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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 

EXAMINERS 

FY 2015 ANNUAL REPORT 

NARRATIVE STATEMENT 
 
 

Include an overview of the board’s activity, industry trends in licensure, public protection challenges, and other 
information useful to Alaska stakeholders in understanding your work during FY15. 

 
The FY 2015 report of activities is based on meetings of the Board held between July 2014 and June 2015.  
During the period the Board held four meeting for a total of 9 days.  Meetings were held in Fairbanks on 
August 7th and 8th 2014, Anchorage on November 20th and 21st, 2014, Juneau January 28th – 30th, and Anchorage 
March 12th and 13th. 
 
The Board continues with the goal and purpose of protection of the public, ensuring the public of continued 
competency of licensed psychology professionals, that psychological care is offered by professionally qualified 
persons, and that qualified psychology practitioners are available.  The Board has approved applicants for 
licensure as psychologists and Psychological Associates, as well as monitored continuing education 
requirements.  The Board has continued the focus of obtaining a means to monitor new applicants, as well as 
renewing license holders, for criminal convictions.  This effort is relevant in light of the Board’s mission of 
protection of the public.   
. 
Board member XXX and XXX attended the Annual Meeting of Delegates for ASPPB, Association of State 
and Provincial Boards, October 22-24, 2014. Dr. Joel Weiman, Dr. De Ruyter, Al Levy LPA and Licensing 
Examiner Susan Johnson attended the ASPPB Mid-year conference April 15-17, 2015.  Attending these 
conference is necessary for maintaining the competence of the board.  ASPPB provides valuable training, 
resources and support.  Board members have the opportunity to keep informed about key issues relating to 
licensure, enforcement, ethics and even Supreme Court decisions that directly impact board functions and 
responsibilities. 
 
The Board has continued to function with increased efficiency with a focus on reducing administrative costs 
without compromising the purpose and mission of the board.  The board continues to work closely with the 
Division of Occupational Licensing in matters of budgeting, setting licensing fees and gradually working 
towards reducing the significant budget surplus accrued over the past years while maintaining a sufficient 
balance to protect against wild fluctuations in licensing fees from one licensing period to the next.  The board 
has had lively and productive discussions with various division administrators on the issue of frequent turnover 
or transfer of licensing examiners.  In the past two years the board has gone through as many as 7 different 
licensing examiners.  This frequency of turnover has costs in terms of retraining as well as loss of continuity in 
institutional memory.  The Board is now happily looking forward to keeping its current licensing examiner for 
the foreseeable future. 
 
Recognizing that its interests are shared by three other boards overseeing allied professions, the Psychology 
Board has expressed interest to the Division of Occupational Licensing in holding a licensing board summit 
with the Social Work, Counseling and Marriage and Family Therapist boards.  This interest was welcomed by 
the department as a valuable opportunity for training, improving efficiency and improving communication 
across boards with very similar interests and missions.  
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Membership 
There have been no changes to the board membership in FY 2015.  However, former board chair John DeRuyter’s term 
expired this year.  It was agreed to delay appointing his replacement to allow for a smooth transition of leadership from 
his previous chairmanship to the new board chair, Al Levy LPA. 
 
Investigations 
Ms. Wall-Rood has attended each of our board meetings either in person or by phone and has provided comprehensive 
and timely updates regarding investigative matters. There continues to be an increase in the trend noted in the previous 
report of an increase in the number of complaints received and being investigated. 
 
Test Items 
The Board is continuing its on-going work of updating, revising and evaluating test items as well as creating new items in 
order to keep the state exam valid and relevant to current psychological practice.  The board has set aside time at each 
meeting and has also added a whole work day to the schedule of a recent meeting in order to accomplish this high 
priority task.  The state law and ethics exam is an essential tool in the board’s mission of protecting the public and 
assuring a qualified pool of psychology practitioners. 
 
Statute Changes 
The Board completed the process of approving regulation changes started in FY 2014.  For years the Board has been 
frustrated by its lack of statutory authority to conduct background checks of new psychology applicants.  In January 2015 
Senator Giessel sponsored Senate Bill 41 granting the Board the authority to conduct criminal background checks on 
psychology applicants.  The bill met with some resistance from the Alaska Psychological Association, the guild 
representing the interests of psychologists in Alaska regarding the question of doing background checks on those 
currently licensed.  The bill stayed in committee and will be brought up for further consideration in the next legislative 
session.  There have been lively discussions between the board and the guild that appear to be moving in the direction of 
reducing opposition to the bill from the guild.  It is important to note the difference between the board’s mission and the 
guild’s interests.  The Psychology Board’s primary function is to protect the public whereas the guild’s primary mission is 
to look out for the interests of its member psychologists. 
 
Future Board Meetings 
The Board is continuing to hold the majority of its meetings in Anchorage in the interest of holding down costs.  
However, the Board also recognizes that there is value in making meetings accessible to stakeholders in different parts of 
the state.  Therefore the Board plans to hold its January meeting in Juneau to coincide with the opening of the legislative 
session.  The Board’s first meeting of FY 2016 will be in Fairbanks.  The Board will continue to meet four times per year. 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 
EXAMINERS 

FY 2015 ANNUAL REPORT  
BUDGET RECOMMENDATIONS FOR FY 2016 

 

TRAVEL REQUESTS:  Rank in order of the board’s priority. Provide the best estimates based on past actuals and seasonal trends 
in travel, such as summer hotel rooms or increased fuel costs.  Calculate on full costs and note any third-party fiscal offsets.  Expand 
the tables below as needed. 

 

Board Meetings 
Date Location # of Board 

Members # of Staff Total Estimated Cost 
(total of airline, hotel, mileage, M&IE, parking, rental car, taxi, etc.) 

07/2015 Fairbanks 5 1 $6000 

10/2015 Anchorage 5 1 $2500 

01/2016 Juneau 5 1 $6000 

03/2016 Anchorage 5 1 $2500 

 
Travel Required to Perform Examinations 

Date Location # of Board 
Members # of Staff Total Estimated Cost 

(total of airline, hotel, mileage, M&IE, parking, rental car, taxi, etc.) 

 N/A    

Description of meeting and its role in supporting the mission of the board: 

 

     

Description of meeting and its role in supporting the mission of the board: 

 

Out-Of-State Meetings and Additional In-State Travel 
Rank in order of the board’s priority. “Reimbursement” refers to payment to the division to cover travel costs. “Direct” refers to an 
offer by a company to secure travel arrangements on behalf of the board member.  

Rank Date Location 
# of 
Board 
Members 

# of 
Staff 

Total Estimated Cost Total Potential Third-
Party Offset 

(total of airline, hotel, 
mileage, M&IE, parking, 
rental car, taxi, etc.) 

Conference Fee 
 Reimbursement 

 Direct 

1 

10/2015 Phoenix Arizona 5 1 $20000  $300 

Description of meeting and its role in supporting the mission of the board: The Association of State and Provincial Licensing Boards Annual Meeting of Delegates.  This is an 
essential training opportunity to maintain and grow board competence; keep abreast of latest issues relating to licensing and regulation, focus on “best practices” in the field and to 
communicate with colleagues from other jurisdictions on matters of interest and regulatory challenges being faced across the nation.  It also provides the Alaska Psychology 
Licensing Board the opportunity to have a voice in the future direction of trends, developments and decisions that directly impact the licensing and practice of psychology. 

 

2 

04/2016 TBA 5 1 $20000 
 Reimbursement 

 Direct 

Description of meeting and its role in supporting the mission of the board: Association of State and Provincial Licensing Boards Mid-year Conference.  This is an essential training 
opportunity to maintain and grow board competence; keep abreast of latest issues relating to licensing and regulation, focus on “best practices” in the field and to communicate 
with colleagues from other jurisdictions on matters of interest and regulatory challenges being faced across the nation.  It also provides the Alaska Psychology Licensing Board the 
opportunity to have a voice in the future direction trends, developments and decisions that directly impact the licensing and practice of psychology. 

 

3 

      Reimbursement 

 Direct 
Description of meeting and its role in supporting the mission of the board: 

 

4 

      Reimbursement 

 Direct 
Description of meeting and its role in supporting the mission of the board: 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 

EXAMINERS 

FY 2015 ANNUAL REPORT  

BUDGET RECOMMENDATIONS FOR FY 2016 CONTINUED 
 
NON-TRAVEL BUDGET REQUESTS 
Dues/Memberships/Resources/Online Training/Teleconferences/Examination Contracts 
Provide details of the budgetary request.  Break down into specific events, where applicable. 

Product or service: 
ASPPB Annual Dues 
 

Provider: 
ASPPB 

Cost per event: 
$1000 

Description of item and its role in supporting the mission of the board: 

The Association of State and Provincial Psychology Boards membership gives staff access to a national disciplinary database, national 
examination scores, and the ability to upload Alaskan candidates to take the national examination. The amount is based on the current 
number of Alaska licensees but has tended to be approximately $1000.00 annually 
Product or service: 
Web based training 
 

Provider: 
CLEAR 

Cost per event: 
$1000 

Description of item and its role in supporting the mission of the board: 

Participation in online training provided by CLEAR (Council on Licensure, Enforcement and Regulation) provides specific relevant training 
to Board members regarding professional and occupational regulation relevant to emerging inter-jurisdictional  concerns that are consistent 
with the mission statement of the Board 
Product or service: 
 
 

Provider: Cost per event: 

Description of item and its role in supporting the mission of the board: 

 

 
Other Items with a Fiscal Impact: 

Product or service: 
 
 
 

Provider: Cost per event: 

Description of item and its role in supporting the mission of the board: 

 

Product or service: 
 
 
 

Provider: Cost per event: 

Description of item and its role in supporting the mission of the board: 

 

 
Summary of FY16 Fiscal Requests 

Board Meetings $17000 

Travel for Exams  

Out-Of-State and Additional In-State Travel  $40000 

Dues/Memberships/Resources/Online Training/Teleconferences $2000 

Total Potential Third-Party Offset $600 

Other  

Total Requested: $58400 

 
Additional information: 
 
 
 

*Be Sure To Check Your Math* 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 
EXAMINERS 

FY 2015 ANNUAL REPORT  

ANTICIPATED PROPOSED LEGISLATION FOR FY 2016  
 

Complete one sheet per leg islative proposal 
 
 

Focus Area (Check all that apply) 

   Economic Development 

   Government Within Our Means 

   National Regulatory/Industry Changes 

   Enhance Public Protection 

 

1. Subject and Proposed Language (include intent and statutory reference) 

National background checks to be required for all individuals applying for licensure as Psychologist or Psychological Associate in 
Alaska 

2. Explain the benefits the proposed legislation would provide. 
 

The passage of legislation requiring these background checks would significantly strengthen the Board’s ability to protect the public 
from applicants who have previously been convicted of behaviors or actions inconsistent with the professional standards of 
Psychology and are likely to be harmful to the public 

3. Explain the consequences, if any, of not implementing the proposed statutory change. 

Individuals who have a history of harming people might be licensed as Psychologists or Psychological Associates and put in a 
position to harm or exploit vulnerable populations in Alaska. 

4. Describe any potential negative impacts of this legislation and how they would be minimized. 

No negative impacts have been identified. 

5. Who do you anticipate will support the bill and why?  Include municipalities, groups, etc… 

Any individuals, groups or agencies with interests or missions dedicated to protecting vulnerable populations in Alaska. 

6. Who do anticipate will oppose the bill and why? 

Individuals and groups with strong philosophical beliefs based on limiting governmental intrusion into people’s lives or limiting the 
power and authority of government. 

7. What other state departments will be affected by this legislation?  Have you discussed the impact with the affected 
departments, and if so who and do they support this bill? 

No other departments are likely to be impacted 

8. Identify and describe any previous state or federal legislation or similar efforts in other states which affect or relate to this 
proposal. 

A majority of jurisdictions across the nation and many licensing boards or professions require background checks for applicants 
seeking professional licensure. 

9. Has this bill topic been previously introduced in the legislature?  If so, what was the final outcome and why? 

This bill was introduced in January by Senator Giessel as Senate Bill 41 (SB 41).  The bill is working its way through various 
committees.  It is expected that SB 41 will be taken up again when the legislature reconvenes in January 2016.  

10. In the event questions should be raised during review of this request, please indicate below which board member should be 
contacted: 

 Allen Levy LPA 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 
EXAMINERS 

FY 2015 ANNUAL REPORT  

 ANTICIPATED REGULATIONS FOR FY 2016 
 
Briefly explain any regulations projects that the board expects to propose this fiscal year. 
No major regulatory changes or actions are expected at this time.  If SB 41 is passed and signed into law, the board will 
have to enact regulations regarding conducting background checks.  There is a minor regulatory housekeeping issue that 
needs to be addressed.  12 AAC 60. ETHICS AND STANDARDS. (a) specifies that psychologists and psychological 
associates must adhere to the American Psychological Association’s Ethical Principles of Psychologists and Code of 
Conduct.  The regulation specifies that it is the June 2003 edition of that ethical code that must be followed.  The APA 
has made important revisions to the code of ethics since 2003 and the regulations need to require adherence to the latest 
edition of the code of conduct. 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 
EXAMINERS 

FY 2015 ANNUAL REPORT  

GOALS AND OBJECTIVES FOR FY 2016 
 
Explain the board’s mission: 

 
The Board’s mission is protecting the public and assuring a qualified pool of psychology practitioners. 
 
List the board’s FY15 goals and objectives and how they were met: 
 

1. Enforcing the psychology practice act in order to protect the public. 
2. Ensuring the public of continued competency of licensed psychology professionals; 
3. Ensuring the public that psychological care is offered by professionally qualified persons; 
4. Ensuring the public that qualified psychological practitioners are available; 
5. Promoting high professional standards of psychological practice. 

 
GOALS WITH OBJECTIVES 

 
1.  To enforce the Psychology Practice Act by: 

a. Requesting to hold meetings for FY 2015 and to hold teleconference meetings as deemed necessary. 
The Board met 4 times for a total of 10 days in 2015.  During those meetings the board 
evaluated and approved license applications, conducted evaluations and proposed regulatory 
changes consistent with the growing and changing needs of the public. 

 
b.  To maintain board activity and involvement in review of investigative matters regarding the practice of 

psychology.  To maintain an annual update of the list of expert witnesses that the Division of 
Occupational Licensing, Investigative Section, may use for investigative matters. 
 
The board received an investigative report during each meeting.  The Board assured that the 
investigator had convenient and timely access to qualified Board Members to review data 
collected during the investigative process.  The Board is prepared to provide the investigator 
with appropriate referrals to well qualified psychologists should their expertise be required.  
 

c. To request that the Division of Occupational Licensing, Investigative Section, continued to provide 
statistics reflecting the number of cases investigated, provide a projected cost of those investigations, 
provide the Department of Law expenses so that the board can be aware of the project expenses, and 
advised annually of the projected cost with updates given quarterly. 
 
The Division of Occupational Licensing provided quarterly reports concerning budgetary 
expenditures relative to broad investigative categories. 
 

d. Adhering to statutes and regulations in awarding licenses to applicants. 
 
All applications received by the Board were reviewed in a timely manner and acted on 

consistent with current statues and regulations. 
 

e. To continue to review AS. 08.86.204 – grounds for imposition of disciplinary sanctions and to 
recommend statutes or regulations as deemed necessary. 
 
The board did not find a need to recommend statutory or regulatory changes based on any 
matter that came before it during FY 2015. 
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2. To ensure continued competency of licensed psychology professionals by: 

a. Providing review in improved procedures to document continuing education of licensees for the June 
2015 renewal. 
 
The Board strongly recommends implementing on-line initial and renewal application 
capability.  The Board hopes to see this capability in place prior to the next renewal period in 
2017. 
 

b.  Continue to encourage the Alaska Psychological Association (AK-PA) to communicate with Board 
matters of interest or concern regarding competency, licensing, continuing education or other 
information relevant to the practice of psychology in the State of Alaska. 
 
The Board makes a specific agenda item for a representative of AK-PA to address the Board 
during the public comment portion of each meeting.  Conversations between the Board and 
AK-PA became very lively and spirited on the subject of SB 41 and background checks.  These 
conversations ultimately proved to be very productive and useful in that they highlighted both 
the mutual and overlapping interests of AK-PA and the Board but also the key differences in 
the mission and purpose of these two bodies – whereas AK-PA is the “guild organization” 
representing the interests of psychologists, the Psychology Board represents the public interest 
and exists to protect the public.  Although both AK-PA and the Board share a mutual interest 
in maintaining high standards of psychological practice in Alaska, it is nevertheless essential to 
maintain clear and respectful boundaries so that the reality and the perception of the Board’s 
mission and purpose – protecting the public is clear to all. 
 

c. Review continuing education audits for the June 30, 2015 renewal. 
 
This task is being accomplished at the time of the writing of this report. 
 

d. To review the Division of Occupational Licensing proposed fee request for renewals of Psychologists 
and Psychological Associates licenses, which expired on June 30, 2015. 
 
The works diligently to keep meeting, administrative and other costs at appropriate levels.  
The Board also works closely with the Department of Occupational Licensing on setting 
appropriate fees, accurately projecting expenses and gradually reducing to appropriate levels 
the surplus that has accrued in the Board’s budget.  An on-going conversation regarding fees is 
whether or not there is a sound reason to have Psychologists pay a higher amount for their 
license than Psychological Associates. 
 

3. To assure the public that persons offering psychological care throughout the State of Alaska are 
professionally qualified by: 

a. Review of AS 08.86.130 (licensing requirements) and recommend statutory or regulation changes as 
deemed necessary. 
 
The Board reviewed AS 08.86.130 and associated regulations on an ongoing basis while 
reviewing applications for new licenses. 
 

b.  Maintain board knowledge of issues and licensing. 
 
Activity #1: to send at least two board members to ASPPB annual and midyear conferences. 
 
The Board was able to increase the number of members attending these essential training 
functions. 
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Activity #2: make available online training available through the Council on Licensure, Enforcement 
and Regulation to each board member annually. 
 
The Board could do more with this valuable resource. 
 

4. To ensure the public that qualified psychology providers are available by: 
 

a. Continuing to review applications for licensure and issue licenses in accordance with statutes and 
regulations. 
 
The Board reviewed all applications for licensure submitted during FY 2015 and issued 
licenses in accordance with relevant statutes and regulations. 
 

b. Conduct four jurisprudence examinations for FY 2015. 
 
The Board conducted jurisprudence examinations in Fairbanks, Anchorage and Juneau as 
requested by applicants and scheduled by the Board. 
 

c. To review and update the current pool of questions for the State Law and Ethics Examination. 
 
The Board has dedicated significant amounts of time in FY 2015 to update and improve the 
test bank questions.  The Board plans to continue this effort in FY 2016. 
 

d.  Maintaining good relations and professional relationships with training programs and professional 
associations. 
 
The Board has offered to AK-PA a set time on the agenda at every meeting for its 
representative to address the Board.  The Board has taken the initiative to reach out to the 
licensing boards of allied professions (social work, counselors and marriage and family 
therapists) and proposed a licensing board summit to meet and discuss topics of interest and 
concern relevant to the broader field of mental health licensure and treatment in the State of 
Alaska. 
 

5. To promote high professional standards of psychology practice by: 
a. Assessing the impact of continuing education requirements for the license renewal process. 

 
This is an on-going topic of discussion at regularly scheduled meetings of the Board. 
 

b. Educating the public regarding the practice of psychology and the purpose of the board by: 
 
Activity #1: advertise meetings of the board. 
 
 All scheduled meetings of the Board were appropriately advertised in FY 2015. 
 
Activity #2: include public comment on agendas at the board meetings. 
 
An opportunity for public comment was placed on the agenda of each meeting. 
 
Activity #3:  hold public hearings to consider regulatory changes. 
 
 No regulatory changes were proposed in FY 2015.  However public comment was solicited 
and heard on the subject of background checks for psychology practitioners and SB 41. 
 

c. Maintaining good relations and appropriate distinctions between the State Medical Board, Board of 
Clinical Social Work Examiners, the Board of Marital and Family Therapy and the Board of 
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Professional Counselors, and other boards as appropriate.  To work on areas of mutual interest by 
participating in joint meetings as appropriate. 
 
Members of all the medical and mental health provider boards were noticed as interested 
parties to all board activities.  No joint meetings were scheduled or held.  The board summit 
previously discussed will be a subject of discussion and possible action in FY 2016. 
 

d.  Maintaining good relations and ongoing communications with the legislative, executive and judicial 
branches of the State of Alaska government. 
 
The Board held its January meeting in Juneau for the purpose of achieving this objective.  The 
Board scheduled additional time for members to introduce themselves to members of the 
leg islature, discuss SB 41, and generally inform members of the legislature of the Board’s 
interests, mission, activities and purpose.  Board members also communicated with various 
members of state government on an individual basis to address issues of concern, gather 
information and facilitate decision making on key issues relevant to the licensing of 
psychology practitioners. 
 

 
 

List the board’s FY16 goals and objectives.  Include any strengths, weaknesses, opportunities, and threats, as well as any 
resources needed: 
 

1. Enforcing the psychology practice act in order to protect the public. 
2. Ensuring the public of continued competency of licensed psychology professionals; 
3. Ensuring the public that psychological care is offered by professionally qualified persons; 
4. Ensuring the public that qualified psychological practitioners are available; 
5. Promoting high professional standards of psychological practice. 

 
GOALS WITH OBJECTIVES 

 
1.  To enforce the Psychology Practice Act by: 

a. Requesting to hold meetings for FY 2016 and to hold teleconference meetings as deemed necessary. 
 
An ongoing strength 

 
b.  To maintain board activity and involvement in review of investigative matters regarding the practice of 

psychology.  To maintain an annual update of the list of expert witnesses that the Division of 
Occupational Licensing, Investigative Section, may use for investigative matters. 
 
An ongoing strength 
 

c. To request that the Division of Occupational Licensing, Investigative Section, continued to provide 
statistics reflecting the number of cases investigated, provide a projected cost of those investigations, 
provide the Department of Law expenses so that the board can be aware of the project expenses, and 
advised annually of the projected cost with updates given quarterly. 
 
There is an opportunity for improvement and possible cost savings by providing a more 
accurate breakdown of costs associated with investigations 
 

d. Adhering to statutes and regulations in awarding licenses to applicants. 
 
An ongoing strength. 
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e. To continue to review AS. 08.86.204 – grounds for imposition of disciplinary sanctions and to 
recommend statutes or regulations as deemed necessary. 
 
Opportunity for improvement by increasing the number of board members attending ASPPB  
annual and midyear conferences as well as attending CLEAR conferences and online trainings. 

 
2. To ensure continued competency of licensed psychology professionals by: 

a. Providing review in improved procedures to document continuing education of licensees for the June 
2015 renewal. 
 
Opportunity for improvement.  Ongoing efforts to improve the State of Alaska’s web based 
services will lead to improvements in this area if those efforts include the Psychology Board’s 
website and associated  
 

b.  Continue to encourage the Alaska Psychological Association (AK-PA) to communicate with Board 
matters of interest or concern regarding competency, licensing, continuing education or other 
information relevant to the practice of psychology in the State of Alaska. 
 
This is an area of strength and opportunity as the lively discussion over SB 41 has led to 
productive conversations with key members of AK-PA’s leadership who are motivated to 
continue improving understanding, improving communication and maintaining clear and 
healthy boundaries. 
 

c. Review continuing education audits for the June 30, 2015 renewal. 
 
Area of strength. 
 

d. To review the Division of Occupational Licensing proposed fee request for renewals of Psychologists 
and Psychological Associates licenses, which expired on June 30, 2015. 
 
Area of strength.  All conversations with Director Chambers as well as other members of 
various state departments concerned with this issue have been positive and productive. 
 

3. To assure the public that persons offering psychological care throughout the State of Alaska are 
professionally qualified by: 

a. Review of AS 08.86.130 (licensing requirements) and recommend statutory or regulation changes as 
deemed necessary. 
 
An area of strength. 
 

b.  Maintain board knowledge of issues and licensing. 
 
Activity #1: to send at least two board members to ASPPB annual and midyear conferences. 
 
An area of improving strength as more board members have been approved for travel and 
attendance at these essential functions. 
 
Activity #2: make available online training available through the Council on Licensure, Enforcement 
and Regulation to each board member annually. 
 
This is an area that will see growth and improvement as the board does more with this valuable 
resource. 
 

4. To ensure the public that qualified psychology providers are available by: 
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a. Continuing to review applications for licensure and issue licenses in accordance with statutes and 
regulations. 
 
An area of strength. 
 

b. Conduct four jurisprudence examinations for FY 2015. 
 
An area of strength. 
 

c. To review and update the current pool of questions for the State Law and Ethics Examination. 
 
An area of strength. 
  

d.  Maintaining good relations and professional relationships with training programs and professional 
associations. 
 
An area of strength. 
 

5. To promote high professional standards of psychology practice by: 
a. Assessing the impact of continuing education requirements for the license renewal process. 

 
b. Educating the public regarding the practice of psychology and the purpose of the board by: 

 
Activity #1: advertise meetings of the board. 
 
 Activity #2: include public comment on agendas at the board meetings. 
 
Activity #3:  hold public hearings to consider regulatory changes. 
 
 This is an area of opportunity.  The board is actively working on improving its web site and 
improving its ability to reach the public and make it more aware of the Board as an instrument 
for protection of the public. 
 

c. Maintaining good relations and appropriate distinctions between the State Medical Board, Board of 
Clinical Social Work Examiners, the Board of Marital and Family Therapy and the Board of 
Professional Counselors, and other boards as appropriate.  To work on areas of mutual interest by 
participating in joint meetings as appropriate. 
 
This an area with great opportunity.  The proposed licensing board summit has great potential 
as a training opportunity as well as potential for creating improvements in efficiency, 
communication, reducing redundancies in administration and general problem solving and 
development. 
 

d.  Maintaining good relations and ongoing communications with the legislative, executive and judicial 
branches of the State of Alaska government. 
 
This is an area of growing strength as the Board is scheduling one meeting a year in Juneau 
and is taking more initiative in reaching out to various departments and branches of 
government. 

 
 
In order to join the state in a time of austerity, list the top three areas where the board believes this licensing program 
could reasonably reduce its costs or services.   
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The Board of Psychologist and Psychological Associate Licensing Examiners has been operating with a significant budget 
surplus at a time when many boards and the State of Alaska itself are facing huge budget deficits.  This Board has been 
acting under what is in effect an austerity program that has limited its ability to train new board members and carry out 
necessary functions – particularly in the area of travel and attending national and international conferences that provide 
essential training and other services to the board and board members.  In addition the Board has been subject to repeated 
turn over and transfer of its designated licensing examiner.  Each such turn over or transfer has resulted in repeated costs 
in terms of training, loss of institutional memory and reduced efficiency due to lack of experience and lack of familiarity 
with issues, information and concerns directly relevant to regulating and licensing the practice of psychology in the state 
of Alaska. 
 
Professional licensing boards such as the Board of Psychologist and Psychological Associate Licensing Examiners are 
intended to be self-funding through collection of license fees, and thus, revenue neutral to the State of Alaska.  This 
Board has, and continues to achieve that revenue neutrality.  We continue to operate with a significant budget surplus 
while operating efficiently and carrying out its mission of protecting the public and assuring a qualified pool of 
psychology practitioners sufficient to meet the needs of Alaska’s citizens.  Licensing fees have been gradually reduced 
over the last two licensing periods in order to reduce our budget surplus to a more appropriate level. 
 
This Board has been a responsible steward of the funds entrusted to us.  Even prior to the current budget crisis facing 
the State of Alaska, we reduced travel costs by holding our meetings in Anchorage where the majority of board members 
live; accepted restrictions on board travel to ASPPB Annual and Mid-Year Conferences, even though attendance at these 
conferences are essential to the training and functioning of the Board.  At this juncture the Board cannot happily accept 
budget cuts or austerity measures that would compromise our ability to carry out our mission when we have successfully 
done what other boards and the State of Alaska have failed to do: collect sufficient funds to carry out our mission and 
live within the budgetary limits set by us and for us while accumulating a significant budget reserve that is so large it now 
needs to be reduced to more appropriate levels.  However, in the spirit of cooperation the following three suggestions are 
offered: 
 

1.  Significant savings can be achieved by reducing the number of transfers or turnover of staff.  Promoting 
longevity and keeping the same licensing examiner and investigator with the same board will reduce costs 
and create greater efficiencies. 

2. Focus on and reward success.  This Board has managed to accrue a significant budget surplus while other 
boards have significant deficits.  What lessons can be learned from the success of this board that could be 
shared and applied to other boards? 

3. Achieve efficiency through grouping allied boards with the same examiner and investigator.  For example the 
boards of social work, counseling, psychology and marital and family therapy are all mental health 
professionals.  They are sufficiently distinct from each other to require separate boards, but by virtue of 
being all mental health service providers they would benefit from having shared licensing examiners and 
investigators.  Although initial implementation of this suggestion might lead to short term costs associated 
with the problems described in suggestion #1 above; the long term benefits would likely outweigh the short 
term costs. 
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ALASKA STATE BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL ASSOCIATE LICENSING 
EXAMINERS 

FY 2015 ANNUAL REPORT 

SUNSET AUDIT RECOMMENDATIONS  
 
 
Date of last Legislative Audit:          
 
Board sunset date:        
 
 
Audit Recommendation #1: 
 
Action taken: 
 
Next Steps: 
 
Date completed: 
 
 
Audit Recommendation #2: 
 
Action taken: 
 
Next Steps: 
 
Date completed: 
 
 
Audit Recommendation #3: 
 
Action taken: 
 
Next Steps: 
 
Date completed: 
 
 
Audit Recommendation #4: 
 
Action taken: 
 
Next Steps: 
 
Date completed: 
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