
 
 

 

Call to Order / 
Roll Call 



 



 
 
 
 
 

 
 

STATE OF ALASKA 
 

DEPARTMENT OF COMMERCE, COMMUNITY, 
AND ECONOMIC DEVELOPMENT 

 
DIVISION OF OCCUPATIONAL LICENSING 

BOARD OF DENTAL EXAMINERS 
 

MISSION STATEMENT 
 
To protect the health, safety, and welfare of Alaskans by ensuring that  
practitioners possess competency, ethical standards, and integrity necessary to 
offer or deliver quality services to consumers.  
 

VISION STATEMENT 
 
To ensure that all Alaskans receive the best possible dental care. 
 
 



Dental Board Roster 
 

 

David Nielson, DDS – Board President 

Jesse Hronkin, DDS 

Dominic Wenzell, DMD 

Jon Woller, DDS 

Greg Johnson, DDS 

Brittany Dschaak, RDH 

Christina Hansen, RDH 

Bradley Heaston, Public Member 



 
 

 

Ethics Report 



MEMORANDUM State of Alaska 
Department of Law 

TO: 

FROM: Angie White 
Litigation Assistant 

Department of Law 

Opinions, Appeals, & Ethics Section 

DATE: 

FILE NO.: 

TEL. NO.: 

FAX: 

SUBJECT: Executive Branch Ethics Act, AS 
39.52 Quarterly Report  

****SAMPLE LANGUAGE –  PLEASE COPY ONLY THE PARTS THAT APPLY 
ONTO YOUR BOARD OR COMMISSION’S LETTERHEAD **** 

As designated ethics supervisor and chair [executive director] for the 

______________________, I wish to advise you that I have received no notifications of 

potential violations or requests for ethics determinations under the Ethics Act (AS 39.52) 

and have made no written determinations for this quarter.   

OR 
As designated ethics supervisor and chair [executive director] for the 

______________________, I have received ___ notification(s) of a potential violation 

and ____ requests for ethics determinations under the Ethics Act (AS 39.52)     I have 

attached a copy of the notices and requests along with my written determination(s) for 

review by the attorney general.  I did [did not] receive an advisory opinion from the 

Attorney General.  

AND 

Except as addressed above, no other [board member] [commissioner] disclosed a 

potential conflict of interest at a recorded public meeting during this quarter. 

OR 

In addition to the above, at the [date] meeting, [Board member] [Commissioner] 

___________________ disclosed a potential conflict with respect to _______[insert brief 

description]____.   Insert disposition: [S/He refrained from participation.] or [I 

determined s/he could [could not] participate.] or [The Board [Commission] members 

voted to permit [not to permit] participation.] 



CONFIDENTIAL 

ETHICS SUPERVISOR DETERMINATION FOMl 

(Board or Commission Member) 

Board or Commission: 

Member Disclosing Potential Ethics Violation: 

I have detennined that the situation described on the attached ethics disclosure form 

C does or would violate AS 39.52.110 - .190. Identify applicable statute below. 

C does not or would not violate AS 39.52.110 - .190. 

Signature of Designated Ethics Supervisor (Chair) 

Printed Name of Designated Ethics Supervisor 

Date: 

COMMENTS (Please attach a separate sheet for additional space): 

Note: Disdosure Form must be attached. Under AS 39.52.220, if the chair or a majority of the board or 
commission, not including the disclosing member. dctcnnincs that a violation of AS 39.52.110 39.52.190 will exist 

if the member participates. the member shall refrain from voting, deliberating, or pa1ticipating in the matter. A 
member will not be liable tmcler the Ethics Act for action in accordance with such a detennination so long as rlle 

member has folly disclosed all facts reasonably necessaty to the detennination and the attorney general has not 
advised the member. chair, or board or conunission that the action is a Yiolation. Fo1ward disclosmes with 
detenninations to the State Ethics Attorney as part of your quarterly report. Quarterly reports are submitted to 

Litigation Assistant, Opinions, Appeals & Ethics, Department of Law, 1031 W. 4th Avenue. Suite 200, Anchorage, 
AK 99501. Revised 2012 



Who Is My Designated Ethics Supervisor? - Alaska Department of Law 

State of Alaska 
Department of Law 

Who Is My Designated Ethics Supervisor? 

Page 1 of 2 

Every state public officer, employee or board or commission member, has a designated 
ethics supervisor. 

Executive Agencies 

The ethics supervisor for each agency is the Commissioner or a senior manager to whom the 
Commissioner has delegated the function. The current ethics supervisor for each agency is 
listed below. The ethics supervisor for a Commissioner is Guy Bell, Director of 
Administrative Services in the Office of Governor, by delegation from the Governor. 

Boards and Commissions 

The Chair of each board and commission serves as the ethics supervisor for the other 
members and any executive director. The ethics supervisor for the Chair is Guy Bell, Director 
of Administrative Services in the Office of Governor, by delegation from the Governor. If a 
board or commission employs staff, the executive director serves as the ethics supervisor for 
these employees. 

Public Corporations 

The Chair of the board serves as the ethics supervisor for the other members of the board 
and any executive director. The executive director is the ethics supervisor for employees of 
the corporation. 

Office of the Governor 

The ethics supervisor for the Governor and Lieutenant Governor is the Attorney General. By 
delegation from the Governor, the ethics supervisor for the staff of the offices of the 
Governor and Lieutenant Governor is Guy Bell, Director of Administrative Services. 

University of Alaska 

By delegation of the University President, the ethics supervisor for university employees is 
Associate General Counsel Andy Harrington. 

EXECUTIVE BRANCH AGENCIES 

http://law.alaska.gov/doclibrarv/ethics/MvDES.html 4/7/2015 
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Investigations Report 





2020-000779 Violation of licensing regulation Complaint 08/18/2020

2020-000780 Violation of licensing regulation Complaint 08/18/2020

2020-000781 Violation of licensing regulation Complaint 08/18/2020

2021-000228 Standard of care Complaint 05/12/2021

2021-000451 License application problem Complaint 05/05/2022

2021-000562 Standard of care Complaint 03/07/2022

2022-000221 Standard of care Complaint 04/22/2022

2022-000404 Criminal action - no conviction Complaint 05/02/2022

2017-001252 Standard of care Investigation 12/26/2019

2019-000320 PDMP Violation Investigation 04/29/2022

2020-000474 Standard of care Investigation 02/18/2021

2011-000163 Probation Litigation Initiated 12/15/2020

2017-000421 Unethical conduct Litigation Initiated 06/21/2018

2017-000526 Unprofessional conduct Litigation Initiated 06/21/2018

2017-000527 Standard of care Litigation Initiated 06/21/2018

2017-000528 Standard of care Litigation Initiated 06/21/2018

2017-000529 Standard of care Litigation Initiated 06/21/2018

2017-000546 Standard of care Litigation Initiated 06/21/2018

2017-000547 Standard of care Litigation Initiated 06/21/2018

2017-000549 Standard of care Litigation Initiated 06/21/2018

2017-000560 Standard of care Litigation Initiated 06/21/2018

2017-000635 Standard of care Litigation Initiated 06/21/2018

2017-000814 Fraud or misrepresentation Litigation Initiated 06/21/2018

2017-000926 Standard of care Litigation Initiated 06/21/2018

2018-001023 Standard of care Litigation Initiated 06/21/2018

2019-000352 Standard of care Litigation Initiated 01/26/2022

2019-000775 Standard of care Litigation Initiated 01/26/2022

2019-000793 Standard of care Litigation Initiated 01/26/2022

2019-000797 Standard of care Litigation Initiated 01/26/2022

2019-000798 Standard of care Litigation Initiated 01/26/2022

2019-000799 Standard of care Litigation Initiated 01/26/2022

Investigative Report to Board of Dental Examiners
May 09, 2022
Page 2



Closed - 
Case # Violation Type Case Status ClosureClosed

END OF REPORT

2019-000802 Standard of care Litigation Initiated 01/26/2022

2019-000803 Standard of care Litigation Initiated 01/26/2022

2019-000804 Standard of care Litigation Initiated 01/26/2022

2019-000807 Standard of care Litigation Initiated 01/26/2022

2019-000808 Standard of care Litigation Initiated 01/26/2022

2019-000809 Standard of care Litigation Initiated 01/26/2022

2019-000810 Standard of care Litigation Initiated 01/26/2022

2019-000811 Standard of care Litigation Initiated 01/26/2022

2019-000812 Standard of care Litigation Initiated 01/26/2022

2019-000813 Standard of care Litigation Initiated 01/26/2022

2019-000814 Standard of care Litigation Initiated 01/26/2022

2019-000815 Standard of care Litigation Initiated 01/26/2022

2019-000817 Standard of care Litigation Initiated 01/26/2022

2019-000818 Standard of care Litigation Initiated 01/26/2022

2019-000821 Standard of care Litigation Initiated 01/26/2022

2019-000822 Standard of care Litigation Initiated 01/26/2022

2019-000824 Standard of care Litigation Initiated 01/26/2022

2019-000825 Standard of care Litigation Initiated 01/26/2022

2019-000826 Standard of care Litigation Initiated 01/26/2022

2019-000827 Standard of care Litigation Initiated 01/26/2022

Investigative Report to Board of Dental Examiners
May 09, 2022
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Public Comment 



 
 

 

 



 
 

 

Division 
Update 





Appropriation Name (Ex) (Multiple Items)
Sub Unit (All)
PL Task Code DEN1

Sum of Budgetary Expenditures Object Type Name (Ex)
Object Name (Ex) 1000 - Personal Services 3000 - Services 4000 - Commodities Grand Total
1011 - Regular Compensation 48,922.99                              48,922.99    
1014 - Overtime 952.51                                    952.51          
1023 - Leave Taken 7,330.47                                 7,330.47      
1028 - Alaska Supplemental Benefit 3,526.15                                 3,526.15      
1029 - Public Employee's Retirement System Defined Benefits 7,906.79                                 7,906.79      
1030 - Public Employee's Retirement System Defined Contribution 1,654.18                                 1,654.18      
1034 - Public Employee's Retirement System Defined Cont Health Reim 1,284.49                                 1,284.49      
1035 - Public Employee's Retiremnt Sys Defined Cont Retiree Medical 333.31                                    333.31          
1037 - Public Employee's Retiremnt Sys Defined Benefit Unfnd Liab 6,108.52                                 6,108.52      
1039 - Unemployment Insurance 110.70                                    110.70          
1040 - Group Health Insurance 15,855.70                              15,855.70    
1041 - Basic Life and Travel 16.66                                      16.66            
1042 - Worker's Compensation Insurance 498.51                                    498.51          
1047 - Leave Cash In Employer Charge 961.41                                    961.41          
1048 - Terminal Leave Employer Charge 878.08                                    878.08          
1053 - Medicare Tax 801.88                                    801.88          
1063 - GGU Business Leave Bank Usage -                                          -                
1077 - ASEA Legal Trust 81.17                                      81.17            
1079 - ASEA Injury Leave Usage 8.78                                        8.78              
1080 - SU Legal Trst 5.15                                        5.15              
1970 - Personal Services Transfer -                                          -                
3002 - Memberships 2,235.00                                 2,235.00      
3045 - Postage 20.24                                      20.24            
3046 - Advertising 706.82                                    706.82          
3094 - Inter-Agency Hearing/Mediation 1,063.30                                 1,063.30      
4005 - Subscriptions 368.00                                    368.00          
1016 - Other Premium Pay 220.49                                    220.49          
1062 - GGU Business Leave Bank Contributions 206.13                                    206.13          
3088 - Inter-Agency Legal 5,976.03                                 5,976.03      
3085 - Inter-Agency Mail 192.29                                    192.29          
Grand Total 97,664.07                              10,193.68                              368.00                                    108,225.75  

97664.07
0
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PRACTICE BELOW STANDARD OF CARE AND/OR ETHICS VIOLATIONS
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Caused No or 

minimal patient 

harm or a risk of 

minimal patient 

harm

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc

Oversight for 3 years which 

may include reprimand, 

training, monitoring, 

supervision, evaluation, 

probation, suspension, etc

0-3 years

$1,000 fine $5,000 fine

Caused Moderate 

patient harm or 

risk of moderate to 

severe patient 

harm AND/OR 

repeat offender

Oversight for 2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervIsion, probation, 

evaluation, etc.

Oversight for 5 years which 

may include suspension, 

probation, practice 

restrictions, training, 

monitoring, supervIsion, 

probation, evaluation, etc. 

OR revocation

2-5 years unless 

revocation

$2,000 fine $5,000 fine

Greatest Caused severe 

harm or death to a 

human patient 

Oversight for 3 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervIsion, probation, 

evaluation, etc.  In 

addition - demonstation 

of knowledge or 

competency

Permanent conditions, 

restrictions or revocation

3 years -permanent

$5,000 fine $10,000 fine



Diversion of Controlled Substances or Legend Drugs
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Diversion with no 

or minimal patient 

harm or risk of 

harm

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 5 years which 

may include reprimand, 

training, monitoring, 

supervision, evaluation, 

probation, suspension, etc. 

0-5 years

$1,000 fine $2,500 fine

Diversion with 

moderate patient 

harm or for 

distribution

Oversight for 2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 7 years which 

may include suspension, 

probation, practice 

restrictions, training, 

monitoring, supervision, 

probation, evaluation, etc. 

OR revocation. 

2-7 years unless 

revocation

$2,500 fine $5,000 fine

Greatest Diversion with 

severe physical 

injury or death of a 

patient or a risk of 

severe physical 

injury or death or 

for substantial 

distribution to 

others

1 year suspension AND 

oversight for 5 additional 

years which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.  AND 

demonstation of 

successful completion of 

evaluation and 

treatment.   

Permanent conditions, 

restrictions or revocation. 

6 years - permanent

$5,000 fine $10,000 fine



SUBSTANCE ABUSE
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Misuse of drugs or 

alcohol with no to 

minimal patient 

harm or a risk of 

minimal patient 

harm.  Self report.

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc

Oversight for 3-5 years 

which may include 

reprimand, training, 

monitoring, supervision, 

evaluation, probation, 

suspension, etc

0-5 years

No fine $5,000 fine

Misuse of drugs or 

alcohol with 

moderate patient 

harm or risk of 

harm.

Oversight for 2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.

Oversight for 7 years which 

may include suspension, 

probation, practice 

restrictions, training, 

monitoring, supervIsion, 

probation, evaluation, etc. 

OR revocation

2-7 years unless 

revocation

$1,000 fine $5,000 fine

Greatest Misuse of drugs or 

alcohol with 

severe physical 

injury or death of a 

patient or a risk of 

significant physical 

injury or death

1 year suspension AND 

oversight for 5 additional 

years which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.  AND 

demonstration of 

successful completion of 

evaluation and 

treatment.

Permanent conditions, 

restrictions or revocation

6 years -permanent

$5,000 fine $10,000 fine



SEXUAL MISCONDUCT OR CONTACT
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Inappropriate 

conduct, contact 

or statements of a 

sexual or romantic 

nature

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 3 years which 

may include reprimand, 

training, monitoring, 

supervision, evaluation, 

probation, suspension, etc. 

0-5 years

$1,000 fine $2,500 fine

Sexual contact, 

romantic 

relationship or 

sexual statements 

that risk or result 

in patient harm

Oversight for 2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 5 years which 

may include suspension, 

probation, practice 

restrictions, training, 

monitoring, supervision, 

probation, evaluation, etc. 

OR revocation. 

2-5 years unless 

revocation

$2,500 fine $5,000 fine

Greatest Sexual contact 

including but not 

limited to contact 

involving force 

and/or 

intimidation, and 

convictions of 

sexual offences

1 year suspension AND 

oversight for 5 additional 

years which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.  

Permanent conditions, 

restrictions or revocation. 

6 years - permanent

$5,000 fine $10,000 fine



ABUSE - PHYSICAL AND/OR EMOTIONAL
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Verbal or nonverbal 

intimidation, forceful 

contact, or disruptive 

or demeaning 

behavior, including 

general behavior not 

necessarily directed at 

a specific patient or 

patients

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 3 years which 

may include reprimand, 

training, monitoring, 

supervision, evaluation, 

probation, suspension, etc. 

0-3 years

$1,000 fine $2,500 fine

Abusive unnecessary 

or forceful contact or 

disruptive or 

demeaning behavior 

causing or risking 

moderate mental or 

physical harm, 

including general 

behavior not directed 

at a specific patient or 

patients

Oversight for 2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Oversight for 5 years which 

may include suspension, 

probation, practice 

restrictions, training, 

monitoring, supervision, 

probation, evaluation, etc. 

OR revocation. 

2-5 years unless 

revocation

$2,500 fine $5,000 fine

Greatest Severe physical, verbal 

or forceful contact, or 

emotional disruptive 

behavior that results in 

or risks significant 

harm or death

1 year suspension AND 

oversight for 5 additional 

years which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc. 

Permanent conditions, 

restrictions or revocation. 

6 years - permanent

$5,000 fine $10,000 fine



CONTINUING EDUCATION
Severity Tier/Conduct Sanction Range - In 

consideration of 

Aggravating & Mitigating 

Circumstances

Duration

Min Max

Least Short 0-4 credit 

hours

Conditions that may 

include reprimand, 

training, monitoring, 

supervision, probation, 

evaluation, etc

Oversight for 0-2years 

which may include 

reprimand, training, 

monitoring, supervision, 

evaluation, probation, 

suspension, etc

0-2 years

$250 fine per credit $500 fine per credit

Short 5-10 credit 

hours

Oversight for 0-2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.

Oversight for 0-2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervIsion, probation, 

evaluation, etc. OR 

revocation

0-2 years

$500 fine per credit $1,000 fine per credit

Greatest Short over 10 

credit hours

Oversight for 0-2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervision, probation, 

evaluation, etc.

Oversight for 0-2 years 

which may include 

suspension, probation, 

practice restrictions, 

training, monitoring, 

supervIsion, probation, 

evaluation, etc. OR 

revocation

0-2 years unless 

revocation

$500 fine per credit $2,000 fine per credit



 
 
 
 

New Business 























 

211 East Chicago Avenue, Suite 1900  Chicago, Illinois  60611-2637    

Phone 800.232.6108  Fax 312.587.5107   CODA.ADA.org  

 

VIA ELECTRONIC MAIL:  

May 2, 2022 

Dr. Robert Onders 
Chief Executive Officer 
Alaska Native Tribal Health Consortium 
4315 Diplomacy Drive 
Anchorage, AK  99508 
 
Dear Dr. Onders: 
 
This will acknowledge receipt of your correspondence dated March 31, 2022 and received by 
email on April 18, 2022 advising the Commission on Dental Accreditation of the planned teach-
out of the accredited general practice residency program (24 months) offered by the Southcentral 
Foundation, Anchorage, Alaska.  The correspondence indicates the program will close following 
the graduation of its last class June 30, 2023.   
 
Using the Guidelines for Preparing a Teach-Out Report (link below), please prepare a 
comprehensive Teach-Out Report and submit this information to the Commission by no 
later than June 1, 2022.  Please contact my office when you’re ready to submit and I will 
provide further instructions at that time. 

In accordance with this information, the Commission will take action on the program’s Teach-Out 
Report during its Summer 2022 meeting.  The program will be informed of the Commission’s 
action on the Teach-Out Report within 30 days of the Commission’s Summer 2022 meeting. 

The program will be expected to provide supplemental teach-out reports or other information 
that may be requested by the Commission, as well as notify the Commission when the program’s 
final class has graduated.  At the appropriate time, when the program no longer enrolls residents 
in any year of the program, the Commission will take action to affirm the reported date of 
discontinuance of the program’s accreditation status unless you inform us otherwise in writing 
by May 15, 2023.  You will be notified of the Commission’s final actions on these matters 
following its August 10, 2023 meeting.  Please note that any resident enrolled on or after the 
program’s reported date of discontinuance must be advised that they will not graduate from a 
CODA-accredited program. 

Enclosed is a copy of the Commission’s policies related to “Voluntary Discontinuance of 
Accreditation,” and “Policy on Discontinuance or Closure of Educational Programs Accredited by 
the Commission and Teach-Out Plans.”  Specifically, it should be noted that when an educational 
program accredited by the Commission is terminated by the institution, residents who are enrolled 
and successfully complete the program during the Teach-Out will be considered graduates of an 
accredited program.  Residents who transfer to another program and successfully complete that 
program will be considered graduates of the latter program.  Such residents will be considered 
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VOLUNTARY DISCONTINUANCE OF ACCREDITATION 
 
The Commission may become aware of an accredited program’s decision to voluntarily 
discontinue its participation in the accreditation program when it receives official notification 
from the sponsoring institution’s chief executive officer.  When the Commission becomes aware 
of the program’s intent to discontinue accreditation, it takes the following steps: 
 
1. Commission staff verifies that both the program and institution understand the impact of this 

intended action and informs the institution and program of the specific audiences that will be 
notified of their decision to let accreditation lapse (the USDE Secretary, the appropriate 
accrediting agency and state licensing agency).  If students/residents who matriculated prior 
to the program’s reported discontinuance effective date are enrolled in any year of the 
program, the program must submit a Teach-Out Plan until all of these students/residents have 
graduated. (See Policy on Discontinuance or Closure of Educational Programs Accredited by 
the Commission and Teach-Out Plans)   

2. Within ten (10) business days, Commission staff contacts the institution’s chief executive 
officer and program director and acknowledges the date when accreditation will lapse (i.e. 
program’s discontinuance effective date) and the date by which the program will no longer be 
listed in the Commission's lists of accredited programs (i.e. date of CODA meeting or mail 
ballot).  The USDE Secretary and the state licensing or accrediting agency are copied on this 
letter. Commission staff will inform the program that any classes enrolled on or after the 
program’s reported date of discontinuance must be advised that they will not graduate from a 
CODA-accredited program. (See Policy on Discontinuance or Closure of Educational 
Programs Accredited by the Commission and Teach-Out Plans)   

3. At its next meeting, or by mail ballot if waiting until the next meeting would preclude a 
timely review, the Commission will take action to affirm the program’s decision to let 
accreditation lapse, either through a Discontinuance or Teach-Out (See Other Accreditation 
Action Definitions).  The USDE Secretary and appropriate state licensing or accrediting 
agency are copied on any follow-up correspondence to the institution/program that may 
occur after this meeting. 

Revised: 2/21; 2/16; 8/15; 7/06, 7/00; Reaffirmed: 8/20; 8/10 
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POLICY ON DISCONTINUANCE OR CLOSURE OF EDUCATIONAL PROGRAMS 
ACCREDITED BY THE COMMISSION AND TEACH-OUT PLANS 

 
It is the responsibility of an institution sponsoring an accredited program to report to the 
Commission any programmatic change that might affect a program’s ability to meet 
accreditation standards.    
 
When an institution is considering discontinuance or closure of a Commission-accredited 
educational program that currently enrolls students/residents, the Commission must be notified 
officially in writing as early as possible in the decision making process.  Specifically, the 
Commission must be informed of the institution’s plans for the entire Teach-Out period, during 
which students/residents are enrolled, including a detailed explanation of any significant changes 
relative to retention of qualified faculty and support personnel, student/resident enrollment by 
class, the didactic and clinical teaching programs (including curriculum, extramural experiences 
and facilities), and financial support that will be provided.  During the period of Teach-Out, the 
program may not enroll additional students/residents in any year of the program.  
 
The institution must ensure that the program continues to meet minimum accreditation standards 
and that students/residents and other interested parties are protected throughout the Teach-Out 
period.  In this regard, the Commission reserves the right to closely monitor the Teach-Out 
through the annual accreditation survey, or periodic reports from the institution detailing changes 
in administration, faculty, curriculum, facilities, finances, and other major components that could 
affect the quality of the educational program.  In addition, the Commission reserves the right to 
conduct a special site visit following review of each of these reports. If a program fails to submit 
a Teach-Out report or requested monitoring information, the Commission will notify the chief 
executive officer of the institution of its intent to withdraw accreditation at its next scheduled 
meeting. 
 
The institution has moral and ethical obligations to meet the commitment and responsibility it 
assumes when it matriculates students/residents into the program; those obligations include 
providing the students/residents with the opportunity to complete the educational sequence at that 
institution.  When an institution indicates its intent to close an accredited program or to 
voluntarily discontinue participation in the Commission’s accreditation program, and if there will 
not be adequate resources for the program to meet its obligations to enrolled students/residents 
and allow them to complete their training, the institution must assist students/residents in a timely 
fashion in transferring to other accredited programs in order to complete their educational 
program.  The Commission will assist students/residents in transferring to other accredited 
programs; this assistance will be provided in the form of guidance with reporting program 
changes to CODA for review, in cooperation with the institution that sponsors the closing 
program. 
 
The program to which students/residents transfer should be able to demonstrate that the finances, 
facilities, faculty, and patient resources can accommodate the transferring students/residents.  
Any changes in program enrollment that would result from the transfer of students/residents 
must be reported to the Commission by the receiving program(s) in accordance with the 
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Commission’s policy for reporting program changes.  Formal teach-out agreements must be 
developed with all institutions accepting transferring students/residents to specify the conditions 
of the transfer.  These agreements must ensure that the combined educational experiences meet 
the Commission’s accreditation standards.  Such teach-out agreements must be submitted to the 
Commission as part of the Teach-Out plan. 
 
Students/Residents who are enrolled and successfully complete the program during the Teach-Out 
will be considered graduates of an accredited program.  Students/Residents who transfer to 
another program and successfully complete that program will be considered graduates of the latter 
program.  Such students/residents will be considered graduates of an accredited program if the 
latter program is accredited during the time such students/residents are enrolled.  It will be the 
closing institution’s responsibility to ensure that appropriate student/resident records and 
transcripts are maintained for future reference. 
 
The Commission will take action to affirm a program’s reported discontinuance or closure 
effective date at the appropriate time when the program no longer enrolls students/residents in 
any year of the program. The Commission has developed Guidelines for Submitting Teach-Out 
Reports by Institutions Discontinuing or Closing Commission-Accredited Educational Programs 
to assist institutions with preparing teach-out reports for the Commission.  These guidelines are 
routinely distributed along with the Commission’s Policy on Discontinuance or Closure of 
Educational Programs. 

Revised: 8/17; 2/16; 8/15; 5/93; Reaffirmed: 8/20; 8/10, 7/07, 07/01, 12/92, 12/85, 12/79 
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