Board of Barbers & Hairdressers Meeting
Alaska Division of Corporations, Business and Professional Licensing
May 23, 2024 at 8:30 AM AKDT to May 23, 2024 at 4:30 PM AKDT

Zoom Details: https://us02web.zoom.us/j/85907737347?pwd=ZVZLbUttLzFkS0Z4VIEydGJIWXFzQT09,

Meeting ID: 859 0773 7347
Passcode: 294832
Call In: 1-253 215 8782

TENTATIVE MEETING AGENDA

Working Groups May Occur

Agenda:
1. 8:30a.m. May 23, 2024 Call to Order/Roll Call
A. Meet and Greet New Board Member — Kevin McKinley
2. 8:45a.m. Review/Amend Agenda
3. 8:55a.m. Ethics Disclosure
4. 9:00 a.m. Public Comment
5. 9:30a.m. Investigations
A. Investigative Memo
B. Investigative Probation Report
C. Executive Session
6. 10:30 a.m. Break/Recess
7. 10:40 a.m. Division and Financial Update
A. FY24 2nd Quarter Budget Report
8. 12:00 p.m. Lunch
9. 1:00 p.m. New Business
A. Medical Spa's Multi-Board workgroup
10. 2:00 p.m. Administrative Business

A. Review/Edit/Approve Meeting Minutes
i November 8, 2023 Legislative Work Session

ii. December 13, 2023 Town Hall Meeting — Hairstyling/Hair
Braiding

iii. December 14, 2023 Town Hall Meeting — Esthetics
iv. March 4, 2024 Meeting
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11. 4:30 p.m.
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B. FY24 Annual Report — Board Required Submissions

Accomplishments - include but not limited to statutory or
regulatory changes finalized, disciplinary matrices created,
investigations conducted, public safety measures implemented,
general descriptions of license actions taken for the sake of
public safety, accomplishments by staff, accomplishments by
board members, etc.

Activities - board meetings, subcommittee or workgroup
meetings, attendance at conferences, public speaking events,
involvement in legislative hearings, in process statute or
regulation changes, etc.

Needs - changes to statutes, changes to regulations, trainings,
board seats to be filled, executive administrator for the board,
additional staff, travel to certain conferences, support, etc.
Highly recommend also including the “why” for each listed need.

C. Officer Elections

D. Correspondence

Hairdresser Curriculum Change Request — Heather Wagoner

E. Application Review

Adjourn

May 23, 2024
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State of Alaska
Department of Law

Ethics Information for Members of Boards & Commissions (AS 39.52)
Introduction

This is an introduction to AS 39.52, the Alaska Executive Branch Ethics Act. This guide is not a substitute for reading the law and its
regulations. State board and commission members who have further questions should contact their board chair or staff.

The Ethics Act applies to all current and former executive branch public employees and members of statutorily created boards and
commissions.

Scope of Ethics Act (AS 39.52.110)

Service on a state board or commission is a publie trust. The Ethics Act prohibits substantial and material conflicts of interest. Further,
board or commission members, and their immediate family, may not improperly benefit, financially or personally, from their actions as
board or commission members. The Act does not, however, discourage independent pursuits, and it recognizes that minor and
inconsequential conflicts of interest are unavoidable.

Misuse of Official Position (AS 39.52.120)

Members of boards or commissions may not use their positions for personal gain or to give an unwarranted benefit or treatment to any
person. For example, board members may not:

use their official positions to secure employment or contracts;

accept compensation from anyone other than the State for performing official duties;

use State time, equipment, property or facilities for their own personal or financial benefit or for partisan political purposes;
take or withhold official action on a matter in which they have a personal or financial interest; or

coerce subordinates for their personal or financial benefit.

atternpt to influence outcome of an administrative hearing by privalely contacting the hearing officer.

®Ten'y knew that a proposal that was before the board would harm Terry’s business competitor. Instead of publicly disclosing the
matter and requesting recusal, Terry voted on the proposal.

®Board member Mick has board staff employee Bob type an article for him that Mick hopes to sell to an Alaskan magazine. Bob types
the article on State time.

Improper Gifts (AS 39.52.130)

A board member may not solicit or accept gifis if a person could reasonably infer from the circumstances that the gift is intended to
influence the board member’s action or judgment. "Gifts" include money, items of value, services, loans, travel, entertainment,
hospitality, and employment. All gifts from registered lobbyists are presumed to be improper, unless the giver is immediate family of the
person receiving the gift.

A gift worth more than $150 to a board member or the board member's immediate family must be reported within 30 days if:

» the board member can take official action that can affect the giver, or
« the gift is given to the board member because he or she is on a state board.

The receipt of a gift worth less than $150 may be prohibited if a person could reasonably infer from the circumstances that the gift is
intended to influence the board member's action or judgment. Receipt of such a gift should be disclosed.

Any gift received from another government, regardless of value, must be reported; the board member will be advised as to the disposition
of this gift.

A form for reporting gifts is available at www.law.alaska.gov/doclibrary/ethics or from the board or commission staff.

This restriction on gifts does not apply to lawful campaign contributions.

®The commission is reviewing Roy's proposal for an expansion of his business. Roy invites all the board members out to dinner at an
expensive restaurant. He says it will be okay, since he isn't excluding any of the members.
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©J ody receives a holiday gift every year from Sam. Jody was recently appointed 1o a state board, but Sam has no business that is
before the board. Jody may accept the gift.

Improper Use or Disclosure of Information (AS 39.52.140)

No former or current member of a board may use or disclose any information acquired from participation on the board if that use or
disclosure could result in a financial or personal benefit to the board member (or immediate family), unless that information has already
been disseminated to the public. Board members are also prohibited from disclosing confidential infermation, unless authorized to do so.

©Sheila has been on the board for several years. She feels she has learned a great deal of general information about how to have a
successful business venture. So she sets up her own business and does well.

©Delores has always advised and assisted the other doctors in her clinic on their continuing education requirements. After Delores is
appointed to the medical board, she discloses this role to the board and continues to advise the doctors in her clinic.

®Jim reviews a confidential investigation report in a licensing matter. He discusses the practitioner's violation with a colleague who
is not a board member.

Improper Influence in State Grants, Contracts, Leases or Loans (AS 39.52.150)

A board member, or immediate family, may not apply for, or have an interest in a State grant, contract, lease, or loan, if the board awards
or takes action to administer the State grant, contract, lease, or loan.

A board member (or immediate family) may apply for or be a party to a competitively solicited State grant, contract or lease, if the board
as a body does not award or administer the grant, contract, or lease and so long as the board member does not take official action
regarding the grant, contract, or lease.

A board member (or immediate family) may apply for and receive a State loan that is generally available to the public and has fixed
eligibility standards, so long as the board member does not take (or withhold) official action affecting the loan's award or administration.

Board members must report to the board chair any personal or financial interest (or that of immediate family) in a State grant, contract,
lease or loan that is awarded or administered by the agency the board member serves. A form for this purpose is available at
www. law.alaska.gov/doclibrary/ethics or from the board or commission staff,

®John sits on a board that awards state grants. John hasn't seen his daughter for nearly ten years so he figures that it doesn't matter
when her grant application comes up before the board,

®'I‘he board wants to contract out for an analysis of the board's decisions over the last ten years. Board member Kim would like the
contract since she has been on the board for ten years and feels she could do a good job.

Improper Representation (AS 39.52.160)

Aboard or comnmission member may not represent, advise, or assist a person in matters pending before the board or commission for
compensation A nonsalaried board or commission member may represent, advise, or assist in matters in which the member has an
interest that is regulated by the member's own board or commission, if the member acts in accordance with AS 39.52.220 by disclosing
the involvement in writing and on the public record, and refraining from all participation and voting on the matter. This section does not
allow a board member to engage in any conduct that would violate a different section of the Ethics Act.

©Susan sits on the licensing board for her own profession. She will represent herself and her business partner in a licensing matter.
She discloses this situation to the board and refrains from participation in the board's discussions and determinations regarding the
matter.

Restriction on Employment After Leaving State Service (AS 39.52.180)

For two years after leaving a board, a former board member may not provide advice or work for compensation on any matter in which
the former member personally and substantially participated while serving on the board. This prohibition applies to cases, proceedings,
applications, contracts, legislative bills, regulations, and similar matters. This section does not prohibit a State agency from contracting
directly with a former board member.
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With the approval of the Attorney General, the board chair may waive the above prohibition if a determination is made that the public
interest is not jeopardized.

Former members of the governing boards of public corporations and former members of boards and commissions that have regulation-
adoption authority, except those covered by the centralized licensing provisions of AS 08.01, may not lobby for pay for one year.

®The board has arranged for an extensive study of the effects of the Department's programs. Andy, a boatd member, did most of the
liaison work with the contractor selected by the board, including some negotiations about the scope of the study. Andy quits the board
and goes to work for the contracior, working on the study of the effects of the Department's programs.

©Andy takes the job, but specifies that he will have to work on another project.

Aiding a Violation Prohibited (AS 39.52.190)

Aiding another public officer to violate the Ethics Act is prohibited.

Agency Policies (AS 39.52.920)

Subject to the Attorney General's review, a board may adopt additional written policies further limiting personal or financial interests of
board members.

Disclosure Procedures

DECLARATION OF POTENTIAL VIOLATIONS BY MEMBERS OF BOARDS OR
COMMISSIONS (AS 39.52.220)

A board member whose interests or activities could result in a violation of the Ethics Act if the member participates in board action must
disclose the matter on the public record and in writing to the board chair who determines whether a violation exists. A form for this
purpose is available at www.law.alaska.gov/doclibrary/ethics or from the board or commission staff. If another board member objects to
the chair's ruling or if the chair discloses a polential conflict, the board members at the meeting (excluding the involved member) vote on
the matter. If the chair or the board determines a violation will occur, the member must refrain from deliberating, voting, or participating
in the matter. For more information, see Ethies Act Procedures for Boards and Commissions available at the above noted web site.

When determining whether a board membetr's involvement in a matter may violate the Ethics Act, either the chair or the board or
commission itself may request guidance from the Attorney General.

ATTORNEY GENERAL'S ADVICE (AS 39.52.240-250)

A board chair or a board itself may request a written advisory opinion from the Attorney General interpreting the Ethics Act. A former
board member may also request a written advice from the Attorney General. These opinions are confidential. Versions of opinions
without identifying information may be made available to the public.

REPORTS BY THIRD PARTIES (AS 39.52.230)

A third party may report a suspecled violation of the Ethics Act by a board member in writing and under oath to the chair of a board or
commission. The chair will give a copy to the board member and to the Attorney General and review the report to determine whether a
violation may or does exist. If the chair determines a violation exists, the board member will be asked to refrain from deliberating, voting,
or participating in the matter.

Complaints, Hearings, and Enforcement
COMPLAINTS (AS 39.52.310-330)

Any person may file a complaint with the Attorney General about the conduct of a current or former board member. Complaints must be
written and signed under oath. The Attorney General may also initiate complaints based on information provided by a board. A copy of
the complaint will be sent to the board member who is the subject of the complaint and to the Personnel Board.

All complaints are reviewed by the Attorney General. If the Attorney General determines that the complaint does not warrant
investigation, the complainant and the board member wiil be notified of the dismissal. The Atiorney General may refer a complaint to the
board member's chair for resolution.
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After investigation, the Alorney General may dismiss a complaint for lack of probable cause to believe a violation occurred or
recommend corrective action. The complainant and board member will be promptly netified of this decision.

Alternatively, if probable cause exists, the Attorney General may initiate a formal proceeding by serving the board or commission
member with an accusation alleging a violation of the Ethics Act. Complaints or accusations may also be resolved by settlement with the
subject.

CONFIDENTIALITY (AS 39.52.340)

Complaints and investigations prior to formal proceedings are confidential. If the Attorney General finds evidence of probable criminal
activity, the appropriate law enforcement agency shall be notified.

HEARINGS (AS 39.52.350-360)

An accusation by the Attomey General of an alleged violation may result in a hearing. An administrative law judge from the state's Office
of Administrative Hearings serves as hearing officer and determines the time, place and other matters. The parties to the proceeding are
the Attorney General, acting as prosecutor, and the accused public officer, who may be represented by an attorney. Within 30 days after
the hearing, the hearing officer files a report with the Personnel Board and provides a copy to the parties.

PERSONNEL BOARD ACTION (AS 39.52.370)

The Personnel Board reviews the hearing officer's report and is responsible for determining whether a violation occurred and for
imposing penalties. An appeal may be filed by the board member in the Superior Court,

PENALTIES (AS 39.52.410-460)

When the Personnel Board determines a board member has violated the Ethics Act, it will order the member to refrain from voting,
deliberating, or participating in the matter. The Personnel Board may also order restitution and may recommend that the board member
be removed from the board or commission. If a recommendation of removal is made, the appointing authority will immediately remove
the member.

If the Personnel Board finds that a former board member violated the Ethics Act, it will issue a public statement about the case and will
ask the Attormey General to pursue appropriate additional legal remedies,

State grants, contracts, and leases awarded in violation of the Ethics Act are voidable. Loans given in violation of the Ethics Act may be
made immediately payable.

Fees, gifts, or compensation received in violation of the Ethics Act may be recovered by the Attorney General.

The Personnel Board may impose a fine of up to $5,000 for each violation of the Ethics Act. In addition, a board member may be
required to pay up to twice the financial benefit received in violation of the Ethics Act.

Criminal penalties are in addition to the civil penalties listed above.

DEFINITIONS (AS 39.52.960)

Please keep the following definitions in mind:
Benefit - anything that is to a person’s advantage regardless financial interest or from which a person hopes to gain in any way.

Board or Commission - a board, commission, authority, or board of directors of a public or quasi-public corporation, established by
statute in the executive branch, including the Alaska Railroad Corporation.

Designated Ethics Supervisor - the chair or acting chair of the board or commission for all beard or commission members and for
executive directors; for staff members, the executive director is the designated ethics supervisor.

Financial Interest - any property, ownership, management, professional, or private interest from which a board or commission member
or the board or commission member's immediate family receives or expects to receive a financial benefit. Holding a position in a
business, such as officer, director, partner, or employee, also creates a financial interest in a business.

Immediate Family - spouse; another person cohabiting with the person in a conjugal relationship that is not a legal marriage; a child,
including a stepchild and an adoptive child; a parent, sibling, grandparent, aunt, or uncle of the person; and a parent or sibling of the
persan's spouse.

Official Action - advice, participation, or assistance, including, for example, a recommendation, decision, approva), disapproval, vote, or
other similar action, including inaction, by a public officer.
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Personal Interest - the interest or involvement of a board or commission member (or immediate family) in any organization or political
party from which a person or organization receives a benefit.

For further information and disclosure forms, visit our Executive Branch Ethics web site or please contact:

State Ethics Attorney

Alaska Department of Law

1031 West 4th Avenue, Suite 200
Anchorage, Alaska gg501-5903
(907) 269-5100
attorney.general@alaska.gov

Revised 9/2013
Department of Law attorney.general@alaska.gov P.O. Box 110300, Juneau, AK yoB11-0300

Phone: 907-465-3600 Fax: 9o7-465-2075 TTY: 907-258-9161
State of Alaska © 2016 Webmaster

S5of5 1/13/2016 1:40 PM



Ethics Act Procedures for Boards & Commissions - Alaska Departmen... http://law.alaska.gov/doclibrary/ethics/EthicsBC.html

lof3

State of Alaska
Department of Law

Ethics Act Procedures for Boards & Commissions

All beard and commission members and staff should be familiar with the Executive Branch Ethics Act procedures cutlined below.

Who Is My Designated Ethics Supervisor (DES)?

Every board or commission subject to the Ethics Act1 has several ethics supervisors designated by statute.

» The chair serves as DES for board or commission members.
* The chair serves as DES for the executive director.

¢ The executive director serves as DES for the staff.

* The governor is the DES for a chair.2

What Do I Have To Disclose?

The Ethics Act requires members of boards and commissions to disclose:

e Any matler that is a potential conflict of interest with actions that the member may take when serving on the board or commission.

¢ Any circumstance that may result in a violation of the Ethics Act.

* Any personal or financial interest (or that of an immediate family member) in a state grant, contract, lease or loan that is awarded
or administered by the member's board or commission.

* The receipt of certain gifts.

The executive director of the board or commission and its staff, as state employees, must also disclose:

* Compensated outside employment or services.

¢ Volunteer service, if any compensation, including travel and meals, is paid or there is a potential conflict with state duties.

¢ For more information regarding the types of matters that may result in violations of the Ethics Act, board or commission members
should refer to the guide, “Ethics Information for Members of Boards and Commissions.” The executive director and staff should
refer to the guide, Ethics Information for Public Employees.” Both guides and disciosure forms may be found on the Department of
Law’s ethics website.

How Do I Avoid Violations of the Ethics Act?

¢ Make timely disclosures!

» Follow required procedures!

» Provide all information necessary to a correct evalvation of the matter!s
* When in doubt, disclose and seek advice!

® Follow the advice of your DES!

What Are The Disclosure Procedures for Board and Commission Members?

The procedural requirements for disclosures by members are set out in AS 39.52.220 and 9 AAC 52.120. One goal of these provisions is
to help members avoid violations of the Ethics Act. The procedures provide the opportunity for members to seek review of matters in
advance of taking action to ensure that actions taken will be consistent with the Act.

Procedure for declaring actual or potential conflicts.

Members must declare potential conflicts and other matters that may violate the Ethics Act on the public record and in writing to
the chair.

Disclosure on the public record. Members must identify actual and potential conflicts orally at the board or commission's public meeting
in advance of participating in deliberations or taking any official action on the matter.

» A member must always declare a conflict and may choose to refrain from voting, deliberations or other participation regarding a
matter.4

+ If a member is uncertain whether participation would result in a violation of the Act, the member should disclose the circumstances
and seek a determination from the chair.

Disclosure in writing at a public meeting. In addition to an oral disclosure at a board or commission meeting, members’ disclosures
must be made in writing.
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s If the meeting is recorded, a tape or transcript of the meeting is preserved and there is a method for identifying the declaration in
the record, an oral disclosure may serve as the written disclosure.

» Alternatively, the member must note the disclosure on the Notice of Potential Violation disclosure form and the chair must record
the determination.

Confidential disclosure in advance of public meeting. Polential conflicts may be partially addressed in advance of a board or
commission's public meeting based on the published meeting agenda or ather board or commission activity.

e A member identifying a conflict or potential conflict submits a Notice of Potential Violation to the chair, as DES, in advance of the
public meeting,.

® This written disclosure is considered confidential.

¢ The chair may seek advice from the Attorney General.

¢ The chair makes a written determination, also confidential, whether the disclosed matter represents a conflict that will result in a
violation of the Ethics Act if the member participates in official action addressing the matter, 5

e If so, the chair directs the member to refrain from participating in the matter that is the subject of the disclosure.

* An oral report of the notice of potential violation and the determination that the member must refrain from participating is put on
the record at a public meeting.6

Determinations at the public meeting. When a potential conflict is declared by a member for the public record, the following procedure
must be followed:

® The chair stales his ot her determination regarding whether the member may participate.

* Any member may then object to the chair's determination.

 If an objection is made, the members present, excluding the member who made the disclosure, vote on the matter.

e Exception: A chair's determination that is made consistent with advice provided by the Attorney General may not be overruled.

e If the chair, or the members by majority vote, determines that a violation will exist if the disclosing member continues to
participate, the member must refrain from voting, deliberating or participating in the matter.7

If the chair identifies a potential conflict, the same procedures are followed. If possible, the chair should forward a confidential written
notice of potential violation to the Office of the Governor for a determination in advance of the board or commission meeting, If the
declaration is first made at the public meeting during which the matter will be addressed, the members present, except for the chair, vote
on the matter. If a majority determines that a violation of the Ethics Act will occur if the chair continues to participate, the chair shall
refrain from voting, deliberating or participating in the matter. A written disclosure or copy of the public record regarding the oral
disclosure should be forwarded to the Office of the Governor for review by the chair's DES,

Procedures for Other Member Disclosures

A member's interest in a stale grant, contract, lease or loan and receipt of gifts are disclosed by filling out the appropriate diselosure form
and submitting the form to the chair for approval. The disclosure forms are found on the Department of Law's ethics website.

What Are The Disclosure Procedures for Executive Directors and Staff?

Ethics disclosures of the executive director or staff are made in writing to the appropriate DES {chair for the executive director and the
executive director for staff).

& Disclosure forms are found on the ethics website, noted above.

Notices of Potential Violations. Following receipt of a written notice of potential violation, the DES investigates, if necessary, and makes
a written determination whether a violation of the Ethics Act could exist or will occur. A DES may seek advice from the Attorney General,
If feasible, the DES shall reassign duties to cure a potential violation or direct divestiture or removal by the employee of the personal or
financial interests giving rise to the potential violation.

* These disclosures are not required to be made part of the public record.
+ A copy of a determination is provided to the employee.
¢ Both the notice and determination are confidential.

Other Disclosures. The DES also reviews other ethics disclosures and either approves them or determines what action must be taken to
avoid a violation of the Act. In addition to the disclosures of certain gifts and interests in the listed stale matters, state employees must
disclose all outside employment or services for compensation.

» The DES must provide a copy of an approved disclosure or other determination the employee.

How Are Third Party Reports of Potential Violations or Complaints Handled?

Any person may report a potential violation of the Ethics Act by a board or commission member or its staff to the appropriate DES or file
a complaint alleging actual violations with the Attorney General.

¢ Notices of potential viclations and complaints must be submitted in writing and under oath.
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» Notices of potentiat violations are investigated by the appropriate DES who makes a written determination whether a violation may
exist.8

» Complaints are addressed by the Attorney General under separate procedures outlined in the Ethics Act.

» These matters are confidential, unless the subject waives confidentiality or the matter results in a public accusation,

What Are The Procedures for Quarterly Reports?

Designated ethics supervisors must submit copies of notices of potential violations received and the corresponding determinations to the
Atlorney General for review by the state ethics attorney as part of the quarterly report required by the Ethics Act,

» Reports are due in April, July, October and January for the preceding quarter.

¢ A sample report may be found on the Department of Law's ethics website.

+ An executive director may file a quarterly report on behalf of the chair and combine it with his or her own report.

¢ If a board or commission does not meet during a quarter and there is no other reportable activity, the DES advises the Department
of Law Ethics Attorney by e-mail at ethicsreporting@alaska.gov and no other report is required.

If the state ethics attorney disagrees with a reported determination, the attorney will advise the DES of that finding. if the ethics attorney
finds that there was a violation, the member who committed the violation is not liable if he or she fully disclosed all relevant facts
reasonably necessary to the ethics supervisor's or commission's determination and acted consistent with the determination.

How Does A DES or Board or Commission Get Ethics Advice?

A DES or board or commission may make a written request to the Attorney General for an opinion regarding the application of the
Ethics Act. In practice, the Attorney General, through the state ethics attorney, also provides advice by phone or e-mail to designated
ethics supervisors, especially when time constraints prevent the preparation of timely written opinions,

o Arequest for advice and the advisory opinion are confidential.
» The ethics attorney endeavors to provide prompt assistance, although that may not always be possible.
¢ The DES must make his or her determination addressing the potential violation based on the opinion provided.

It is the obligation of each board or commission member, as well as the staff, to ensure that the public’s business is conducted in a
manner that is consistent with the standards set out in the Ethics Act. We hope this summary assists you in ensuring that your
obligations are met.

1 The Act covers a board, commission, authority, or board of directors of a public or quasi-public corporation, established by statute in
the executive branch of state government.

2 The governor has delegated the DES responsibility 10 Guy Bell, Administrative Director of the Office of the Governor.

3 You may supplement the disclosure form with other written explanation as necessary. Your signature on a disclosure certifies that, to
the best of your knowledge, the statements made are true, correct and complete. False stalements are punishable.

4 In most, but not all, situations, refraining from participation ensures that a viclation of the Ethics Act does not occur. Abstention does
not cure a conflict with respect to a significant direct personal or financial interest in a stale grant, contract, lease or loan because the
Ethics Act prohibition applies whether or not the public officer actually takes official action.

5 The chair must give a copy of the written delermination to the disclosing member. There is a determination form available on the
Department of Law's ethics web page. The ethics supervisor may also write a separate memorandum.

6 In this manner, a member's detailed personal and financial information may be protected from public disclosure.

7 When a matter of particular sensitivity is raised and the ramifications of continuing without an advisory opinion from the Attorney
General may affect the validity of the board or commission's action, the members should consider tabling the matter so that an opinion
may be obtained.

8 The DES provides a copy of the notice to the employee who is the subject of the notice and may seek input from the employee, his or
her supervisor and others. The DES may seek advice from the Attorney General. A copy of the DES' written determination is provided to
the subject employee and the complaining party. The DES submits a copy of both the notice and the determination to the Attorney
General for review as part of the DES' quarterly report. If feasible, the DES shall reassign duties {o cure a potential violation or direct
divestiture or removal by the employee of the perscnal or financial interests giving rise to the potential violation.
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Ethics Disclosure Form

CONFIDENTIAL
REQUEST FOR ETHICS DETERMINATION

TO: . Designated Ethics Supervisor

{(Identify Your Department, Agency, Public Corporation, Board, Commission)

[ request advice regarding the application of the Executive Branch Ethics Act (AS 39.52.010
- .960) to my situation. The situation involves the following:

[J I have provided additional information in the attached document(s).

[ believe the following provisions of the Ethics Act may apply to my situation:
AS 39.52.120, Misuse of Official Position
AS 39.52.130, Improper Gifts
AS 39.52.140, Improper Use or Disclosure of Information

AS 39.52.160, Improper Representation

AS 39.52,170, Outside Employment Restricted

AS 39.52.180, Restrictions on Employment after Leaving State Service
AS 39.52.190, Aiding a Violation Prohibited

O
O
O
[0  AS39.52.150, Improper Influence in State Grants, Contracts, Leases or Loans
O
O
O

a

I understand that I should refrain from taking any official action relating to this matter
until I receive your advice. If the circumstances I described above may result in a violation of
AS 39.52.110 - .190, | intend that this request serve as my disclosure of the matter in accordance
with AS 39.52.210 or AS 39.52.220.

I certify to the best of my knowledge that my statement is true, correct, and complete. In
addition to any other penalty or punishment that may apply, the submission of a false statement
is punishable under AS 11.56.200 - AS 11.56.240,

(Signature) (Date)
{Printed Name) {Division, Board, Commission)
(Position Title) (Location)

Designated Ethics Supervisor: Provide a copy of your written determination to the employee advising
whether action is necessary under AS 39.52.210 or AS 39.52.220, and send a copy of the determination

and disclosure to the attorney general with your gquarterly report,
V8 Y 9 Y rep Revised 2012



Ethics Disclosure Form
Receipt of Gift

TO: , Designated Ethics Supervisor,

(Agency, Public Corporation, Board,
Commission or Council)
This disclosure reports receipt of a gift with value in excess of $150.00 by me or my immediate family
member, as required by AS 39.52.130(b) or (f).

1. Is the gift connected to my position as a state officer, employee or member of a state board or commission?

[OYes [INo
2. Can I take or withhold official action that may affect the person or entity that gave me the gift?
[JYes [INo

(If you answer “No” to both questions, you do not need to report this gift. If the answer to either question is “Yes, "
or if you are not sure, you must complete this form and provide it to your designated ethics supervisor.)

The gift is

Identify gift giver by full name, title, and organization or relationship, if any:

Describe event or occasion when gift was received or other circumstance explaining the reason for the gift:

My estimate of its value is § The date of receipt was

[0 The gift was received by a member of my family. Who?

Ifyou checked “Yes" to question 2 above, explain the official action you may take that affects the giver (attach
additional page, if necessary):

[ certify to the best of my knowledge that my statement is true, correct, and complete. In addition to any other

penalty or punishment that may apply, the submission of a false statement is punishable under AS 11.56.200 -
AS 11.56.240.

(Signature) {Date)
(Printed Name) (Division)
(Position Title) (Location)

Ethics Supervisor Determination: [ _JApprove [_|Disapproved

Designated Ethics Supervisor* (Date)

*Designated Ethics Supervisor: Provide a copy of the approval or disapproval to the employee. If action is necessary
under AS 39.52.210 or AS 39.52.220, attach a determination stating the reasons and send a copy of the determination

nd disclosur { ! with your quarterly repori.
and disclosure to the attorney general with your q ly rep NP P



EXECUTIVE SESSION MOTION

l, , move that the Alaska State Board of
Barbers & Hairdressers enter into executive session in accordance with AS
44.62.310(c), and Alaska Constitutional Right to Privacy Provisions, for the
purpose of discussing ; Board staff
to remain during the session.

Authority: AS 44.62.310(c), Government meetings public
The following subjects may be considered in executive session:

1. matters, the immediate knowledge of which would clearly have an
adverse effect upon the finances of the public entity;

2. subjects that tend to prejudice the reputation and character of any
person, provided the person may request a public discussion;

3. matters which by law, municipal charter, or ordinance are required to be
confidential;

4. matters involving consideration of government records that by law are
not subject to public disclosure.



Department of Commerce Community, and Economic Development
Corporations, Business and Professional Licensing

Summary of All Professional Licensing
Schedule of Revenues and Expenditures

FY 24
Board of Barbers and Hairdressers FY 18 FY 19 Biennium FY 20 FY 21 Biennium FY 22 Fy 23 Biennium 1st & 2nd QTR
Revenue
Revenue from License Fees S 1,210,958 S 439,932 | $ 1,650,890 S 1,034,860 S 389,183 [ S 1,424,043 S 1,035,686 S 349,898 [ S 1,385,584 S 961,795
General Fund Received S - - S 21,523 S 5,933 27,456 S -
Allowable Third Party Reimbursements - - - S - S - - S - S - - S -
TOTAL REVENUE S 1,210,958 S 439,932 | S 1,650,890 S 1,034,860 S 389,183 [ S 1,424,043 S 1,057,209 S 355,831 S 1,413,040 S 961,795
Expenditures
Non Investigation Expenditures
1000 - Personal Services 190,824 195,815 386,639 187,928 154,229 342,157 177,685 201,311 378,996 118,506
2000 - Travel 10,451 6,127 16,578 2,521 - 2,521 2,862 - 2,862 917
3000 - Services 59,241 58,111 117,352 44,123 39,463 83,586 29,742 27,235 56,977 12,974
4000 - Commodities 300 193 493 - - - - - - -
5000 - Capital Outlay - - - - - - - - -
Total Non-Investigation Expenditures 260,816 260,246 521,062 234,572 193,692 428,264 210,289 228,546 438,835 132,397
Investigation Expenditures
1000-Personal Services 108,332 126,521 234,853 163,905 87,573 251,478 97,978 157,238 255,216 13,474
2000 - Travel - - 723 - 723 - - - -
3023 - Expert Witness - - - - - - - - - -
3088 - Inter-Agency Legal 1,425 1,489 2,914 558 288 846 8,185 767 8,952 256
3094 - Inter-Agency Hearing/Mediation - 868 868 - - - 3,624 - 3,624 -
3000 - Services other 481 481 757 81 838 241 643 884 11
4000 - Commodities - - - - - - - - -
Total Investigation Expenditures 109,757 129,359 239,116 165,943 87,942 253,885 110,028 158,648 268,676 13,740
Total Direct Expenditures 370,573 389,605 760,178 400,515 281,634 682,149 320,317 387,194 707,511 146,137
Indirect Expenditures
Internal Administrative Costs 205,071 177,867 382,938 217,172 164,610 381,782 196,546 192,783 389,329 96,392
Departmental Costs 104,226 96,684 200,910 76,526 60,003 136,529 71,313 70,880 142,193 35,440
Statewide Costs 33,433 34,066 67,499 46,351 33,188 79,539 34,649 38,993 73,642 19,497
Total Indirect Expenditures 342,730 308,617 651,347 340,049 257,801 597,850 302,508 302,656 605,164 151,329
TOTAL EXPENDITURES S 713,303 S 698,222 | S 1,411,525 S 740,564 S 539,435 ($ 1,279,999 S 622,825 S 689,850 [ S 1,312,675 S 297,466
Cumulative Surplus (Deficit)
Beginning Cumulative Surplus (Deficit) S 202,694 S 700,349 S 442,059 $ 736,355 S 586,103 S 1,020,487 S 686,467
Annual Increase/(Decrease) 497,655 (258,290) 294,296 (150,252) 434,384 (334,020) 664,329
Ending Cumulative Surplus (Deficit) S 700,349 442,059 S 736,355 S 586,103 $ 1,020,487 S 686,467 $ 1,350,796
Statistical Information
Number of Licenses for Indirect calculation 8,514 6,784 7,460 6,956 7,507 7,086
Additional information:
» General fund dollars were received in FY21-FY23 to offset increases in personal services and help prevent programs from going into deficit or increase fees.
* Most recent fee change: New fee added FY19
* Annual license fee analysis will include consideration of other factors such as board and licensee input, potential investigation load, court cases, multiple license and fee types under one program, and program changes per AS 08.01.065.
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Appropriation Name (Ex)
Sub Unit
PL Task Code

Sum of Budgetary Expenditures

Object Name (Ex)

1011 - Regular Compensation

1014 - Overtime

1016 - Other Premium Pay

1023 - Leave Taken

1028 - Alaska Supplemental Benefit

1029 - Public Employee's Retirement System Defined Benefits
1030 - Public Employee's Retirement System Defined Contribution
1034 - Public Employee's Retirement System Defined Cont Health Reim
1035 - Public Employee's Retiremnt Sys Defined Cont Retiree Medical
1037 - Public Employee's Retiremnt Sys Defined Benefit Unfnd Liab
1040 - Group Health Insurance

1041 - Basic Life and Travel

1042 - Worker's Compensation Insurance

1047 - Leave Cash In Employer Charge

1048 - Terminal Leave Employer Charge

1053 - Medicare Tax

1077 - ASEA Legal Trust

1079 - ASEA Injury Leave Usage

1080 - SU Legal Trst

1970 - Personal Services Transfer

2000 - In-State Employee Airfare

2002 - In-State Employee Lodging

2003 - In-State Employee Meals and Incidentals

2009 - In-State Non-Employee Taxable Per Diem

2036 - Cash Advance Fee

3035 - Long Distance

3036 - Local/Equipment Charges

3044 - Courier

3046 - Advertising

3088 - Inter-Agency Legal

3979 - Inter-Agency Management/Consulting

Grand Total

(Multiple ltems)
(All)
BAH1

Object Type Name (Ex)
1000 - Personal Services

63,904.80
51.93
30.19

14,502.48

4,819.05
14,866.80
1,022.48
677.82
194.46
2,931.42

22,388.05

14.53

534.23
1,811.17
1,255.03
1,105.92
100.04
8.93
16.57
1,743.56

131,979.46

2000 - Travel

385.01
280.00
153.99
96.00
2.00

917.00

3000 - Services

17.13
1.08
14.36
1,233.80
2,899.03
9,074.74
13,240.14

Grand Total

63,904.80
51.93
30.19

14,502.48

4,819.05
14,866.80
1,022.48
677.82
194.46
2,931.42

22,388.05

14.53

534.23
1,811.17
1,255.03
1,105.92
100.04
8.93
16.57
1,743.56
385.01
280.00
153.99
96.00
2.00
17.13
1.08
14.36
1,233.80
2,899.03
9,074.74
146,136.60
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Identification of the Board

Board Member Duty Station Date Appointed Term Expires
Michelle McMullin
Nail Technician, Anchorage March 1, 2017 March 1, 2024
Chairperson
Connie Dougherty

. March 1, 2024

Hairdresser / Esthetician Wasilla March 1, 2021
Tina Taylor / Vacant Soldotna March 1, 2021 March 1, 2024
Hairdresser
Khitsana Sypakanphay
Tattoo / Body Piercer / Anchorage January 29, 2021 March 1, 2024
Permanent Cosmetic
Coloring
Glenda Ledford Wasilla March 22, 2023 March 1, 2026
Barber
Breanna Hardy North Pole March 22, 2023 March 1, 2025
Public
Kelsie McGraw / Vacant Wasilla August 4, 2022 March 1, 2024
Industry Licensee
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Identification of Staff

Cynthia Spencer - Licensing Examiner

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Wanda Whitcomb - Licensing Examiner

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Colleen Kautz — Program Coordinator / Supervisor

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Terry Ryals — Records & Licensing Supervisor

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Renee Carabajal — Program Coordinator / Supervisor
Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Identification of Staff (continued)

Jun Maiquis — Regulations Specialist Il

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Alison Osbhorne — Regulations Specialist

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
P.O. Box 110806

Juneau, Alaska 99811-0806

(907) 465-2550

Jennifer Summers — Senior Investigator

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
550 West 7th Avenue, Suite 1500

Anchorage, Alaska 99501-3567

(907) 269-8160

Michele Hearn - Investigator

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
550 West 7th Avenue, Suite 1500

Anchorage, Alaska 99501-3567

(907) 269-8160

Katrina Eldred — Probation Monitor

Department of Commerce, Community & Economic Development
Division of Corporations, Business and Professional Licensing
550 West 7th Avenue, Suite 1500

Anchorage, Alaska 99501-3567

(907) 269-8160
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Narrative Statement

The board held a total of two of our three face to face zoom meetings during the fiscal year; the board has multiple
vacancies and members that had to resign for personal reasons. 2022 meetings were via Zoom video conference with
our bill not being sponsored, and we did our zoom meetings without travel this last fiscal year. State investigators and
division representatives were present during these meetings. In person meetings are still considered vital for our
decision-making process and will be requested for meeting and legislative purposes.

The board presented a bill with five important statute change requests to the legislature. This bill was not picked up,
and the inability to travel to Juneau made the situation difficult as the board was unable to communicate in person
with legislators regarding the needed changes. The board is also expected to have future travel suspended and future
meetings held either via video or teleconference due to proposed budget cuts.

The board worked very hard on a bill to change five statutes; this bill did not get picked up. The first statute change,
removing “microneedling” from the tattoo definition, has significant health and safety concerns, and the board
obtained legal advice to change this. The next statute change, giving authority back for barbers to teach and practice
hair braiding, had been removed as an unintentional consequence of passing SB4. The next statute, adding “current
state of Alaska” to license verbiage, allows for clearer advice regarding the display of licenses. The other two are in
line with right touch regulation and would allow the board to attend to the needs of licensees more efficiently by
allowing people to get back to work without needless barriers. One pertains to cleaning up language that is confusing,
outdated, and contradictory for temporary licenses, temporary shop licenses, and the allowance of conventions. The
last statute change request is to allow the board to modify apprenticeship hours in regulation and create an
apprenticeship program for an advanced manicurist endorsement. This change would allow the board to more
adequately keep up with our fluid and changing professions. Right touch regulation training was provided, and the
board immediately began using these new tools.

Discussion continues during board meetings and town hall meetings regarding the need to increase the length of time
a licensed tattooist, body piercer, or permanent cosmetic colorist is required to hold an active license before taking
on an apprentice. Currently, the body arts licensee must be licensed for one year, but the board would like to increase
this to a minimum of three (or five) years before taking on an apprentice. This is a health and safety concern.

The board continues to recommend that licensing examiners be present and to resume face to face meetings. It is the
board’s view that in person meetings are more productive than video or teleconference meetings.

A regulation project for the Dept. of Commerce, Community and Economic Development (DCCED) to begin
salon/shop/studio inspections was begun and adopted during the May 11 — 12, 2020 meeting and will be transmitted
to the lieutenant governor’s office. The board continues to work with investigative staff to create a shop/salon
checklist for annual inspections.

Regulation change suggestions for the Dept. of Environmental Conservation (DEC) to update 18 AAC 23 were decided
during May 11 - 12, 2020 and sent to our regulation specialist, the liaison between the board and the DEC. The board
continues to support investigative staff and include them in board meetings. The board continues to encourage
investigative staff to perform inspections across the state.

The board continues discussion regarding updating the esthetics curriculum to be more in line with national standards
and to improve the professional quality of our licensees. The board continues to discuss ways to improve the health
and safety of our communities and to provide more economic opportunities for licensees. The division continues to
explore ways for applicants and licensees to submit documentation and applications online. Position statements to
recognize issues in the community when regulatory authority is outside our purview.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Narrative Statement (continued)

The board continues to remove outdated study materials for the tattoo and permanent cosmetic color exams. We are
now using online testing for all the licensees with the ability to test from home with adequate equipment from the
testing companies’ guidelines.

The board continues working with NIC and using NIC examinations for local testing for many license types. The board
would like to continue to send local representation to the annual NIC convention to include one staff member as well
as one board member. The information from these conventions assists the board in providing excellent service to our
community members and licensees. The division and the board are not recommending any fee changes for applicants
and licensees at this time removal of testing fees that licensees will pay directly to the testing company for their initial
exams. Discussion continues about the practicality of mobile shops for special events and services, out of state tattoo
and PCC schools, tattoo instructor’s licenses, and online education.

The board created position statements on Barbers being allowed to teach hair braiding, as well as our positions on
crazy hair, teeth gemming, esthetic practices and teeth whitening and are in the process of posting them to our
website. The board continues to use position statements to recognize the issues in the community when regulatory
authority is outside our purview.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Budget Recommendations for FY 2024

Budget Recommendations section anticipates the board’s fiscal priorities for the upcoming year. Please complete all parts of this section
with details about anticipated meetings, conferences, memberships, supplies, equipment, to other board requests. Meeting expenses that
are being funded through third-party reimbursement or direct booking must be identified separately from expenses paid through license
fees (receipt- supported services or RSS). Be sure to explain any items listed as “other” so they may be tracked appropriately.

Board Meeting Date Location # Board # Staff

Videoconference/Anchorage

October 2, 2023 Office Conference Room > 2
[ Airfare:
[0 Hotel:
Ground: $150.00
Other (Please Specify): M&IE $100.00
Total Estimated Cost: $250.00
Board Meeting Date Location # Board # Staff
January 18, 2024 Videoconference 5 2
0 Airfare:
[0 Hotel:
[0 Ground:

[0 Other (Please Specify):

Total Estimated Cost: $0.00
Board Meeting Date Location # Board # Staff
May 23, 2024 Videoconference 5 2
0 Airfare:
] Hotel:
[0 Ground:
[0 Other (Please Specify):
Total Estimated Cost: $0.00
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Budget Recommendations for FY 2024 (continued)

Travel Required to Perform Examinations
Not Applicable

Date Location # Board

# Staff

Description of meeting and its role in supporting the mission of the Board:

Airfare:
Hotel:
Ground:

Conference:

O 0O oo d

Other (Please Specify):

Total Estimated Cost:

Travel Required to Perform Examinations
Not Applicable

Date Location # Board

# Staff

Description of meeting and its role in supporting the mission of the Board:

Airfare:
Hotel:
Ground:

Conference:

O 0O o0 o od

Other (Please Specify):

Total Estimated Cost:
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Budget Recommendations for FY 2024 (continued)

Out-of-State Meetings and Additional In-State Travel (Rank in order of importance)
#1 Rankin Importance or [0 Not Applicable
Date Location # Board # Staff
October 27 - 30, 2023 Albuquerque, NM 1 1

Description of meeting and its role in supporting the mission of the Board:

Attendance of this annual National Interstate Council of State Boards of Cosmetology (NIC) Annual Conference allows
for the gathering of information on other state licensure requirements, statutory/regulatory updates or changes,
informational exchange, addressing common state board licensing issues, sharing of databases. The gain of information
and knowledge on new techniques, equipment and industry standard changes which may affect Alaska and require

changes in regulations, license requirements, etc. This is typically a four-day meeting. NIC travel estimate 1.5 days pre
& post travel based on flight schedules.

pmtue  USmefem | Tdtay  Tpwybre gy
Airfare: $1,205.16 $1,205.16
Hotel: $1,780.00 $1,780.00
Ground: $40.00 $40.00
Conference: $900.00 $900.00
Other: $520.00 $520.00
Describe “Other” (break out all sections): Meals not provided.

Net Total: $4,445.16 $4,445.16

Page 8 of 17



Board of Barbers and Hairdressers
FY 2023 Annual Report

Budget Recommendations for FY 2024 (continued)

Out-of-State Meetings and Additional In-State Travel (Rank in order of importance)
#2 Rankin Importance or [0 Not Applicable
Date Location # Board # Staff
Spring 2024 TBD 1 1

Description of meeting and its role in supporting the mission of the Board:

Attendance of this annual National Interstate Council of State Boards of Cosmetology (NIC) Regional & Administrators
meeting allows for the gathering of information on other state licensure requirements, statutory/regulatory updates or
changes, informational exchange, addressing common state board licensing issues, sharing of databases. The gain of
information and knowledge on new techniques, equipment and industry standard changes which may affect Alaska and

require changes in regulations, license requirements, etc. This is typically a four-day meeting. NIC travel estimate 1.5
days pre & post travel.

peture  USmefe | Tedtaty  Tpwybre gy
Airfare: $2,000.00 $2,000.00
Hotel: $1,800.00 $1,800.00
Ground: $50.00 $50.00
Conference: $900.00 $900.00
Other: $400.00 $400.00
Describe “Other” (break out all sections): Meals not provided.

Net Total: $5,150.00 $5,150.00
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Budget Recommendations for FY 2024 (continued)

Non-Travel Budget Requests

1 Not Applicable 1 Resources 1 Examinations
Membership I Training [ Other
Product or Service Provider Cost Per Event

National Interstate Council of State Boards of

Cosmetology (NIC) NIC $310.00

Description of item and its role in supporting the mission of the Board:

Annual membership dues. Being a member of NIC allows the board to keep current with National standards and
practices; allows the use of the NIC written examinations, access to WNational Database for license
verification/certifications which allows member States an ease of sharing license information (verifications /
certifications).

Other Items with a Fiscal Impact

X Not Applicable Cost Per Event:

Number of Events:

Product or Service Provider Cost Per Event

Description of item and its role in supporting the mission of the Board:

Summary of FY 2024 Fiscal Requests:

Board Meetings and Teleconferences: $250.00
Travel for Exams: $0.00
Out-of-State and Additional In-State Travel: $9,595.16
Dues, Memberships, Resources, Training: $310.00
Total Potential Third-Party Offsets: $0.00
Other: $0.00
Total Requested: $10,155.16
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Legislative Recommendations - Proposed Legislation for FY 2024

O No Recommendations
The Board has no recommendations for proposed legislation at this time.

X Recommendations
The Board has the following recommendations for proposed legislation:

Sec. 08.13.220

Remove “microneedling” from the definition of tattooing. This is a medical procedure and the board received legal
advice to remove this from the definition.

Sec 08.13.080 and Sec 08.13.160

Add section to allow barbers and non-chemical barbers to practice and teach hair braiding as they were allowed to do
before the unintentional consequence of SB4 allowed hairdressers however not barbers or non-chemical barbers to
perform this service.

Sec 08.13.082

Allow for apprenticeship hours and other specifications of apprenticeships to be in regulations rather than statute to
allow for the changing and dynamic industries we regulate. Also allowing apprenticeship for advanced endorsement of
manicuring.

Sec. 08.13.120

Update this section, cleaning up language that is confusing, outdated, and contradictory for temporary licenses,
temporary shop licenses, and the allowance of conventions.

Sec. 08.13.130

Adding “current state of Alaska” to the display of license or permits. Recommend the Legislature pass legislation to
raise the hour requirement for Manicurists from 12-hours to 250-hours of training, plus passage of a written
examination, to be eligible for licensure with the allowances for grandfathering.

Sec 08.13.160(g)

Adding: A person licensed by under this chapter to practice barbering or non-chemical barbering is considered to be
licensed to practice hair braiding under the same license.

The board will continue to work and draft legislation as needed to meet industry changes and industry needs.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Regulation Recommendations - Proposed Regulations for FY 2024

O No Recommendations
The Board has no recommendations for proposed regulations at this time.

X Recommendations
The Board has the following recommendations for proposed regulations:

12 AAC 09.160(a)(c); 12 AAC 09.161(a)(c); 12 AAC 09.097

Change regulation to allow barbers and non-chemical barbers to continue practicing and teaching hair braiding. An
unintentional change during SB4 legislation and the regulation changes the accompany it only state that hairdressers
are able to practice and teach hair braiding. Barber and non-chemical barbers are taught braiding and have been
practicing and teaching braiding. We would like to make sure they are able to continue this practice.

12 AAC 09.185

As a result of comments from town hall meetings as well as several board meeting discussions, the board discussed
increasing the length of time from one to a minimum of three years for a licensed tattooist, body piercer, or permanent
cosmetic colorist to take on an apprentice. This has been a concern of the public and would help increase the health
and safety of our communities.

12 AAC 09.004; 12 AAC 09.112

Clarify language relating to temporary shop licenses, courtesy licenses, and conventions once legal advice that was
requested is relayed back to the board. The language surrounding this topic is vague and difficult to interpret. The
growing industries are adapting to conventions where commerce is the main goal rather than demonstrating
techniques to other professionals.

12 AAC09.163

Update the esthetics curriculum to a more national standard after adequate research and discussion is reached by the
board. After taking in suggestions from town hall meetings and information brought back from the NIC conventions,
the board would like to update the esthetics curriculum to better serve the health and safety as well as professional
quality of these licensees.

The board will continue to work and draft regulations as needed to meet industry changes and industry needs.

12 AAC 09.004 Courtesy License

Change from one courtesy license in a calendar year to two courtesy licenses in a calendar year. This change will allow
additional opportunities for out of state artists to attend multiple events occurring in Alaska. The number of special
events in Alaska has been growing over the last several years from one per year to a minimum of two per year.

12 AAC 09.185(h) Trainees in Body Piercing, Tattooing, or Permanent Cosmetic Coloring.
Eliminating conflicting completion of training documentation submission requirements.

12 AAC 09.190(l) Apprentices of Barbering, Non-Chemical Barbering, Hairdressing, and Esthetics
Eliminating conflicting completion of training documentation submission requirements.
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Board of Barbers and Hairdressers
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Regulation Recommendations - Proposed Regulations for FY 2024 (continued)

12 AAC09.002(j) and 12 AAC 09.106(d) - Instructor by Waiver of Examination

Removes requirements for out of state instructors to hold an individual aspect (barber, hairdresser, etc.) license in AK
before an application for instructor license submitted. Currently, instructors by waiver of exam must first obtain an
individual aspect license; costs for this on AK side is $330.00, however this does not include additional VOL and
transcript costs to applicant. Once individual aspect license is issued, the individual may then apply for an instructor
license; AK costs are $410.00, however this does not include additional VOL and transcript costs to applicant.

12 AAC09

Clean up/removal of written examination deadlines and fees. Effective October 1, 2022, the board moved to
computerized/on-line written examination administration through Prov. Candidates must submit applications to the
division and be approved to test; however, examination fees, postponement fees, and examination scheduling are now
done through Prov.

The board will continue to work and draft regulation projects as needed.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Goals and Objectives

Part |
FY 2023’s goals and objectives and how they were met:

Conduct three one-day, face-to-face meetings, one of which will be scheduled to coincide with the first week of
legislative session (January), and teleconferences, as needed.

Two of our three board meetings were conducted with vacancies on our board and resignation of members for personal
reasons. Both meetings were held via zoom and the request for face-to-face meeting is still ongoing.

Continue to have an operating budget so the board can more efficiently accomplish goals. This includes having a
member of the division present during board meetings and conducting meetings face to face.

Historically, the board has been very strong about maintaining this goal; however, with the new budget proposal, travel
for the division member and board members are at risk of being denied. It is important to the board to have meetings
face to face where goals can be accomplished and at a more efficient rate.

Have representation on the national level.

The board continues to maintain representation at a national level, including sending the board appointed member
and staff to the National Interstate Council of State Boards annual conference which is highly valuable to regulating our
professions. In the past years, travel has not been allowed due to travel restrictions. The board has requested travel to
the NIC national convention.

Continue to be attentive to the school and instructor responsibilities to the student (i.e., applications and record keeping
filed in a timely manner).

The board will continue to be attentive to the school and instructor responsibilities to the student by addressing
ongoing issues as they arise, holding town hall meetings, suggesting legislation change and updating regulations to
keep up with the growing industry. Removing practical exams and offering online testing for our written exams has
created an environment suitable for licensees and future licensees to be in the workforce with more efficient times.

Take steps to educate the legislature on the concerns of our profession (i.e., sanitation and public safety).

The board will continue to take steps to educate the legislature on the serious concerns of our profession.

Continue to have increased investigative staff time to address the complaints and concerns of the public.

The board recognizes that increased investigative staff time has been allowed for follow-through on complaints, open
cases, and current investigative issues. This has greatly alleviated many complaints being received. Ongoing
investigative staff time will be needed for public safety. A hardship to continue with and increase excellent investigative
staff is the new budget proposal which is suggesting changes to the internal structure of investigations as well as
potentially declining the board's suggestion for increased investigative staffing.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Goals and Objectives (continued)

Part I (continued)
FY 2023’s goals and objectives and how they were met:

Supported staff for licensing to properly handle the growing volume of licenses, apprentice, and student paperwork.

The board will continue supporting the department's addition of another full-time licensing examiner. The board hired
an additional licensing examiner in January 2021. With the legislative change eliminating the practical exam and
requiring a proficiency exam at the school level, some of the workload on licensing examiners has been lifted.

Update service and practices of estheticians to meet current industry standards and practices.

The board continues to make this issue a priority. Board members have reached out to state representatives on changes
to the regulation of esthetician training to bring this up to industry standards. Discussion about an advanced esthetic
license is on the agenda.

Increase the length of time licensed as a tattooist or permanent cosmetic colorist from one year to a minimum of three
years before taking on apprentices.

The board will continue to increase the health and safety practices in our communities as well as take advice from
community members during town hall meetings.

The board be given authority to create and edit licensing requirements they requlate for each of the professions.

Currently, specific criteria for the majority of licenses are written in legislation requiring a lengthy and consuming
process to stay current with our growing and changing industries. The board would like to see a legislation change to
set certain criteria for our professions in regulation and will continue to better serve the health and safety of our
communities by doing so.

Increase the 12-hour manicuring license to bring it up to national standards as well as protect our community members
by ensuring the health and safety of this industry.

The board is currently communicating with representatives on how to make changes to regulation to allow the board
members to oversee the training requirements for licensees. The board is working to have legislation changes to have
this authority moved to regulation giving the board the ability to set the standards for training requirements for
students and apprentices.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Goals and Objectives (continued)

Part i
FY 2024’s goals and objectives, and proposed methods to achieve them.
Describe any strengths, weaknesses, opportunities, threats and required resources:

Conduct three one-day, face-to-face meetings, one of which will be scheduled to coincide with the first week of
legislative session (January), and teleconferences, as needed.

Historically, the board has met this goal. This last year with vacancies and resignations we only had 2 meetings
conducted and no travel with our legislative changes not being picked up.

Continue to have an operating budget so the board can more efficiently accomplish goals. This includes having a
member of the division present during board meetings.

The board historically has been very strong about maintaining this goal. It is important to the board to have
meetings face to face where goals can be accomplished and at an efficient rate.

Have representation on the national level.

The board continues to maintain representation at a national level including sending the board appointed
member and staff to the National Interstate Council of State Boards annual conference which is highly valuable
to regulating our professions. This may be at risk due to budgetary issues.

Supported staff for licensing to properly handle the growing volume of licenses, apprentice, and student
paperwork.

The board will continue supporting the department's addition of another full-time licensing examiner.

Update service and practices of estheticians to meet current industry standards and practices.

The board continues to make this issue a priority. Board members have reached out to state representatives on
changes to the regulation of esthetician training to bring this up to industry standards.

Increase the length of time licensed as a tattooist or permanent cosmetic colorist from one year to a minimum of
three years before taking on apprentices.

The board will continue to increase the health and safety practices in our communities, as well as take advice
from community members during town hall meetings.

The board be given authority to create and edit licensing requirements they requlate for each of the professions.

Currently specific criteria for the majority of licenses are written in legislation requiring a lengthy and consuming
process to stay current with our growing and changing industries. The board would like to see a legislation change
to set certain criteria for our professions in regulation and will continue to better serve the health and safety of
our communities by doing so.

Increase the 12-hour manicuring license to bring it up to national standards as well as protect our community
members by ensuring the health and safety of this industry.

The board is currently communicating with representatives on how to make changes to regulation to allow the
board members to oversee the training requirements for licensees. The board is working to have legislation
changes to have this authority moved to regulation giving the board the ability to set the standards for training
requirements for students and apprentices.
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Board of Barbers and Hairdressers
FY 2023 Annual Report

Sunset Audit Recommendations

Date of Last Legislative Audit: 4/18/2018

Board Sunset Date: 6/30/2027

Audit Recommendation:

The board received no new recommendations.

Action Taken:
N/A

Next Steps:
N/A

Complete : X No O Yes If yes, date completed:
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Program Name
FY 2024 Annual Report

Board Membership (as of the Date This Report was Approved)

Date of Final Board Approval: Click or tap to enter a date.

Breanna Hardy, Public Seat

Tenaya Miramontes, Hairdresser Seat

Wendy Palin, Industry Licensee Seat

Kevin McKinley, Tattooist/Body Piercer/Permanent Cosmetic Colorist Seat
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FY 2024 Annual Report

Accomplishments

Click or tap here to enter text. (“Accomplishments” include but are not limited to statutory or regulatory changes
finalized, disciplinary matrices created, investigations conducted, public safety measures implemented, general
descriptions of license actions taken for the sake of public safety, accomplishments by staff, accomplishments by board
members, etc.)
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FY 2024 Annual Report

Activities

Click or tap here to enter text. (“Activities” include but are not limited to board meetings, subcommittee or workgroup
meetings, attendance at conferences, public speaking events, involvement in legislative hearings, in process statute

or regulation changes, etc.)
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FY 2024 Annual Report

Needs

Click or tap here to enter text. (“Needs” include but are not limited to changes to statutes, changes to regulations,
trainings, board seats to be filled, executive administrator for the board, additional staff, travel to certain conferences,
support, etc. Highly recommend also including the “why” for each listed need.)
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Spencer, Cynthia R (CED)

From: Front Desk THE Beauty School <frontdesk.beauty.school@gmail.com>
Sent: Friday, March 1, 2024 12:39 PM

To: Board of Barbers Hairdressers (CED sponsored)

Subject: Re: Hair training Requirements

Categories: OLE response needed, Need Board Response

To the Board of Hairdressers

I am a Hair Instructor and current Hairstylist. | Instruct at The Beauty School in Wasilla.

As i have been Instructing these Future Hair Stylists, the requirements seem out of date.

For Example Current Requirement for Wet Hair Styling included are pin curls/ finger waves, roller sets required are 180.
Because its 2024 there is not a demand for Roller sets pin curls finger waves but yet are required of 180 of those
practical.

| do feel they are still necessary for training but not the amount currently required.

The Hair industry Clientele is demanding of Highlight techniques dyes and other various color applications but The state
of Alaska only requires 75 requirements.

My question is would it be possible to revise the Requirements of Wet Set styles finger waving, pin curls ect. be revised
to 75 practical during training?

And Haircoloring practical be revised to 180 requirements for training?

| hope you will take these suggestions into consideration.

Thank You

Heather Wagoner

On Fri, Mar 1, 2024 at 10:42 AM Board of Barbers Hairdressers (CED sponsored)
<boardofbarbershairdressers@alaska.gov> wrote:

Hello Heather,

Are you wishing to request a change to curriculum or needing clarification of the requirements.

If you would like to suggest changes to the curriculum, please compose an email to the board. We can include your
email in an upcoming meeting. Monday is the next board meeting, but | cannot guarantee if there will be time to
include correspondence received today for this meeting.



Monday’s board meeting does have a time slot for public comment but depending on the number of public attendees,
I’'m not sure of the time allowed for each commentor.

You will find the agenda and login information for the Zoom meeting
here: https://www.commerce.alaska.gov/web/cbpl/ProfessionalLicensing/BoardofBarbersHairdressers/MeetingNotice

S.aspx

Sincerely,

Wanda Whitcomb
License Examiner

Board of Barbers and Hairdressers

GET HELP!

Click to use our

CUSTOMER CONTACT FORM
ONLINE SELF-SERVICE PORTAL

From: Front Desk THE Beauty School <frontdesk.beauty.school@gmail.com>
Sent: Friday, March 1, 2024 10:34 AM

To: Whitcomb, Wanda E (CED) <wanda.whitcomb@alaska.gov>

Subject: RE: Hair training Requirements

CAUTION: This email originated from outside the State of Alaska mail system. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Wanda

To whom | would contact for the Hair training requirements to make some Revised adjustments.

Who do | contact?

What is their Email?



| am a Hair Stylist and Hair Instructor.

Heather Wagoner
You can contact me thru

this email address

Front Desk Staff
THE Beauty School
Office: 907-357-7777

Website: www.thebeautyschoolalaska.com

Email: frontdesk.beauty.school@gmail.com

Front Desk Staff



THE Beauty School
Office: 907-357-7777
Website: www.thebeautyschoolalaska.com
Email: frontdesk.beauty.school@gmail.com




	1. 8:30 a.m.  Call to Order/Roll Call
	A. Meet and Greet New Board Member - Kevin McKinley

	2. 8:45 a.m.	Review/Amend Agenda
	05.23.2024 Tentative BAH Meeting Agenda.pdf

	3. 8:55 a.m.	Ethics Disclosure
	Ethics Packet .pdf

	4. 9:00 a.m. Public Comment
	5. 9:30 a.m. Investigations
	A. Investigative Memo
	B. Probation Report
	C. Executive Session 
	EXECUTIVE SESSION MOTION BAH.pdf


	6. 10:30 a.m. Break/Recess
	7. 10:40 a.m. Division and Financial Update
	A. FY24 2nd Quarter Report
	BAH FY24 QTR 2.pdf


	8. 12:00 p.m. Lunch
	9. 1:00 p.m. New Business
	A. Medical Spa's Multi-Board workgroup 

	10. 2:00 p.m.	Administrative Business
	A. Review/Edit/Approve Meeting Minutes:
	i. November 8, 2023 - Legislative work sesson
	ii. December 13, 2023 Town Hall Meeting - Hairstyling/Hair Braiding
	iii. December 14, 2023 Town Hall Meeting - Esthetics
	iv. March 4, 2024 Meeting

	B. FY24 Annual Report - Board Required Submissions
	BAH_AnnualReport_2023 FINAL .pdf
	Annual Report - Template 2024.pdf
	i. Accomplishments
	a. include but not limited to statutory or regulatory changes finalized, disciplinary matrices created, investigations conducted, 
	b. public safety measures implemented, general descriptions of license actions taken for the sake of public safety, accomplishments by staff, accomplishments by board members, etc.

	ii. Activities - board meetings, subcommittee or workgroup meetings, attendance at conferences, public speaking events, involvement in legislative hearings, in process statute or regulation changes, etc.
	iii. Needs - changes to statutes, changes to regulations, trainings, board seats to be filled, executive administrator for the board, additional staff, travel to certain conferences, support, etc. Highly recommend also including the “why” for each listed need.

	C. Officer Elections
	D. Correspondence
	i. Hairdresser Curriculum Change Request - Heather Wagoner
	Re_ Hair training Requirements.pdf


	E. Application Review

	11. 4:30 p.m. Adjourn

