/ Scheol, Relocate YRvulina,

Wagke Water  and Runaing Wetar

Bertu durpsite.

Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even better place
to live would be:"

Mors sphcs [ . do buld mowe howeg

MoKe <SPACS . aad i é%’fnﬂ o Foxdiborind
[1;&;}-7/( o our MW?MM@N.

o %&” i posying on o spitifead
SonsIUres Jo oop oty (fovilion o
CTI'V‘@[tg?WM &uﬂ( OWG ;Z{tg/

Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even better place
to live would be:"

Move Spaee. o bucld Move Nomes,

More space and vy by
i1 2

'ﬁraaﬁlclo‘\o_ﬂ (w, ]
Yownaen  gauation.

PoSStha on our spirdual Sens ity (es
o owr Youne ., Ckr:&‘hm ﬁ"\‘?‘adr}-tv\ma.ﬂ
ane ok “opedk s,

Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even betier place
to live would be:”

Kivalina Values Survey 2



J ' 1

["The three things | would like to see happen to make Kivalina an even bstter place |
| to live would be:” |

Adalt Game Clubs, runnng Wated,
@Hoﬂéff ‘WorKers, [eaders,

Bidger Schopls,

b dppectanities

Yivalina Values Survey 2



TThe three things | would fike fo see happen to make Kivalinz an even better piace |
| fo jive would be:™ :
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"The thres things | would like to sse i
to five would be:™

Cam ye S’#e%’ .

mare houseins,

new é?jqzr S CC% op / Paya,

Hivaling Yalues Survey 2



"The three things | would like to see happen to make Kivalina an even better place
to live would be:"”

%ui\és New/ S@\AD@\

(RSSV

Budd New \Usker £ Sedey

Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even better place
to live would be:"

New Scluool

Mace Gob  oppovfuniies

Water cnd Sewer Systems Sor
QQLOLK WMQ\&_ Mol.c:l,

Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even betfer place
to live would be:”

CAeoN 00S

Lok Gewer

e R
MW ST B (U

Kivalina Values Survey 2



“The three things | would like to see happen to make Kivalina an even beiter place
to five would be:”

src;ma( for  our chil deen

bigger
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Kivalina Values Survey 2



"The three things | would like to see happen to make Kivalina an even better piace
to five would be:”

%UMCQAWS NnQW &dap)

5

Kw\rfd\ﬁ viilen §§ St~

SO’%MH;{{Y cen Licvﬁ a Q}&Jan \\@?f\jU&

S\ors Hoeding il § odus
VAlALS ) sWbitstence, Seu AL TT,

Kivalina Values Survey 2



“Fre-twaathings Twould like-to See happen ® Make Kivaling an even befierpiacs

+p e would be;”
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Clean and  Safe @i,uwpg;“f“f,

Better Mang 9ere N1
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“The three things { would like to see happen to make Kivalina an even betier place
fo five would be:”

7?&? I z*7}/2; Mé?[ff\
Fyet Tor/et

Kivalina Values Survey 2



"The three things [ would like to see happen o make Kivalina an even betier place
to live would be:”

?\%V\V\ii\g w e }( seWer

e W/ L\ﬁv\\h‘v’\g'(, S(/Lna]

€ W \/ii/eﬂe,
Ml 97 bS
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“The three things | would like to see happen to make Kivalina an even better place
to live would be:"

Fuan ng  atéir

f(/ﬂc%@%'u .9 %"QC( Ind ﬁ;e/OCaﬁ’bn
Y xs Z ool
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| "The three things | would fike to s
| to live would be:™

se happen to make Kivelina an even better piace
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"The three things | would like to see happen to make Kivalina an even better place
to live would be:”

Puld New  School

Build Nev \’\éifs;nci.

We need wicke and Sevver
Bt e\ relotohon Gire ,

Kivalina Values Survey 2



N "The three things | would like to see happen to make Kivalina an even better place
to live wouid be:”

Kivalina Values Survey 2
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T"The three things | would like to ses happen fo make Kivalina an even beiter piace |

| te jive would be:™ .

@QLDC.&/’P\D{\)‘

Q\) AN gc,b\m“)\;

(e ;Bﬁ\os)

Gualing Vaiues Survey 2



"The three things | would jike o sse hapgen %o make Kivelne ar sven betler oiace

to fhve woula Gel”
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"The three things | would like to see happen to make Kivalina an even better place
to live would be:”

C (@&m SnViYon prey i

worer S Sevder” £ Relocoled

nMore Héw/‘}\}jﬂ Space
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"The three things 1 would like to see happen fo make Kivalina an even better place
to live would be:
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ATTACHMENT A: Blank Elder Interview Questions

Elder Interview Questions
Kivalina Strategic Management Plan

Interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Elder Name:

Elder Age:

Interview Questions
1. Where were you born?

2. Did you grow up in Kivalina?

3. If you grew up in Kivalina, what was it like here when you were a child?

4. If you were not born in Kivalina, why did you come here?

5. What was Kivalina like when you came to live here?

6. What did you love about the Kivalina you remember?

7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

Kivalina Elder Interviews 1


mfredericks
Text Box
ATTACHMENT A:  Blank Elder Interview Questions


ATTACHMENT A: Completed Elder Interview Questions .
Elder Interview Questions

Kivalina Strategic Management Plan
interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or ot least voice recorded. Please make sure
the Elder is comfortable with being recorded. ‘If interviews are not recorded, please take ample
notes.

f 2 14
Qu;: L(,@ \M&; t,w7

Eider Name:

Eider Age: 60

Interview Questions
1. Where were you born?

Ve

2. Did you grow up in Kivalina?
)‘/JS
3. If you grew up in Kivalina, what was it like here when you were a child?
DI ol %& posh /&'&c@@s o gw Ve in

4. If you were not born in Kivalina, why did you come here?
5. What was Kivalina like when you came to live here?
6. What did vou love about the Kivalina you remember?

f@a@e‘é(, ( ZSoyurse & £ m { C&gf/ﬁ’ Cen_ Q(; /K&W\.Cl

7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

Kivalina Elder interviews 1
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ATTACHMENT A:  Completed Elder Interview Questions


Elder Interview Questions
Kivalina Strategic Management Plan

Interviewer: Below is a list of interview gquestions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Eider Name: C;% DA ﬁ 2 VQQ{/; ) LA;
Elder Age: <:»y_ ﬁ

Interview Questions
1. Where were you %mm‘?f%’o ¢

2. Did you grow up in Kivalina? < (Al 2 wee (2 ‘j{S

3. If you grew up in Kivalina, what was it like here when you were a child?

ST Saema

‘ WO AV
4, I you were not born in Kwaima@, why did you come here? /?’%v ’J‘Km
N e e o bt e
, WM oo ey,

5. What was Kivalina like when you came to live here? =

pers chovaes

6. What did you love about the Kivalina you remember? = MM ML‘( ﬂ_dcc%

7. Tellmea s*wry about what you want Kivalina to be for your great, great grandchildren.
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interviewer: Below is ¢ list of interview guestions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
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iy
H

Tell me & story about

-

at vou wan Kivalina to be for YOUTr g

e
%«w

7.

A focce fu / C}P&L//’Té’_, 6’/6‘&/& e L Uﬂ’ i,
Wu//j ﬁ, § b , C A /;;";,;,5/} (o4 7O %‘&/7\@*172/
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Elder Interview Questions
Kivalina Strategic Management Plan
Interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Elder Name: /O&r j‘v’L.«‘M Q:,UCLU rSva
Elder Age: ¢ E

Interview Questions
1. Where were you born?

ﬁ/ll./:(‘-‘_ (4;:\,-:;_

2. Did you grow up in Kivalina? Q_QQ I b

3. If you grew up in Kivalina, what was it like here when you were a child?
é/&f(—? @ Lt \:: 7L

4. If you were not born in Kivalina, why did you come here?
5. What was Kivalina like when you came to live here?

6. What did you lege about the Kivalina you remember?
C‘T}ﬁ—eﬂu ol /) QCQ

7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

L CE#PP\ s h ey g\LL7 Ll % Ad_j ’4'/2_, /" v ‘;"{5 Co‘\’t 5"(’;7([?)‘”:
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Elder Interview Questions
Kivalina Strategic Management Plan

interviewer: Be!ow is alist of interview questrons for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample
notes. :

Elder Name: Lf‘ﬁr;ig %/-& [ Kg/ =
Elder Age: {;/Q f’z

Interview Questions
1. Where were you born?

Yz u‘ﬁfk

2. Did you grow up in Kivalina?
/40@.74,[ R

3. If you grew up in Kivalina, what was it like here when you were & child?

Avaling , wWAas e,
Nz, tRa s A o Reado,

4. If you were not born in Kivalina, why did you come here?
YA {,& 0 coa_ “é ;/

5. What was Kivalina like when you came to live here?
ZUNQVA\//;g;{V wec-3 ;C/(;UQ‘?;

ﬁ /717 / [
6. What did you \sﬂ@abcutt 2 Kwalma you remember?

L
G2 4 AF 7£7£(«C{'Cu{ %
7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

New = fiorl

ﬁtﬂﬂ( f()uft n t\ﬂﬁ W £
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Eider Interview Questions
Kivalina Strategic Management Plan
interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about on hour. [t would be
best if these interviews can be recorded by video or ot least voice recorded. Please make sure
the Eider is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Elder Name: /Z/%’ //’/)ﬁ( jf/tfﬁ/}‘/?
Eider Age: (/Qﬁ '

interview Cuestions

1. Where were you born? . f
/'\// 1/66/ 2L

2. Did you grow up in Kivalina? %€5J i /S A f’% /%%’C%é; 1

3. If you grew up in Kivaling, what was it like here when you were a chiid? )

/% /*6 Can /l e LU@/@J/“
626/ 4/25?/ /7?/’5&&__. .
4. if you were not born in Kivalina, why did you gome here?

bt

5. What was Kivalina like when you came to live here?

C/f’m.,

6. What did vou like about the Kivalina you remember?

5/655“7 S bsss Fariew 4 712-;5);/

Tell me a story about what you want Kivalina to be for your great, great grandchildren.

ﬂ/ft/t) ﬁ/c?’/a/),\ e e L/E}“/%
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Elder Interview Questions
Kivalina Strategic Management Plan
Interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. ‘If interviews are not recorded, please take ample
notes.

Elder Name: AV\CQ Ne D KOQY\H ?) N,
Elder Age: (GO

Interview Questions

1. Where were you born? K\\}Iﬂ'\ A R K q0“757)"

2. Did you grow up in Kivalina? \f 5

3. If you grew up in Kivalina, what was it like here when you were a child? U\) on &C\"‘FU\(
4. If you were not born in Kivalina, why did you come here? —

5. What was Kivalina like when you came to live here? ——

6. What did you love about the Kivalina you remember? S ulos ,".sﬂ}‘enCQ A\C’I‘? Uf\‘kf N

7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

Aont Know.

S’H’\Aj OLbO\/C& “\){y ﬁﬁﬁﬂ“ﬁ N
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Elder Interview Questions
Kivalina Strategic Management Plan

interviewer: Below is a list of interview questions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Elder Name: ___ . /\é’/f"l//"\ 6 Scifi,e,
Elder Age: ____ “79

Interview Questions

; .
1. Where were you born? §/§@u (: & -~ /(é ﬂ@ﬁoq@

2. Did you grow up in Kivalina? /\[0

3. if you grew up in Kivalina, what was it like here when you were a child?

4, If you were not born in Kivalina, why did you come here?

Marned & Kits-guy

5. What was Kivalina like when you came to live here?

710 )LWS@S (s de SMM,’QE) C/ L‘jhgg)-
ot QMC/A e Vil ‘a‘z’eg

6. What did you love about the Kivalina you remember? CGJ
M—J‘—L—i\_%‘

7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

Kivalina Elder interviews 1



Eider Interview Questions
Kivalina Strategic Management Plan

interviewer: Below is a list of interview guestions for Elders interviews. Please interview at least
3 Elders in the community. We expect that each interview will take about an hour. It would be
best if these interviews can be recorded by video or at least voice recorded. Please make sure
the Eider is comfortable with being recorded. If interviews are not recorded, please take ample
notes.

Elder Name: @ BRLes a, / /7 H\U\‘f’/l)}y
Eider Age: @ 5

Interview Quaestions
1. Where were you born?

Vet N (e

™

Did you grow up in Kivalina?
qes
if you grew up in Kivalina, what was it like here when you were a child?

LoJrS ot % CX sk ?\SM\S{ s (Jrum‘&?\%/

b

L

I you were not born in Kivalina, why did you come here?
T Wes Yovna \(\ur e
What was Kivalina like when you came to live here?

’SXY\S W) S 3@‘53\ /ﬁ/fwy_g

S)"(

6. What did you love about the Kivalina you remember?

Huwbing ?xglm,\j Loty 2+ Qoampr’h;

up p\\\){(# \M L\(A € C‘*’W\@h MA blf’li l;/‘\ﬁ
7. Tell me a story about what you want Kivalina to be for your great, great grandchildren.

T Nope W e W L hChave \5(\’\% Vive M\ \D \,M.Q\ Ve
/46,%65/ sk good Dclosks @ui\\wj:
QQ*‘} jafp& Q&(}Qa\'}éfbv\v
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Eider interview Questions
Kivalina Strategic Management Plan

interviewer: Below is a list of interview questions for Elders interviews. Please interview at least

3 Elders in the community. We expect that each interview will take about an hour. It would be

best if these interviews can be recorded by video or ot least voice recorded. Please make sure
the Elder is comfortable with being recorded. If interviews are not recorded, please take ample

notes.
Eider Name: M AR A (A 5 N CRTON

Eider Age: ( o éi

Interview Questions

1

ut

g
. What did you l&%@aéﬁiﬁ the Kivalina you remember?

Where were you born?

K; W Ck./\ (‘V\CL/

Did you grow up in Kivalina?

\\ eSS

. Ifyou grew up in Kivalina, what was it like here when you were a child?

No SR T Se . & o leam v :\k ag .

if you were not born in Kivalina, why did you come here?
A e o v\ \r\ N

What was Kivalina like when you came to live here?

!

&wcdo}&:?ﬁf), 0

D2

Qeaw W Nasg i
X Pl .
SO Gg\ ¢ oMM &C@LG:\’\ 6O
Tell me a story about what you want Kivalina to be for your great, great grandchildren.

wcw\&.wm o Yo ave \fWV\V\\V\{ﬁ o o e
W o dRnen

Kivalina Eider interviews 1



ATTACHMENT A: Community Gathering Agenda
Community Gathering

Kivalina Strategic Management Plan

AGENDA
McQueen School

1. Introductions (Community Coordinator, 20 minutes)
The Community Coordinator will introduce the Project Team and ask each of the gathering participants to
introduce themselves.

2. Opening Remarks/Prayer (Community Coordinator, 5 minutes)
The Community Coordinator, or a leader/elder they identify, will open the Gathering with a blessing or
remarks.

3. Project Overview (Sally + Laurie, 15 minutes)
The Project Team will provide an overview of the Strategic Management Plan project and process.

4., Community Input Process (Community Coordinator + Michael, 10 minutes)
The Community Coordinator will provide an overview the input process to date. The Project Team will review
the working agenda for the Gathering.

5. Community Issues (Michael + Laurie, 30 minutes)

The Project Team will summarize the Community Issues identified by the Team and by Open House
participants. Gathering Participants will be asked to add any additional issues not already included and will
select the top three issues through “dotmacracy”.

6. Community Values (Community Liaison + Michael, 30 minutes)

The Community Coordinator and Project team will present the community values established through the
survey process. Gathering Participants will be asked to add any additional values not already included and will
select the top 10 values through “dotmacracy”.

7. Next Steps (Sally + Laurie, 10 minutes)
The Project Team will outline the next steps in the development of the Strategic Management Plan and the
community input process into the development of the Plan.
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/ : Meeting Flyer - - \
Community Gathering

KIVALINA STRATEGIC MANAGEMENT PLAN
= =7

The Alaska Department of Commerce, Community and
Economic Development is working to develop a Strategic
Management Plan for Kivalina. Please join our planning
team — HDR and RIM First People for an open house and
community gathering to share your input.

May 7, 2015
Open House 6-7pm
Community Gathering 7-9pm

McQueen School

For more information about the project or to complete
project related surveys prior to the meeting, contact
Kivalina’s Community Coordinator Dollie Hawley at XXXX

All Are Welcome!
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name

Contact Info
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ATTACHMENT A: Community Gathering Sign In Sheet
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

ZmBm

Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name

Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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Community Open House Sign In Sheet
Kivalina Strategic Management Plan

Name Contact Info
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ATTACHMENT A: Meeting Graphics - Project Process Diagram

Identifying Issues, Values, Identifying Action Items

Strategic
Management
Plan

Background

Report
June, 2015

Meeting
Meeting
Meeting

June, 2016

Literature Review
Community Survey
Values Survey
Elder Interviews
Community
Gatherings
Working Group
Meeting
Working Group
Meeting
Working Group
Working Group
Working Group
Working Group
Meeting
Community
Gathering

Working with the community through the community coordinator
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ATTACHMENT A: Meeting Graphics - Kivalina Map

Kivalina
Strategic Management Plan

Airport Property/
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4 This map was prepared by the Northwest Arctic Borough in cooperation with the Alaska Department of Commerce, Community, and Economic Development (Commerce) using funding from the
| Northwest Inupiat Housing Authority, NANA Regional Corporation, and Maniilaq Association. Northwest Arctic Borough contracted with Global Positioning Services Incorporated in April of 2013
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Community Infrastructure Changes to Subsistence
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Air Quality Community Moral
Overcrowding/Lack of Lack of Funding
Expansion Abllity New School
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ATTACHMENT A: Meeting Graphics - Agenda
C it Gather'ng Agenda

1. Introductions
2. Opening Remarks/Prayer

3. Project Overview

. Community Input Process

5. Community Issues

6. Community Values

7. Next Steps
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ATTACHMENT A: Meeting Graphics - Issues

Lack of Community Infrastructure
e no ability to expand airport
e |oose trash from dump

e water tanks aren’t large enough to hold enough
water

e |ack of clean water
® NO evacuation route
e no ability to quickly remove snow
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Kivalina Community Issues

Air Quality
e wild fires
e dust from roads
e new vegitation creates allergies



Overcrowding/Lack of Expansion
Capability

e housing in erosion area

e as many as 15 people in one home

Kivalina Community Issues



Kivalina Community Issues

Changes to Subsistance Resources
e shorter hunting season for Ugruk
e earlier arrival of bowhead and beluga whales

e thin ice means must travel farther to get to
subsistence resources

e dangerous ice conditions

e fewer walrus near community
e jce cellars no longer work

e |oss of permafrost



Lack of Evacuation Shelter
* NO road
e poor weather can limit air evaculation
e current school is too small

Kivalina Community Issues



Kivalina Community Issues

New School
e proposed site is 7 miles from town
e transportation needed, too far to walk
e parents ability to get to kids is limited
e proposed access road crosses lagoon



Community Morale
e taking too much time to take action
e building community concensus
e fears associated with evacuation

Kivalina Community Issues



Kivalina Community Issues

Funding

e community requires large investment of money to
relocate village

e |[imited state and federal funding
e increased competition for funding

Other



ATTACHMENT A: Meeting Graphics - Values

Family

Happy, Healthy Children
Elders

Friends

Community

Subsistence

Spiritual Well-Being
Traditional Culture

Jobs and Economic Opportunities
Education

Clean Water

Ability to Meet Housing Needs
Recreation

Healthy Lifestyle

Personal/ Community Safety
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Kivalina Community Values

Emergency Preparedness

Community Involvement in Governance
Open Decision Making

Cooperation

Conflict Avoidance

Planning for the Future





