STATE OF ALASKA
BOARD OF PUBLIC ACCOUNTANCY

MISSION STATEMENT

The mission of the
Board of Public Accountancy
IS to protect
the public interest
by insuring that
only qualified persons are licensed
and appropriate standards
of competency and practice
are established
and enforced.




State of Alaska

Department of Commerce, Community and Economic Development
Division of Corporations, Business and Professional Licensing

BOARD OF PUBLIC ACCOUNTANCY

August 13-14, 2020 — Teleconference

Anchorage, Alaska

Due to COVID-19, no physical attendance from the public will be accepted

TENTATIVE MEETING AGENDA

Thursday, August 13, 2020

TIME

9:00 a.m.
1. 9:02 a.m.
2. 9:05 a.m.
3. 9:15 a.m.
4. 9:30 a.m.
5. 9:45 a.m.
6. 10:00 a.m.
7. 10:30 a.m.
8. 10:50 a.m.
9. 11:20 a.m.

12:00 p.m.

TOPIC

Call to Order/Roll Call
Review Agenda
Ethics Report

Review Minutes

e May 7-8, 2020

e June4, 2020

Alaska Society of CPA’s Report

Public Comment
(Time limit of 3 minutes will apply as necessary)

Investigative Report
CPA Exam

NASBA Updates
e Upcoming meetings/conferences
e NASBA Committee meetings
Legislative Support Committee (Beltrami)

Leslie Schmitz, Chair
Chair
Chair

Chair

John Rodgers

Chair

Dawn Bundick
Chair

Chair

Uniform Accountancy Act (UAA) Committee (Rulien)

CBT Administration Committee (Schmitz)

Board Business
e ED Report
e Revenue/Expenditure Report

LUNCH

Chair



10. 1:15 p.m. Correspondence

11. 2:00 p.m.  Statute/Regulation Projects
e Legislation Status Update
e  Regulation Review

Friday, August 14, 2020

9:00 a.m. Call to Order/Roll Call
12. 9:02 a.m. Review Agenda

13. 9:30 a.m. Peer Review Overview (AICPA)
Jim Brackens, CPA, CGMA
AICPA Vice President — Ethics & Practice Quality

14. 10:30 a.m. Application Review

15. 12:00 p.m.  Administrative Business
e Confirm upcoming meeting schedule:
e Oct 29-30, 2020 — Zoom (ANC)
e Feb 8-9, 2021 - Juneau
e Review task lists
e Sign minutes

12:15 p.m.  Adjourn

Chair

Chair

Chair

Chair

Chair

Chair

Chair
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State of Alaska

DEPARTMENT OF LAW

ETHICS ACT PROCEDURES FOR BOARDS &
COMMISSIONS

All board and commission members and staff should be familiar with the Executive Branch Ethics
Act procedures outlined below.

Who Is My Designated Ethics Supervisor (DES)?

Every board or commission subject to the Ethics Act' has several ethics supervisors designated by
statute.

* The chair serves as DES for board or commission members.
» The chair serves as DES for the executive director.
* The executive director serves as DES for the staff.

+ The governor is the DES for a chair.?

What Do | Have To Disclose?

The Ethics Act requires members of boards and commissions to disclose:

* Any matter that is a potential conflict of interest with actions that the member may take when
serving on the board or commission.

* Any circumstance that may result in a violation of the Ethics Act.

* Any personal or financial interest (or that of an immediate family member) in a state grant,
contract, lease or loan that is awarded or administered by the member's board or commission.

* The receipt of certain gifts.

The executive director of the board or commission and its staff, as state employees, must also
disclose:

+ Compensated outside employment or services.

* Volunteer service, if any compensation, including travel and meals, is paid or there is a potential
conflict with state duties.

http://law.alaska.gov/doclibrary/ethics/EthicsBC.html 4/19/2019
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* For more information regarding the types of matters that may result in violations of the Ethics
Act, board or commission members should refer to the guide, “Ethics Information for Members of
Boards and Commissions.” The executive director and staff should refer to the guide, Ethics
Information for Public Employees.” Both guides and disclosure forms may be found on the
Department of Law’s ethics website.

How Do | Avoid Violations of the Ethics Act?

+ Make timely disclosures!

* Follow required procedures!
* Provide all information necessary to a correct evaluation of the matter!3
* When in doubt, disclose and seek advice!

* Follow the advice of your DES!

What Are The Disclosure Procedures for Board and
Commission Members?

The procedural requirements for disclosures by members are set out in AS 39.52.220 and 9 AAC
52.120. One goal of these provisions is to help members avoid violations of the Ethics Act. The
procedures provide the opportunity for members to seek review of matters in advance of taking
action to ensure that actions taken will be consistent with the Act.

Procedure for declaring actual or potential conflicts.

Members must declare potential conflicts and other matters that may violate the Ethics Act on
the public record and in writing to the chair.

Disclosure on the public record. Members must identify actual and potential conflicts orally at the
board or commission's public meeting in advance of participating in deliberations or taking any
official action on the matter.

+ Amember must always declare a conflict and may choose to refrain from voting, deliberations or
other participation regarding a matter.*

* If a member is uncertain whether participation would resuit in a violation of the Act, the member
should disclose the circumstances and seek a determination from the chair.

Disclosure in writing at a public meeting. In addition to an oral disclosure at a board or commission
meeting, members’ disclosures must be made in writing.

http://law.alaska.gov/doclibrary/ethics/EthicsBC.html 4/19/2019
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* If the meeting is recorded, a tape or transcript of the meeting is preserved and there is a method
for identifying the declaration in the record, an oral disclosure may serve as the written
disclosure.

* Alternatively, the member must note the disclosure on the Notice of Potential Violation
disclosure form and the chair must record the determination.

Confidential disclosure in advance of public meeting. Potential conflicts may be partially addressed
in advance of a board or commission's public meeting based on the published meeting agenda or
other board or commission activity.

* Amember identifying a conflict or potential conflict submits a Notice of Potential Violation to the
chair, as DES, in advance of the public meeting.

* This written disclosure is considered confidential.
* The chair may seek advice from the Attorney General.

* The chair makes a written determination, also confidential, whether the disclosed matter
represents a conflict that will result in a violation of the Ethics Act if the member participates in
official action addressing the matter, >

* If so, the chair directs the member to refrain from participating in the matter that is the subject of
the disclosure.

* An oral report of the notice of potential violation and the determination that the member must
refrain from participating is put on the record at a public meeting.®

Determinations at the public meeting. When a potential conflict is declared by a member for the
public record, the following procedure must be followed:

* The chair states his or her determination regarding whether the member may participate.
* Any member may then object to the chair's determination.

* If an objection is made, the members present, excluding the member who made the disclosure,
vote on the matter.

* Exception: A chair's determination that is made consistent with advice provided by the Attorney
General may not be overruled.

* If the chair, or the members by majority vote, determines that a violation will exist if the
disclosing member continues to participate, the member must refrain from voting, deliberating
or participating in the matter.”

If the chair identifies a potential conflict, the same procedures are followed. If possible, the chair
should forward a confidential written notice of potential violation to the Office of the Governor
for a determination in advance of the board or commission meeting. If the declaration is first

http://law.alaska.gov/doclibrary/ethics/EthicsBC.html 4/19/2019
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made at the public meeting during which the matter will be addressed, the members present,
except for the chair, vote on the matter. If a majority determines that a violation of the Ethics Act
will occur if the chair continues to participate, the chair shall refrain from voting, deliberating or
participating in the matter. A written disclosure or copy of the public record regarding the oral
disclosure should be forwarded to the Office of the Governor for review by the chair's DES.

Procedures for Other Member Disclosures

A member's interest in a state grant, contract, lease or loan and receipt of gifts are disclosed by
filling out the appropriate disclosure form and submitting the form to the chair for approval. The
disclosure forms are found on the Department of Law's ethics website.

What Are The Disclosure Procedures for Executive
Directors and Staff?

Ethics disclosures of the executive director or staff are made in writing to the appropriate DES
(chair for the executive director and the executive director for staff).

* Disclosure forms are found on the ethics website, noted above.

Notices of Potential Violations. Following receipt of a written notice of potential violation, the DES
investigates, if necessary, and makes a written determination whether a violation of the Ethics Act
could exist or will occur. A DES may seek advice from the Attorney General. If feasible, the DES
shall reassign duties to cure a potential violation or direct divestiture or removal by the employee
of the personal or financial interests giving rise to the potential violation.

* These disclosures are not required to be made part of the public record.
* A copy of a determination is provided to the employee.

* Both the notice and determination are confidential.

Other Disclosures. The DES also reviews other ethics disclosures and either approves them or
determines what action must be taken to avoid a violation of the Act. In addition to the
disclosures of certain gifts and interests in the listed state matters, state employees must disclose
all outside employment or services for compensation.

* The DES must provide a copy of an approved disclosure or other determination the employee.

How Are Third Party Reports of Potential Violations or
Complaints Handled?

http://law.alaska.gov/doclibrary/ethics/EthicsBC.html 4/19/2019
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Any person may report a potential violation of the Ethics Act by a board or commission member
or its staff to the appropriate DES or file a complaint alleging actual violations with the Attorney
General.

* Notices of potential violations and complaints must be submitted in writing and under oath.

* Notices of potential violations are investigated by the appropriate DES who makes a written
determination whether a violation may exist.®

* Complaints are addressed by the Attorney General under separate procedures outlined in the
Ethics Act.

* These matters are confidential, unless the subject waives confidentiality or the matter results in
a public accusation.

What Are The Procedures for Quarterly Reports?

Designated ethics supervisors must submit copies of notices of potential violations received and
the corresponding determinations to the Attorney General for review by the state ethics attorney
as part of the quarterly report required by the Ethics Act.

* Reports are due in April, July, October and January for the preceding quarter.
+ A sample report may be found on the Department of Law's ethics website.

* An executive director may file a quarterly report on behalf of the chair and combine it with his or
her own report.

* If a board or commission does not meet during a quarter and there is no other reportable
activity, the DES advises the Department of Law Ethics Attorney by e-mail at
ethicsreporting@alaska.gov and no other report is required.

If the state ethics attorney disagrees with a reported determination, the attorney will advise the
DES of that finding. If the ethics attorney finds that there was a violation, the member who
committed the violation is not liable if he or she fully disclosed all relevant facts reasonably
necessary to the ethics supervisor's or commission's determination and acted consistent with the
determination.

How Does A DES or Board or Commission Get Ethics
Advice?

A DES or board or commission may make a written request to the Attorney General for an
opinion regarding the application of the Ethics Act. In practice, the Attorney General, through the
state ethics attorney, also provides advice by phone or e-mail to designated ethics supervisors,
especially when time constraints prevent the preparation of timely written opinions.

http://law.alaska.gov/doclibrary/ethics/EthicsBC.html 4/19/2019
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* Arequest for advice and the advisory opinion are confidential.

* The ethics attorney endeavors to provide prompt assistance, although that may not always be
possible.

* The DES must make his or her determination addressing the potential violation based on the
opinion provided.

It is the obligation of each board or commission member, as well as the staff, to ensure that the
public's business is conducted in a manner that is consistent with the standards set out in the
Ethics Act. We hope this summary assists you in ensuring that your obligations are met.

' The Act covers a board, commission, authority, or board of directors of a public or quasi-public
corporation, established by statute in the executive branch of state government.

2 The governor has delegated the DES responsibility to Guy Bell, Administrative Director of the
Office of the Governor.

3 You may supplement the disclosure form with other written explanation as necessary. Your
signature on a disclosure certifies that, to the best of your knowledge, the statements made are
true, correct and complete. False statements are punishable.

* In most, but not all, situations, refraining from participation ensures that a violation of the Ethics
Act does not occur. Abstention does not cure a conflict with respect to a significant direct
personal or financial interest in a state grant, contract, lease or loan because the Ethics Act
prohibition applies whether or not the public officer actually takes official action.

> The chair must give a copy of the written determination to the disclosing member. There is a
determination form available on the Department of Law's ethics web page. The ethics supervisor
may also write a separate memorandum.

8 In this manner, a member's detailed personal and financial information may be protected from
public disclosure.

7 When a matter of particular sensitivity is raised and the ramifications of continuing without an
advisory opinion from the Attorney General may affect the validity of the board or commission's
action, the members should consider tabling the matter so that an opinion may be obtained.

8 The DES provides a copy of the notice to the employee who is the subject of the notice and may
seek input from the employee, his or her supervisor and others. The DES may seek advice from
the Attorney General. A copy of the DES' written determination is provided to the subject
employee and the complaining party. The DES submits a copy of both the notice and the
determination to the Attorney General for review as part of the DES' quarterly report. If feasible,
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the DES shall reassign duties to cure a potential violation or direct divestiture or removal by the
employee of the personal or financial interests giving rise to the potential violation.

6/14

The Attorney General and Department of Law staff may not provide legal advice to private citizens or organizations.
Please contact an attorney if you need legal advice. The Alaska Lawyer Referral Service or your local bar association
may be able to assist you in locating a lawyer.

Alaska Department of Law

1031 West 4th Avenue, Suite 200
Anchorage, AK 99501

attorney.general@alaska.gov
Phone: (907) 269-5100 | Fax: (907) 276-3697

TTY. 907-258-9161

COPYRIGHT © STATE OF ALASKA * DEPARTMENT OF LAW - EMAIL THE WEBMASTER
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State of Alaska

DEPARTMENT OF LAW

ETHICS INFORMATION FOR MEMBERS OF
BOARDS & COMMISSIONS (AS 39.52)

Introduction

This is an introduction to AS 39.52, the Alaska Executive Branch Ethics Act. This guide is not a
substitute for reading the law and its regulations. State board and commission members who
have further questions should contact their board chair or staff.

The Ethics Act applies to all current and former executive branch public employees and members
of statutorily created boards and commissions.

Scope of Ethics Act (AS 39.52.110)

Service on a state board or commission is a public trust. The Ethics Act prohibits substantial and
material conflicts of interest. Further, board or commission members, and their immediate
family, may not improperly benefit, financially or personally, from their actions as board or
commission members. The Act does not, however, discourage independent pursuits, and it
recognizes that minor and inconsequential conflicts of interest are unavoidable.

Misuse of Official Position (AS 39.52.120)

Members of boards or commissions may not use their positions for personal gain or to give an
unwarranted benefit or treatment to any person. For example, board members may not:

use their official positions to secure employment or contracts;
* accept compensation from anyone other than the State for performing official duties;

* use State time, equipment, property or facilities for their own personal or financial benefit or for
partisan political purposes;

+ take or withhold official action on a matter in which they have a personal or financial interest; or

coerce subordinates for their personal or financial benefit.

* attempt to influence outcome of an administrative hearing by privately contacting the hearing
officer.

®

http://law.alaska.gov/doclibrary/ethics/EthicsInfoBC.html 4/19/2019
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Terry knew that a proposal that was before the board would harm Terry's business
competitor. Instead of publicly disclosing the matter and requesting recusal, Terry voted on the
proposal.

® Board member Mick has board staff employee Bob type an article for him that Mick
hopes to sell to an Alaskan magazine. Bob types the article on State time.

Improper Gifts (AS 39.52.130)

A board member may not solicit or accept gifts if a person could reasonably infer from the
circumstances that the gift is intended to influence the board member's action or judgment.
"Gifts" include money, items of value, services, loans, travel, entertainment, hospitality, and
employment. All gifts from registered lobbyists are presumed to be improper, unless the giver is
immediate family of the person receiving the gift.

A gift worth more than $150 to a board member or the board member's immediate family must
be reported within 30 days if:

* the board member can take official action that can affect the giver, or

* the gift is given to the board member because he or she is on a state board.

The receipt of a gift worth less than $150 may be prohibited if a person could reasonably infer
from the circumstances that the gift is intended to influence the board member's action or
judgment. Receipt of such a gift should be disclosed.

Any gift received from another government, regardless of value, must be reported; the board
member will be advised as to the disposition of this gift.

A form for reporting gifts is available at www.law.alaska.gov/doclibrary/ethics or from the board or
commission staff.

This restriction on gifts does not apply to lawful campaign contributions.

® The commission is reviewing Roy's proposal for an expansion of his business. Roy invites
all the board members out to dinner at an expensive restaurant. He says it will be okay,
since he isn't excluding any of the members.

@ Jody receives a holiday gift every year from Sam. jody was recently appointed to a state
board, but Sam has no business that is before the board. Jody may accept the gift.

http://law.alaska.gov/doclibrary/ethics/EthicsInfoBC.html 4/19/2019
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Improper Use or Disclosure of Information (AS
39.52.140)

No former or current member of a board may use or disclose any information acquired from
participation on the board if that use or disclosure could result in a financial or personal benefit
to the board member (or immediate family), unless that information has already been
disseminated to the public. Board members are also prohibited from disclosing confidential
information, unless authorized to do so.

© Sheila has been on the board for several years. She feels she has learned a great deal of
general information about how to have a successful business venture. So she sets up her
own business and does well.

@ Delores has always advised and assisted the other doctors in her clinic on their
continuing education requirements. After Delores is appointed to the medical board, she
discloses this role to the board and continues to advise the doctors in her clinic.

Jim reviews a confidential investigation report in a licensing matter. He discusses the
practitioner's violation with a colleague who is not a board member.

Improper Influence in State Grants, Contracts, Leases
or Loans (AS 39.52.150)

A board member, or immediate family, may not apply for, or have an interest in a State grant,
contract, lease, or loan, if the board awards or takes action to administer the State grant,
contract, lease, or loan.

A board member (or immediate family) may apply for or be a party to a competitively solicited
State grant, contract or lease, if the board as a body does not award or administer the grant,
contract, or lease and so long as the board member does not take official action regarding the
grant, contract, or lease.

A board member (or immediate family) may apply for and receive a State loan that is generally
available to the public and has fixed eligibility standards, so long as the board member does not
take (or withhold) official action affecting the loan's award or administration.

Board members must report to the board chair any personal or financial interest (or that of
immediate family) in a State grant, contract, lease or loan that is awarded or administered by the
agency the board member serves. A form for this purpose is available at
www.law.alaska.gov/doclibrary/ethics or from the board or commission staff.

®
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John sits on a board that awards state grants. John hasn't seen his daughter for nearly ten
years so he figures that it doesn't matter when her grant application comes up before the board.

® The board wants to contract out for an analysis of the board's decisions over the last ten
years. Board member Kim would like the contract since she has been on the board for
ten years and feels she could do a good job.

Improper Representation (AS 39.52.160)

A board or commission member may not represent, advise, or assist a person in matters pending
before the board or commission for compensation A nonsalaried board or commission member
may represent, advise, or assist in matters in which the member has an interest that is regulated
by the member's own board or commission, if the member acts in accordance with AS 39.52.220
by disclosing the involvement in writing and on the public record, and refraining from all
participation and voting on the matter. This section does not allow a board member to engage in
any conduct that would violate a different section of the Ethics Act.

© Susan sits on the licensing board for her own profession. She will represent herself and
her business partner in a licensing matter. She discloses this situation to the board and
refrains from participation in the board's discussions and determinations regarding the matter.

Restriction on Employment After Leaving State Service
(AS 39.52.180)

For two years after leaving a board, a former board member may not provide advice or work for
compensation on any matter in which the former member personally and substantially
participated while serving on the board. This prohibition applies to cases, proceedings,
applications, contracts, legislative bills, regulations, and similar matters. This section does not
prohibit a State agency from contracting directly with a former board member.

With the approval of the Attorney General, the board chair may waive the above prohibition if a
determination is made that the public interest is not jeopardized.

Former members of the governing boards of public corporations and former members of boards
and commissions that have regulation-adoption authority, except those covered by the
centralized licensing provisions of AS 08.01, may not lobby for pay for one year.

® The board has arranged for an extensive study of the effects of the Department's
programs. Andy, a board member, did most of the liaison work with the contractor
selected by the board, including some negotiations about the scope of the study. Andy quits the
board and goes to work for the contractor, working on the study of the effects of the
Department's programs.

http://law.alaska.gov/doclibrary/ethics/EthicsInfoBC.html 4/19/2019
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@ Andy takes the job, but specifies that he will have to work on another project.

Aiding a Violation Prohibited (AS 39.52.190)

Aiding another public officer to violate the Ethics Act is prohibited.

Agency Policies (AS 39.52.920)

Subject to the Attorney General's review, a board may adopt additional written policies further
limiting personal or financial interests of board members.

Disclosure Procedures

DECLARATION OF POTENTIAL VIOLATIONS BY MEMBERS OF BOARDS
OR COMMISSIONS (AS 39.52.220)

A board member whose interests or activities could result in a violation of the Ethics Act if the
member participates in board action must disclose the matter on the public record and in writing
to the board chair who determines whether a violation exists. A form for this purpose is available
at www.law.alaska.gov/doclibrary/ethics or from the board or commission staff. If another board
member objects to the chair's ruling or if the chair discloses a potential conflict, the board
members at the meeting (excluding the involved member) vote on the matter. If the chair or the
board determines a violation will occur, the member must refrain from deliberating, voting, or
participating in the matter. For more information, see Ethics Act Procedures for Boards and
Commissions available at the above noted web site.

When determining whether a board member's involvement in a matter may violate the Ethics Act,
either the chair or the board or commission itself may request guidance from the Attorney
General.

ATTORNEY GENERAL'S ADVICE (AS 39.52.240-250)

A board chair or a board itself may request a written advisory opinion from the Attorney General
interpreting the Ethics Act. A former board member may also request a written advice from the
Attorney General. These opinions are confidential. Versions of opinions without identifying
information may be made available to the public.

REPORTS BY THIRD PARTIES (AS 39.52.230)

A third party may report a suspected violation of the Ethics Act by a board member in writing and
under oath to the chair of a board or commission. The chair will give a copy to the board member
and to the Attorney General and review the report to determine whether a violation may or does
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exist. If the chair determines a violation exists, the board member will be asked to refrain from
deliberating, voting, or participating in the matter.

Complaints, Hearings, and Enforcement
COMPLAINTS (AS 39.52.310-330)

Any person may file a complaint with the Attorney General about the conduct of a current or
former board member. Complaints must be written and signed under oath. The Attorney General
may also initiate complaints based on information provided by a board. A copy of the complaint
will be sent to the board member who is the subject of the complaint and to the Personnel
Board.

All complaints are reviewed by the Attorney General. If the Attorney General determines that the
complaint does not warrant investigation, the complainant and the board member will be
notified of the dismissal. The Attorney General may refer a complaint to the board member's
chair for resolution.

After investigation, the Attorney General may dismiss a complaint for lack of probable cause to
believe a violation occurred or recommend corrective action. The complainant and board
member will be promptly notified of this decision.

Alternatively, if probable cause exists, the Attorney General may initiate a formal proceeding by
serving the board or commission member with an accusation alleging a violation of the Ethics
Act. Complaints or accusations may also be resolved by settlement with the subject.

CONFIDENTIALITY (AS 39.52.340)

Complaints and investigations prior to formal proceedings are confidential. If the Attorney
General finds evidence of probable criminal activity, the appropriate law enforcement agency
shall be notified.

HEARINGS (AS 39.52.350-360)

An accusation by the Attorney General of an alleged violation may result in a hearing. An
administrative law judge from the state's Office of Administrative Hearings serves as hearing
officer and determines the time, place and other matters. The parties to the proceeding are the
Attorney General, acting as prosecutor, and the accused public officer, who may be represented
by an attorney. Within 30 days after the hearing, the hearing officer files a report with the
Personnel Board and provides a copy to the parties.

PERSONNEL BOARD ACTION (AS 39.52.370)
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The Personnel Board reviews the hearing officer's report and is responsible for determining
whether a violation occurred and for imposing penalties. An appeal may be filed by the board
member in the Superior Court.

PENALTIES (AS 39.52.410-460)

When the Personnel Board determines a board member has violated the Ethics Act, it will order
the member to refrain from voting, deliberating, or participating in the matter. The Personnel
Board may also order restitution and may recommend that the board member be removed from
the board or commission. If a recommendation of removal is made, the appointing authority will
immediately remove the member.

If the Personnel Board finds that a former board member violated the Ethics Act, it will issue a
public statement about the case and will ask the Attorney General to pursue appropriate
additional legal remedies.

State grants, contracts, and leases awarded in violation of the Ethics Act are voidable. Loans given
in violation of the Ethics Act may be made immediately payable.

Fees, gifts, or compensation received in violation of the Ethics Act may be recovered by the
Attorney General.

The Personnel Board may impose a fine of up to $5,000 for each violation of the Ethics Act. In
addition, a board member may be required to pay up to twice the financial benefit received in
violation of the Ethics Act.

Criminal penalties are in addition to the civil penalties listed above.

DEFINITIONS (AS 39.52.960)

Please keep the following definitions in mind:

Benefit - anything that is to a person's advantage regardless financial interest or from which a
person hopes to gain in any way.

Board or Commission - a board, commission, authority, or board of directors of a public or
quasi-public corporation, established by statute in the executive branch, including the Alaska
Railroad Corporation.

Designated Ethics Supervisor - the chair or acting chair of the board or commission for all board
or commission members and for executive directors; for staff members, the executive director is
the designated ethics supervisor.

Financial Interest - any property, ownership, management, professional, or private interest from
which a board or commission member or the board or commission member's immediate family
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receives or expects to receive a financial benefit. Holding a position in a business, such as officer,
director, partner, or employee, also creates a financial interest in a business.

immediate Family - spouse; another person cohabiting with the person in a conjugal relationship
that is not a legal marriage; a child, including a stepchild and an adoptive child; a parent, sibling,
grandparent, aunt, or uncle of the person; and a parent or sibling of the person's spouse.

Official Action - advice, participation, or assistance, including, for example, a recommendation,
decision, approval, disapproval, vote, or other similar action, including inaction, by a public
officer.

Personal Interest - the interest or involvement of a board or commission member (or immediate
family) in any organization or political party from which a person or organization receives a
benefit.

For further information and disclosure forms, visit our Executive Branch Ethics web site or please
contact:

State Ethics Attorney

Alaska Department of Law

1031 West 4th Avenue, Suite 200
Anchorage, Alaska 99501-5903
(907) 269-5100
attorney.general@alaska.gov

Revised 9/2013

The Attorney General and Department of Law staff may not provide legal advice to private citizens or organizations.
Please contact an attorney if you need legal advice. The Alaska Lawyer Referral Service or your local bar association
may be able to assist you in locating a lawyer,

Alaska Department of Law

1031 West 4th Avenue, Suite 200
Anchorage, AK 99501

attorney.general@alaska,gov
Phone: (907) 269-5100 | Fax: (907) 276-3697
TTY: 907-258-9161

COPYRIGHT © STATE OF ALASKA * DEPARTMENT OF LAW - EMAIL THE WEBMASTER

http://law.alaska.gov/doclibrary/ethics/EthicsInfoBC.html 4/19/2019



Ethics Disclosure Form
Receipt of Gift

TO: , Designated Ethics Supervisor,

(Agency, Public Corporation, Board,
Commission or Council)
This disclosure reports receipt of a gift to me or my immediate family member, as required by AS 39.52.130(a)
or (b) or (f) or 9 AAC 52.060.

1. Is the gift valued in excess of $150?

[ JYes [ |No

2. Is the gift connected to my position as a state officer, employee or member of a state board or commission?

[ ]Yes [ |No

3. Can I take or withhold official action that may affect the person or entity that gave me the gift?

[ JYes [ |No

4, Are there circumstances in which it could reasonably be inferred that the gift is intended to influence the
performance of official duties, actions, or judgment?

[ ]Yes [ |No

(If the answer to any question is “Yes,” or if you are not sure, you must complete this form
and provide it to your designated ethics supervisor.)

The gift is
Identify gift giver by full name, title, and organization or relationship, if any and occasion for gift:

My estimate of its value is § The date of receipt was

[_] The gift was received by a member of my family. Who?

If you checked “Yes” to question 3 above, explain the official action you may take that affects the giver (attach
additional page, if necessary):

I certify to the best of my knowledge that my statement is true, correct, and complete. In addition to any other

penalty or punishment that may apply, the submission of a false statement is punishable under AS 11.56.200 -
AS 11.56.240.

(Signature) (Date)
(Printed Name) (Division)
(Position Title) (Location)

Ethics Supervisor Determination: [ |Approve [ |Disapproved

Designated Ethics Supervisor® (Date)

*Designated Ethics Supervisor: Provide a copy of the approval or disapproval to the employee. If action is necessary
under AS 39.52.210 or AS 39.52.220, attach a determination stating the reasons and send a copy of the determination
and disclosure to the attorney general with your quarterly report.

Revised 2019



Ethics Disclosure Form

Receipt of Gift from Another Government

To: Director of Administrative Services, Office of the Governor

As required by AS 39.52.130(e), this disclosure reports receipt of a gift from another
government given to me or a member of my family and accepted on behalf of the state.

The gift is:

My estimate of its value is $

I received it from:

(Identify by full name, title, government)

The date of receipt was

I received this gift under the following circumstances:

I can take or withhold the following official action that affects the giver:

[_] The gift was received by a member of my family. Who?

I certify to the best of my knowledge that my statement is true, correct, and complete. In
addition to any other penalty or punishment that may apply, the submission of a false statement
is punishable under AS 11.56.200 - AS 11.56.240.

(Signature) (Date)
(Printed Name) (Division)
(Position Title) (Location)

(Department/Agency/Corporation/Board/Commission)

Designated Ethics Supervisor Review:

(Signature of Ethics Supervisor and Date)

Office of the Governor

Determination of appropriate disposition:

Director of Administrative Services, Office ofthe Governor (Date)

Return a copy of this disclosure showing disposition to the designated ethics supervisor for

forwarding to the gift recipient.
Revised 2012



Ethics Disclosure Form

Interest in State Grant, Contract, Lease, or Loan

TO: , Designated Ethics Supervisor

(Agency, Public Corporation, Board, Commission, Council)

As required by AS 39.52.150(d), this disclosure reports a personal or financial interest held by
me or a family member and awarded, executed, or administered by the agency that I serve:
[ ]contract [ ]state grant [ Jlease [ ]loan

The state grant, contract, lease, loan was awarded on

by:

Describe the grant, contract, lease, or loan:

Identify the Recipient(s) of the grant, contract, lease, or loan:

My financial or personal interest in the grant, contract, lease, or loan is:

Official action I can take regarding the grant, contract, lease or loan is:

I certify to the best of my knowledge that my statement is true, correct, and complete. In
addition to any other penalty or punishment that may apply, the submission of a false statement
is punishable under AS 11.56.200 - AS 11.56.240.

(Signature) (Date)
(Printed Name) (Division)
(Position Title) (Location)

(Work Supervisor's Signature) (Date)

Ethics Supervisor Determination: [_] Approved [ ] Action Required

(Date)

Designated Ethics Supervisor®

*Designated Ethics Supervisor: Provide a copy of the signed disclosure to the employee. If action is
required under AS 39.52.210 or AS 39.52.220, attach a determination stating the reasons and send a

copy of the determination and disclosure to the attorney general with your quarterly report. Revised 2012



Ethics Disclosure Form

CONFIDENTIAL
Notification of Potential Violation
Board or Commission Member Disclosure

TO: , Designated Ethics Supervisor,

(Chair) (Board or Commission)

In accordance with AS 39.52.220(a), I am notifying you of a situation which may result in a
violation of the Code of Ethics by me.

I am requesting your determination regarding a possible violation of:

L] AS 39.52.120, Misuse of Official Position

L] AS 39.52.130, Improper Gifts

L] AS 39.52.140, Improper Use or Disclosure of Information

L] AS 39.52.150, Improper Influence in State Grants, Contracts, Leases or Loans
] AS 39.52.160, Improper Representation

] AS 39.52.180, Restrictions on Employment after Leaving State Service

AS 39.52.190, Aiding a Violation Prohibited

[]

The situation is as follows:

[] Ihave provided additional information in the attached document(s).

I understand that I should refrain from taking any official action relating to this matter
until I receive your determination. I certify to the best of my knowledge that my statement is
true, correct, and complete. In addition to any other penalty or punishment that may apply, the
submission of a false statement is punishable under AS 11.56.200 - AS 11.56.240.

(Member Signature) (Date)

(Printed Name)

Note: Under AS 39.52.220, a board or commission member must disclose a potential violation of AS 39.52.110 -
39.52.190. If the chair, as designated ethics supervisor, or a majority of the board or commission, not including the
subject member, determines that a violation will exist if the member continues to participate, the member shall
refrain from voting, deliberating, or participating in the matter. A report of all disclosures and determinations,
along with any written documentation, must be forwarded to the attorney general with the board's or commission's
next quarterly report.

Revised 2012




Ethics Disclosure Form

CONFIDENTIAL
REQUEST FOR ETHICS DETERMINATION

TO: , Designated Ethics Supervisor

(Identify Your Department, Agency, Public Corporation, Board, Commission)

I request advice regarding the application of the Executive Branch Ethics Act (AS 39.52.010
-.960) to my situation. The situation involves the following:

[ ] Thave provided additional information in the attached document(s).

I believe the following provisions of the Ethics Act may apply to my situation:
AS 39.52.120, Misuse of Official Position
AS 39.52.130, Improper Gifts
AS 39.52.140, Improper Use or Disclosure of Information

AS 39.52.160, Improper Representation

AS 39.52.170, Outside Employment Restricted

AS 39.52.180, Restrictions on Employment after Leaving State Service
AS 39.52.190, Aiding a Violation Prohibited

H
[
H
L] AS 39.52.150, Improper Influence in State Grants, Contracts, Leases or Loans
[]
[
[

]

I understand that I should refrain from taking any official action relating to this matter
until I receive your advice. If the circumstances I described above may result in a violation of
AS 39.52.110 - .190, I intend that this request serve as my disclosure of the matter in accordance
with AS 39.52.210 or AS 39.52.220.

I certify to the best of my knowledge that my statement is true, correct, and complete. In
addition to any other penalty or punishment that may apply, the submission of a false statement
is punishable under AS 11.56.200 - AS 11.56.240.

(Signature) (Date)
(Printed Name) (Division, Board, Commission)
(Position Title) (Location)

Designated Ethics Supervisor: Provide a copy of your written determination to the employee advising
whether action is necessary under AS 39.52.210 or AS 39.52.220, and send a copy of the determination

and disclosure to the attorney general with your quarterly report.
Revised 2012
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State of Alaska
Department of Commerce, Community and
Economic Development
Division of Corporations, Business and Professional Licensing

BOARD OF PUBLIC ACCOUNTANCY

MINUTES OF TELECONFERENCE
May 7-8, 2020

These draft minutes were prepared by staff of the Division of Corporations,
Business and Professional Licensing. They have not been reviewed or
approved by the Board.

By authority of AS 08.01.070(2), and in compliance with the provisions of AS
44.62, Article 6, a scheduled teleconference of the Board of Public Accountancy
was held May 7-8, 2020.

Thursday, May 7, 2020

Call to Order/Roll Call

The meeting was called to order by Leslie Schmitz, at 9:02 a.m. Those present,
constituting a quorum of the Board were:

Leslie Schmitz, CPA

Don Vieira, CPA

Wesley Tegeler, CPA

Don Rulien, CPA

Marja Beltrami, CPA

Karen Smith, Public Member (items 9, 10, 11)

Present from the Department of Commerce, Community and Economic
Development, Division of Corporations, Business and Professional Licensing,
were:

Cor1 Hondolero, Executive Administrator

Amber Whaley, Senior Investigator (agenda item #6)
Greg Francois, Chief Investigator (agenda item #6)
Erika Prieksat, Investigator I1I (agenda item #6)

Visitors present included:
John Rodgers, representing the Alaska Society of CPAs

Crista Burson, representing the Alaska Society of CPAs
Katrina Salazar, CPA, NASBA Regional Director
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James Cox, representing the American Institute of CPAs (AICPA) (agenda
item #11)

Kathleen Thompson, representing the Alaska Society of CPAs (agenda
item #11)

Agenda Item 1 - Review Agenda

The Board reviewed the agenda and added N'T'S/score extension discussion
under item #7, added that Katrina Salazar would be calling in under Item #8
and added re-evaluated meeting location for August meeting under item #14.

Agenda Item 2 — Ethics Report

It was determined that there was nothing to report.

Agenda Item 3 — Review Meeting Minutes

The Board reviewed the minutes of the last teleconference meetings.

Upon a motion duly made by Mr. Tegeler, seconded by Mr. Rulien,
and approved unanimously, it was:

RESOLVED to approve the minutes of the February 3-4,
2020, February 11, 2020, March 27, 2020 and the April 23,
2020 teleconference meetings as written.

Agenda Item 4 - Alaska Society of Certified
Public Accountants (ASCPA)

Mr. Rodgers provided a summary of current AK Society activities:

e (Covid19 response:
Starting March 25t no live events/travel through August
Annual meeting will be virtual on May 28th
CPE — no live events; all webcast
Spring council meeting was virtual

e Regional council will be virtual/highly abbreviated
Leadership academy — postponed
Letter to the Governor — inclusion of CPAs as essential
Paycheck Protection Program (PPP) information posted on Society website
Society had a Zoom social hour
Biweekly meetings/tax roundtable via Zoom went to weekly, but has
slowed down since April 15t and included an average of 12-15
participants
e Membership renewals due by May 31st
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Agenda Item 5 — Public Comment

There was no one present that made a request to address the Board.

Agenda Item 6 — Investigative Report

The Board had two matters that had been loaded to OnBoard for their review;
late renewal matters resulting in imposition of civil fine agreements.

Upon a motion duly made by Mr. Tegeler seconded by Ms.
Beltrami, and approved unanimously, it was:

RESOLVED to accept the imposition of civil fine for case
#2020-000201.

*Ms. Schmitz abstained from voting on this matter

Upon a motion duly made by Mr. Tegeler seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to accept the imposition of civil fine for case
#2020-000304.

*Ms. Schmitz abstained from voting on this matter

The Board had a brief discussion about civil fines ($250 for individuals/$500 for
firms) and if the amounts were high enough to discourage late
renewal/unlicensed practice. Ms. Beltrami indicated noncompliance with CPE
requirements was more concerning to her; what other guidelines are not being
followed — peer review, etc. The Board discussed the possibility of raised rates
on January 15t vs the current 60 days before late renewal fees start. Ms.
Schmitz brought up the idea of mandatory CPE audit for those who renew late.
The Board decided to inquire with the regulations specialist regarding options
for amending the regulations to allow for late fees starting on January 1st. Ms.
Hondolero indicated that some programs require reinstatement if the license
lapses. Mr. Rulien asked for comparisons of the last few renewal periods to see
if the lapsed numbers were similar. Ms. Schmitz and Ms. Hondolero will ask the
regulations specialist about ways to change the late renewal fee start date.

Senior Investigator Whaley called in to present the investigative report. Chief
Francois and investigator Prieksat also called in, to be available to answer any
questions that the Board might have.

It was noted that there are 20 open matters and 8 were closed. The Board asked
about the status of the 2019 cases, as they are older. Investigator Whaley stated



Board of Public Accountancy
May 7-8, 2020
Page 4 of 14

that these may still be in the complaint stage and under review. Ms. Schmitz
asked about the status of the assigned investigator. Investigator Whaley
indicated that there is no new update on Investigator Akers; a decision has been
made to assign Dawn Bundick to the Board. She has been with the Division for
a long time and has past experience with the CPA program. Ms. Schmitz asked
how the case assignments would work. Investigator Whaley stated that
previously assigned investigators would finish the cases assigned to them and
investigator Bundick would take on any new incoming cases.

Ms. Schmitz brought up the email that had been sent to Board members
regarding an ongoing investigative matter. She noted that she had immediately
asked Board members to delete the email without reading it and Ms. Hondolero
had sent it to investigations for response. Chief Francois stated that he had
contacted the individual and informed him that he needed to refrain from
contacting Board members. All questions/comments should be directed to
investigations because the Board members need to remain objective to be able to
take action if the matter ever comes before them. Chief Francois provided the
Board with a brief investigative overview and noted that it is the goal to have
cases closed within 180 days.

It was noted that Ms. Schmitz, investigator Whaley and chief Francois were
scheduled to meet before covid19 happened. They agreed to set a new date to
meet via Zoom. The Board thanked investigator Whaley, investigator Prieksat
and chief Francois for calling in to speak with the Board.

Agenda Item 7 — CPA Exam

Katrina Salazar, CPA and NASBA Regional Director (Pacific Region) joined the
meeting.

Ms. Schmitz stated that Prometric sites were shut down on March 16, 2020.
There was a dark period that had started March 13tk and the next window was
supposed to open April 1st, Some states have deemed the CPA exam essential
and in those states, they are starting to reopen the test centers. Prometric sites
test more than just the CPA exam, so there is also other demand for the
times/seats that will become available. 34 states have started the reopening
process and sites will be following social distancing requirements, reducing
testing capacity during a period of increased demand.

States/Jurisdictions are choosing to handle extension requests differently. Some
are granting blanket extensions and some are still reviewing requests on a case
by case basis. The recommendation from NASBA for consistency is to offer
blanket extensions for both NTS and exam scores that have expiration dates
between April 1, 2020 and December 30, 2020; with all being extended to
December 31, 2020. Ms. Salazar noted that Prometic was adding hours and days
to help accommodate demand. Overall they are anticipating a 20% reduction in
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availability; they will operate this was for about two months and then will re-
evaluate.

Agenda Item 8 - NASBA Updates

Ms. Salazar provided updated NASBA meeting information.
It was noted that even with everything covid19 related, all NASBA operations
are still happening and committees are continuing to meet. Current topics
include:

e Firm mobility

e Anti-regulatory issues are still active

e UAA committee still meeting — model rule changes (evolution of CPA, code

of conduct, CPE reciprocity)
e CPT ethics training — an enforcement option for states

Ms. Schmitz asked about CPA evolution. Ms. Salazar stated that there will still
be only one license. There will be no labels; license will not designate which
specialty was passed. The model rules will be exposed for public comment
(approximately June — August), the Board should provide feedback.

Ms. Salazar also provided a brief overview of CPE reciprocity and noted that it is
for those who hold dual licensure; like mobility. Ms. Salazar will forward
additional information to the Board.

The Board thanked Ms. Salazar for participating in the meeting and sharing all
the information with the Board.

Meetings
Western/Eastern Regional Meetings — These will be virtual this year (6/1/2020

Western and 6/8/2020 Eastern).
Annual Meeting — still set as in person November 1-4, 2020
ED Conference — will be in Clearwater, FL. — April 12-14, 2021.

Committees

Ms. Schmitz — CBT Administration Committee — recent teleconference —
Reviewed exam site closure/reopening issues and talked about exam/NTS
extensions.

Ms. Beltrami — Legislative Support Committee — met today; Alaska has anti-
regulation legislation that was introduced. Accountants are being thrown in the
bucket for deregulation and there is potential public harm. Some states may be
1ssuing licenses if all conditions passed except for exam; license valid until the
pandemic is over and licensee allowed to take exam once things open back up.
Ms. Beltrami noted that she thinks it would be good for the State society to be
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involved in the deregulation conversation. Mr. Rodgers stated that the AICPA is
watching this closely; they are nervous about the net and everyone it was going
to catch. Could bring the legislation up to the Society Board; Ms. Beltrami will
forward the information.

Alliance for Responsible Professional Licensing (ARPL) was formed to help with
tools to respond to the anti-regulation movement. John Johnson (NASBA) will

be putting together a packet for State Societies.

Mr. Rulien — Uniform Accountancy Act (UAA) Committee — there is an upcoming
meeting May 18tk they will be discussing CPA evolution and NOCLAR.

Agenda Item 9 — Board Business

The Board recapped their discussion on extending exam scores and NTS and
took the following action:

Upon a motion duly made by Ms. Beltrami seconded by Ms. Smith,
and approved unanimously, it was:

RESOLVED to extend all NTS and exam scores expiring
April 4, 2020 through December 30, 2020 TO December 31,
2020.

ED Report
The Board reviewed the report that was in the packet. There was discussion

about assigned staff working for other programs. Ms. Hondolero noted that time
worked for other programs is charged to that program.

Revenue/Expenditure Report
The Board reviewed the 3rd quarter revenue/expenditure report.

Agenda Item 11 — Statute/Regulation Projects

James Cox and Kathleen Thompson joined the meeting.

The Board reviewed the letter from legal services dated 2/24/20.

The Board had received the draft bill to review along with questions from the
legislative legal section.

1) The Board wants to leave this in the bill.

2) Okay to keep/put back AS 08.04.680 (8) & (10).

3) Yes, this is what the Board wants; thanks.

Ms. Schmitz will work with Ms. Brewer-Tarver to answer questions, compare
drafts and then respond to the letter.
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12 AAC 04.185 — Ms. Schmitz will look at this section and prepare her
comments/recommendations for the August meeting. Mr. Viera also mentioned
that he would be willing to assist in reviewing this section. The Board wondered
if adjustments within the University of Alaska (UAA) system would be required.
There was discussion about UAA specifically being listed in the regulation;
maybe it would be better to leave it to “accredited” college/university only.

12 AAC 04.160, 04.165 and 04.175 — Ms. Smith and Mr. Rulien will look at these
and recommend updates for the references and notary requirements. Samples
were provided in a past meeting packet.

Ms. Beltrami will review and provide comments on reciprocity.
12 AAC 04.390 CPE publications — Amend to require Board approval by June
30th of the renewal year. This will allow the licensee time to obtain additional

hours if the Board does not approve everything they request.

Ms. Hondolero requested that the comments/recommendations be sent to her by
mid-July for inclusion in the August meeting packet.

Agenda Item 10 — Correspondence

The Board reviewed the correspondence contained in the packet; there were no
1items that required Board response.

The meeting was recessed at 3:41 p.m., until Friday, May 8, 2020.
Some members stayed to start file review.

Friday, May 8, 2020

Call to Order/Roll Call

The meeting was called to order by Leslie Schmitz, at 9:02 a.m. Those present,
constituting a quorum of the Board were:

Leslie Schmitz, CPA
Donovan Rulien II, CPA

Don Vieira, CPA

Marja Beltrami, CPA

Wesley Tegeler, CPA

Karen Smith, Public Member

Present from the Department of Commerce, Community and Economic
Development, Division of Corporations, Business and Professional Licensing,
were:
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Cor1 Hondolero, Executive Administrator

Agenda Item 12 — Review Agenda

No changes were made.

Agenda Item 13 — Application Review

Board members reviewed applications and took the following action:

Upon a motion duly made by Ms. Smith seconded by Mr. Tegeler,
and approved unanimously, it was:

RESOLVED to approve score extensions for scores expiring
under the policy adopted by the Board on 5/7/2020; eligible
scores will be extended to 12/31/2020 for the following
candidates:

Reem Alali

Jatin Aneja

Kanika Arora
Anoushka Baghla
Kimblian Batson
Surabhie Bhatnagar
Matthew Bogan

Kimiko Furuya

Ramzi Ghazzaoui

Yui Goto

Christopher Hardcastle
Tadashi Hisamatsu
Omar Issa

Vibhor Praduman Jain
Fares Kassis

Natassia Loney

Hailey Messick
Toshihiko Muramatsu
Ibrahim Mushanwar
Yohko Nakamura
Venkata Ponasanapalli
Sushant Rattu

Joksy Simon

Angela Yeung

Eri Yoshida

Maria Olson

Disha Acharya
Priyanka Penugonda
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e Varshitha Nadipineni
e Nicole Newton
¢ Thao Tran
e Maria Ramirez

Upon a motion duly made by Mr. Rulien seconded by Ms. Smith,
and approved unanimously, it was:

RESOLVED to deny Mahmoud Atmeh’s request for
reinstatement of FAR score; 12 AAC 04.200(i), credit not lost
due to circumstances beyond applicant’s control.

*AUD will be extended to 12/31/2020 under the adopted
Board policy.

Upon a motion duly made by Mr. Rulien seconded by Ms. Brewer-
Tarver, and approved unanimously, it was:

RESOLVED to deny Jasiv Singh’s request for extension of
BEC score; 12 AAC 04.200(i), credit not lost due to
circumstances beyond applicant’s control.

Upon a motion duly made by Ms. Smith seconded by Mr. Rulien,
and approved unanimously, it was:

RESOLVED to approve extension of BEC & FAR scores to
12/31/2020, under the adopted Board action, but that it is too
early to request extension for REG (score is already valid
until 2021).

Upon a motion duly made by Mr. Rulien seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to deny Salwa Kassab’s request for
reinstatement of AUD score; 12 AAC 04.200(i), credit not lost
due to circumstances beyond applicant’s control.

*FAR will be extended to 12/31/2020 under the adopted
Board policy.

Upon a motion duly made by Ms. Smith seconded by Ms. Beltrami,
and approved unanimously, it was:

RESOLVED to approve Keisuke Inaoka’s application to sit
for the CPA exam.

Upon a motion duly made by Mr. Rulien seconded by Ms. Smith,
and approved unanimously, it was:
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RESOLVED to table the application of Roman Boikov for
licensure by exam; applicant must meet educational
requirements (accounting concentration/24 semester hours
of accounting courses).

Upon a motion duly made by Ms. Smith seconded by Ms. Beltrami,
and approved unanimously, it was:

RESOLVED to approve Andres Castro, Tsz Cheng, Thomas
Jackson Jr., Marie Francine Javier, Ryan Mackie and Todd
Valli (pending receipt of official transcripts) for licensure by
exam.

Upon a motion duly made by Ms. Smith seconded by Mr. Tegeler,
and approved unanimously, it was:

RESOLVED to approve Kyla Delgado and Lucas Smith for
licensure by reciprocity.

Upon a motion duly made by Ms. Smith seconded by Ms. Beltrami,
and approved unanimously, it was:

RESOLVED to approve the Out-of-State firm permits of
Briggs & Veselka Co., LLP and Jonathan Cushman, CPA
LLC.

Upon a motion duly made by Ms. Smith seconded by Mr. Tegeler,
and approved unanimously, it was:

RESOLVED to approve the random CPE audits of:
e Kevin Anfderheide

Tonia Baklanova

Vadym Bilyk

Tom Blickenstaff

Helen Bush

Maria Chukova

Amanda Dayton

Billie DeVore

Andree Djiondjang

Kristen Droge

Xin Fan

John Fisher

Monica French

Bela Giroux (Kazakhova)

Philip Granberry
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Randy Hamilton
Daniel Jensen
Jyoji Komatsu
Evelyna Kuhr
Dinara Magadeva
Nathalie Martin
Cheryl McNeil
Stanislav Mishin
Cynthia Morgan
Chizuru Ohara
Ksenia Polikakhina
Jessica Robinson
Alexander Rasskazov
Yanje Shao

Sol Moon Shin
Tracy Steelman
Carrie Strickland
Karl Swanson
Satzhan Temirgaliyev
Stephen Tibbs
Carrie Tosoni

Aziz Tursunov
Tatyana Vlasova
Traci Weiland

Paul Welp

Kurt Wong

Upon a motion duly made by Mr. Tegeler seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to deny the CPE audit of Julee Duhrsen; lack of
documentation. The Board could verify 7 hours in 2018
(including ethics) and 18 hours in 2019 with certificates of
completion.

Upon a motion duly made by Ms. Smith seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to table the random audit of Taras Kulyk;
request clear documentation of 2019 hours and make sure
that ethics hours being claimed are clearly identified.

Upon a motion duly made by Mr. Rulien seconded by Mr. Vieira,
and approved unanimously, it was:
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RESOLVED to table the random audit of Daksha Mulay;
request verification of the ethics hours being claimed via
certificates and/or course outlines.

Upon a motion duly made by Ms. Beltrami seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to approve the random audit of Vincent

Schmoyer.
*ACCA hours fall under 12 AAC 04.320(a)(1)

Upon a motion duly made by Mr. Vieira seconded by Ms. Beltrami,
and approved unanimously, it was:

RESOLVED to table the random audit of Christopher Sopp:;
request necessary information to document compliance
with 12 AAC 04.340, 04.350 and 04.360.

Upon a motion duly made by Mr. Rulien seconded by Mr. Vieira,
and approved unanimously, it was:

RESOLVED to deny the CPE audit of Donald Hester; 88
hours required (20 per year minimum not met). Any hours earned
to meet the requirement cannot be claimed again on a future
renewal. Standard consent agreement, without falsification fine.

Upon a motion duly made by Mr. Rulien seconded by Mr. Tegeler,
and approved unanimously, it was:

RESOLVED to deny the CPE audit of Anida Akhmurzina; 1
hour of the required ethics as earned after the close of the
renewal period.

*renewal application indicated ethics (& all other CPE
hours) were complete by 12/31/19.

Agenda Item 14 — Administrative Business

Confirm Upcoming Meeting Dates/Locations
e August 13-14, 2020 in Anchorage (Zoom meeting)

e October 29-30, 2020 in Anchorage (Zoom meeting)
e February 8-9, 2021 in Juneau (if active legislation)

Task Lists

Leslie Schmitz
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e Respond to 2/24/20 letter from legal services. Work with Ms. Brewer-
Tarver to answer questions and compare drafts
e Set up Zoom meeting with Chief Francois and Investigator Whaley

o 12 AAC 04.185 - Look at regulations regarding accounting concentration
for possible changes for credit earned by testing (CLEP/DANTES, etc.)

Karen Smith & Don Rulien
e Review regulation regarding professional references and application form
to suggest possible changes for the Board to consider (12 AAC 04.160, .165
and .175)

Marja Beltrami
e Review licensure by reciprocity requirements for possible update

Don Vieira
e Work with Ms. Schmitz on review of 12 AAC 04.185

Cori Hondolero
e Prepare statement for website regarding Board action to extend exam
scores and NTS
e Ask regulations specialist what would be required to have late renewal
fees start on January 1st (cc Chair when email is sent)

Upon a motion duly made by Mr. Tegeler seconded by Mr. Rulien,
and approved unanimously, it was:

RESOLVED to adjourn the meeting.

There being no further business, the meeting adjourned at 1:10 p.m.

Respectfully Submitted:

Cori Hondolero
Executive Administrator

Approved:

Leslhie Schmitz, Chair
Alaska Board of Public Accountancy
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State of Alaska
Department of Commerce, Community and
Economic Development
Division of Corporations, Business and Professional Licensing

BOARD OF PUBLIC ACCOUNTANCY

MINUTES OF TELECONFERENCE
June 4, 2020

These draft minutes were prepared by staff of the Division of Corporations,
Business and Professional Licensing. They have not been reviewed or
approved by the Board.

By authority of AS 08.01.070(2), and in compliance with the provisions of AS 44.62,
Article 6, a scheduled teleconference of the Board of Public Accountancy was held June
4,2020.

Call to Order/Roll Call

The meeting was called to order by Leslie Schmitz, at 2:06 p.m. Those present,
constituting a quorum of the Board were:

Leslie Schmitz, CPA
Wesley Tegeler, CPA
Don Rulien, CPA
Marja Beltrami, CPA
Donald Vieira, CPA

Present from the Department of Commerce, Community and Economic Development,
Division of Corporations, Business and Professional Licensing, were:

Cori Hondolero, Executive Administrator
Jun Mauquis, Regulations Specialist (Item #2)
Dawn Bundick, Investigator III (Item #1)

Agenda Item 1 - Review Agenda

The Board reviewed the agenda and added: summary from AKCPA annual meeting and
introduction of newly assigned investigator.

Investigator Dawn Bundick was present and had requested to stop by to introduce
herself to the Board. She indicated that she had been with the Division for a long time
and had been previously assigned to the CPA program. Ms. Schmitz asked if she had
been given existing cases and Investigator Bundick indicated that she had been given
some existing/open cases. Investigator Bundick provided her contact information to
the Board.
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Mr. Tegeler provided a summary to the Board regarding his presentation of current
Board topics at the State Society annual meeting. He noted that he used the summary
sheet sent by Ms. Hondolero, which included the status of the legislative project, note
about CPE and acceptable documentation, travel restrictions and covid-19 response
(extension of scores and NTS). Mr. Tegeler noted that a Society member wanted it
relayed to the Board that she did not like assigned Board staff working for other
programs. Mr. Tegeler did clarify that time worked on other programes, is charged to
that program.

Agenda Item 2 - Regulation Project

The project had been out for public notice for the required period and no comments
were received. The Board wanted to confirm the rest of the process. Mr. Maiquis stated
that once the minutes and certifications were received, the project would then be
passed to department of law. From there, it would move to the Lieutenant Governor’s
office and then would be effective 30 days after being signed.

Upon a motion duly made by Mr. Rulien seconded by Mr. Vieira, and
approved unanimously, it was:

RESOLVED to adopt the regulation update for 12 AAC 04.235 as
public noticed.

Agenda Item 3 - FY21 Goals & Objectives

The Board reviewed the FY20 Goals & Objectives and updated them for FY21 as follows:

Goal 1. Monitor legislation, evaluate and review statutory/regulatory changes related to:
a. Review of UAA through a coordinated effort with the AKCPA for recent changes and

identify additional areas where Alaska statutes and regulations differ and evaluate

impact of differences to include:

1. Adopt UAA attest definition

2. Adopt UAA firm definition

3. Update peer review requirements

4. Adopt firm mobility

Review requirements for CPA firm permits.

Monitor NASBA discussion re: required years of experience.

d. Review and monitor potential changes to how we use the peer review reports in the

future.
e. Review statutes and regulations for areas of clarification with AKCPA.
f.  Monitor NASBA committee activity.

oo

Goal 2. Review and evaluate National Association of State Board of Accountancy (NASBA)
services.
a. Continue to monitor NASBA CPA Exam Services (CPAES).
b. Evaluate and analyze other services offered by NASBA.
1. Inquire with the communications department to see how they can assist with an
electronic newsletter and possibly other items, such as social media,
announcements and the website.

Goal 3. Ensure Alaska CPA candidates have positive examination opportunities.
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a.

Monitor testing experiences by visiting sites and using the post-testing survey for all
candidates testing at the Anchorage and Fairbanks sites. Monitor that the surveys are
delivered timely.

Follow-up on concerns indicated in the surveys.

Keep the AKCPA and the public abreast of new developments.

Goal 4. Monitor Covid19 impacts on exam candidates.

a.
b.

Continue to monitor NTS and exam score extensions.
Monitor status of Alaska Prometric sites.

Goal 5. Evaluate and address changes in the professional environment to continue to fulfill
our mission to protect public interests.

a.

b.

Review new rules proposed by NASBA and the AICPA, for impact on Alaska CPAs and

make changes to Alaska statutes and regulations as needed.

Represent Alaska CPA concerns at regional, annual, and special meetings and support

NASBA committee participation.

1. Promote attendance by staff and new Board members at regional, special and
annual meetings to provide understanding of current regulatory issues being dealt
with at a national level and a state-by-state level.

2. Promote attendance of continuing Board members at regional and annual meetings
to provide input and to obtain information at both national and state levels
regarding matters impacting Alaska CPAs.

Mentor executive administrator in developing procedures and goals for timely response

to public, CPAs and CPA candidate requests.

Goal 6. Work with the Division regarding:

a.

b.

f.

g.
h.

Future licensee fee structure; fees must cover monitoring expenses and operating costs
while not being cost prohibitive to licensees.
Board and staff travel and participation at NASBA/AICPA meetings including:
1. Executive Administrator attendance at NASBA annual and regional meetings and the
NASBA Executive Director conference.
. No less than four (4) Board members will attend the NASBA regional conference or
the annual NASBA meeting.
3. One Board member and/or the Executive Administrator will attend any special
NASBA or AICPA meetings as they arise.
4. One or two Board members and the Executive Administrator will attend the Alaska
Society of CPAs annual meeting.
5. Continue outreach to licensees by holding Board meetings in various State locations.
Ongoing improvements and maintenance of the Board website.
Use of MyLicense for renewal and communication with licensees.
Conduct CPE random audits and complete timely review and resolution of CPE audits.
1. Explore mandatory use of a CPE tracking software program.
Obtaining more information with fiscal reports, including personnel and legal costs.
Work with Division on cost saving measures.
Complete a review of firm/licensee renewal forms and processes.

\S]

Goal 7. Continue Board oversight and public awareness of enforcement activities.

a.

Timely update of investigative information and statistics on the Board website.
Interact with the investigative unit regarding consistency and monitoring of cases.
Continue participation with the NASBA Accountancy Licensee Database (ALD).

1. Work with Division on automatic reporting of license action.

Executive Administrator to provide enforcement decisions to the general public.
Continue dialog with investigative management regarding investigative costs and
investigator turnover.
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Upon a motion duly made by Ms. Beltrami seconded by Mr. Rulien, and
approved unanimously, it was:

RESOLVED to adopt the FY21 Goals & Objectives as amended.

Agenda Item 4 - Application Review

The Board had access to the applications being considered via OnBoard.

Upon a motion duly made by Mr. Rulien seconded by Ms. Beltrami, and
approved unanimously, it was:

RESOLVED to accept the imposition of civil fine for case #2020-
000193.

*Ms. Schmitz abstained from voting on this matter

Upon a motion duly made by Mr. Rulien seconded by Ms. Beltrami, and
approved unanimously, it was:

RESOLVED to accept the imposition of civil fine for case #2020-
000226.

*Ms. Schmitz abstained from voting on this matter

Upon a motion duly made by Ms. Beltrami seconded by Mr. Vieira, and
approved unanimously, it was:

RESOLVED to approve Nicholas Hart and Breanna Golez for licensure
by exam.

Upon a motion duly made by Ms. Beltrami seconded by Mr. Tegeler, and
approved unanimously, it was:

RESOLVED to approve the firm permit of Northern Numbers.

Upon a motion duly made by Mr. Vieira seconded by Mr. Rulien, and
approved unanimously, it was:

RESOLVED to approve Matthew Shea for licensure by reciprocity.

*Ms. Beltrami abstained from voting on this matter

There being no further business, the meeting adjourned at 3:16 p.m.

Respectfully Submitted:
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Cori Hondolero
Executive Administrator

Approved:

Leslie Schmitz, Chair
Alaska Board of Public Accountancy

Date:




Alaska Society of CPA’s

Society update:

John Rodgers, Board liaison
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THE STATE Department of Commerce, Community,

of AL ASKA and Economic Development

DIVISION OF CORPORATIONS, BUSINESS AND
PROFESSIONAL LICENSING

550 Wesl Seventh Avenue, Suite 1500
Anchorage, AK 99501-3567

Main: 907 269.8160

Fax: 907.269.8156

MEMORANDUM
DATE: July 27, 2020
TO: Board of Public Accountancy
THRU: Greg Francois, Chief Investigator ch g
FROM: Dawn Bundick, Investigator %ﬁ' -
RE: Investigative Report for the August 13, 2020 Meeting

The following information was compiled as an investigative report to the Board for the period of April 18, 2020 thru July
27, 2020; this report includes cases, complaints, and intake matters handled since the last report.

Matters opened by the Paralegal in Juneau, regarding continuing education audits and license action resulting from those
mattets are not covered in this report.

OPEN -17
Case Number Yiolation Type Case Status Status Date

CERTIFIED PUBLIC ACCOUNTANT

2019-001179 Fraud or misrepresentation Complaint 10/25/19
2019-001245 Unlicensed practice or activity Complaint 03/21/20
2019-001289 Violation of board order Complaint 11/14/19
2019-001302 Negligence Complaint 12/23/19
2020-000068 Negligence Complaint 01/17/20
2020-000202 Unlicensed practice or activity Complaint 02/24/20
2020-000322 Negligence Complaint 03/27/20
2020-000477 Unlicensed practice or activity Complaint 02/24/20
2020-000186 Unlicensed practice or activity Investigation 05/20/20
2020-000189 Unlicensed practice or activity Investigation 02/18/20
12020-000193 Unlicensed practice or activity Investigation 04/03/20

CPA REGISTRATION



2019-001085
2020-000204

2020-000221
2020-000226
2020-000228
2020-000362

Closed - 4
Case #

CERTIFIED PUBLIC ACCOUNTANT

2020-000241

2020-000201

2020-000304

CPA REGISTRATION
2020-000203

Unlicensed practice or activity Complaint
Unlicensed practice or activity Complaint
Unlicensed practice or activity Investigation
Unlicensed practice or activity Investigation
Unlicensed practice or activity Investigation
Violation of licensing regulation Investigation
Violation Type Case Status Closed
License application problem Closed-Complaint 04/23/20
Unlicensed practice or Closed-Investigation 05/13/20
activity
Unlicensed practice or Closed-Investigation 06/01/20
activity
License application problem Closed-Intake 05/11/20

END OF REPORT

Investigative Report to Board of Public Accountancy

July 27, 2020
Page 2

11/14/19
02/24/20

05/20/20
04/03/20
05/20/20
05/19/20

Closure

No Action - No
Violation
License Action

License Action

Review Complete



Investigative Process

Consumer Investigator - ———
contacts division sends Complaint omplaint Packet

not returned Intake Closed
with complaint - Packet/Release (within 30 days)

Intake Initiated forms

Complaint Packet
returned (within
30 days)

Case proceeds to Board Member Complaint is not Complaint Closed
Complaint case review jurisdictional P

Complaint is
jurisdictional

No Violation

Information Collection — T
Witness Interviews Weather Reports Member/Expert (when warranted) or
Subpoenas Hunt Records case review Closure by other means
Police Reports Game Tags (See License Action
Health Care Records Marine Vehicle Flowchart)
Financial Documents Property Listings Violation
Court Records ]

Case pr'ocefeds::o Investigation Closed
.. . .. . Investigation
* Additional investigative activity may occur at

this phase based upon Board Member input.




Overview of the Board and Division (Investigation Unit) functions:

The Board or Commission’s primary function is that of a regulatory body that makes licensure
decisions and monitors compliance with the statute and regulations governing the profession.
The professional statutes and regulations are found in centralized statutes of Title 8, and also in
the statutes and regulations specific to each board, commission, or occupational area.

Complaints:
All written complaints, or reports, alleging a violation of statute or regulations should provide a

specific and detailed summary of the complaint; the complainant must include any
documentation or witnesses they feel supports the allegation of wrongdoing and, in healthcare
complaints, a release for patient records.

Upon receipt, the complaint and evidence are reviewed by investigators to ensure jurisdiction
over the person named in the complaint and the alleged violation by that person. This review
takes into account, informal guidelines established by the Board or Commission, and the
statutes and regulations of that specific practice area. If the complaint does not appear to
allege a violation that is within the Board's jurisdiction, the Division may close the complaint. If
the complaint does center on a violation that is within the Board's jurisdiction, an initial letter
may be sent to the licensee against whom the complaint is filed. This letter provides notice of
the complaint and allegations and may request records, an interview, or other response by the
licensee.

Complaints that present an immediate threat to public safety are given priority; however, all
complaints are investigated as quickly as possible. The steps taken in the investigation are
determined on a case by case basis by the specifics of the allegations. This portion of the
investigative process may be quite lengthy and may require additional information or evidence
from the complainant, licensee, businesses, other governmental agencies or state boards,
witnesses, or related parties.

Inquiry and Investigation:

The Investigators conduct an inquiry into the complaint; generally, the steps for an inquiry
include the following:

e obtaining records, documentation and evidence related to the complaint;
e locating and interviewing the complainant, the client, the subject and any witnesses;
e drafting and serving subpoenas for necessary information.
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After investigators have gathered pertinent information or evidence to prove or disprove an
alleged violation, the matter is reviewed with the Chief Investigator and, when appropriate, the
Board or Commission’s liaison, a panel of two Board Members, or an expert in the field. This
review may result in a recommendation that more information be obtained, the case be closed,
or that the case continue forward. The Board's liaison or review panel does not determine guilt
or innocence; it simply reviews the complaint to determine whether the allegations, supported
by un-contested or sufficient evidence, would warrant proceeding with disciplinary action even
if contested by the licensee.

If the complaint is supported by evidence, it proceeds to a case, or investigation. Once an
investigation is opened, the licensee is notified they are under official investigation by the
Division on behalf of the Board or Commission. This distinguishes between allegations brought
against a licensee and a matter where allegations were brought and it was determined the
licensee committed a violation of statutes or regulations governing their license. This is an
important step because complaints can be unfounded or determined to be unsupported by
evidence, and they are closed before becoming an official investigation, protecting the subject
of the complaint from unwarranted repercussions in the community or area of practice. If a
violation is supported by evidence and the matter proceeds to an investigation, the next step is
determining an appropriate result.

Disposition of Cases:

The majority of cases are resolved through a Consent Agreement, an amicable settlement of a
case short of a public hearing; this Agreement spells out agreed upon disciplinary action
between the Board and the licensee and allows more options in achieving a balanced resolution
for both parties.

The Consent Agreement is written by the Division, in consultation with a Reviewing Board or
Commission Member; they consider the nature of the violation, the standard in effect at the
time it was violated, the effect of the violation on the public and the profession, whether the
respondent was knowing and willful, previous violations, whether the licensee was cooperative
and took responsibility for the violation, any mitigating circumstances, the disciplinary action's
effect on improving the licensee’s practices, precedents set by other cases for consistency from
case to case, and if appropriate, a necessary deterrent for other practitioners to avoid a similar
violation.



Overview of the Board and Division
Page 3 of 3

Consent Agreements may involve any of the following:
e reprimand
e revocation
e assessment of a civil penalty (fine)
e suspension (for a specific period of time)
e probation
e condition to take additional Continuing Education over and above the annual
requirement
e restrictions on practice (some Boards)

If an Agreement with the licensee is unsuccessful, the case is referred to the investigators’
counsel, an Assistant Attorney General (AAG), for review and possible litigation, filing an
Accusation charging the violations. If an Accusation is filed, the licensee is entitled to a hearing
on the charges against them. After guidance from the Board or Commission and the Division,
the AAG may approach the licensee to negotiate a settlement prior to a hearing. If a settlement
cannot be reached, an administrative hearing will be held. All involved parties may be
requested to appear and testify at the hearing, conducted by the Office of Administrative
Hearings (OAH). After the hearing, OAH provides the Board or Commission with a proposed
decision and order; the Board or Commission may adopt, amend, or reject the proposed
decision and issue their own Decision and Order. Any Decision and Order adopted by the Board
or Commission may be appealed to the Superior Court by the licensee.

The Division does not intervene in a dispute regarding the fees charged by a licensee.
Disciplinary action is considered carefully on a case-by-case basis since the action may
adversely affect the licensee reputation and ability to make a living. Therefore, it takes more
than a claim of wrongdoing to file a complaint with the Board; the allegation must be
substantiated and must be jurisdictional to the statutes and regulations of that Board or
practice area.

Confidentiality:
Investigations are required by statute to be kept confidential. This often prevents the

complainant, licensee, and the Board from obtaining progress reports or information that may
disclose the current status of an open investigation. This also protects the reputation of
licensees who may be accused of wrongdoing but the allegations against them are unproven.
Cases often involve other agencies, businesses, and practices; disclosing information during an
on-going case can compromise the investigation, create conflicts for reviewing Board members,
or result in unnecessary hardship to the licensee.



Board/Commission License Action Options

Circumstance

Cease and Desist Order

objection.

On notice of possible violation, the Commissioner
may, if in public’s interest, issue Cease and Desist
Order. AS 08.01.087(b). The board is polled for

Summary Suspension

to public health and safety”, Division presents
petition for summary suspension.

Investigation shows “clear and immediate threat

License Denial

Y Y 2N

Consent Agreement

either before or after an Accusation is filed.

)

Investigation Unit presents a Consent Agreement

Accusation

(s = )

parties, if any.

Investigation informed by the professional opinion
of a Reviewing Board Member leads to filing an

Accusation; if requested, hearing follows, decision
goes to board with proposals for action from both

Violation of Consent Agreement:
Automatic Suspension
Board is informed of violation warranting

Agreement.

)

immediate suspension under terms of Consent

J .

Response/Options

Board can object.

Must be majority, within 10 days.

Board issues summary suspension; hearing to
follow within 7 days.

AS 08.01.075(c)

Post-hearing there is a proposed decision (from a
judge), requires adoption by board.

Board issues or denies license based on
Alaska statutes specific to the profession.

Possible hearing if license is denied, proposed
decision, and final adoption by board.

Board may approve or reject.

If board rejects Consent Agreement, further
negotiations may follow or a hearing may be
held.

Board determines whether to accept, reject, or
modify proposed decision and determine which
sanctions to impose.

AS 08.01.075

Division initiates suspension (per delegated
authority) within Consent Agreement.
Hearing possible, after which the board considers
proposed ALJ decision, and adopts, rejects or
amends.
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National Association of State Boards of Accountancy

CANDIDATE CARE

QUARTERLY REPORT
January 1, 2020 - March 10, 2020

KATHLEEN LOVE SCALES, CANDIDATE CARE ADVOCATE



NASBA’S CANDIDATE CARE CONCERNS
2020 Q1

January 1-March 10, 2020

Category 2020 Q1
Pencil & Paper Requests 1709
AICPA Test Content 5
Candidate Error 48
Confirmation of Attendance 3
Environment 39
Prometric Scheduling Issues 5
Prometric Site Issues 24
Technical/Software 60
Total 1893
Retests Awarded 67

NASBA Candidate Care Concerns Table
This report summarizes activities and preparations for the CPA examinations which have taken place in the
1st quarter of 2020. It also presents concerns expressed by candidates during the testing window.

Paper and Pencils
During this testing window the number of candidates making these requests continued to increase. The CBT
Administration Committee decided to make the approval letter valid for a 2-year period starting in Q1 2020.

AICPA Test Content



In this category, if candidates report issues with examination content, such as documents provided to answer
guestions showing conflicting information, no balance sheet or unclear instructions, they are instructed to
direct their inquiry to the AICPA.

Candidate Error

Candidate error includes issues such as, failing to bring NTS to test center, providing an incorrect NTS, issues
with name on the NTS matching primary identification, hitting the “submit” button prematurely and timing
out on the introductory screen.

Confirmation of Attendance
This issue occurs when the testing center cannot print the attendance form at the end of a testing event.

Environment-Force Majeure
This category houses environmental issues such as test center room temperature, construction noise, power
failure, fire drill and situations out of the candidate’s or testing centers control.

Prometric Scheduling Issues
Candidates report concerns about the lack of availability at test centers. Prometric routinely reviews capacity
throughout the testing centers and will extend operating hours as needed.

Prometric Site Issues
This category documents candidate complaints such as where they are seated in the testing room or the
check-in process.

Technical/Software
Examples of issues in this category are exam will not launch, computer tools not working properly, exam
shutting down, unable to restart exam or issues with authoritative literature.

Multiple Restarts

Candidates continue to report during their exam, the computer crashes multiple times and need to be
restarted as well as exam workstation being relocated in some instances. They have indicated, this is a
disruption in their ability to focus, causes extreme anxiety and results in an unfair testing experience. This
issue continues to be investigated by Prometric and AICPA. NASBA’s Candidate Care Department escalates
any candidates who have reported multiple restarts to the weekly meeting of the NASBA, AICPA and Prometric
operations team. Any candidate with this issue is offered a free retest. It is important for candidates to
contact NASBA'’s Candidate Care Department to report such difficulties within five days of their testing event,
for them to receive the option of retesting.



Tangible Items for Quarter

NASBA experienced a Gateway maintenance issue resulting in candidates not being able to access their NTS,
January 24th-January 26th. The issues were resolved on January 27" and affected candidates were
rescheduled and were able to test during the current window.

Prometric testing centers in UAE were closed from March 8t- April 4" 2020 due to Covid-19 which was
mandated by the Dubai Government.

We are all dealing with the Covid-19 pandemic together. During this difficult time NASBA’s Candidate Care has
dealt with issues such as, candidate requests for NTS extensions, requesting clearing of eligibilities on NTS’s
and being a sounding board regarding testing center closures and credit expirations. We continue to follow
the CDC, Nashville’s Mayor and Governor’s guidelines in dealing with this pandemic. Stay safe and be well!

As always, we appreciate the opportunity to assist your CPA candidates. If you have any questions or concerns
please call 615-880-4252 or Email klove@nasba.org or candidatecare@nasba.org Kathleen Love Scales, Candidate

Care Department, NASBA. You may also share on: Facebook/Twitter/linked-In/Email
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From: Yashika Verma

To: Board of Public Accountancy (CED sponsored); CPAES-AK
Subject: Prometric provided Calculators

Date: Friday, July 24, 2020 12:48:47 AM

Hi Team,

Hope you're safe and doing well.

I took one of my CPA Exams at Gurgaon Prometric Centre in India-Gurgaon in June. I wanted
to share my feedback that the calculators provided by the centre were pocket size calculators,
and created difficulty in using it, because of extremely small keys and display.

Request you to please look into this, so that in upcoming exams in September and December
in India, standard size calculators are provided, Would be great help to the test takers.

I have written to Prometric as well for the same.

Please let me know if there's a different email id, I need to send a mail for such feedback.

Thanks in advance!

Thanks and Regards
Yashika Verma


mailto:yashika8verma@gmail.com
mailto:boardofpublicaccountancy@alaska.gov
mailto:cpaes-AK@nasba.org
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NASBA Upcoming Meeting Schedule

113t Annual Meeting

*Virtual Meeting

November 2-4, 2020

39th Annual Conference for Executive Directors

Clearwater Beach, FL

April 12-14, 2021

Western Regional Meeting

Colorado Springs, CO

June 8-10, 2021

Eastern Regional Meeting

White Sulphur Springs, WV

June 21-23, 2021



CBT Administration Committee

Committee Charge

Promote effective and efficient administration and operation of the Uniform CPA Examination.

Chair

C. Jack Emmons, CPA, CFE

Members

Jim Abbott, Ph.D

Kent Absec

Robert N. Brooks

Russ Friedewald
James Gottfried, CPA
Dannell R. Lyne, CPA
Michael R. Putich, CPA
David Sanford, CPA
Leslie Schmitz, CPA/PA
Susan L. Somers

NASBA Staff Liaisons

Ed Barnicott
Patricia Hartman
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Legislative Support Committee

Committee Charge

Develop legislative support strategies and tactics to assist the Director of Legislative and Governmental Affairs in
supporting Boards of Accountancy on Legislative matters.

> View Legislative Tracker

Chair

Nicola Neilon, CPA

Members

Marja Beltrami, CPA
James Corley, CPA
Julian I. Deal, CPA
Joseph S. Drew

Brian L. Johnson, CPA
Mark S. Robinson, CPA
Layne R. Simmons, CPA

NASBA Staff Liaison

John W. Johnson



https://nasba.org/mc/legislativetracking/
cahondolero
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Uniform Accountancy Act Committee

Committee Charge

Oversee the Uniform Accountancy Act and related Model Rules and recommend amendments to the Board of
Directors.

Chair

J. Coalter Baker, CPA

Members

David de Silva, CPA

David L. Dennis, CPA

Andrew L. DuBoff, CPA

Marc Moyers, CPA

John E. Patterson, Esq.

John B. Peace, CPA, Esq.

Donovan W. Rulien, I, CPA, CVA, CFF
Stephanie M. Saunders, CPA

Dan Vuckovich, CPA

NASBA Staff Liaison

Louise Dratler Haberman
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ED Report

Board Vacancy
A Public Member seat is currently vacant.

CPA Renewal

Online renewal closed 12/31/19. The following are the lapsed statistics as of 7/24/2020:

LAPSED TOTAL = 184
e Individuals: 164
e Firms Permits: 8
e Qut of State Permits: 12

*Lapsed list attached to this report (AK addresses)

Travel

NASBA Annual Meeting 2020

It was announced that the meeting will be virtual this year.
2021 Meetings - they are listed as in person at this time.

Exam

We are receiving requests for exam score extensions that do not expire until 2021.

Does the Board still want to direct that individual requests not be sent in until close to the
score expiration?

These issues remain from past meetings:

Tasks
e Regulation amendment drafts/suggestions for possible update
e Respond to 2/24/20 letter from legal services on legislation
e Zoom meeting with Chief investigator



License #
CPAI167
CPAI214
CPAI251
CPAI389
CPAI442
CPAI521
CPAI594
CPAI603
CPAI692
CPAI865
CPAI870
CPAI893
CPAI947
CPAI988
CPAI1041
CPAI1120
CPAI1137
CPAI1159
CPAI1234
CPAI1247
CPAI1375
CPAI1382
CPAI1442
CPAIl464
CPAI1474
CPAI1479
CPAI1665
CPAI1684
CPAI1716
CPAI1l764
CPAI1795
CPAI1838
CPAI1934
CPAI1963
CPAI1973
CPAI2018
CPAI2116
CPAI2119
CPAI2120
CPAI2173
CPAI2202
CPAI104
CPAI139
CPAI2545
CPAI2578
CPAI2597
CPAI2750

Type Status
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed
Certified Pt Lapsed

121487 Certified Pt Lapsed
131539 Certified Pt Lapsed

Owners

VERNON JOHNSON
ROBERT DANIEL
DAVID HEWKO
ROBERT MALONEY
HENRY FREEMAN
BOBBY O'CONNOR
DIANE PLENINGER
MARK WOHLGEMUTH
SHERRY YOUNG
LAURIE BOOM
JANET NIEMANN
DAN LAUGHLIN
THEODORE BOOM
RENEE WEBB-OTIS
MARIE TRUEBLOOD
DONALD ASHBY
FREDERICK STUTZER
SUSIE AKINS
MARJORIE KAISER
ROBERT MACLEOD
ANNE MCLEAN
NELSON LOWE
ROXANNE MITCHELL
LISA PUSICH
ELIZABETH STYERS
SUSAN RIEHLE
DEBRA MORSE
TODD BAUER
CAROL BATSON
PATRICIA PAGE
STEPHEN LESLIE
ERIC CAMPBELL
STEVEN DIKE
JAMES HASLE
MERRY DUAME
NANCY MACHIDA
ANTHONY FICK
GINAYI

JENIA JARRETT
CARLIE AZELTON
JED BALLARD
FRANK DANNER
RAYMOND ELLIS
ZACHARY HILL
AMY HILLENBRAND
SAM ROCHE
COALY HUCKINS
HOLLY HERMANN
BRYCE MANASAN

Expiration Dz City
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 CHUGIAK
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 JUNEAU
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 CHUGIAK
12/31/2019 NORTH POLE
12/31/2019 ANCHORAGE
12/31/2019 WASILLA
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 JUNEAU
12/31/2019 JUNEAU
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 JUNEAU
12/31/2019 NORTH POLE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 FAIRBANKS
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 PALMER
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 WASILLA
12/31/2019 JUNEAU
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE
12/31/2019 ANCHORAGE



136033 Certified Pt Lapsed JASON HUGHES 12/31/2019 ANCHORAGE

138515 Certified Pt Lapsed MITCHELL TACATA 12/31/2019 ANCHORAGE
141249 Certified Pt Lapsed MARY FERGUSON 12/31/2019 ANCHORAGE
142386 Certified Pt Lapsed KLINT FERRIS 12/31/2019 ANCHORAGE

CPAL212 Limited Lia Lapsed Schmitz & Buck, LLC Certified Public Accountants 12/31/2019 JUNEAU

CPAL253 Limited Lia Lapsed PRZYWOISKI LLC 12/31/2019 ANCHORAGE
CPAL261 Limited Lia Lapsed ALPINE ACCOUNTING, LLC 12/31/2019 ANCHORAGE
CPAP77  Public Accc Lapsed VERNON JOHNSON 12/31/2019 ANCHORAGE

144506 Public Accc Lapsed CLEAR IDEA ACCOUNTING AND CONSULTING 12/31/2019 ANCHORAGE



NASBA - Exam Reimbursement - FY20

MONTH
July-19
August-19
September-19
October-19
November-19
December-19
January-20
February-20
March-20
April-20
May-20
June-20

GRAND TOTAL FY20

AMOUNT

$5,570.00
$5,805.00
$6,445.00
$5,080.00
$4,755.00
$5,865.00
$5,445.00
$4,785.00
$4,740.00
$3,420.00
$4,255.00
$5,450.00

$61,615.00



Department of Commerce Community, and Economic Development
Corporations, Business and Professional Licensing

Summary of All Professional Licensing

Schedule of Revenues and Expenditures

FY 20
Board of Public Accountancy FY 14 FY 15 Biennium FY 16 FY 17 Biennium FY 18 FY 19 Biennium 1st-3rd QTR
Revenue
Revenue from License Fees 437,375 $ 92,330 529,705 695,325 $ 179,830 875,155 730,935 $ 155,871 886,806 S 732,655
Allowable Third Party Reimbursements 1,081 1,133 2,214 1,766 6,974 8,740 6,580 2,241 8,821 S 1,465
TOTAL REVENUE 438,456 $ 93,463 531,919 697,091 $ 186,804 883,895 737,515 $ 158,112 895,627 S 734,120
Expenditures
Non Investigation Expenditures
1000 - Personal Services 144,170 139,310 283,480 151,525 143,022 294,547 148,255 150,914 299,169 81,101
2000 - Travel 29,203 28,079 57,282 20,273 18,355 38,628 24,125 12,902 37,027 6,800
3000 - Services 17,691 11,705 29,396 19,717 12,846 32,563 15,356 8,138 23,494 5,229
4000 - Commodities 211 476 687 1,154 554 1,708 313 285 598 -
5000 - Capital Outlay - - - - - - - -
Total Non-Investigation Expenditures 191,275 179,570 370,845 192,669 174,777 367,446 188,049 172,239 360,288 93,130
Investigation Expenditures
1000-Personal Services 30,831 30,666 61,497 45,474 42,667 88,141 52,645 75,518 128,163 35,253
2000 - Travel - - -
3023 - Expert Witness - 900 900 - - - - - - -
3088 - Inter-Agency Legal 22,287 18,396 40,683 8,654 3,427 12,081 16,670 33 16,703 -
3094 - Inter-Agency Hearing/Mediation 3,065 3,729 6,794 3,903 - 3,903 8,260 - 8,260 -
3000 - Services other 501 501 99
4000 - Commodities - - -
Total Investigation Expenditures 56,183 53,691 109,874 58,031 46,094 104,125 77,575 76,052 153,627 35,352
Total Direct Expenditures 247,458 233,261 480,719 250,700 220,871 471,571 265,624 248,291 513,915 128,482
Indirect Expenditures
Internal Administrative Costs 44,803 27,989 72,792 48,439 50,288 98,727 60,154 58,864 119,018 44,148
Departmental Costs 25,254 26,747 52,001 28,192 40,788 68,980 43,238 46,280 89,518 34,710
Statewide Costs 17,231 16,411 33,642 10,088 20,650 30,738 22,452 22,975 45,427 17,231
Total Indirect Expenditures 87,288 71,147 158,435 86,719 111,726 198,445 125,844 128,119 253,963 96,089
TOTAL EXPENDITURES 334,746 $ 304,408 639,154 337,419 $ 332,597 670,016 391,468 $ 376,410 767,878 $ 224,571
Cumulative Surplus (Deficit)
Beginning Cumulative Surplus (Deficit) (150,172) S (46,462) (257,407) $ 102,265 (43,528) S 302,519 S 84,221
Annual Increase/(Decrease) 103,710 (210,945) 359,672 (145,793) 346,047 (218,298) 509,549
Ending Cumulative Surplus (Deficit) (46,462) $ (257,407) 102,265 $ (43,528) 302,519 $ 84,221 S 593,770
Statistical Information
Number of Licensees 1,643 1,573 1,652 1,738 1,816 1,709 -
Additional information:
* Fee analysis required if the cumulative is less than zero; fee analysis recommended when the cumulative is less than current year expenditures; no fee increases needed if cumulative is over the current year expenses *
* Most recent fee change: Fee increase FY16
* Annual license fee analysis will include consideration of other factors such as board and licensee input, potential investigation load, court cases, multiple license and fee types under one program, and program changes per AS 08.01.065.

FY20 3rd Qtr Board Report by Profession

CPA

Updated: 01/08/2020
Printed: 4/17/2020



Appropriation
AL Sub Unit
PL Task Code

Sum of Expenditures

Object Name (Ex)

1011 - Regular Compensation

1014 - Overtime

1023 - Leave Taken

1028 - Alaska Supplemental Benefit

1029 - Public Employee's Retirement System Defined Benefits

1030 - Public Employee's Retirement System Defined Contribution
1034 - Public Employee's Retirement System Defined Cont Health Reim
1035 - Public Employee's Retiremnt Sys Defined Cont Retiree Medical
1037 - Public Employee's Retiremnt Sys Defined Benefit Unfnd Liab

1039 - Unemployment Insurance

1040 - Group Health Insurance

1041 - Basic Life and Travel

1042 - Worker's Compensation Insurance

1047 - Leave Cash In Employer Charge

1048 - Terminal Leave Employer Charge

1053 - Medicare Tax

1069 - SU Business Leave Bank Contributions

1077 - ASEA Legal Trust

1079 - ASEA Injury Leave Usage

1080 - SU Legal Trst

2000 - In-State Employee Airfare

2001 - In-State Employee Surface Transportation

2002 - In-State Employee Lodging

2003 - In-State Employee Meals and Incidentals

2005 - In-State Non-Employee Airfare

2006 - In-State Non-Employee Surface Transportation
2007 - In-State Non-Employee Lodging

2008 - In-State Non-Employee Meals and Incidentals
2009 - In-State Non-Employee Taxable Per Diem

2010 - In-State Non-Employee Non-Taxable Reimbursement
2012 - Out-State Employee Airfare

2013 - Out-State Employee Surface Transportation
2014 - Out-State Employee Lodging

2015 - Out-State Employee Meals and Incidentals
2020 - Out-State Non-Employee Meals and Incidentals
2022 - Out-State Non-Employee Non-Taxable Reimbursement
2970 - Travel Cost Transfer

3000 - Training/Conferences

3002 - Memberships

3044 - Courier

3045 - Postage

3046 - Advertising

3057 - Structure, Infrastructure and Land - Rentals/Leases
3069 - Commission Sales

3085 - Inter-Agency Mail

2017 - Out-State Non-Employee Airfare

2019 - Out-State Non-Employee Lodging

Grand Total

FY20 3rd Qtr Board Report by Profession

Department of Commerce Community, and Economic Development
Corporations, Business and Professional Licensing

Object Type Name (Ex)
1000 - Personal Services

63,693.59
17.45
11,137.58
4,592.44
11,780.29
1,121.52
784.35
281.09
2,520.58
239.71
15,739.66
22.87
677.84
1,652.32
990.20
1,032.33
28.17
33.53
2.14

6.18

116,353.84

Summary of All Professional Licensing
Schedule of Revenues and Expenditures

331.79
122.26
150.00
150.00
379.98

50.00
747.75
720.00
256.00
134.00
642.02

51.27

1,031.10

267.50
267.50
83.05

642.02
773.34

6,799.58

CPA1

Grand Total
63,693.59
17.45
11,137.58
4,592.44
11,780.29
1,121.52
784.35
281.09
2,520.58
239.71
15,739.66
22.87
677.84
1,652.32
990.20
1,032.33
28.17
33.53
2.14

6.18
331.79
122.26
150.00
150.00
379.98
50.00
747.75
720.00
256.00
134.00
642.02
51.27
1,031.10
267.50
267.50
83.05

695.00 695.00
3,200.00 3,200.00
3.55 3.55
949.42 949.42
302.51 302.51
70.75 70.75
85.50 85.50
21.00 21.00
642.02

773.34

5,327.73  128,481.15

Updated: 01/08/2020
Printed: 4/17/2020



Correspondence

1) NASBA - CPA Evolution
2) NASBA - UAA Model Rules Comment Period
3) NASBA - Quarterly Communications Bundle

4) AICPA - Discipline/Drop List
e April 2020

5) NASBA - Ethics Matters
e August 2020
e May 2020

6) NASBA State Board Report
e Summer 2020
e Spring 2020

7) Alabama State Board of Public Accountancy

8) Texas State Board report - May 2020

9) Tennessee State Board of Accountancy

10)Kansas Board of Accountancy - May 2020

11) North Carolina State Board of Certified Public Accountant Examiners
e July 2020

e June 2020
e May 2020

12) California Board of Accountancy - Winter 2020
13) Washington Board of Accountancy - Summer 2020

14) Idaho State Board of Accountancy - Volume 47, Issue 1



From: NASBA

To: Hondolero, Corissa A (CED)
Subject: NASBA Board Makes Crucial Decision on CPA Evolution
Date: Monday, July 27, 2020 5:00:25 AM

(-]

NASBA Board Makes Crucial Decision on CPA Evolution

NASHVILLE, TENN (July 27, 2020) — The National Association of State Boards of Accountancy
(NASBA) Board of Directors has announced its unanimous vote of support for the advancement

of the CPA Evolution initiative to design and implement a new approach to CPA licensure. CPA
Evolution is a joint initiative between NASBA and the American Institute of CPAs (AICPA). In
recent years, NASBA and the AICPA have monitored trends impacting the skillsets required of
newly licensed CPAs and believe the CPA Evolution initiative will aid in positioning the CPA
license for the future and protecting the public interest.

“The CPA profession is too important to our society and to our economy to not be 100% prepared
and ready to respond to changing demands,” shared NASBA Chair Laurie Tish, CPA. “CPAs
entering the profession must be prepared with the skills and knowledge necessary to serve in this
trusted role. The new licensure model will be more attractive to the best and the brightest, which
will enhance the CPA pipeline.”

The CPA Evolution initiative aims to ensure newly licensed CPAs have the required knowledge
and skills best suited to serve clients, businesses and the public-at-large. As the profession and
the world navigate a new normal, education required of CPA candidates, as well as the CPA
Exam, itself, will adapt to address the emerging skills and competencies necessary in today’s
marketplace. The new core plus discipline model will allow candidates to show enhanced
competency in a chosen discipline within the profession.


mailto:info@nasba.org
mailto:cori.hondolero@alaska.gov
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https://urldefense.com/v3/__https://t.e2ma.net/click/z49cfc/vhh8cf/n7bz3m__;!!J2_8gdp6gZQ!8Z5hu_i8hanIvKA2rJZdIKVNmYsWvw6_ZNcsau7Lnn-ku7SOERlLbGEDNvkgFK4s-r2SbUs$

NASBA and AICPA sought input from State Boards of Accountancy and many other stakeholders
to work through the tough issues to develop a model that has widespread support. “NASBA and
AICPA will maintain continuing engagement with state boards, state CPA societies, academia,
CPA firms and others to identify gaps, and develop new resources to aid in transition to the new
licensure model,” says Tish.

The AICPA’s Governing Council also acknowledged its support of CPA Evolution by
overwhelmingly voting in favor of advancing the initiative at its May 2020 meeting. The AICPA
and NASBA will work closely with universities to create model curriculum and internship
programs. They will also now move forward with a significant effort to revise the Uniform CPA
Exam’s content and skills blueprint, which is anticipated to culminate in the launch a new CPA
Exam in January of 2024.

In May 2020, NASBA released the Uniform Accountancy Act (UAA) Model Rules exposure draft
related to education requirements for licensure. The proposed changes, which are relevant to the
CPA Evolution initiative’s charge, pertain to educational requirements for individuals seeking to
enter the CPA profession, and are aligned to encourage uniformity among the 55 U.S.
jurisdictions. Pending support from Boards of Accountancy for the UAA Model Rules exposure
draft, NASBA will begin encouraging boards to implement model statutory and rule changes in
education, beginning as early as Fall 2020.

For more information about the CPA Evolution initiative, please visit evolutionofcpa.org.

About NASBA

Since 1908, the National Association of State Boards of Accountancy (NASBA) has served as a forum for
U.S. Boards of Accountancy, which administer the Uniform CPA Examination, license more than 650,000
certified public accountants and regulate the practice of public accountancy in the United States.

NASBA'’s mission is to enhance the effectiveness and advance the common interests of the Boards of
Accountancy in meeting their regulatory responsibilities. The Association promotes the exchange of
information among accountancy boards, serving the needs of the 55 U.S. jurisdictions.

NASBA is headquartered in Nashville, TN, with a satellite office in New York, NY, an International
Computer Testing and Call Center in Guam and operations in San Juan, PR. To learn more about
NASBA, visit www.nasba.org.

NASBA | 150 Fourth Avenue North | Suite 700 | Nashville, TN | 37219-2417

Phone: 615-880-4200 | Website: www.nasba.orgct information here
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NASBA

National Association of State Boards of Accountancy

150 Fourth Avenue North ¢ Suite 700 ¢ Nashville, TN 37219-2417 « Tel: 615/880/4200

May 26, 2020

TO: State Boards of Accountancy and other interested parties
FROM: ]. Coalter Baker, Chair — NASBA Uniform Accountancy Act Committee

As approved by the NASBA Board of Directors, we are releasing for a 90-day comment period proposed
revisions to the Uniform Accountancy Act’s Model Rules that pertain to education. These revisions were
developed by the AICPA/NASBA CPA Evolution Initiative and reviewed by the NASBA Uniform
Accountancy Act Committee, which recommended them to the NASBA Board for public comment.

The changes being proposed cover several areas related to the education requirements for those wishing to
enter the CPA profession. A guiding principle was to suggest Model Rules that aligned with those already
implemented in a majority of states, and in that way to encourage uniformity among the states. The CPA
Evolution Initiative limited their recommendations to those they believed to be most relevant to their charge.

Briefly, some of the more significant changes being proposed include:

® A revision is being proposed to Rule 5-1 that would remove the requirement that an accounting program must
be recognized by the Council for Higher Education Accreditation (CHEA); instead the program must be
recognized by the Boatrd of Accountancy. Only a few States have adopted the language in the current Model
Rules that calls for CHEA recognition. Many excellent accounting programs are recognized by the Association
to Advance Collegiate Schools of Business-International (AACSB), which is no longer listed by CHEA. This
issue arises again in Rule 5-2 (d)(7).

® Rule 5-2(a) has proposed additions of developing skills in “critical thinking” and “professional skepticism,”
as has been advocated by accounting educators worldwide.

® Consistent with the proposed revised model of the Uniform CPA Examination, establish required accounting
content that is core to the accounting profession as defined in Rule 5-2(d)(2).

® Pre-approval of internship programs and independent study is being advised in proposed Rule 5-1 (f) and (g), to
help ensure students receive valuable educational experiences.

® Boards are being urged to complete transcript reviews in Rule 5-2(c), as accrediting organizations are focused on
the overall quality of educational institutions, and not verifying that the content of the accounting programs
meets Boards of Accountancy licensing requirements. The issue of coverage is also raised in Rule 5-2(d)(6).

® Changes to align requitements among states and to add data analytics and related courses to basic subject matter
to be covered are found in Rule 5-2(d). Also in Rule 5-2(d), you will note reference to areas “included in the
Uniform CPA Examination Blueprints™ to allow for updating topics as needed.

® To cover situations where pertinent courses are not being offered inside the business school, but are available in
another college or university program, changes are being suggested to Rules 5-2(c) and (d).

® Currently, states have rules that permit three, or six, or an undetermined number of credits to be earned through
internships and independent study. Changes are being proposed to Rule 5-2 (d)(7) to set the maximum number
at nine credits and describe the content. This can help with education costs and add flexibility to the curriculum.

We believe these changes will provide guidance for students, educators and regulators on the education
needed to enter the evolving CPA profession in the years ahead. We encourage the State Boards and other
interested parties to consider these proposed changes and send any comments or recommendations to the
UAA Committee via uaacomments@nasba.org by August 31, 2020.

Sincerely,

J. Coalter Baken

J. Coalter Baker, CPA
Chair, NASBA Uniform Accountancy Act Committee


mailto:uaacomments@nasba.org

UAA Model Rule Requirements — Education

Rule 5-1 - Education requirements — definitions.

(a) “Semester credit hour” (SCH) means the conventional college semester credit hour.
“Quarter credit hours” may be converted to semester credit hours by multiplying them by
two-thirds; i.e., one quarter credit hour equals two-thirds of a semester credit hour.

(b) “College(s) or university(s)” means Board-recognized institution(s) of higher education
accredited by Board recognized accrediting organizations.

(c) “Accredited” or “Accreditation” reflects the quality control of the education process
provided by Board-recognized regional, national or international accreditation
organizations. In determining acceptable accreditation organizations, the Board may
recognize a Council for Higher Education Accreditation (CHEA) recognized regional
and/or national accreditation organization. These Rules refer to three levels of
accreditation. Level 1 represents the most comprehensive review at the accounting
program level and Level 3 is the least comprehensive review at the college or university
level. Colleges or universities without accreditation, as defined below, would generally
lack any level of accreditation including the college or university, the business school or
program (“business school”), and/or the accounting department or program (“accounting
program”).

1.

Level 1 accreditation — the accounting program. In a Level 1 accreditation, the
college or university, business school, and the accounting program are
separately accredited. This level applies to an accounting program that is
accredited by an organization recognized by the Board as a specialized or
professional accrediting organization, such as the Association to Advance
Collegiate Schools of Business-International (AACSB). Accredited accounting
programs have met standards substantially higher and much more specific than
those required for Level 2 or Level 3 accreditation.

Level 2 accreditation — the business school. In a Level 2 accreditation, the
college or university and the business school are accredited, but the accounting
program is not separately accredited. This level applies to a business school that
is accredited by an organization recognized by the Board as a specialized or
professional accrediting organization, such as the AACSB or the Association of
Collegiate Business Schools and Programs (ACBSP).

Level 3 accreditation — the college or university. In a Level 3 accreditation, the
college or university is accredited, but neither the business school nor the
accounting program meet Level 1 or Level 2 accreditation requirements. This
level applies to a degree-granting college or university that is not accredited at
Level 1 or Level 2, but is accredited by an organization currently recognized by
the Board as a regional, national or international accrediting organization, such
as Higher Learning Commission, Middle States Commission on Higher
Education, New England Commission on Higher Education, Northwest
Commission on Colleges and Universities, , Southern Association of Colleges
and Schools Commission on Colleges, and WASC Senior College and University
Commission.

College or university without accreditation — an educational institution or entity
that does not have an accreditation of either the college or university, business
school, or accounting program; or a college or university accredited by
organizations not recognized by the Board.
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(d) “Integration of subject matter” means a program of learning where certain subjects,
which may be discrete courses in some colleges or universities, are integrated or
embedded within related courses. Colleges or universities that use an integrated
approach to cover such multiple course subjects should provide evidence of the required
coverage pursuant to Rule 5-2(d). Acceptance of integration of any subject matter
requires Board approval.

(e) “Ethics” means a program of learning that provides students with a framework of ethical
reasoning, professional values and attitudes for exercising professional skepticism and
other behavior that is in the best interest of the public and profession. At a minimum, an
ethics program should provide a foundation for ethical reasoning and the core values of
integrity, objectivity and independence.

(f) “Internship” means faculty pre-approved and appropriately supervised short-term work
experience, usually related to a student’s major field of study, for which the student
earns academic credit.

(9) “Independent study” means academic work selected or designed by the student with the
pre-approval of the appropriate department of a college or university under faculty
supervision. This work typically occurs outside of the regular classroom structure.

Rule 5-2 - Education requirements - determining compliance of the applicant’s education.

(a) These requirements are intended to provide a foundation in accounting and business
course subjects. The program should:

1. Develop the skills required to apply the knowledge attained (including skills in
communications, critical thinking, research and analysis).

2. Include and emphasize ethical behavior, professional skepticism and judgment,
and professional responsibility.

3. Provide the highest quality instruction in subjects that clearly contribute to the
knowledge, skills and abilities necessary to meet the public’s expectations of a
CPA.

(b) For purposes of Section 5(c) of the Uniform Accountancy Act, an applicant will be
deemed to have met the education requirement(s) if the Board has determined the
applicant has met the requirements of Rule 5-2(c) and Rule 5-2(d), together with
appropriate consideration of Rule 5-2(a).

(c) Determining compliance of the applicant’s education shall be accomplished through the
Board’s use of the following procedures:

1. Reliance on accreditation, as defined in Rule 5-1(c), of the college or university,
from which the candidate has obtained the necessary degree and hours as
defined in Rule 5-2(d) for purposes of determining the acceptability of the degree
and the amount of detailed review required for compliance with the accounting
and business content. The Board may place significant reliance on the quality, of
accounting and business courses included in accounting degrees from Level 1
colleges or universities, however, the Board should complete a transcript review
to ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d). The Board may place reliance on the quality of the
business courses included in business degrees from colleges or universities with
Level 2 accreditation , however, the Board should complete a transcript review to
ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d), including a more thorough review of the accounting
content than from Level 1 colleges or universities. Transcripts from a Level 3
college or university require more detailed review by the Board for compliance



with the accounting and business content. Degrees from colleges or universities
without accreditation or with accreditation by an organization not recognized by
the Board would generally not be acceptable.

Reliance on other procedures and information where the degree and/or courses
were obtained from a college or university(s) not meeting the accreditation
requirements of Rule 5-2(c)(1). Accepting degrees or courses under Rule 5-2(d)
should only be based on evidence of acceptable course content, instruction and
quality as would be expected by accreditation and as approved by the Board.
Reliance on other procedures and information where the requirements of Rule 5-
2(d) are met by integration of subject matter. The requirements set forth in Rule
5-2(e) should be used to determine compliance.

(d) An applicant shall be deemed to have satisfied the education requirements if the
following conditions are met:

1.

2.

Earned a graduate degree and/or a baccalaureate degree at a college or
university that is accredited, as described in Rule 5-1(c);

Earned a minimum of six SCH at the undergraduate level or three SCH at the
graduate level of principles or introductory accounting content and a minimum of
24 SCH (or the equivalent) of accounting content at the undergraduate or
graduate level requiring a minimum of three SCH in each of the subject-matter
content areas listed in Rule 5-2(d)(2)i. through iv below, and a minimum of twelve
SCH in some or all of the subject-matter content areas listed in Rule 5-2(d)(2)v
through xvii below:

i.

ii.
iii.
iv.
V.

Vi.
Vii.
viii.

Xi.
Xii.
Xiii.
Xiv.
XV.

XVi.
XVii.

Financial accounting and reporting for business organizations
Financial statement auditing

Taxation

Accounting information systems

Financial accounting and reporting for government and not-for-profit
entities

Attestation engagements

Managerial or cost accounting

Mergers and acquisitions

Tax and financial planning

Fraud examination

Internal controls and risk assessment

Financial statement analysis

Accounting research and analysis

Tax research and analysis

Data analytics, data interrogation techniques, and/or digital acumen in an
accounting context, whether taken in the business school or in another
college or university program, such as the engineering, computer science,
or math programs

Ethics (accounting course)

Other accounting-related content areas included in the Uniform CPA
Examination Blueprints or as may be approved by the Board.

3. Earned a minimum of two SCH in research and analysis relevant to the course

content described in 5-2(d)(2) through a discrete undergraduate and/or graduate
accounting course, or two SCH integrated throughout the undergraduate and/or
graduate accounting curriculum. Colleges or universities must provide evidence
of coverage under integration as specified in Rule 5-2(e). The SCH earned
through a discrete course in research and analysis in accounting may fulfill two of
the SCH of the accounting subject matter requirements in Rule 5-2(d)(2).
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4. Earned a minimum of 24 SCH (or the equivalent) of business content, other than
accounting, at the undergraduate and/or graduate level, covering some or all of
the following subject-matter content:

i. Business law

ii. Economics
iii. Management
iv.  Marketing
V. Finance
Vi. Business communications
Vii. Statistics
vii.  Quantitative methods

ix.  Information systems or technology

x.  Data analytics, data interrogation techniques, and/or digital acumen,
whether taken in the business school or in another college or university
program, such as the engineering, computer science, or math

programs.
xi.  Ethics (business course)
Xii. Other business-related content areas included in the Uniform CPA

Examination Blueprints or as may be approved by the Board.

5. Earned a minimum of two SCH in communications in an undergraduate and/or a
graduate course listed or cross-listed as an accounting or business course or two
SCH integrated throughout the undergraduate or graduate accounting or
business curriculum. Colleges or universities must provide evidence of coverage
under integration as specified in 5-2(e). The SCH earned through a discrete
course in communications may fulfill two SCH of the subject matter requirements
of Rule 5-2(d)(4).

6. Earned a minimum of three SCH in an undergraduate and/or a graduate course
listed or cross listed as an accounting or business course in ethics as defined in
Rule 5-1(e). A discrete three SCH course in ethics may count towards meeting
the accounting or business course requirements of Rule 5-2(d)(2) or Rule 5-
2(d)(4). As an alternative, colleges or universities may choose to integrate the
course throughout the undergraduate and/or graduate accounting or business
curriculum. Universities must provide evidence of coverage under integration as
specified in Rule 5-2(e). Proof of coverage may be provided through specific
evaluation by a specialized or professional accrediting organization recognized
by the Board, in which evidence is provided to assure the Board that the program
of learning defined in Rule 5-1(e) has been adequately covered and at the
equivalent of the three SCH minimum. Alternate methods for proof of ethics
coverage may be determined and approved by the Board following careful
scrutiny.

7. A maximum of nine SCH for internships and independent study, as defined in
Rule 5-1(f) and Rule 5-1(g), may count towards the education requirement of
Section 5(c) of the Uniform Accountancy Act. However, of the nine SCH, a
maximum of three SCH may apply to accounting content required under Rule 5-
2(d)(2) and a maximum of three SCH may apply to business content required
under Rule 5-2(d)(4).

(e) Colleges or universities that use an integrated approach to meet the requirements of
Rule 5-2(d)(3, 5 or 6) must provide evidence that the respective subjects adequately
cover the desired content, with acceptable instruction and quality to attain the objectives.
Proof of coverage may be provided through specific evaluation by a specialized or
professional accrediting organization recognized by the Board. Alternate methods for
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proof of coverage may be determined and approved by the Board following careful
scrutiny.



UAA Model Rule Requirements — Education

Rule 5-1 - Education requirements — definitions.

(a) “Semester credit hour” (SCH) means the conventional college semester credit hour.
“Quarter credit hours” may be converted to semester credit hours by multiplying them by
two-thirds; i.e., one quarter credit hour equals two-thirds of a semester credit hour.

(b) “College(s) or university(s)” means Bboard-recognized institution(s) of higher education
accredited by Boardgenerally recognized accrediting organizations.

(c) “Accredited” or “Accreditation” reflects the quality control of the education process
provided by generally-Board--recognized regional, andfer-national_or international
accreditation organizations. In determining acceptable accreditation organizations, the
Board may recognize a Council for Higher Education Accreditation (CHEA) recognized
regional and/or national accreditation organization. These Rules refer to three levels of
accreditation. Level 1 represents the most comprehensive review at the accounting
program level and Level 3 is the least comprehensive review at the college or university
level. Colleges or universities without accreditation, as defined below, would generally
lack any level of accreditation including the college or university, the business school or
program (“business school”), and/or the accounting department or program (“accounting
program”).

1. Level 1 accreditation — the accounting program. In a Level 1 accreditation, the
college or university, business school, and the accounting program are
separately accredited. This level applies to an accounting program that is
accredited by an organization recognized by the Board Ceuncil-forHigher
Education-Acereditation{CHEA)-as a specialized or professional accrediting
organization, such as the Association to Advance Collegiate Schools of
Business-International (AACSB). Accredited accounting programs have met
standards substantially higher and much more specific than those required for
Level 2 or Level 3 accreditation.

2. Level 2 accreditation — the business school. In a Level 2 accreditation, the
college or university and the business school are accredited, but the accounting
program is not separately accredited. This level applies to a business school that

is accredited by an organization recognized by the Council-for Higher Education

Acereditation{GHEA)Board as a specialized or professional accrediting
organization, such as the AACSB or the Association of Collegiate Business

Schools and Programs (ACBSP).

3. Level 3 accreditation — the college or university. In a Level 3 accreditation, the
college or university is accredited, but neither the business school nor the
accounting program meet Level 1 or Level 2 accreditation requirements. This
level applies to a degree-granting college or university that is not accredited at
Level 1 or Level 2, but is accredited by an organization currently recognized by
the Councilfor Higher Education-AccreditationBoard as a regional, national or
international accrediting organization, such as Higher Learning Commission,
Middle States Commission on Higher Education, New England Asseciation-of

Schools-and-Colleges-Commission on Colleges-orUniversitiesef Higher
Educatlon Northwest Commission on CoIques and Unlversmes NeFth—Gen%Fan

Southern Assomahon of CoIIeges and Schools Comm|SS|on on CoIIeges and
WASC Senior College and University Commission.
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4. College or university without accreditation — an educational institution or entity
that does not have an accreditation of either the college or university, business
school, or accounting program; or a college or university accredited by
organizations not recognized by the Board.

(d) “Integration of subject matter” means a program of learning where certain subjects,
which may be discrete courses in some colleges or universities, are integrated or
embedded within related courses. Colleges or universities that use an integrated
approach to cover such multiple course subjects should provide evidence of the required
coverage pursuant to Rule 5-2(d). Acceptance of integration of any subject matter
requires Board approval.

(e) “Ethics” means a program of learning that provides students with a framework of ethical
reasoning, professional values and attitudes for exercising professional skepticism and
other behavior that is in the best interest of the public and profession. At a minimum, an
ethics program should provide a foundation for ethical reasoning and the core values of
integrity, objectivity and independence.

(f) “Internship” means faculty pre-approved and appropriately supervised short-term work
experience, usually related to a student’s maijor field of study, for which the student
earns academic credit.

(9) “Independent study” means academic work selected or designed by the student with the
pre-approval of the appropriate department of a college or university under faculty
supervision. This work typically occurs outside of the regular classroom structure.

Rule 5-2 - Education requirements - determining compliance of the applicant’s education.

(a) These requirements are intended to provide a foundation in accounting and business
course subjects. The program should:

1. Develop the skills required to apply the knowledge attained (including skills in
communications, critical thinking, researchjudgment and analysis).

2. Include and emphasize ethical behavior, professional skepticism and judgment,
and professional responsibility.

3. Provide the highest quality instruction in subjects that clearly contribute to the
knowledge, skills and abilities necessary to meet the public’s expectations of a
CPA.

(b) For purposes of Section 5(c) of the Uniform Accountancy Act, an applicant will be
deemed to have met the education requirement(s) if the Board has determined the
applicant has met the requirements of Rule 5-2(c) and Rule 5-2(d), together with
appropriate consideration of Rule 5-2(a).

(c) Determining compliance of the applicant’s education shall be accomplished through the
Board’s use of the following procedures:

1. Reliance on accreditation, as defined in Rule 5-1(c), of the college or university,
from which the candidate has obtained the necessary degree and hours as
defined in Rule 5-2(d) for purposes of determining the acceptability of the degree
and the amount of detailed review required for compliance with the accounting
and business content. State-The Boards may place significant reliance on the
quality, centent-and-delivery-method-of accounting and business courses
included in accounting degrees from Level 1 colleges or universities, however,
and-as-such; the Board should complete a transcript review to ascertain
appropriate coverage of accounting and business content in accordance with

Rule 5-2(d).

or-no Boardreview--The Board may place reliance on the quality of the business




courses included in busmess deqrees from cGoIIeges or unlversmes with Level 2
accreditation w A
business content, but, however the Board should complete a transcnpt review to
ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d), including a more thorough review of the accounting
content would-require-morereview than from Level 1_colleges or universities.
Transcripts from a Level 3 college or university would require more detailed
review by the Board for compliance with the accounting and business content.
Degrees from colleges or universities without accreditation or with accreditation
by an organization not recognized by the Board would generally not be
acceptable.

Reliance on other procedures and information where the degree and/or courses
were obtained from a college or university(s) not meeting the accreditation
requirements of Rule 5-2(c)(1). Accepting degrees or courses under Rule 5-2(d)
should only be based on evidence of acceptable course content, instruction and
quality as would be expected by accreditation and as approved by the Board.
Reliance on other procedures and information where the requirements of Rule 5-
2(d) are met by integration of subject matter. The requirements set forth in Rule
5-2(e) should be used to determine compliance.

(d) An applicant shall be deemed to have satisfied the education requirements if the
following conditions are met:

1.

2.

Earned a graduate degree and/or a baccalaureate degree at a college or
university that is accredited, as described in Rule 5-1(c);

Earned a minimum of six SCH at the undergraduate level or three SCH at the
graduate level of principles or introductory accounting content and a minimum of
24 SCH (or the equivalent) of accounting ceurses-content at the undergraduate
or graduate level_exeluding-principles-orintroductory-accounting-courses;
covering-requiring a minimum of three SCH in each of the subject-matter content
areas listed in Rule 5-2(d)(2)i. through iv below, and a minimum of twelve SCH in
some or all of the feuemng—subject -matter content_areas Ilsted in Rule 5- 2(d)(2)v-
through xvu below

i. Financial accounting and reporting for business organizations

ii. Financial statement auditing Financial-accounting-and-reporting-for
government-and-not-forprofitentities
il TaxationAuditingand-atiestation-servces
iv. Accounting information systemsManagerial-or-cost-accounting
v. Financial accounting and reporting for government and not-for-profit
entities Taxatien
vi. Attestation engagements
vii. Managerial or cost accounting
viii. Mergers and acquisitions
wix. Tax and financial planning
wvi-x. _Fraud examination
vikxi. _Internal controls and risk assessment
wiikxii. Financial statement analysis
bexiii. Accounting research and analysis
%xiv. Tax research and analysis

xkxv. Acceountinginformation-systemsData analytics, data interrogation

techniques, and/or digital acumen in an accounting context, whether




taken in the business school or in another college or university program,
such as the engineering, computer science, or math programs
xik-xvi. Ethics (accounting course);-as-described-in-Rule 5-2-({d)(6)
xiikxvii. _Other accounting-related content areas included in the Uniform CPA
Examination Blueprints or as may be approved by the Board.
Earned a minimum of two SCH in research and analysis relevant to the course
content described in 5-2(d)(2) through a discrete undergraduate and/or graduate
accounting course, or two SCH integrated throughout the undergraduate and/or
graduate accounting curriculum. Colleges or universities must provide evidence
of coverage under integration as specified in Rule 5-2(e). The SCH earned
through a discrete course in research and analysis in accounting may fulfill two of
the SCH of the accounting subject matter requirements in Rule 5-2(d)(2).
Earned a minimum of 24 SCH (or the equivalent) of business coursescontent,
other than accounting, at the undergraduate and/or graduate level, covering
some or all of the following subject-matter content:
i. Business law
ii. Economics
iii. Management
iv.  Marketing
v. Finance
vi.  Business communications
vii.  Statistics
viii.  Quantitative methods
ix. _Information systems or technology
x.  Data analytics, data interrogation techniques, and/or digital acumen,
whether taken in the business school or in another college or university
program, such as the engineering, computer science, or math

programs.
bexi.  Ethics (business course)-as-deseribed-in-Rule-5-2({(6)
%Xii. Other business-related content areas included in the Uniform CPA

Examination Blueprints or as may be approved by the Board.
Earned a minimum of two SCH in communications in an undergraduate and/or a
graduate course listed or cross-listed as an accounting or business course or two
SCH integrated throughout the undergraduate or graduate accounting or
business curriculum. Colleges or universities must provide evidence of coverage
under integration as specified in 5-2(e). The SCH earned through a discrete
course in communications may fulfill two SCH of the subject matter requirements
of Rule 5-2(d)(4).
Earned a minimum of three SCH in an undergraduate and/or a graduate course
listed or cross listed as an accounting or business course in ethics as defined in
Rule 5-1(e). A discrete three SCH course in ethics may count towards meeting
the accounting or business course requirements of Rule 5-2(d)(2) or Rule 5-
2(d)(4). As an alternative, colleges or universities may choose to integrate the
course throughout the undergraduate and/or graduate accounting or business
curriculum. Universities must provide evidence of coverage under integration as
specified in Rule 5-2(e). Proof of coverage may be provided through specific
evaluation by a natienalspecialized or professional accrediting ageney
organization recognized by CHEAthe Board, such-as-AACSB-or-ACBSP-in
which evidence is provided to assure the Board that the program of learning
defined in Rule 5-1(e) has been adequately covered and at the equivalent of the




three SCH minimum. Alternate methods for proof of ethics coverage may be
determined and approved by the Board following careful scrutiny.

7. A maximum of ninesix SCH for internships and independent study, as defined in
Rule 5-1(f) and Rule 5-1(g), may count towards the education requirement of

Section 5(c) of the Uniform Accountancy Act—subject-matierrequirements-of
Rule-5-2(d)(2)-or Rule-5-2(d}4). However, of the ninesix SCH, a maximum of

three SCH may apply to accounting eeurses-content required under Rule 5-
2(d)(2) and a maximum of three SCH may apply to business eeursescontent
required under Rule 5-2(d)(4).

(e) Colleges or universities that use an integrated approach to meet the requirements of
Rule 5-2(d)(3, 5 or 6) must provide evidence that the respective subjects adequately
cover the desired content, with acceptable instruction and quality to attain the objectives.
Proof of coverage may be provided through specific evaluation by a specialized or
professionalnational accrediting organizationageney recognized by GHEAthe Board;
such-as-AACSB-orACBSP. Alternate methods for proof of coverage may be determined
and approved by the Board following careful scrutiny.




NATIONAL ASSOCIATION OF STATE BOARDS OF ACCOUNTANCY, INC.

Highlights of the Board of Directors Meeting
July 24, 2020 — Virtual Meeting

During a duly called meeting of the Board of Directors of the National Association of State
Boards of Accountancy, Inc., held virtually via Zoom on Friday, July 24, 2020, the Board took
the following actions:

0 Approved unanimously the following resolution as presented by NASBA Chair Laurie J. Tish
(WA):

WHEREAS, At the Annual and Regional Meetings in 2018, 2019 and 2020, NASBA has
discussed the trends in the business environment that are impacting the skillsets required of
newly licensed CPAs and how the joint initiative (referred to as CPA Evolution) with the
American Institute of CPAs will position the CPA license for the future and protect the public
interest; and

WHEREAS, The Boards of Accountancy have received the presentation on the revised CPA
licensure framework envisioned in the CPA Evolution initiative and the NASBA Board of
Directors has heard the feedback received on the revised framework; now

BE IT RESOLVED, That the NASBA Board of Directors supports the advancement of the CPA
Evolution initiative in an effort to design and implement a new approach to CPA licensure and
supports taking appropriate action to execute the CPA Evolution initiative, including changes to
the CPA licensure model; and

BE IT FURTHER RESOLVED, That this resolution shall now become effective as the companion
vote of support of the CPA Evolution initiative by the AICPA Council passed in May 2020.

0 Reviewed and approved for distribution to the member Boards, the Bylaws Committee’s
proposed changes for Sections 4.11; 7.1.8; and 7.22 as presented by Committee Chair Katrina
Salazar (CA). The changes, which relate to teleconferencing and the Nominating Committee’s
procedures for selecting their slate, will be sent to the member Boards and voted on at the
Annual Business Meeting in November.

0 Approved the Awards Committee’s recommendations: Carlos E. Johnson (OK) will be the
recipient of the 2020 William H. Van Rensselaer Public Service Award; Raymond N. Johnson
(OR) will be the recipient of the 2020 NASBA Distinguished Service Award; and Russ
Friedewald (IL) will be the recipient of the 2020 Lorraine P. Sachs Award for Executive
Directors. The awards will be presented at the 2020 Annual Business Meeting in November.



0 Accepted the slate of NASBA 2020-2021 officers and directors selected by the Nominating
Committee as presented by Nominating Committee Chair Janice L. Gray (OK). The election of
officers and directors will be held at the Annual Business Meeting in November.

0 Heard a summary of NASBA’s first virtual Regional Meetings from NASBA Chair Tish. She
applauded the Regional Directors and NASBA staff for the meetings’ development and the
successful transition to the virtual presentation format. Ms. Tish also reported on her attendance
at the NASBA/AICPA leadership virtual summit meeting on July 20 and other recent meetings.

0 Learned from President and Chief Executive Officer Ken L. Bishop that NASBA has reopened
its office in Nashville, but will continue to allow staff members to work remotely indefinitely.
Most staff members who had been furloughed since the pandemic will be back to full-time
employment as of August 1, 2020.

0 Heard a report from Committee on Relations with Member Boards Chair C. Jack Emmons
(NM) that the Regional Directors will be holding a New State Board Member Orientation
Session on August 20, 2020, and will also be scheduling September conference calls with their
Regions.

0 Accepted and approved, respectively, the May 31, 2020 Internal Financial Statements, and the
Fiscal 2021 Consolidated Operating and Capital Budgets for NASBA, as presented by Treasurer
W. Michael Fritz (OH) and Chief Financial Officer and Senior Vice President Michael R.

Bryant.

0 Heard from NASBA Executive Vice President and Chief Operating Officer Colleen K. Conrad
that continuous testing on the Uniform CPA Examination became available in the United States
as of July 1, 2020. In addition, the Uniform CPA Examination became available via testing
centers in India in June, where approximately 650 candidates tested. Over 900 are scheduled to
test in September there and another testing window has been opened up in December.

0 Learned from Uniform Accountancy Act Committee Chair J. Coalter Baker (TX) that the
proposed education Model Rules were distributed on May 26 and are open for comment through
August 31, 2020. A joint UAA Committee/AICPA Professional Ethics Executive Committee
task force will hold a virtual meeting on July 29 to continue discussion of NOCLAR
(noncompliance with laws and regulations).

0 Were informed planning for the 2020-2021 NASBA Committees is on schedule. Vice Chair
A. Carlos Barrera reported a record number of committee placement requests had been received.

0 Learned from NASBA/AICPA International Qualifications Appraisal Board Chair Sharon A.
Jensen (MN) that the three-year renewal of the mutual recognition agreement with the Hong
Kong Institute of CPAs was signed by all parties as of July 1, 2020.

The next meeting of the NASBA Board of Directors will be held on October 30, 2020 via Zoom.



Distribution. State Board Chairs/Presidents, Members and Executive Directors, NASBA Board
of Directors, Committee Chairs and Staff Directors



National Association of State Boards of Accountancy, Inc.
Virtual Meeting of the Board of Directors
April 24, 2020

1. Call to Order
A meeting of the Board of Directors of the National Association of State Boards of
Accountancy was called to order by Chair Laurie Tish at 11:30 a.m. Eastern Time on Friday,

April 24, 2020 via Zoom. Chair Tish welcomed all.

2. Report of Attendance

President and CEO Ken L. Bishop reported the following were on the conference call:

Officers

Laurie J. Tish, CPA (WA), Chair

A. Carlos Barrera, CPA (TX), Vice Chair
Janice L. Gray, CPA (OK), Past Chair

W. Michael Fritz, CPA (OH), Treasurer
Stephanie M. Saunders, CPA (VA), Secretary

Directors-at-Large

Catherine R. Allen, CPA (NY)
J. Coalter Baker, CPA (TX)
Maria E. Caldwell, CPA (FL)
John F. Dailey, Jr., CPA (NJ)
Tyrone E. Dickerson, CPA (VA)
Sharon A. Jensen, CPA (MN)
Richard N. Reisig, CPA (MT)

Regional Directors

Andy Bonner, CPA (TN), Southeast Regional Director

C. Jack Emmons, CPA (NM), Southwest Regional Director
Alison L. Houck, CPA (DE), Middle Atlantic Regional Director
Stephen F. Langowski, CPA (NY), Northeast Regional Director
Faye D. Miller, CPA (ND), Central Regional Director

Jason D. Peery, CPA (ID), Mountain Regional Director

Katrina Salazar, CPA (CA), Pacific Regional Director

Kenya Y. Watts, CPA (OH), Great Lakes Regional Director

Executive Directors’ Liaison




Grace Berger (MT), Executive Directors Committee Chair

Staff

Ken L. Bishop, President and Chief Executive Officer

Colleen K. Conrad, CPA, Executive Vice President and Chief Operating Officer
Michael R. Bryant, CPA, Senior Vice President and Chief Financial Officer
Louise Dratler Haberman, Vice President - Information and Research

Thomas Kenny, Chief Communications Officer

Troy Walker, CPA, Director of Finance and Controller

Cheryl Farrar, Chief Sourcing and Strategy Officer

3. Approval of Minutes

Secretary Stephanie Saunders stated no additions or corrections had been received for
either the January 17 or March 5, 2020 minutes as distributed to the Board. Katrina Salazar
made a motion to accept the January 17, 2020 minutes as presented, seconded by W. Michael
Fritz, and the motion passed. Jack Emmons made a motion to accept the minutes of the March 5
meeting as presented, Janice Gray seconded, and the motion passed.

4. Chair’s Report

Chair Tish praised NASBA for not missing a beat despite the pandemic: Progress has
been made on all fronts, as far as governance and committee work, which were not delayed by
working virtually. She has participated in many virtual committee meetings and Regional calls.
Chair Tish attended the AICPA/NASBA leadership summit in Phoenix on February 6-7. Among
the items discussed were the CPA Evolution initiative, international candidates testing in Europe,
the International Qualifications Appraisal Board (IQAB) and the Uniform Accountancy Act.

She also updated the Boards on the CPA Evolution Initiative via webinars held in March.

5. President’s Report

President and CEO Ken Bishop observed that it now seems like a “different universe”
from what it was 30 days previously. He called on Executive Vice President and COO Colleen
Conrad to summarize with him this quarter’s activities:

e Earlier in the year, a staff Super Bowl party was held, and then staff celebrated Black
history month by hearing from the author of Strong Inside, a book about the first black SEC
basketball player. On March 3 a tornado struck the Germantown section of Nashville and did
significant damage, causing the Nashville office to close for one day. Staff members are
continuing to help tornado victims.

e Multiple communications have been sent out by NASBA since March covering the
coronavirus, testing windows, testing centers, pass/fail issues, continuous testing, approved CPE



sponsors, and extension of CPE and peer review deadlines. Communications have also been sent
out for individual Boards, including COVID-19 updates.

e On March 18 NASBA held its first virtual Executive Directors (ED) and Legal Counsel
conferences. There were approximately 200 participants at the ED conference. The State Board
Legal Counsel Conference had 41 participants. A follow-up legislative webinar on March 31
had 108 in attendance. The Eastern and Western Regional Meetings will be virtual as well,
including voting for Nominating Committee members in four Regions.

o NASBA was getting ready to add remote work options to its employee scheduling
when the COVID-19 crisis occurred. There was concern about the virus starting in January and
NASBA began doing disaster scenario planning then. Consequently, the core team was able to
work remotely from the first day of the March shelter-at-home order. Following review of the
CARES Act, some staff members were furloughed. Now “Roadmap for Reopening Nashville”
has been put in place and staff will be brought back as work grows. Limited staff have been
working from the Nashville office and all others have been able to work from home.

e Brenner (“Brie”) Allen, Esq., has become a NASBA employee as regulatory counsel.
She is working remotely out-of-state. There are now four attorneys on staff plus NASBA
continues to utilize several legal firms as outside counsel in Nashville.

e The Accountancy Licensee Library rules engine continues to be updated for everything
related to the coronavirus. A webpage has been added to the NASBA site to show changes
regarding CPE requirements necessitated by the virus.

e Utah and Delaware are in the final stages of Accountancy Licensee Database (ALD)
implementation and hope to be on it in the next several months. That will leave only Hawaii not
on the ALD.

e Continuous testing for the Uniform CPA Examination will come into place in July in
states where it is allowed. Testing on the Exam is also expanding into India, with testing to
initially be provided in June and September this year.

e Executive Vice President Conrad visited the Guam testing center, met with the Guam
Board of Accountancy and spoke at the University of Guam. She praised the testing center’s
staff, but currently the center is shut down and all staff except for the center’s director are
furloughed. They are covered by the CARES Act.

e Alfonzo Alexander, President of the NASBA Center for the Public Trust, has been
elected vice chair of The Ph.D. Project’s board of directors. President Bishop has completed his
term on the Board, after helping them update their bylaws document.

e Twenty-nine states now have adopted firm mobility.



e Several pieces of legislation have been introduced in states to extend the viability of
current licenses given the virus situation.

e The NASBA Center for the Public Trust is looking at activities they can do virtually.
They now have over 3,000 students in the ethical leadership program and 13 states are using the
CPT’s program for ethics training.

e The Western and Eastern Regional Meetings will be virtual, but no decision has yet
been made on whether or not the July Board meeting will be in Portland and/or the Annual
Meeting will be in San Diego or be virtual.

6. Vice Chair’s Report

Vice Chair Carlos Barrera reported he had participated in 18 committee calls since late
January. He had attended the Texas Board’s March meeting with former Texas Board members
Coalter Baker and Tom Prothro to encourage participation in NASBA. Mr. Barrera had also
listened to all eight of the Regional conference calls. In early March he held a pre-planning
meeting for his year in office and will hold a virtual planning meeting May 13-14. He reported
there has been an increase in the number of people volunteering for NASBA committee service.

7. Administration and Finance Committee’s Report

Treasurer W. Michael Fritz and Chief Financial Officer Michael Bryant presented
NASBA'’s financial statements as of February 29, 2020. They described NASBA’s financial
picture as the “tale of two halves,” due to the impact of the coronavirus: As of February, the
financial picture was on track with the budget; however, due to the pandemic, the last part of the
fiscal year will be challenging and achieving budget targets seems extremely unlikely. Steps
have been taken to mitigate the economic impact. A motion was made by Jack Emmons to
approve the February financial statements, which was seconded by Alison Houck, and passed.
Mr. Fritz made a motion to accept the Administration and Finance Committee’s recommended
changes to the investment policy, which was seconded by Andy Bonner, and passed.

8. Executive Directors Committee Report

Executive Directors Committee Chair Grace Berger reported the first virtual Executive
Director and Society CEO Conference and the State Board Legal Counsel Conference were both
well attended. Close to 200 people listened in to the meetings. These were followed a week
later by a legislative webinar for executive directors that was also successful. Ms. Berger
reviewed the meetings’ agendas for the Board.



Ms. Berger thanked the NASBA staff for the support provided to the State Boards during
this time in response to various issues caused by COVID-19, especially in regards to extending
conditional exam credit. A Quick Poll conducted following the meetings found that the
executive directors are grateful for the information which NASBA has been rapidly distributing.

9. Report from Sourcing and Strategy Officer

NASBA Chief Sourcing and Strategy Officer Cheryl Farrar and CFO Bryant described a
project undertaken by staff to capture costs related to NASBA’s mission as described in the
strategic plan. The 2018-2023 strategic plan contains 13 objectives. During an all-day meeting,
staff directors brainstormed about how NASBA'’s activities fit within those objectives. This
project is aimed at providing a measurement of how NASBA'’s resources are strategically
deployed across the objectives in order for governance to have visibility. Metrics and allocation
of expenses, especially in regard to mission spending, were discussed.

President Bishop asked Vice Chair Barrera to consider forming a task force to determine
if changes are required to the strategic plan. Chair Tish called for a vote on the direction this
project is heading, i.e., the mapping of resources expended to the strategic plan as will be further
developed during Vice Chair Barrera’s term in office. The Board unanimously agreed to the
direction of this project. There were no objections.

10. Report on CPA Evolution

Chair Tish and COO Conrad updated the Board on the progress of the CPA Evolution
Initiative. The pandemic has not slowed down this effort and discussions with students and
educators continue and are gaining momentum.

The webinars were well received and did not appear controversial, Chair Tish observed.
More details of what will happen in education and to the Uniform CPA Examination were
presented. Model Rule changes to be exposed in late May actually bring the UAA Model Rules
closer to what the states are currently doing.

Ms. Conrad summarized the comments received from AICPA surveys of students, firms,
State Boards and faculty members.

In July the NASBA Board will be asked to consider a vote to support the CPA Evolution
initiative, as will AICPA’s Council in May, Ms. Tish stated. Then in September the comments
on the proposed Model Rules will be sorted and a special NASBA Board meeting called, if
needed, to finalize the Rules. Ms. Conrad reported the AICPA Exams Team is beginning to put
together the cost and tentative timeline for the envisioned examination. A model curriculum



project is also tentatively scheduled to commence after the evolution project receives official
support from NASBA and AICPA. By January 2023 the Exams Team will need to have a
finalized blueprint available for the new Uniform CPA Examination.

To move forward with the new Uniform Examination, seven states need to change their
rules so that they do not specifically name the sections of the Uniform CPA Examination, and
Oklahoma will need to change its Act to delete the specific section names, Ms. Conrad noted.

11. Report of the Education Committee

Education Committee Chair Saunders updated the Board on the Education Committee’s
involvement in the review of the proposed UAA Model Rules relating to education. She stated
the Committee had met on March 25 to discuss the Model Rules and determined they are
definitely behind the changes as proposed.

Grant Task Force Chair Jason Peery summarized the recommended projects for the
NASBA Accounting Education Research Grant. He moved for acceptance of the
recommendations of the Education Committee and awarding grants to the following two
projects:

“Options for Meeting the 150-Hour Requirement to Maximize Students’ Demand as
Public Accounting Recruits: Establishing New Benchmarks in the Age of Data Analytics,” by
Tristan B. Johnson and J. Russell Hardin of the University of South Alabama, and D. Shawn
Mauldin of Mississippi State University.

“Rejuvenating the Accounting Curricula: How We Can Bring Accounting Students Into
the 21% Century,” by M. Pamela Neely and Timothy Hungerford of the State University of New
York — Brockport.

Mr. Emmons seconded the motion and it carried.

12. Report of the Uniform Accountancy Act Committee

UAA Committee Chair Coalter Baker discussed the proposed changes to UAA Model
Rule 5-1 and 5-2 as recommended by the CPA Evolution Initiative and the Education
Committee. The AICPA/NASBA UAA Committee held a virtual meeting on March 29 and had
few questions about the proposed changes. As the Model Rules are published by NASBA, the
NASBA members of the joint UAA Committee unanimously voted to forward the Model Rules
to the NASBA Board with their support to expose the Model Rules for comment following legal
review, and the AICPA members of the committee were in agreement.



Mr. Baker moved that the NASBA Board of Directors approve for exposure for public
comment the draft UAA Model Rule Requirements on Education as presented (subject to any
adjustments legal review might recommend) for a period of 90 days. This approval is deferred
and contingent upon the successful passage of the AICPA Council’s resolution supporting the
advancement of the CPA Initiative at the May 2020 Council meeting. Mr. Emmons seconded
and the motion carried.

The UAA Committee still has NOCLAR (noncompliance with laws and regulations) on
their list of open projects. Discussions of NOCLAR continue as NASBA legal counsel has
found a majority of states have rules that could enforce a NOCLAR standard under consideration
by the Auditing Standards Board. Mr. Baker thanked Vice Chair Barrera for helping to keep this
initiative on course.

Mr. Baker also reported he will be attending a meeting of the AICPA Professional Ethics
Executive Committee (PEEC) next week where an interpretation allowing for staff augmentation
will be reintroduced. The NASBA Board had submitted comments in opposition to the previous
version of this interpretation and Mr. Baker told the Board that the NASBA representatives on
PEEC will again provide input to PEEC on this topic.

13. Report of the Nominating Committee

Nominating Committee Chair Janice Gray reported the Nominating Committee would be
interviewing the vice chair candidates and holding meetings via Zoom. Ms. Gray recommended
NASBA Bylaws be amended to address the issue of considering virtual meetings in place of
face-to-face meetings.

Chair Tish said the Bylaws Committee will be studying needed changes in several places
in the Bylaws.

14. Report of the CBT Administration Committee

Computer-Based-Testing Administration Committee Chair Tyrone Dickerson said the
Committee had met in March and April to discuss Prometric’s closing and opening of its testing
centers, as well as information being provided to candidates. Mr. Dickerson thanked COO
Conrad and NASBA Director of Client Services Patricia Hartman for distributing timely
communications on closures. Mr. Dickerson also reported Uniform CPA Examination testing is
scheduled to begin in India on June 1.

15. Report of the Committee on Relations with Member Boards
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Committee Chair Emmons reported that the Committee on Relations with Member
Boards had held its first virtual meeting on April 23. There will be no Regional conference calls
this quarter, as there will be Zoom regional breakout meetings in conjunction with the Regional
Meetings. The Committee will be holding another Zoom meeting to plan for virtual Regional
breakouts. Among topics to be covered during the Regional breakouts will be the CPA
Evolution initiative, best practices during the pandemic and the proposed UAA Model Rules.

Mr. Emmons explained, current thinking is that there will be a virtual Regional Meeting
on one day and then the Regional breakout sessions will be on the next day. President Bishop
noted that the agenda for the Regional Meeting has required some prioritization and trimming
back of topics to fit comfortably into reduced hours.

16. Policy Discussion

Topics discussed included: Ways to communicate information about the CPA Evolution
Initiative; the impact of the pandemic on schools, state governments, State Boards, licensees and
NASBA staff; and exposure drafts currently under consideration by the Regulatory Response
Committee. Chair Tish thanked Regulatory Response Committee Chair Mike Fritz and Ethics
Committee Chair Cathy Allen for leading their committees’ study of some complicated issues
raised in recent exposure drafts.

17. Adjournment

Chair Tish assured the Board that there will be options for members to join the July 24,
2020 Board meeting virtually. A definite decision on whether or not the meeting will also be
held face-to-face has not yet been made.

The meeting was adjourned at 4:41 p.m. Eastern Time.



REPORT OF THE NOMINATING COMMITTEE
July 10, 2020
Chair Laurie J. Tish and members of the Board of Directors
Dear Ms. Tish:

| respectfully submit the report of the 2019-2020 Nominating Committee. Our work has been
carried out in accordance with Article VII, Sections 7.2 and 7.3, and Article IV, Section 4.5, of
NASBA’s Bylaws.

The 2019-2020 Nominating Committee has nominated the following officers and directors to be
voted on by the member Boards at the Annual Business Meeting in November:

Vice Chair W. Michael Fritz (OH — Associate)
Directors-at-Large (three-year term)
(second term) J. Coalter Baker (TX- Associate)
(second term) Jimmy E. Burkes (MS — Associate)
(first term) Nicola Neilon (NV — Delegate)

Regional Directors (one-year term), a Regional Director may serve three one-year terms

(third term)  Central Faye D. Miller (ND — Delegate)

(second term) Great Lakes Kenya Y. Watts (OH — Delegate)

(second term) Middle Atlantic Alison L. Houck (DE — Delegate)

(second term) Mountain Jason D. Peery (ID — Delegate)

(second term) Northeast Stephen F. Langowski (NY — Delegate)
(third term)  Pacific?! Katrina Salazar (CA — Delegate)

(second term) Southeast Jack Anderson Bonner, Jr. (TN- Delegate)
(first term) Southwest Lynn V. Hutchinson (LA — Delegate)

The following Board Members will continue to serve for the balance of their unexpired terms.
At-Large Directors may serve two three-year terms. For purposes of Bylaws Section 4.5.7
compliance, an At-Large Director’s status as a delegate or associate is based upon their status
when elected.

Directors-at-Large (second year of three-year term)

(first term) Catherine R. Allen (NY — Associate)
(second term) Tyrone E. Dickerson (VA — Associate)
(second term) Richard N. Reisig (MT — Associate)

Directors-at-Large (third year of three-year term)

! This is the third full term for Ms. Salazar. She initially filled the unexpired term of James R. Ladd.



(first term) 2 John F. Dailey, Jr. (NJ — Delegate)
(first term) Sharon A. Jensen (MN — Delegate)
(first term) Stephanie M. Saunders (VA — Associate)

A. Carlos Barrera (TX — Associate), 2019-2020 Vice Chair, will accede to the office of Chair.

Ms. Tish (WA — Associate) will accede to the office of Past Chair upon the installation of Mr.
Barrera as Chair.

Respectfully submitted,

Janice L. Gray, CPA
Chair, NASBA Nominating Committee

2 Mr. Dailey is serving the unexpired term of Mr. Barrera. Mr. Dailey previously served one complete term and is
eligible for one more term.



Bylaws Amendments to be voted on by the NASBA member
Boards at their November 2020 Annual Business Meeting.

Proposed Amendment Blacklined:

Teleconference Updates

4.11 Teleconference-orTFelephone Meetings.

The Board of Directors meetings, annual meetings, regional meetings, special meetings- and
any NASBA committee meetings-efthe-may be conducted by means of teleconference, provided
that all persons participating in the meeting can communicate with one another, and participation
in such a meeting shall constitute physical presence or attendance in person at such

meeting. When used in these bylaws, the term "teleconference" shall be understood to also mean
telephone call or similar audio or visual communication. When used in these bylaws, the term
"place" shall be understood to include a virtual meeting, via teleconference. When used in
Sections 5 and 7 of these bylaws, the term “in person” can mean via teleconference when all
persons are participating by teleconference using both audio and video communications.

7.1.8 If a Region’s member and alternate are both unable to serve and the Nominating
Committee will hold a meeting for the purpose of making nominations prior to that Region’s
next NASBA Regional Meeting, then an ad hoc committee consisting of one state board member
from each Member Board in that Region shall meet to elect a member and alternate to serve for
the unexpired terms of the former member and former alternate.-Sueh-meeting may-be-held

telephonically.

Nominating Committee Schedule Edits

7.2.2 Annual Nominations.

atedtorany-oftheo esto-be-electedatthe- Annual- Mecting: Pursuant-to-that
sehedule;tThe Nominating Committee shall nominate annually one qualified candidate for Vice
Chair, three candidates for Directors-at-Large for those whose terms are expiring at the Annual
Meeting, and one candidate for Regional Director from each Region. Each year, the Nominating
Committee will establish and communicate to the Member Boards, a nominating schedule
including any deadlines for the submission of names of candidates seeking to be nominated for
any of the offices to be clected at the Annual Meeting. The Nominating Committee may waive
the deadlines by a majority vote. The Nominating Committee will consider the submitted names




of interested candidates when considering nominees and may also consider candidates submitted
by any source. If the Vice Chair eannetis unable to serve as Chair, then the Nominating
Committee also shall nominate a candidate for Chair. The report of the Nominating Committee
shall be submitted to the Chair and presented in accordance with the provisions of these bylaws.

Proposed Amendment Clean:

Teleconference
4.11 Teleconference-Meetings.

The Board of Directors meetings, annual meetings, regional meetings, special meetings;- and
any NASBA committee meetings may be conducted by means of teleconference, provided that
all persons participating in the meeting can communicate with one another, and participation in
such a meeting shall constitute physical presence or attendance in person at such meeting. When
used in these bylaws, the term "teleconference" shall be understood to also mean telephone call
or similar audio or visual communication. When used in these bylaws, the term "place" shall be
understood to include a virtual meeting, via teleconference. When used in Sections 5 and 7 of
these bylaws, the term “in person” can mean via teleconference when all persons are
participating by teleconference using both audio and video communications.

7.1.8 If a Region’s member and alternate are both unable to serve and the Nominating
Committee will hold a meeting for the purpose of making nominations prior to that Region’s
next NASBA Regional Meeting, then an ad hoc committee consisting of one state board member
from each Member Board in that Region shall meet to elect a member and alternate to serve for
the unexpired terms of the former member and former alternate.

Nominating Committee Schedule
7.2.2 Annual Nominations.

The Nominating Committee shall nominate annually one qualified candidate for Vice Chair,
three candidates for Directors-at-Large for those whose terms are expiring at the Annual
Meeting, and one candidate for Regional Director from each Region. Each year, the Nominating
Committee will establish and communicate to the Member Boards, a nominating schedule
including any deadlines for the submission of names of candidates seeking to be nominated for
any of the offices to be elected at the Annual Meeting. The Nominating Committee may waive
the deadlines by a majority vote. The Nominating Committee will consider the submitted names
of interested candidates when considering nominees and may also consider candidates submitted
by any source. If the Vice Chair is unable to serve as Chair, then the Nominating Committee also
shall nominate a candidate for Chair. The report of the Nominating Committee shall be
submitted to the Chair and presented in accordance with the provisions of these bylaws.



NASBA

National Association of State Boards of Accountancy

150 Fourth Avenue North ¢ Suite 700 ¢ Nashville, TN 37219-2417 « Tel: 615/880/4200

May 26, 2020

TO: State Boards of Accountancy and other interested parties
FROM: ]. Coalter Baker, Chair — NASBA Uniform Accountancy Act Committee

As approved by the NASBA Board of Directors, we are releasing for a 90-day comment period proposed
revisions to the Uniform Accountancy Act’s Model Rules that pertain to education. These revisions were
developed by the AICPA/NASBA CPA Evolution Initiative and reviewed by the NASBA Uniform
Accountancy Act Committee, which recommended them to the NASBA Board for public comment.

The changes being proposed cover several areas related to the education requirements for those wishing to
enter the CPA profession. A guiding principle was to suggest Model Rules that aligned with those already
implemented in a majority of states, and in that way to encourage uniformity among the states. The CPA
Evolution Initiative limited their recommendations to those they believed to be most relevant to their charge.

Briefly, some of the more significant changes being proposed include:

® A revision is being proposed to Rule 5-1 that would remove the requirement that an accounting program must
be recognized by the Council for Higher Education Accreditation (CHEA); instead the program must be
recognized by the Boatrd of Accountancy. Only a few States have adopted the language in the current Model
Rules that calls for CHEA recognition. Many excellent accounting programs are recognized by the Association
to Advance Collegiate Schools of Business-International (AACSB), which is no longer listed by CHEA. This
issue arises again in Rule 5-2 (d)(7).

® Rule 5-2(a) has proposed additions of developing skills in “critical thinking” and “professional skepticism,”
as has been advocated by accounting educators worldwide.

® Consistent with the proposed revised model of the Uniform CPA Examination, establish required accounting
content that is core to the accounting profession as defined in Rule 5-2(d)(2).

® Pre-approval of internship programs and independent study is being advised in proposed Rule 5-1 (f) and (g), to
help ensure students receive valuable educational experiences.

® Boards are being urged to complete transcript reviews in Rule 5-2(c), as accrediting organizations are focused on
the overall quality of educational institutions, and not verifying that the content of the accounting programs
meets Boards of Accountancy licensing requirements. The issue of coverage is also raised in Rule 5-2(d)(6).

® Changes to align requitements among states and to add data analytics and related courses to basic subject matter
to be covered are found in Rule 5-2(d). Also in Rule 5-2(d), you will note reference to areas “included in the
Uniform CPA Examination Blueprints™ to allow for updating topics as needed.

® To cover situations where pertinent courses are not being offered inside the business school, but are available in
another college or university program, changes are being suggested to Rules 5-2(c) and (d).

® Currently, states have rules that permit three, or six, or an undetermined number of credits to be earned through
internships and independent study. Changes are being proposed to Rule 5-2 (d)(7) to set the maximum number
at nine credits and describe the content. This can help with education costs and add flexibility to the curriculum.

We believe these changes will provide guidance for students, educators and regulators on the education
needed to enter the evolving CPA profession in the years ahead. We encourage the State Boards and other
interested parties to consider these proposed changes and send any comments or recommendations to the
UAA Committee via uaacomments@nasba.org by August 31, 2020.

Sincerely,

J. Coalter Baken

J. Coalter Baker, CPA
Chair, NASBA Uniform Accountancy Act Committee
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UAA Model Rule Requirements — Education

Rule 5-1 - Education requirements — definitions.

(a) “Semester credit hour” (SCH) means the conventional college semester credit hour.
“Quarter credit hours” may be converted to semester credit hours by multiplying them by
two-thirds; i.e., one quarter credit hour equals two-thirds of a semester credit hour.

(b) “College(s) or university(s)” means Board-recognized institution(s) of higher education
accredited by Board recognized accrediting organizations.

(c) “Accredited” or “Accreditation” reflects the quality control of the education process
provided by Board-recognized regional, national or international accreditation
organizations. In determining acceptable accreditation organizations, the Board may
recognize a Council for Higher Education Accreditation (CHEA) recognized regional
and/or national accreditation organization. These Rules refer to three levels of
accreditation. Level 1 represents the most comprehensive review at the accounting
program level and Level 3 is the least comprehensive review at the college or university
level. Colleges or universities without accreditation, as defined below, would generally
lack any level of accreditation including the college or university, the business school or
program (“business school”), and/or the accounting department or program (“accounting
program”).

1.

Level 1 accreditation — the accounting program. In a Level 1 accreditation, the
college or university, business school, and the accounting program are
separately accredited. This level applies to an accounting program that is
accredited by an organization recognized by the Board as a specialized or
professional accrediting organization, such as the Association to Advance
Collegiate Schools of Business-International (AACSB). Accredited accounting
programs have met standards substantially higher and much more specific than
those required for Level 2 or Level 3 accreditation.

Level 2 accreditation — the business school. In a Level 2 accreditation, the
college or university and the business school are accredited, but the accounting
program is not separately accredited. This level applies to a business school that
is accredited by an organization recognized by the Board as a specialized or
professional accrediting organization, such as the AACSB or the Association of
Collegiate Business Schools and Programs (ACBSP).

Level 3 accreditation — the college or university. In a Level 3 accreditation, the
college or university is accredited, but neither the business school nor the
accounting program meet Level 1 or Level 2 accreditation requirements. This
level applies to a degree-granting college or university that is not accredited at
Level 1 or Level 2, but is accredited by an organization currently recognized by
the Board as a regional, national or international accrediting organization, such
as Higher Learning Commission, Middle States Commission on Higher
Education, New England Commission on Higher Education, Northwest
Commission on Colleges and Universities, , Southern Association of Colleges
and Schools Commission on Colleges, and WASC Senior College and University
Commission.

College or university without accreditation — an educational institution or entity
that does not have an accreditation of either the college or university, business
school, or accounting program; or a college or university accredited by
organizations not recognized by the Board.
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(d) “Integration of subject matter” means a program of learning where certain subjects,
which may be discrete courses in some colleges or universities, are integrated or
embedded within related courses. Colleges or universities that use an integrated
approach to cover such multiple course subjects should provide evidence of the required
coverage pursuant to Rule 5-2(d). Acceptance of integration of any subject matter
requires Board approval.

(e) “Ethics” means a program of learning that provides students with a framework of ethical
reasoning, professional values and attitudes for exercising professional skepticism and
other behavior that is in the best interest of the public and profession. At a minimum, an
ethics program should provide a foundation for ethical reasoning and the core values of
integrity, objectivity and independence.

(f) “Internship” means faculty pre-approved and appropriately supervised short-term work
experience, usually related to a student’s major field of study, for which the student
earns academic credit.

(9) “Independent study” means academic work selected or designed by the student with the
pre-approval of the appropriate department of a college or university under faculty
supervision. This work typically occurs outside of the regular classroom structure.

Rule 5-2 - Education requirements - determining compliance of the applicant’s education.

(a) These requirements are intended to provide a foundation in accounting and business
course subjects. The program should:

1. Develop the skills required to apply the knowledge attained (including skills in
communications, critical thinking, research and analysis).

2. Include and emphasize ethical behavior, professional skepticism and judgment,
and professional responsibility.

3. Provide the highest quality instruction in subjects that clearly contribute to the
knowledge, skills and abilities necessary to meet the public’s expectations of a
CPA.

(b) For purposes of Section 5(c) of the Uniform Accountancy Act, an applicant will be
deemed to have met the education requirement(s) if the Board has determined the
applicant has met the requirements of Rule 5-2(c) and Rule 5-2(d), together with
appropriate consideration of Rule 5-2(a).

(c) Determining compliance of the applicant’s education shall be accomplished through the
Board’s use of the following procedures:

1. Reliance on accreditation, as defined in Rule 5-1(c), of the college or university,
from which the candidate has obtained the necessary degree and hours as
defined in Rule 5-2(d) for purposes of determining the acceptability of the degree
and the amount of detailed review required for compliance with the accounting
and business content. The Board may place significant reliance on the quality, of
accounting and business courses included in accounting degrees from Level 1
colleges or universities, however, the Board should complete a transcript review
to ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d). The Board may place reliance on the quality of the
business courses included in business degrees from colleges or universities with
Level 2 accreditation , however, the Board should complete a transcript review to
ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d), including a more thorough review of the accounting
content than from Level 1 colleges or universities. Transcripts from a Level 3
college or university require more detailed review by the Board for compliance



with the accounting and business content. Degrees from colleges or universities
without accreditation or with accreditation by an organization not recognized by
the Board would generally not be acceptable.

Reliance on other procedures and information where the degree and/or courses
were obtained from a college or university(s) not meeting the accreditation
requirements of Rule 5-2(c)(1). Accepting degrees or courses under Rule 5-2(d)
should only be based on evidence of acceptable course content, instruction and
quality as would be expected by accreditation and as approved by the Board.
Reliance on other procedures and information where the requirements of Rule 5-
2(d) are met by integration of subject matter. The requirements set forth in Rule
5-2(e) should be used to determine compliance.

(d) An applicant shall be deemed to have satisfied the education requirements if the
following conditions are met:

1.

2.

Earned a graduate degree and/or a baccalaureate degree at a college or
university that is accredited, as described in Rule 5-1(c);

Earned a minimum of six SCH at the undergraduate level or three SCH at the
graduate level of principles or introductory accounting content and a minimum of
24 SCH (or the equivalent) of accounting content at the undergraduate or
graduate level requiring a minimum of three SCH in each of the subject-matter
content areas listed in Rule 5-2(d)(2)i. through iv below, and a minimum of twelve
SCH in some or all of the subject-matter content areas listed in Rule 5-2(d)(2)v
through xvii below:

i.

ii.
iii.
iv.
V.

Vi.
Vii.
viii.

Xi.
Xii.
Xiii.
Xiv.
XV.

XVi.
XVii.

Financial accounting and reporting for business organizations
Financial statement auditing

Taxation

Accounting information systems

Financial accounting and reporting for government and not-for-profit
entities

Attestation engagements

Managerial or cost accounting

Mergers and acquisitions

Tax and financial planning

Fraud examination

Internal controls and risk assessment

Financial statement analysis

Accounting research and analysis

Tax research and analysis

Data analytics, data interrogation techniques, and/or digital acumen in an
accounting context, whether taken in the business school or in another
college or university program, such as the engineering, computer science,
or math programs

Ethics (accounting course)

Other accounting-related content areas included in the Uniform CPA
Examination Blueprints or as may be approved by the Board.

3. Earned a minimum of two SCH in research and analysis relevant to the course

content described in 5-2(d)(2) through a discrete undergraduate and/or graduate
accounting course, or two SCH integrated throughout the undergraduate and/or
graduate accounting curriculum. Colleges or universities must provide evidence
of coverage under integration as specified in Rule 5-2(e). The SCH earned
through a discrete course in research and analysis in accounting may fulfill two of
the SCH of the accounting subject matter requirements in Rule 5-2(d)(2).
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4. Earned a minimum of 24 SCH (or the equivalent) of business content, other than
accounting, at the undergraduate and/or graduate level, covering some or all of
the following subject-matter content:

i. Business law

ii. Economics
iii. Management
iv.  Marketing
V. Finance
Vi. Business communications
Vii. Statistics
vii.  Quantitative methods

ix.  Information systems or technology

x.  Data analytics, data interrogation techniques, and/or digital acumen,
whether taken in the business school or in another college or university
program, such as the engineering, computer science, or math

programs.
xi.  Ethics (business course)
Xii. Other business-related content areas included in the Uniform CPA

Examination Blueprints or as may be approved by the Board.

5. Earned a minimum of two SCH in communications in an undergraduate and/or a
graduate course listed or cross-listed as an accounting or business course or two
SCH integrated throughout the undergraduate or graduate accounting or
business curriculum. Colleges or universities must provide evidence of coverage
under integration as specified in 5-2(e). The SCH earned through a discrete
course in communications may fulfill two SCH of the subject matter requirements
of Rule 5-2(d)(4).

6. Earned a minimum of three SCH in an undergraduate and/or a graduate course
listed or cross listed as an accounting or business course in ethics as defined in
Rule 5-1(e). A discrete three SCH course in ethics may count towards meeting
the accounting or business course requirements of Rule 5-2(d)(2) or Rule 5-
2(d)(4). As an alternative, colleges or universities may choose to integrate the
course throughout the undergraduate and/or graduate accounting or business
curriculum. Universities must provide evidence of coverage under integration as
specified in Rule 5-2(e). Proof of coverage may be provided through specific
evaluation by a specialized or professional accrediting organization recognized
by the Board, in which evidence is provided to assure the Board that the program
of learning defined in Rule 5-1(e) has been adequately covered and at the
equivalent of the three SCH minimum. Alternate methods for proof of ethics
coverage may be determined and approved by the Board following careful
scrutiny.

7. A maximum of nine SCH for internships and independent study, as defined in
Rule 5-1(f) and Rule 5-1(g), may count towards the education requirement of
Section 5(c) of the Uniform Accountancy Act. However, of the nine SCH, a
maximum of three SCH may apply to accounting content required under Rule 5-
2(d)(2) and a maximum of three SCH may apply to business content required
under Rule 5-2(d)(4).

(e) Colleges or universities that use an integrated approach to meet the requirements of
Rule 5-2(d)(3, 5 or 6) must provide evidence that the respective subjects adequately
cover the desired content, with acceptable instruction and quality to attain the objectives.
Proof of coverage may be provided through specific evaluation by a specialized or
professional accrediting organization recognized by the Board. Alternate methods for
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proof of coverage may be determined and approved by the Board following careful
scrutiny.



UAA Model Rule Requirements — Education

Rule 5-1 - Education requirements — definitions.

(a) “Semester credit hour” (SCH) means the conventional college semester credit hour.
“Quarter credit hours” may be converted to semester credit hours by multiplying them by
two-thirds; i.e., one quarter credit hour equals two-thirds of a semester credit hour.

(b) “College(s) or university(s)” means Bboard-recognized institution(s) of higher education
accredited by Boardgenerally recognized accrediting organizations.

(c) “Accredited” or “Accreditation” reflects the quality control of the education process
provided by generally-Board--recognized regional, andfer-national_or international
accreditation organizations. In determining acceptable accreditation organizations, the
Board may recognize a Council for Higher Education Accreditation (CHEA) recognized
regional and/or national accreditation organization. These Rules refer to three levels of
accreditation. Level 1 represents the most comprehensive review at the accounting
program level and Level 3 is the least comprehensive review at the college or university
level. Colleges or universities without accreditation, as defined below, would generally
lack any level of accreditation including the college or university, the business school or
program (“business school”), and/or the accounting department or program (“accounting
program”).

1. Level 1 accreditation — the accounting program. In a Level 1 accreditation, the
college or university, business school, and the accounting program are
separately accredited. This level applies to an accounting program that is
accredited by an organization recognized by the Board Ceuncil-forHigher
Education-Acereditation{CHEA)-as a specialized or professional accrediting
organization, such as the Association to Advance Collegiate Schools of
Business-International (AACSB). Accredited accounting programs have met
standards substantially higher and much more specific than those required for
Level 2 or Level 3 accreditation.

2. Level 2 accreditation — the business school. In a Level 2 accreditation, the
college or university and the business school are accredited, but the accounting
program is not separately accredited. This level applies to a business school that

is accredited by an organization recognized by the Council-for Higher Education

Acereditation{GHEA)Board as a specialized or professional accrediting
organization, such as the AACSB or the Association of Collegiate Business

Schools and Programs (ACBSP).

3. Level 3 accreditation — the college or university. In a Level 3 accreditation, the
college or university is accredited, but neither the business school nor the
accounting program meet Level 1 or Level 2 accreditation requirements. This
level applies to a degree-granting college or university that is not accredited at
Level 1 or Level 2, but is accredited by an organization currently recognized by
the Councilfor Higher Education-AccreditationBoard as a regional, national or
international accrediting organization, such as Higher Learning Commission,
Middle States Commission on Higher Education, New England Asseciation-of

Schools-and-Colleges-Commission on Colleges-orUniversitiesef Higher
Educatlon Northwest Commission on CoIques and Unlversmes NeFth—Gen%Fan

Southern Assomahon of CoIIeges and Schools Comm|SS|on on CoIIeges and
WASC Senior College and University Commission.
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4. College or university without accreditation — an educational institution or entity
that does not have an accreditation of either the college or university, business
school, or accounting program; or a college or university accredited by
organizations not recognized by the Board.

(d) “Integration of subject matter” means a program of learning where certain subjects,
which may be discrete courses in some colleges or universities, are integrated or
embedded within related courses. Colleges or universities that use an integrated
approach to cover such multiple course subjects should provide evidence of the required
coverage pursuant to Rule 5-2(d). Acceptance of integration of any subject matter
requires Board approval.

(e) “Ethics” means a program of learning that provides students with a framework of ethical
reasoning, professional values and attitudes for exercising professional skepticism and
other behavior that is in the best interest of the public and profession. At a minimum, an
ethics program should provide a foundation for ethical reasoning and the core values of
integrity, objectivity and independence.

(f) “Internship” means faculty pre-approved and appropriately supervised short-term work
experience, usually related to a student’s maijor field of study, for which the student
earns academic credit.

(9) “Independent study” means academic work selected or designed by the student with the
pre-approval of the appropriate department of a college or university under faculty
supervision. This work typically occurs outside of the regular classroom structure.

Rule 5-2 - Education requirements - determining compliance of the applicant’s education.

(a) These requirements are intended to provide a foundation in accounting and business
course subjects. The program should:

1. Develop the skills required to apply the knowledge attained (including skills in
communications, critical thinking, researchjudgment and analysis).

2. Include and emphasize ethical behavior, professional skepticism and judgment,
and professional responsibility.

3. Provide the highest quality instruction in subjects that clearly contribute to the
knowledge, skills and abilities necessary to meet the public’s expectations of a
CPA.

(b) For purposes of Section 5(c) of the Uniform Accountancy Act, an applicant will be
deemed to have met the education requirement(s) if the Board has determined the
applicant has met the requirements of Rule 5-2(c) and Rule 5-2(d), together with
appropriate consideration of Rule 5-2(a).

(c) Determining compliance of the applicant’s education shall be accomplished through the
Board’s use of the following procedures:

1. Reliance on accreditation, as defined in Rule 5-1(c), of the college or university,
from which the candidate has obtained the necessary degree and hours as
defined in Rule 5-2(d) for purposes of determining the acceptability of the degree
and the amount of detailed review required for compliance with the accounting
and business content. State-The Boards may place significant reliance on the
quality, centent-and-delivery-method-of accounting and business courses
included in accounting degrees from Level 1 colleges or universities, however,
and-as-such; the Board should complete a transcript review to ascertain
appropriate coverage of accounting and business content in accordance with

Rule 5-2(d).

or-no Boardreview--The Board may place reliance on the quality of the business




courses included in busmess deqrees from cGoIIeges or unlversmes with Level 2
accreditation w A
business content, but, however the Board should complete a transcnpt review to
ascertain appropriate coverage of accounting and business content in
accordance with Rule 5-2(d), including a more thorough review of the accounting
content would-require-morereview than from Level 1_colleges or universities.
Transcripts from a Level 3 college or university would require more detailed
review by the Board for compliance with the accounting and business content.
Degrees from colleges or universities without accreditation or with accreditation
by an organization not recognized by the Board would generally not be
acceptable.

Reliance on other procedures and information where the degree and/or courses
were obtained from a college or university(s) not meeting the accreditation
requirements of Rule 5-2(c)(1). Accepting degrees or courses under Rule 5-2(d)
should only be based on evidence of acceptable course content, instruction and
quality as would be expected by accreditation and as approved by the Board.
Reliance on other procedures and information where the requirements of Rule 5-
2(d) are met by integration of subject matter. The requirements set forth in Rule
5-2(e) should be used to determine compliance.

(d) An applicant shall be deemed to have satisfied the education requirements if the
following conditions are met:

1.

2.

Earned a graduate degree and/or a baccalaureate degree at a college or
university that is accredited, as described in Rule 5-1(c);

Earned a minimum of six SCH at the undergraduate level or three SCH at the
graduate level of principles or introductory accounting content and a minimum of
24 SCH (or the equivalent) of accounting ceurses-content at the undergraduate
or graduate level_exeluding-principles-orintroductory-accounting-courses;
covering-requiring a minimum of three SCH in each of the subject-matter content
areas listed in Rule 5-2(d)(2)i. through iv below, and a minimum of twelve SCH in
some or all of the feuemng—subject -matter content_areas Ilsted in Rule 5- 2(d)(2)v-
through xvu below

i. Financial accounting and reporting for business organizations

ii. Financial statement auditing Financial-accounting-and-reporting-for
government-and-not-forprofitentities
il TaxationAuditingand-atiestation-servces
iv. Accounting information systemsManagerial-or-cost-accounting
v. Financial accounting and reporting for government and not-for-profit
entities Taxatien
vi. Attestation engagements
vii. Managerial or cost accounting
viii. Mergers and acquisitions
wix. Tax and financial planning
wvi-x. _Fraud examination
vikxi. _Internal controls and risk assessment
wiikxii. Financial statement analysis
bexiii. Accounting research and analysis
%xiv. Tax research and analysis

xkxv. Acceountinginformation-systemsData analytics, data interrogation

techniques, and/or digital acumen in an accounting context, whether




taken in the business school or in another college or university program,
such as the engineering, computer science, or math programs
xik-xvi. Ethics (accounting course);-as-described-in-Rule 5-2-({d)(6)
xiikxvii. _Other accounting-related content areas included in the Uniform CPA
Examination Blueprints or as may be approved by the Board.
Earned a minimum of two SCH in research and analysis relevant to the course
content described in 5-2(d)(2) through a discrete undergraduate and/or graduate
accounting course, or two SCH integrated throughout the undergraduate and/or
graduate accounting curriculum. Colleges or universities must provide evidence
of coverage under integration as specified in Rule 5-2(e). The SCH earned
through a discrete course in research and analysis in accounting may fulfill two of
the SCH of the accounting subject matter requirements in Rule 5-2(d)(2).
Earned a minimum of 24 SCH (or the equivalent) of business coursescontent,
other than accounting, at the undergraduate and/or graduate level, covering
some or all of the following subject-matter content:
i. Business law
ii. Economics
iii. Management
iv.  Marketing
v. Finance
vi.  Business communications
vii.  Statistics
viii.  Quantitative methods
ix. _Information systems or technology
x.  Data analytics, data interrogation techniques, and/or digital acumen,
whether taken in the business school or in another college or university
program, such as the engineering, computer science, or math

programs.
bexi.  Ethics (business course)-as-deseribed-in-Rule-5-2({(6)
%Xii. Other business-related content areas included in the Uniform CPA

Examination Blueprints or as may be approved by the Board.
Earned a minimum of two SCH in communications in an undergraduate and/or a
graduate course listed or cross-listed as an accounting or business course or two
SCH integrated throughout the undergraduate or graduate accounting or
business curriculum. Colleges or universities must provide evidence of coverage
under integration as specified in 5-2(e). The SCH earned through a discrete
course in communications may fulfill two SCH of the subject matter requirements
of Rule 5-2(d)(4).
Earned a minimum of three SCH in an undergraduate and/or a graduate course
listed or cross listed as an accounting or business course in ethics as defined in
Rule 5-1(e). A discrete three SCH course in ethics may count towards meeting
the accounting or business course requirements of Rule 5-2(d)(2) or Rule 5-
2(d)(4). As an alternative, colleges or universities may choose to integrate the
course throughout the undergraduate and/or graduate accounting or business
curriculum. Universities must provide evidence of coverage under integration as
specified in Rule 5-2(e). Proof of coverage may be provided through specific
evaluation by a natienalspecialized or professional accrediting ageney
organization recognized by CHEAthe Board, such-as-AACSB-or-ACBSP-in
which evidence is provided to assure the Board that the program of learning
defined in Rule 5-1(e) has been adequately covered and at the equivalent of the




three SCH minimum. Alternate methods for proof of ethics coverage may be
determined and approved by the Board following careful scrutiny.

7. A maximum of ninesix SCH for internships and independent study, as defined in
Rule 5-1(f) and Rule 5-1(g), may count towards the education requirement of

Section 5(c) of the Uniform Accountancy Act—subject-matierrequirements-of
Rule-5-2(d)(2)-or Rule-5-2(d}4). However, of the ninesix SCH, a maximum of

three SCH may apply to accounting eeurses-content required under Rule 5-
2(d)(2) and a maximum of three SCH may apply to business eeursescontent
required under Rule 5-2(d)(4).

(e) Colleges or universities that use an integrated approach to meet the requirements of
Rule 5-2(d)(3, 5 or 6) must provide evidence that the respective subjects adequately
cover the desired content, with acceptable instruction and quality to attain the objectives.
Proof of coverage may be provided through specific evaluation by a specialized or
professionalnational accrediting organizationageney recognized by GHEAthe Board;
such-as-AACSB-orACBSP. Alternate methods for proof of coverage may be determined
and approved by the Board following careful scrutiny.




NATIONAL ASSOCIATION OF STATE BOARDS OF ACCOUNTANCY, INC.

MEMORANDUM
July 29, 2020
To: State Board Chairs, Presidents, Board Members and Executive Directors
From: C. Jack Emmons - Chair, Committee on Relations with Member Boards

Re: Focus Questions

As Chair of the Committee on Relations with Member Boards, I want to thank all who
made our 2020 virtual Regional Meetings such a great success and hope you are making plans to
join us for NASBA’s virtual 113" Annual Meeting in November. We would like all Boards
represented at the Annual Meeting and the virtual format should make it possible for many more
Board members and staff to attend.

We thank you for your helpful responses to our past Focus Questions. Your continued
support helps keep NASBA an organization that responds to its member boards. We are looking
for your Board’s responses to the following questions by Thursday, October 15, 2020.

Please do not hesitate to call your Regional Director to discuss these questions or any
other issues you feel NASBA should consider. We look forward to hearing from you.

Sincerely,

Gnck Emmans

Central Director — Faye D. Miller Phone: 701-557-5757 fmiller@bepc.com
lowa, Kansas, Minnesota, Missouri, Nebraska, North Dakota, South Dakota
Great Lakes Director — Kenya Y. Watts Phone: 614-743-5038 kwatts@kaclic.com
lllinois, Indiana, Michigan, Ohio, Pennsylvania, Wisconsin
Middle Atlantic Director — Alison L. Houck Phone: 302-226-1919 alh@fawcasson.com
DC, Delaware, Maryland, North Carolina, South Carolina, Virginia, West Virginia
Mountain Director — Jason D. Peery Phone:208-375-1771 jason@growrasmussen.com
Colorado, Idaho, Montana, Nevada, Utah, Wyoming
Northeast Director — Stephen F. Langowski Phone: 718-305-9349
stephenlangowski@hotmail.com
Connecticut, Maine, Mass., New Hampshire, New Jersey, New York, Rhode Island, Vermont
Pacific Director — Katrina Salazar Phone: 916-230-9991 katrina.salazar@cba.ca.gov
Alaska, Arizona, California, CNMI, Guam, Hawaii, Oregon, Washington
Southeast Director — J. Andy Bonner Phone: 423-626-7261 abonnertn@me.com
Alabama, Florida, Georgia, Kentucky, Mississippi, Puerto Rico, Tennessee, Virgin Islands
Southwest Director — C. Jack Emmons Phone: 505-401-8132 cjackemmons@comcast.net
Arkansas, Louisiana, New Mexico, Oklahoma, Texas



mailto:fmiller@bepc.com

REGIONAL DIRECTORS’ FOCUS QUESTIONS

The input received from our focus questions is reviewed by all members of NASBA’s Board of
Directors, committee chairs and executive staff and used to guide their actions. ~Please send
your Board’s responses to NASBA and your Regional Director by October 15, 2020.

JURISDICTION DATE
NAME OF PERSON SUBMITTING FORM

1. Has your state’s general fund borrowed or “dipped” into the Accountancy Board’s funds and
swept moneys for non-board functions?
(@No

(b) Yes If so, please explain (c)

2. How has coronavirus closures affected your Board’s operations?

3. Has your Board encountered any legal issues related to holding virtual meetings?

4. If you have had virtual Board meetings, any suggestions for making them successful?

5. Does your state have any requirements or restriction regarding travel in 2021?

6. What is happening in your jurisdiction that is important for other State Boards and NASBA to
know about?

7. Can NASBA be of any assistance to your Board at this time?
a. No.
b. Yes. Please explain.

8. NASBA’s Board of Directors would appreciate as much input on the above questions as
possible. How were the responses shown above compiled? Please check all that apply.
__Input only from Board Chair

__Input only from Executive Director

___Input only from Board Chair and Executive Director

_Input from all Board Members and Executive Director

__Input from some Board Members and Executive Director

__Input from all Board Members

___Input from some Board Members

__Other (please explain)



From: AICPA Ethics and Peer Review Notification

Cc: Lisa Joseph; Jennifer Clayton

Subject: April 2020 Activity - Member Disciplinary and Firm Drop and Termination Notices
Date: Wednesday, May 27, 2020 10:20:46 AM

Attachments: image002.png

Greetings. | hope you are all continuing to stay safe and well. As you know, due to COVID-19, we temporarily stopped
opening new ethics investigations and ceased dropping and terminating firm enroliments in the AICPA Peer Review
Program so there are no attachments to this e-mail. As you and others around the country begin to re-open and move
forward (albeit in different ways) in the coming days, we will be right there with you.

COVID-19 changed how we worked to investigate ethics cases and administer peer reviews; however, our commitment to
protecting the public and upholding our profession’s values remains strong. As such, in the coming days, we will move
forward in these areas. Next month, you will receive notification of AICPA members that have been disciplined for failure to
comply with the AICPA’s Code of Professional Conduct (Code) and firm’s whose enroliment in the AICPA Peer Review
Program (Program) has been dropped or terminated.

In the meantime, if you have any questions about the information contained in this communication or have related
enforcement information, please contact Jennifer Clayton for Professional Ethics-related matters via e-mail at
Jennifer.Clayton@aicpa-cima.com or Lisa Joseph for Peer Review-related matters via e-mail at Lisa.Joseph@aicpa-
cima.com. Please note that to provide you detailed information about specific cases, we will need the written permission of
the individual or firm.

| hope you continue to stay safe in this changing landscape.

Regards,

Susan S. Coffey, CPA, CGMA
Executive Vice President — Public Practice
Association | AICPA | CIMA

T: +1.212.596.6197 | M: +1.201.745.1679
susan.coffey@aicpa-cima.com

Contact the Global Engagement Center about AICPA and CIMA

' Association
of International
. Certified Professional

Accountants

AICPA CIMA

This message, including any attachments, may contain confidential information intended for a specific individual and
purpose and is protected by law. If you are not the intended recipient, please delete it. Any disclosure, copying or
distribution of this message is strictly prohibited.
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This message, including any attachments, may contain confidential information intended for a specific individual and purpose
and is protected by law. If you are not the intended recipient, please delete it. Any disclosure, copying or distribution of this
message is strictly prohibited.
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GOOD NEWS

ViacomCBS Creates Virtual Community
Day During COVID-19 Pandemic

Not only did the recent pandemic

hit businesses hard financially, it also
diminished the enthusiasm and dedication
20,000-plus ViacomCBS employees had to
their communities. Prior to COVID-19,
ViacomCBS employees participated in what
they deemed “Viacommunity Day,” when

employees would gather at hundreds of sites

A Vlrtual Leadership Conferenoe for Stu dents

around the world to rebuild and re-energize

their communities. When the pandemic hit

Lead WIth Integ"ty serles ReaChes the world, this type of celebration was no
Students Near and Far  LEAD WITH INTEGRITY AGENDA longer viable.

Tuesday, June 23, 1:00 p.m. - 3:00 p.m.
Each year, the NASBA Center for the Public  Strengths Based Leadership However, Crystal Barnes, for the
Trust (CPT) hosts the well-anticipated (Dr. William Latham) ViacomCBS newsroom, said employees
StudentCPT Leadership Conference (SLC). Wednesday, June 24, 1:00 p.m. - 3:00 p.m. “made it clear to our team, through emails,
Although the conference was cancelled Networking in the New Age virtual meetings and DMs, that their
due to COVID-19 concerns, the CPT still (Sedrik Newbern) isolation had not dampened their desire
wanted to create an opportunity for student StudentCPT Chapter Operations: Set Your to care for our communities, and do so
leaders to connect and build upon their Sights on Golden Star Status together. Management at all levels across
leadership skills. (Ashley Metivier) the company supported the idea. It is in

Thursday, June 25, 1:00 p.m. - 3:00 p.m that spirit of irrepressible goodwill and

Hear from a Whistleblower: Cynthia restless creativity that the first ViacomCBS
Cooper’s Story Virtual Community Day was born.”

The Lead with Integrity Leadership Series
was designed for students to fine tune their
strengths, enhance their ethical decision-

(Cynthia Cooper)

making abilities, and learn best practices as

it relates to running a StudentCPT chapter. The conference was a success with 100 it s et ganie el i fhe el
Students joined the conference via Zoom for percent of survey respondents saying they continued on page 2

a two-hour session throughout the course would recommend the conference to
of a three-day period. Because of the virtual  another peer or classmate. Thank you to _

This year, ViacomCBS employees from

nature of the conference, students were able Cynthia Cooper and Dr. William Latham for  LeadWith Integrity ..................cooonnins 2
to have open dialogue with the speakers. makine this conference possible! * Expanding the Impact of CPT..................c.cuntn 2
g P : StudentNews. . ....oovieitiiei it iiiae s 3
“It was an enriching and educational experience.” - Montclair University student i Lt Lt e LAl BRI o s
Does Your State Use the Ethical Leadership Training? ... 4
“l would recommend this conference because | learned a lot that | can put toward Editors: Jenna Elkins and Cassandra Gray
CPT leadership-related tasks and toward networking for possible internships and job Contributors: Alfonzo Alexander, Dina Barabash,
- 5 q . Ashley Metivier, Sedrik Newbern
opportunities in the future!” - Belmont University student Production Editor: Katrina Mitchell


http://nickalive.blogspot.com/search/label/Viacommunity

Expanding the Impact of the CPT

Saying the last few months have been an

adjustment, is frankly an understatement.
Businesses and schools have had to rethink
and retool everything, and so has the NASBA
Center for the Public Trust (CPT). The CPT
transitioned from in-person to virtual speaking
engagements for students and professionals,
and modified the annual student conference
to offer an online event. Now, the CPT

is discussing the adjustments needed to
support StudentCPT chapters at colleges and
universities that have made the decision to
offer only online courses or limit the number

of students on campus in the fall.

These changes have forced the CPT staft to
revisit goals and strategies around how the
organization will grow its footprint on college
campuses and provide ethical training to
professionals. With virtual classes and meetings
becoming the norm, CPT staft have asked how
they can engage other businesses, institutions,
and organizations to champion the public trust

by advancing ethical leadership.

To further the CPT’s mission during this time
of change, your support is critical. Are you
affiliated with colleges and universities that
you can make an introduction for the CPT to
offer a StudentCPT chapter? Are you actively
involved with businesses or organizations that
you can recommend the Ethical Leadership
Training program for their employees and
leadership team? Have you made your personal
commitment to the CPT and encouraged
others to do the same?

Please direct your introductions to

Sedrik Newbern, Operations Director, at
snewbern(@nasba.org. Contributions can be
made today by visiting www.thecpt.org/donations
or mailed to: NASBA Center for the Public
Trust, P.O. Box 306272, Nashville, TN 37230.

Thank you for your continued support
of the CPT! »¢
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LEAD WITH INTEGRITY

ALFONZO D. ALEXANDER

PRESIDENT, NASBA CENTER FOR THE PUBLIC TRUST
CHIEF ETHICS AND DIVERSITY OFFICER, NASBA

Throughout the past few months, I have been intrigued by the many ways our world is
changing. We are all forced to adapt the way we operate in nearly all areas of our lives.
The COVID-19 pandemic has accelerated our use of technology to conduct business. The
tensions around equity, diversity and inclusion has caused many of us to assess ourselves
and identify our blind spots regarding race. All this change accentuates the need for
ethical leadership, now and in the future.

Before March 15, 2020, our world was discovering new technology and adopting it at a
normal pace. Almost immediately after that day, we began to adopt new and advance our
use of existing technology at an accelerated pace. With such rapid change, comes chaos,
uncertainty, and temporary loss of productivity. If you are like me, you probably have
experienced all of these undesirable factors at varying levels.

So, how do we get to a normal and productive state? I say with leadership - starting
with self-leadership. Leaders must set the tone by establishing and maintaining effective
routines. It is important for us to develop a rhythm for our activities, or we will become
very inefficient with our time. Once we are in a rhythm, we can help those we lead

get in cadence. Leaders must also drive the effort to embrace new thinking around:

1) adaptability, 2) creativity, 3) critical thinking, and 4) technology use. The Future of
Leadership will be dependent on our ability to competently lead using these skills.

The Future of Leadership is also going to be impacted by the new awareness and interest

in equity and inclusion. To be most effective, leaders will have to bring some additional
qualities to their organizations. The business world of the future is requiring its leaders

to have heightened levels of: 1) emotional intelligence, 2) listening, 3) empathy, and 4)
interpersonal communications skills. The marketplace is demanding more inclusivity, and
to be effective, future leaders must commit to increasing competence in these areas.

The Future of Leadership calls for us to increase our competence in the aforementioned, key
areas. [ am committed, and T hope you are too. If T can assist you in any way, let me know.

Remember, Lead with Integrity! e

continued from cover

ViacomCBS Creates Virtual Community Day During COVID-19 Pandemic
| |

and organizations in their communities, virtually. Barnes noted that employees consulted
with nonprofits on better business strategies, mentored students with America on Tech,
hosted social issues discussions with the American Civil Liberties Union, led virtual
learning hours with Breakthrough New York, provided feedback to young writers,
transcribed records for the Smithsonian Museum, and helped World Food Program USA
and Urban School Fund Alliance donate 50,000 meals through the atlasGO global health
and wellness challenge. The employees achieved all this goodwill via online resources
and platforms.

As the world continues to change, we could all use a little inspiration from the goodwill
efforts of organizations like ViacomCBS. Take time to determine how you, too, can give

back virtually in a world that now relies so heavily on online support. e
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STAR Chapters

University of Alabama, Birmingham
University of Delaware

University of Northern Colorado
University of Southern Mississippi
University of Utah

GOLDEN STAR Chapters

Belmont University

Colorado Mesa University

East Central University

Florida State University

Lipscomb University

Marshall University

Minnesota State University, Mankato
Ohio University

Oklahoma State University

Chapter

Temple University

Tennessee Tech University

Truman State University

University of Colorado, Colorado Springs
University of Colorado, Denver
University of New Mexico

University of Wyoming

Valdosta State University

CPT Provides Ethics CPE Training for ASCPA

The state of Alabama recently mandated
that practitioners complete two hours of
ethics continuing professional education.
Throughout the years, the NASBA Center
for the Public Trust (CPT) has provided
ethics trainings, both live and online. With
Alabama’s new ruling, the CPT set out to
develop a course to support the Alabama
Society of CPAs (ASCPA) and

its practitioners.

The CPT developed an online ethics course
for the ASCPA, which is delivered through

a CPT learning management system (LMS).

The ASCPA launched the course along
with other offerings to their practitioners
in May. By partnering with the CPT and
leveraging its LMS, the ASCPA has an
efficient and effective means of collecting

course fees, administering the content, and

monitoring course completions through
reporting functionality.

“The Alabama Society of CPAs is pleased
to partner with NASBA CPT in offering
our members a premier ethics course,”
says Jeannine Birmingham, President and
CEO of ASCPA. “The two-hour learning
opportunity is filled with important
information delivered in a fun, fast-paced,
online platform.”

If you would like to discuss opportunities
to develop and implement an online
ethics course, contact Sedrik Newbern at
snewbern(@nasba. org. 3
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| States currently using
the training program

To learn more about the training components of Ethical Leadership Training, gain access to a demo of the
program, and to implement this program in your state, contact Sedrik Newbern at snewbern@nasba.org.
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The last several months have been
challenging for everyone. From education
to employment, the coronavirus
(COVID-19) pandemic has impacted so
many aspects of our daily lives that go far
beyond just how we interact with other.

In times like these, ethics can be a concern.
It has been so encouraging to witness so
many businesses step up to support their
employees, the communities they serve, and
those impacted by this pandemic. We have
seen measures implemented immediately to
try and prevent individuals and businesses
from taking advantage of the fears that have
come with this pandemic. Also, we have
seen businesses and individuals commit to
provide funding to fill the income gap for
hourly and tip workers impacted.

The NASBA Center for the Public Trust
(CPT) has had to adjust how we engage
with colleges and our StudentCPT
chapters. Within the past month, we have
seen increased interest in our Ethical

Leadership Training Program from various

SR

The Lasting Impact of the Coronavirus

NASBA

N R RUST

professionals considering activities for
employees working from home. We have
also encountered cancelled conferences
and speaking engagements with students
and professionals around the country. All
of this while balancing different working

arrangements ourselves.

Nonetheless, the pandemic has had positive
outcomes when we go beyond our own
inconveniences. Businesses and universities
have now tested their continuity planning
and made adjustments, as needed, to ensure
minimal bearing on customers. Technology
like Zoom Meetings has been proven to be
an effective means to conduct meetings,
lead presentations and host online learning,
even for elementary school children.

The lasting impact of the coronavirus
pandemic is likely to continue for months
and even years to come. As many of

us adjust to our new normal, the CPT
encourages you to explore new ways of
doing business and building them into your
strategies moving forward. »¢

thecpt.org

May 2020

GOOD NEWS

Companies Vow to Continue Paying
Employees During COVID-19 Outbreak

On March 18, President Donald Trump

signed the “Families First Coronavirus

Response Act” into law. According to
npr.org, this allocated roughly $8 billion for
coronavirus prevention, preparation and
response efforts, including guidelines for
paid sick leave, free testing and expanded
unemployment benefits. Millions of
Americans face financial uncertainty as
COVID-19 health concerns rage on in

the U.S.

However, numerous companies have
committed to paying their employees.
Among these companies include
Abercrombie and Fitch, Apple, Crocs,
GAP, Lululemon, Macy’s, Nordstrom and

Sephora, just to name a few.

Macy’s, a well-known retail chain,
announced in a press release that it would
temporarily close stores under its brand,
including all Macy’s, Bloomingdale’s,
Bluemercury, Macy’s Backstage,
Bloomingdales the Outlet and Market by
Macy’s stores. According to the release,

continued on page 2
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Why Giving Matters

Life has been challenging for our students
adjusting to new ways of learning and
staying connected. Our professionals have
been impacted as well from businesses
restructuring, facing workforce reductions,

and even worse, having to shut down.

The question is how do we move forward

from here?

The NASBA Center for the Public Trust (CPT)
was created with the mission of championing
the public trust by advancing ethical leadership
in business, institutions and organizations.

In times like this, our mission couldn’t be

more important.

Throughout this pandemic, we have continued
to support our students and professionals, and
we will continue to do so in the weeks and
months ahead as we continue to recover. Your
continued support of our efforts to promote
and advance ethics is not only appreciated, but

needed now more than ever.

Make your contribution today by visiting
www.thecpt.org/ donations. ¢

You can also contribute by mailing a check to:
NASBA Center for the Public Trust

P.O. Box 306272,

Nashville, TN 37230

LEAD WITH INTEGRITY

ALFONZO D. ALEXANDER

PRESIDENT, NASBA CENTER FOR THE PUBLIC TRUST
CHIEF ETHICS AND DIVERSITY OFFICER, NASBA

My early childhood was in the pre-cable television days. During that time, I always
enjoyed watching the WildWorld of Sports. One of my favorite parts was the start of the
show. Each episode began with a phrase describing the “thrill of victory” and the “agony

of defeat.” I always loved the personal experience of the thrill of victory.

As we experience this difficult time with COVID-19, many are feeling the agony of
defeat in various ways. I am motivated to encourage you to drive toward your thrill
of victory. Your thrill of victory can be achieved by moving through your response
to adversity.

It is safe to say that we have all faced some level of adversity of late. It is completely
natural for us to have an initially negative response; usually fear, anger or both; to
adverse situations. However, once we get past that initial reaction, we increase the
possibility to convert that negative situation into a positive outcome. That’s right, we

can control how quickly we move from the agony of defeat to the thrill of victory.

It is not always simple to make the transition, because there is an additional phase that
slows us down. This phase is filled with uncertainty and often shakes our confidence.
During this phase, we have to coach and advise ourselves. During this phase, we must
remember the road to success is rarely easy, but it is always worth the journey, if

we endure.

Enduring the difficult time takes us to the thrill of victory. I challenge you to move from
the initial negative response, to hurdle over the uncertain feelings and reconnect with
the original purpose for your journey. This movement is attainable, and it will lead you

to the “thrill of victory!” 3

continued from cover

Companies Vow to Continue Paying Employees During COVID-19 Outbreak
I I

Macy’s, Inc. will provide benefits and compensation to its impacted workforce. “We
will work with government and health officials to assess when we will reopen our stores
and safely bring our colleagues back to work,” said Jeff Gennette, chairman and chief

executive officer of Macy’s, Inc.

As families around the world continue to stay abreast of new information almost daily,
and with concerns that the pandemic will continue into the months ahead, homes across
America have newfound worries. With the help of the companies previously listed,

and many not on the list, corporations are reinforcing what many already know — that

a company is only as great as its employees and we must take care of each other. Even

in uncertain times, you can do the right thing and help a relative, employee, neighbor,

stranger or friend. Remember, we must continue to care for one another. 3¢



STUDENT NEWS

Caitlin Cannon’s...

Oklahoma State University StudentCPT members

Colleges and universities around the globe have transited their students off campus to
online learning platforms in efforts to fight the spread of COVID-19. StudentCPT
chapters are staying engaged while utilizing technology, despite being unable to meet

in person.

Oklahoma State University StudentCPT members recently tuned into a virtual meeting,

Old and new officers completed a fun facts sheet, which was then turned into a fun Get

to Know You Kahoot game with the chapter members. Members also established chapter

goals for the upcoming school year.

CPT President, Alfonzo Alexander, recently spoke to Florida State University StudentCPT
members along with two business classes via Zoom. During his presentation, Alexander

shared personal experiences of how he overcame ethical dilemmas early on in his career.

He also discussed how to manage chaos during challenging times.

Each year, the NASBA Center for the Public Trust (CPT) encourages college students to
creatively demonstrate why ethical leadership is important in business. This year, 117

videos were received from 33 schools, signifying a record-breaking response! Let’s give

around of applause for our 2020 Ethics in Action Video Competition winners. Special

thanks to the Dean Institute for Corporate Governance and Integrity for sponsoring this

year’s competition.

Short Film Category (1-3 Minutes)
First Place:

Tax Preparer Dilemma, Austin Community College

Runner Up — It a tie!:

A Clean Conscious, Texas Woman'’s University

Toxic Behavior in the Workplace, University of
New Mexico

Commercial Category

(59 Seconds or Less)

First Place:

Dilemma, University of Colorado,
Colorado Springs

Runner Up:
Generation Collaboration, University of New Mexico

Viewer’s Choice Short Film (1-3 Minutes)
First Place:

Ethical Decision Making While Working From Home,
Carroll University

Runner Up:
Ethical Dilemmas, Georgia Gwinnett College

Viewer’s Choice Commercial

(59 Seconds or Less)

First Place:

Best Ethical Decision Making During a Pandemic at
Work, Georgia Gwinnett College

Runner Up:
Problems at Your Workplace, Georgia
Gwinnett College
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Let Your'Voice. Be Heard

Please take a few moments to review the
We Want Ethics Matters 2020 Readership Survey.

tO H ear frO m Visit https.//www.surveymonkey.com/t/ethicsmatters2020

to share your feedback on news topics, viewing preferences,
YO U I and more. Thanks in advance for your time and input!
®

The CPT Team
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BOD Calls for Vote on Bylaws Changes

Amendments to NASBA's Bylaws dealing with teleconferences and
the Nominating Committee will be voted on at the Annual Business
Meeting in November. Responding to issues raised over the past
year, the Bylaws Committee has proposed changes to Bylaws 4.11;
7.1.8;and 7.2.2. At their July 24, 2020 virtual meeting, the NASBA
Board of Directors approved the distribution of the proposed
changes for vote by the member Boards in November.

The changes to Sections 4.11 and 7.1.8 modernize the wording
to reflect current teleconferencing practices and clarify the extent
to which teleconferences may substitute for in-person meetings.
Changes to the Nominating Committee’s procedures outlined in
Section 7.2.2 would allow the Committee to look beyond the initially
proposed candidates to make their selection.

Bylaws Committee Chair Katrina Salazar (CA) explained to the
NASBA Board: “The changes to Section 4 allow for remote meetings
when required under circumstances such as the present COVID-19
situation, as well as in more ordinary circumstances when such
practices are required to effectively meet NASBA's needs.” She
continued: “Our proposed changes to Section 7.2.2 would provide

Summer 2020

the Nominating Committee with the resources
necessary to fulfill NASBA's goal of ensuring
diversity among leadership positions.”

During their July meeting, the Board also
unanimously approved a resolution presented
by NASBA Chair Laurie J. Tish (WA) in support
of the advancement of the CPA Evolution
initiative, in an effort to design and implement
a new approach to CPA licensure. She reported a similar resolution
had been unanimously approved by the AICPA Council in May. Ms.
Tish said the initiative is progressing on schedule: The practice
analysis for the reconfigured Uniform CPA Examination began in July,
with the launch of the new Exam slated for January 2024.

Commenting on the unanimous approval of the resolution (see
page 4), President Ken L. Bishop stated: “Through this joint NASBA/
AICPA initiative, we aim to transform the CPA licensure model in
recognition of the rapidly changing competencies and skills the
practice of accountancy will require into the future in order to fulfill
its mandate to protect the public interest.” ¢

Model Rules Out for Comment

The Uniform Accountancy Act (UAA) Model

Rules that will set the stage for the CPA Evolution
are out for comment through August 31, 2020,
announced UAA Committee Chair J. Coalter Baker
(TX) at NASBA's June Regional Meetings. The
proposed changes to Model Rules 5-1 and 5-2 can
be found on the NASBA website (https://nasba.
org/app/uploads/2020/05/UAA-Cover-Letter-
Proposed-Revisions _Final-26May20.pdf). They cover changes in
school accreditation, required curriculum, internship parameters
and acceptable course content. Comments should be sent to
uaacomments@nasba.org.

Mr. Baker underscored that the changes being proposed would
have no impact on the Boards’ substantial equivalence. These
changes were drafted based on the recommendations of the AICPA/
NASBA leadership summit, with input from advisory task forces
and the NASBA Education Committee. At the NASBA Board’s spring
meeting (see Spring 2020 sbr), the NASBA Uniform Accountancy
Act Committee recommended the proposed rules be distributed for
comment, which was approved to follow the AICPA’'s Council’s vote in
support of the CPA Evolution initiative.

During the June virtual Regional Meetings, questioners asked if
the proposed rules would provide guidance on fulfilling the 150-
hour requirement. Dan Dustin, Vice President - State Board Relations,
responded that there would still be flexibility to enable the rules to
stay relevant as the profession evolves. Another question was why

Coalter Baker

“content” was replacing “courses” in several places in the proposed
rule changes. Mr. Dustin explained, “The intent was to move to
content, rather provide a menu of courses. ‘Content’ had been used
in the 2008 Model Rules revision, and the aim is to now make the
term'’s use consistent throughout this revision.”

Continued on page 4
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Nominating Committee Announces Slate

On June 20, 2020 the NASBA Nominating Committee held a virtual meeting and selected the following individuals as their nominees for
Directors-at-Large and Regional Directors, as reported by Nominating Committee Chair, Janice L. Gray (OK):

Directors-at-Large (three-year term)
). Coalter Baker (TX)

Jimmy E. Burkes (MS)

Nicola Neilon (NV)

Regional Directors (one-year term)

Central Mountain
Faye D. Miller (ND) Jason D. Peery (ID)

Great Lakes Northeast
Kenya Y. Watts (OH) StephenF.
Langowski (NY)

Middle Atlantic Pacific
Alison L. Houck (DE) Katrina Salazar (CA)

Southeast
Jack Anderson Bonner,
Jr.(TN)

Southwest
Lynn V. Hutchinson
(L)

Continuing to serve for the balance of their
unexpired terms:

Directors-at-Large
(third year of a three-year term)

JohnF. Dailey (NJ),

Sharon A. Jensen (MN)

Stephanie M. Saunders (VA)

Directors-at-Large
(second year of a three-year term)

Catherine R. Allen (NY)

Tyrone E. Dickerson (VA)

Richard N. Reisig (MT)

2 NASBA State Board Report /Summer 2020

Vice Chair Nominee

As announced in May, the Committee selected W. Michael Fritz
(OH) as their Vice Chair nominee, who will accede to the office
of NASBA Chair 2021-2022 should he be elected by the member
Boards at the Annual Business Meeting on November 3, 2020.

W. Michael Fritz (OH)

Nominations may also be made by any five member Boards if filed with NASBA Chair Laurie
J.Tish (WA) at least 10 days prior to the Annual Business Meeting. A majority vote of the
designated voting representatives of the member Boards participating in the Annual Meeting

shall constitute an election provided a quorum is present.

NASBA Chair and Past Chair

Under the provisions of NASBA's
Bylaws, at the 2020 Annual
Meeting, A. Carlos Barrera (TX)
will accede to the office of NASBA
Chair, and Ms. Tish will accede to
the office of Past Chair.

NASBA Chair
Carlos Barrera (TX)

Past Chair
Laurie J. Tish (WA)

2020-22 Nominating Committee Selection

In June, four Regions selected their
members and alternate members for
NASBA’s Nominating Committee in
accordance with Bylaws Articles 7.1.5 and
7.1.10. The other four Regions elected
their members and alternates at the 2019

« Southeast: Member - Janet Booker-
David (TN); Alternate - Delbert
Madison (AL).

Continuing on the Nominating

Committee for the second year of their
Regional Meetings. The newly elected two-year terms are:

members of the 2020-2022 Nominating + Great Lakes: Member - James P. Gero
Committee are: (OH); Alternate - Dolly M. Lalvani (PA)
« Central: Member - Lori J. Druse (NE); » Mountain: Member - Harry Parsons

Alternate — Michael Schmitz (ND) (NV); Alternate — Dan Vuckovich (MT)

« Middle Atlantic: Member — Angela » Northeast: Member - Frederick
L. Avant (DC); Alternate — Barton W. G. Briggs (NH); Alternate — Richard
Baldwin (NC) Silverman (NH)

« Pacific: Member - Raymond N. » Southwest: Member- Thomas G.
Johnson (OR); Alternate — Donovan W. Prothro (TX); Alternate — Manuel
Rulien, Il (AK) Cavazos, IV (TX). ¢




The End is Near

No, I am not talking about the apocalypse or the band Primal Fear’s 2016 hit song. | am writing this quarter’s
Memo following the NASBA July Board of Directors’ meeting and the fiscal year’s end is near. | don’t think there
has ever been a time when | was so looking forward to the end of a fiscal year. The unanticipated challenges we
have all experienced since late February were truly unprecedented and I, for one, am looking forward to a new
beginning.

Obviously, | am not the only one writing about these challenges. In March the Washington Post stated:
“Coronavirus might feel like the End Times...but the apocalypse is not here, doomsday prophesiers say.” Good to
hear! As | stated in the Spring 2020 Memo, | am an optimist and a “glass half full” kind of guy. So | will repeat what
| reported to the NASBA Board members: How we are ending the fiscal year is truly remarkable. With cost savings

and help from investments, we essentially accomplished a breakeven year financially, while spending a record
amount on regulatory-related mission spending in support of State Boards.
We were able to quickly transition to remote working and maintain all core business functions and services

Ken L. Bishop
President & CEQ

to Boards, including administration of the Uniform CPA Examination. While unhappy that we were not able to be together, we saw the
Regional Directors and support staff do an amazing job in pulling off successful NASBA Regional Meetings. Most importantly, as of this
writing we have only had a few NASBA employees who tested positive for COVID-19 and none have had serious symptoms or required
hospitalization. To keep the number down, | was disappointed to announce that this year’s Annual Meeting would also have to be
virtual, as the safety and wellbeing of our staff and volunteers remains my highest priority.

Having reached the end of this fiscal year, we now begin a new year that will undoubtedly continue to present significant
challenges. | reported to the NASBA Board some startling news regarding declines in state revenue projections for 2021. Nearly half
of the states are forecasting revenue declines of more than 10 percent with several forecasting a greater than 20 percent drop. This
will undoubtedly impact state governments’ budgets and ability to maintain their current level of services. Of course, our concern is
the impact on Boards of Accountancy. History has shown us that State Boards have seen reductions of staffing, travel budgets and
scholarships. Often there is an attempt to take money from regulatory boards’ reserves and funds. We all should be planning for cuts
now.

NASBA is committed to helping State Boards weather these challenges. Our NASBA Regional Directors will be communicating
with you regarding your needs, as will our relations with member Boards' staff, and we will be prepared to ensure that you are able to
continue to provide public protection to your state. Similarly, our legislative staff will be prepared to provide you with assistance if you
are faced with potentially harmful legislation or attempts to scrape back your funds.

I think all of us have discovered that we have capabilities and capacities that we did not know existed. While remote working is
not unusual in the accounting profession, for most regulators this is a new experience. At NASBA we continue to evolve in training,
technology, performance measurement and effective co